
CAPISTRANO UNIFIED SCHOOL DISTRICT 
33122 Valle Road 

San Juan Capistrano, CA  92675 
 

BOARD OF TRUSTEES 
Regular Meeting 

 
 
June 25, 2014 Closed Session  6:00 p.m. 
 Open Session     7:00 p.m. 
 

AGENDA  
 
CLOSED SESSION AT 6:00 P.M. 
 
 

 

1. CALL TO ORDER 
 
 
 

 

2. CLOSED SESSION COMMENTS 
 
 
 

 

3. CLOSED SESSION  (as authorized by law) 
 
 

 

 A. CONFERENCE WITH LABOR NEGOTIATORS 
Dr. Joseph M. Farley/Jodee Brentlinger/Clark Hampton/Jon Pearle 
Employee Organizations: 
1)  Capistrano Unified Education Association (CUEA) 
2)  California School Employees Association (CSEA) 
3)  Teamsters 
4)  Unrepresented Employees (CUMA) 
(Pursuant to Government Code §54957.6) 
 
 

B. STUDENT EXPULSIONS EXHIBIT 3B1-B8 
Deliberations of Findings of Fact and Recommendations 
(Pursuant to Education Code §48918{c} and §35145) 
 

C. PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT EXHIBIT 3C 
Program Specialists  
(Pursuant to Government Code §54957) 
 

D. PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT  
Superintendent 
(Pursuant to Government Code §54957) 
 

 
PUBLIC HEARINGS:  
Agenda Item #1 Resolution No. 1314-56, Easements and Rights of Way to SDG&E and Cox Communications 
Agenda Item #3 Instructional Materials Recommended for Adoption-HS Industrial Arts – Consumer Auto and Auto 

Technology 
Agenda Item #5 Instructional Materials Recommended for Adoption-HS Social Science – AP European History  
Agenda Item #7 Instructional Materials Recommended for Adoption-HS Science – Earth Science  
  

RECORDING OF SCHOOL BOARD MEETINGS 
In accordance with Board Policy 9324, Board Minutes, all Regular School Board Meetings will be audio recorded 



OPEN SESSION AT 7:00P.M. 

PLEDGE OF ALLEGIANCE 

ADOPTION OF THE AGENDA- ROLL CALL 

REPORT ON CLOSED SESSION ACTION 

SPECIAL RECOGNITIONS 

Jessica Boerner, Arthur "Evan., Riddle, Austin Earnest, and Dylan Struthers, 2014 
Graduates who have been accepted to one of the four US. Service Academies 
Aaron Scapa, K-12 Perfect Attendance 

BOARD AND SUPERINTENDENT COMMENTS 

ORAL COMMUNICATIONS (Non-Agenda Items) 
Oral Communications will occur immediately following Board and Superintendent Comments. The total time for 
Oral Communications shall be twenty (20) minutes. Individual presentations arc limited to a maximum of three (3) 
minutes per individual. 

1. 

PUBLIC HEARING 

PUBLIC HEARING: RESOLUTION NO. 1314-56, RESOLUTION OF THE 
BOARD OF TRUSTEES OF THE CAPISTRANO UNIFIED SCHOOL 
DISTRICT AUTHORIZING THE GRANTING OF EASEMENTS AND 
RIGHTS OF WAY TO SAN DIEGO GAS & ELECTRIC COMPANY AND 
COX COMMUNICATIONS CALIFORNIA, LLC AND TAKING ACTIONS 
RELATED THERETO: 
The Board will conduct a public hearing on Resolution No. 1314-56, Resolution of 
The Board of Trustees of The Capistrano Unified School District Authorizing the 
Granting of Easements and Rights of Way to San Diego Gas & Electric Company 
and Cox Communications California, LLC and Taking Actions Related Thereto. 
Supporting documentation is located in Exhibit 2. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: Clark Hampton, Deputy Superintendent, Business and Support Services 

Staff Recommendation 
It is recommended the Board President open the public hearing, determine if 
members of the public have submitted requests to speak on the item, and after 
hearing any speakers, formally close the public hearing. 

INFORMATION; 
DISCUSSION 



 
 

2. RESOLUTION NO. 1314-56, RESOLUTION OF THE BOARD OF 
TRUSTEES OF THE CAPISTRANO UNIFIED SCHOOL DISTRICT 
AUTHORIZING THE GRANTING OF EASEMENTS AND RIGHTS OF 
WAY TO SAN DIEGO GAS & ELECTRIC COMPANY AND COX 
COMMUNICATIONS CALIFORNIA, LLC AND TAKING ACTIONS 
RELATED THERETO: 
The Board of Trustees (Board) is considering granting easements and rights of way 
to San Diego Gas & Electric Company (SDG&E) and Cox Communications 
California, LLC (Cox Communications) of certain portions of property owned by 
the District located at 31422 Camino Capistrano pursuant to Education Code 
§17556 et seq. in order for SDG&E to erect, construct, reconstruct, replace, repair, 
maintain, and use guy poles and/or anchors together with connecting wires relating 
to an existing guy pole located on property belonging to the City of San Juan 
Capistrano and in order for Cox Communications to construct, place, operate, 
repair, inspect, maintain, replace, and remove such aerial telecommunications 
facilities together with a right of ingress and egress and across certain portions of 
the District property located at 31422 Camino Capistrano.  District staff believes 
conveying such easements and rights of way will be in the District’s best interest.  
On June 11, 2014, the Board adopted Resolution No. 1314-52 declaring the Board’s 
intention to grant the proposed easements and rights of way.  Notices have been 
published and posted as required by law. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
Staff Recommendation  
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services to present this item.  
 
Following discussion, it is recommended the Board of Trustees adopt Resolution 
No. 1314-56, Resolution of the Board of Trustees of the Capistrano Unified School 
District Authorizing the Granting of Easements and Rights of Way to San Diego 
Gas & Electric Company and Cox Communications California, LLC and Taking 
Actions Related Thereto.   
 

Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Trustee Addonizio _______________ Trustee Hatton-Hodson_________ 
Trustee Bryson __________________ Trustee Pritchard______________ 
Trustee Hanacek  ________________ Trustee Reardon ______________ 

      Trustee Alpay ________________ 
 

INFORMATION/
DISCUSSION 
Page 1 
EXHIBIT 2 
 

3. PUBLIC HEARING:  INSTRUCTIONAL MATERIALS RECOMMENDED 
FOR ADOPTION: HIGH SCHOOL INDUSTRIAL ARTS – CONSUMER 
AUTO AND AUTOMOTIVE TECHNOLOGY: 
The Board will conduct a public hearing on instructional materials recommended 
for adoption:  high school industrial arts – Consumer Auto and Automotive 
Technology.   
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
 Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 
Staff Recommendation 
It is recommended the Board President open the public hearing, determine if 
members of the public have submitted requests to speak on the item, and after 
hearing any speakers, formally close the public hearing.  
 

INFORMATION/
DISCUSSION 
 



4. INSTRUCTIONAL MATERIALS RECOMMENDED FOR ADOPTION: 
HIGH SCHOOL INDUSTRIAL ARTS – CONSUMER AUTO AND 
AUTOMOTIVE TECHNOLOGY: 
Aliso Niguel and San Clemente high schools are requesting the adoption of Modern 
Automotive Technology, 8th edition by James E. Duffy published by Goodheart-
Wilcox ©2014 for high school industrial arts – Consumer Auto and Automotive 
Technology.  This title was approved by the Instructional Materials Review 
Committee.  It would be adopted for a seven-year period.  Purchase of this title 
would be funded through the Carl Perkins/VEA (Vocational Education Act).  
Estimated cost would be $11,600. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 
Staff Recommendation 
It is recommended the Board President recognize Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve the 
adoption of Modern Automotive Technology, 8th edition by James E. Duffy 
published by Goodheart-Wilcox ©2014 for high school industrial arts – Consumer 
Auto and Automotive Technology. 
 

Motion by ____________________ Seconded by ___________________ 
 

INFORMATION/
DISCUSSION 
 

5. PUBLIC HEARING:  INSTRUCTIONAL MATERIALS RECOMMENDED 
FOR ADOPTION: HIGH SCHOOL SOCIAL SCIENCE – EUROPEAN 
HISTORY, ADVANCED PLACEMENT:  
The Board will conduct a public hearing on instructional materials recommended 
for adoption:  high school social science – European History, Advanced Placement.   
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary  
 
Staff Recommendation 
It is recommended the Board President open the public hearing, determine if 
members of the public have submitted requests to speak on the item, and after 
hearing any speakers, formally close the public hearing.  
 

INFORMATION/
DISCUSSION 
 

6. INSTRUCTIONAL MATERIALS RECOMMENDED FOR ADOPTION: 
HIGH SCHOOL SOCIAL SCIENCE – EUROPEAN HISTORY, ADVANCED 
PLACEMENT: 
A teacher committee is requesting the adoption of Western Civilization, Volume I 
and Volume II by Dennis Sherman published by McGraw-Hill ©2011 for high 
school social science – European History, Advanced Placement.  This title was 
approved by the Instructional Materials Review Committee.  It would be adopted for 
a seven-year period.  Purchase of this supplemental title would be paid with site 
funds.  Estimated cost for a class set of both volumes (35 copies) is $6,655. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 
Staff Recommendation 
It is recommended the Board President recognize Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve the 
adoption of Western Civilization, Volume I and Volume II by Dennis Sherman 
published by McGraw-Hill ©2011 for high school social science – European 
History, Advanced Placement. 
 

Motion by ____________________ Seconded by ___________________ 

DISCUSSION/  
ACTION 



7. 

8. 

PUBLIC HEARING: INSTRUCTIONAL MATERIALS RECOMMENDED 
FOR ADOPTION: HIGH SCHOOL SCIENCE- EARTH SCIENCE: 
The Board will conduct a public hearing on instructional materials recommended 
for adoption: high school science- Earth Science. 
CUSD Strategic Plan Pillar 3: Academic Achievement & Enrichment 
Contact: Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 

Staff Recommendation 
It is recommended the Board President open the public hearing, determine if 
members of the public have submitted requests to speak on the item, and after 
hearing any speakers, formally close the public hearing. 

INSTRUCTIONAL MATERIALS RECOMMENDED FOR ADOPTION: 
HIGH SCHOOL SCIENCE- EARTH SCIENCE: 
A teacher committee is requesting the adoption of Earth: Portrait of a Planet, 4111 

edition by Stephen Marshak published by W. W. Norton ©2012 for high school 
science - Earth Science. This title was approved by the Instructional Materials 
Review Committee. It would be adopted for a seven-year period. Purchase of this 
title would be paid with District Lottery funds at an estimated cost of $22,500 for 
the 2014-2015 school year. 
CUSD Strategic Plan Pillar 3: Academic Achievement & Enrichment 
Contact: Michelle Le Patner, Assistant Superintendent, Education Services, Secondat}' 

Staff Recommendation 
It is recommended the Board President recognize Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present this item. 

Following discussion, it is recommended the Board of Trustees approve the 
adoption of Earth: Portrait of a Planet, 4111 edition by Stephen Marshak published by 
W. W. Norton ©2012 for high school science- Earth Science. 

Motion by--------- Seconded by--------

DISCUSSION/ACTION ITEMS 

9. RECOGNITION OF SUPERINTENDENT JOSEPH M. FARLEY: 
The Board will recognize Superintendent Joseph M. Farley, who is retiring on July I, 
2014, after more than 40 years as a California educator. 
Contact: John M. Alpay, President, Board of Trustees 

10. EMPLOYMENT CONTRACT, SUPERINTENDENT: 
The Board of Trustees has concluded an extensive selection process for its 
superintendent and is expected to ratify an employment agreement for the position 
with Kirsten M. Vital. The employment agreement is included in the exhibit 
Contact: John M. Alpay, President, Board of Trustees 

Staff Recommendation 
President Alpay will present this item for Board discussion per Government Code 
§53262. 

Following discussion, it is recommended the Board of Trustees approve the 
employment contract for the new superintendent. 

Motion by--------- Seconded by---------

INFORMATION! 
DISCUSSION 

DISCUSSION! 
ACTION 

INFORMATION/ 
DISCUSSION 

DISCUSSION; 
ACTION 
Page 17 
EXHIBIT 10 



 
 

11. PROPOSED 2015-2016 SCHOOL CALENDAR: 
In November 2006, a Calendar Task Force was established.  The Task Force meets 
annually to reach consensus on recommended school calendars for upcoming school 
years.  The Task Force utilizes the following tenets in making recommendations for 
school calendars:  the calendar should support the educational purpose of the 
District; student holidays, aside from legal holidays, should be minimized and 
placed strategically to optimize learning; to the extent possible, the calendar should 
follow a consistent pattern from year to year so teachers can plan for instruction and 
families can make long-range plans; to the extent possible, the calendar should 
retain some of the features that produced the higher District revenue realized during 
the three-year pilot as a result of increased average daily attendance.  In order to 
maximize instructional time prior to high-stakes testing and to align with the 
majority of Orange County School Districts, the Task Force is recommending the 
start date for the 2015-2016 school year be moved to Tuesday, August 25, 2015.  
The last student day would be Thursday, June 9, 2016. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 
Staff Recommendation 
It is recommended the Board President recognize Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve the 
proposed 2015-2016 School Calendar. 
 

Motion by ____________________ Seconded by ___________________ 
 

DISCUSSION/  
ACTION 
Page 19 
EXHIBIT 11 
 

12. LOCAL CONTROL AND ACCOUNTABILITY PLAN: 
In June 2013, the Legislature adopted a new funding system for schools in 
California known as the Local Control Funding Formula (LCFF).  The purpose of 
the new funding formula was to give districts more local control over how funds are 
spent.  As part of the LCFF, the Legislature included an accountability component 
known as the Local Control and Accountability Plan (LCAP).  In developing its 
LCAP, districts must address eight state priorities, solicit input, and consult with 
stakeholders.  A public hearing regarding the LCAP was held at the June 11, 2014, 
Board meeting.  This item presents the final 2014-2015 LCAP, which has been 
updated based upon the consideration of input from District stakeholder groups.  
Once Board approved, the District’s LCAP will be submitted for review to the 
Orange County Department of Education.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contacts:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
 Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 

 
Staff Recommendation 
It is recommended the Board President recognize Julie Hatchel, Assistant 
Superintendent, Education Services, Elementary, and Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present information on this item 
and answer any questions Trustees may have.   
 
Following discussion, it is recommended Trustees approve the 2014-2015 Local 
Control and Accountability Plan.   

 
Motion by ____________________ Seconded by ___________________ 

 
 

DISCUSSION/  
ACTION 
Page 21 
EXHIBIT 12 
 



13. 2014-2015 BUDGET ADOPTION:  
The District is required by law to adopt a budget for the 2014-2015 fiscal year no later 
than June 30, 2014, for enactment on July 1, 2014.  The budget for 2014-2015 is 
based upon revenue assumptions outlined within the Governor’s May Revise, as well 
as District-specific assumptions for revenue and expenditures.  The following 
documents are included in the exhibit:  2014-2015 Budget for District Funds; School 
District Certification of the State Criteria and Standards and the Workers’ 
Compensation Certification; State Criteria and Standards; and 2014-2015 Guidelines 
and Assumptions.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
Staff Recommendation 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present this item.  
 
Following discussion, it is recommended the Board of Trustees adopt the 2014-2015 
Budget.  
 

Motion by ____________________ Seconded by ___________________ 
 

DISCUSSION/  
ACTION 
Page 23 
EXHIBIT 13 
 

14. RECOMMENDATION OF TENTATIVE AGREEMENT WITH 
TEAMSTERS, LOCAL 952, JULY 1, 2014 – JUNE 30, 2015: 
The purpose of this agenda item is to seek approval of the Tentative Agreement 
between the District and Teamsters, Local 952.  In addition to the Tentative 
Agreement, the Public Disclosure of Collective Bargaining Agreement is included 
in the exhibit. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
Staff Recommendation: 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve the 
Tentative Agreement between the District and Teamsters, Local 952. 
 

Motion by ____________________ Seconded by ___________________ 
 

DISCUSSION/  
ACTION 
Page 215 
EXHIBIT 14 
 

15. RECOMMENDATION OF EMPLOYMENT AGREEMENT WITH 
CAPISTRANO UNIFIED MANAGEMENT ASSOCIATION, JULY 1, 2014 – 
JUNE 30, 2015: 
The purpose of this agenda item is to seek approval of the employment agreement 
between the District and the Capistrano Unified Management Association (CUMA) 
for 2014-2015.   
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 

 
Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item.   
 
Following discussion, it is recommended the Board of Trustees approve the 
employment agreement between the District and CUMA for 2014-2015. 
 

Motion by ____________________ Seconded by ___________________ 
 
 

DISCUSSION/  
ACTION 
Page 231 
EXHIBIT 15 
 



16. INSTRUCTIONAL MATERIALS RECOMMENDED FOR PILOT: 
ELEMENTARY AND MIDDLE SCHOOL MATHEMATICS: 
A District Math Textbook Adoption Committee, representative of teachers from each 
of the elementary and middle schools, is requesting the pilot of the following math 
programs in the 2014-2015 school year:  Expressions, Houghton Mifflin (grades K-5); 
My Math, McGraw Hill (grades K-5); Big Ideas, Houghton Mifflin (Math 6; Math 7; 
Math 7 Accelerated; and Math 8); CA Digits, Pearson (Math 6; Math 7; Math 7, 
Accelerated; and Math 8); Core Connections, College Preparatory Mathematics (Math 
6; Math 7; Math 7, Accelerated; and Math 8); and Math Links, Center for Math & 
Technology (Math 8).  These programs were approved by the Instructional Materials 
Review Committee.  Following the 2014-2015 pilot implementation, a decision will 
be made regarding the submission of specific programs for adoption consideration.  
There is a cost of approximately $1,000 for the implementation of the math 
program’s pilot materials.  One-time funding for instructional materials will be 
utilized to train teachers on the implementation of pilot materials.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
 Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 
Staff Recommendation 
It is recommended the Board President recognize Julie Hatchel, Assistant 
Superintendent, Education Services, Elementary, and Michelle Le Patner, Assistant 
Superintendent, Education Services, Secondary, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve the pilot of 
the Expressions, My Math, Big Ideas, CA Digits, Core Connections, and Math Links 
programs for the 2014-2015 school year.  
 

Motion by ____________________ Seconded by ___________________ 
 

DISCUSSION/  
ACTION 
Page 233 
EXHIBIT 16 
 

  CONSENT CALENDAR 
 

All matters listed under the Consent Calendar are considered by the Board to be routine and will be 
enacted by the Board in one motion in the form listed below. There will be no discussion of these 
items prior to the time the Board votes on the motion unless members of the Board, staff, or the 
public request specific items to be discussed and/or removed from the Consent Calendar.  The 
Superintendent and the staff recommend approval of all consent Calendar items. 
 

 GENERAL FUNCTIONS 
 

 

17. SCHOOL BOARD MINUTES: 
Approval of the minutes of the June 4, 2014, special Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 

Page 237 
EXHIBIT 17 

18. SCHOOL BOARD MINUTES: 
Approval of the minutes of the June 11, 2014, regular Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 

Page 239 
EXHIBIT 18 

19. SCHOOL BOARD MINUTES: 
Approval of the minutes of the June 14, 2014, special Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 
 
 
 
 
 

Page 249 
EXHIBIT 19 



20. MEMORANDUM OF UNDERSTANDING WITH WESTERN YOUTH 
SERVICES FOR YOUTH COUNSELING SERVICES: 
Approval of the Memorandum of Understanding (MOU) with Western Youth Services 
for youth counseling services.  An MOU with Western Youth Services will increase 
accessibility to mental health services for children attending San Clemente High 
School.  Western Youth Services, a private, non-profit organization, provides similar 
services in other Orange County school districts in exchange for office space and 
computer/Internet access.  The services are grant funded and provided free of charge to 
students and their families. 
CUSD Strategic Plan Pillar 2:  Safe & Healthy Schools 
Contact:  Joseph M. Farley, Superintendent 
 

Page 251 
EXHIBIT 20 

 CURRICULUM & INSTRUCTION 
 

 

21. EXPUNGING OF EXPULSION RECORD: 
Approval to expunge a student’s expulsion record.  Due to the confidential nature of this 
item, the supporting information is provided to Trustees under separate cover. 
CUSD Strategic Plan Pillar 2:   Safe and Healthy Schools 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 

 

22. PETITION TO WAIVE CALIFORNIA HIGH SCHOOL EXIT EXAM: 
Approval to waive California Education Code §60851(c) and Board Policy 6162.52 for 
four students who have completed all requirements for passing the California High 
School Exit Examination (CAHSEE) subtest in Mathematics and/or English/Language 
Arts, case numbers 1314-032 through 1314-035. California Education Code §60851(c) 
and Board Policy 6162.52 provide authority for the Board of Trustees to review and 
approve waivers for special education students to pass the CAHSEE with 
modifications stated in the pupil’s Individualized Education Program.  Supporting 
information is provided to Trustees under separate cover to protect the student’s rights 
under the Family Educational Rights and Privacy Act.  There is no financial impact. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services, Secondary 
 

 

23. CONSOLIDATED APPLICATION AND REPORTING SYSTEM: 
Approval of the June 30, 2014, Consolidated Application and Reporting System 
(CARS) Data Collections.  CARS is a three-part application and reporting process for 
multiple state and federal, formula-driven categorical program funds, submitted 
annually to the California Department of Education (CDE) to fund supplemental 
programs.  The Consolidated Application is used by CDE to distribute categorical 
funds from various state and federal programs.  In June of each year, districts are 
required to submit part of the application to document program participation in 
categorical programs and provide assurances of compliance with the legal 
requirements of each program.  The federal programs coordinated through the 
Consolidated Application include Title 1, Part A; Title II, Part A; and Title III, Part A.  
Economic Impact Aide, a state program, is also coordinated through the Consolidated 
Application.  The complete Consolidated Application is on file for review in the State 
and Federal Programs office.  As required by CDE, the District English Learner 
Advisory Committee also reviewed this document. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
 
 
 
 
 
 
 

 



24. MEMORANDUM OF UNDERSTANDING WITH HEALTH MOBILE 
DENTAL SERVICES: 
Approval of the Memorandum of Understanding with Health Mobile Dental Services.  
Currently, there is a great need for dental services at the elementary level.  The 
District has the opportunity to pilot a program with the Health Mobile.  The goal is to 
help District families who might not have insurance or the capability to pay for dental 
services.  This pilot program would give students additional access to services without 
any cost to the District.  The program would be piloted at several Title I schools.  If 
this pilot proves to be successful, it may be provided at additional sites in the future.   
CUSD Strategic Plan Pillar 2:  Safe and Healthy Schools 
Contact:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
 

Page 255 
EXHIBIT 24 
 

 BUSINESS & SUPPORT SERVICES 
 

 

25. PURCHASE ORDERS, COMMERCIAL WARRANTS, AND PREVIOUSLY 
BOARD-APPROVED BIDS AND CONTRACTS: 
Approval of purchase orders (Attachment 1) and commercial warrants (Attachment 2).  
The expenditures related to the listed purchase orders and commercial warrants 
included in this item were previously authorized as part of the District’s budget 
approval process.  The purchase orders total $2,429,624.56 and the commercial 
warrants total $3,403,875.80.  Attachment 3 is a list of previously Board-approved 
bids and contracts to assist in the review of the purchase order and commercial warrant 
listings.  Attachment 4 is a list of previously Board approved by vendor warrants 
exceeding $250,000.    
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
 

Page 257 
EXHIBIT 25 

26. DONATION OF FUNDS AND EQUIPMENT: 
Approval of donations of funds and equipment.  A number of gifts have been donated 
to the District, $78,476.28 in cash.  These funds will be deposited in the appropriate 
school accounts.  Items other than cash have no financial impact on the budget.  The 
District does not guarantee maintenance of items or the expenditure of any District 
funds for continued use.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 287 
EXHIBIT 26 
 

27. INDEPENDENT CONTRACTOR, PROFESSIONAL SERVICES, FIELD 
SERVICE, AND MASTER CONTRACT AGREEMENTS: 
Approval of the District standardized Independent Contractor, Professional Services, 
Master Contract, and Field Service Agreements.  Due to state budget cuts to schools 
over the last several years, staff requests contractors to reduce their fees for services by 
ten percent.  The expenditures related to the listed agreements were previously 
authorized as part of the District’s budget approval process.  The exhibit shows 20 new 
agreements totaling $414,090.49, three new agreement ratifications totaling $13,436, 14 
extensions to existing agreements totaling $166,000, one extension ratification to an 
existing agreement totaling $30,000, one amendment to an existing agreement totaling 
$10,500, and one amendment ratification to an existing agreement totaling $10,000.  
Due to the size of the contract documents, the General Conditions for each type of 
agreement are posted online on the District’s Board Agendas and Supporting 
Documentation page. 
CUSD Strategic Plan Pillar 2:  Safe and Healthy Schools  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment  
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
 
 
 
 

Page 289 
EXHIBIT 27 



 
 

28. SPECIAL EDUCATION INFORMAL DISPUTE RESOLUTION 
AGREEMENTS: 
Approval of the ratification of special education Informal Dispute Resolution 
Agreement Case #046114 and Case #122713.  Due to the confidential nature of the 
Agreements, supporting information is provided to Trustees under separate cover.  
Expenditures under these agreements are limited to $8,400, funded by special 
education funds. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

 

29. SPECIAL EDUCATION SETTLEMENT AGREEMENT: 
Approval of the special education Settlement Agreement Case #2014040954.  Due to 
the confidential nature of the Agreement, supporting information is provided to 
Trustees under separate cover.  Expenditures under this Agreement are limited to 
$30,000, funded by special education funds. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

 

30. RESOLUTION NO. 1314-55, EDUCATION PROTECTION ACT:  
Approval of Resolution No. 1314-55, Education Protection Act.  On November 6, 2012, 
voters approved Proposition 30.  The monies received from the Education Protection 
Account (EPA) shall be spent according to Article XIII, §36 of the California 
Constitution.  The Board is required to determine how the District plans to spend the 
EPA money and annually post it on the District website.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 477 
EXHIBIT 30 

31. RATIFICATION OF CHANGE ORDER NO. 1 – BID NO. 1314-16, 
CAPISTRANO VALLEY HIGH SCHOOL LUNCH PAVILION AND MUSIC 
PLAZA: 
Ratification of Change Order No. 1 related to the construction of the Capistrano Valley 
High School lunch pavilion and music plaza.  In a previous action, the Board of 
Trustees delegated to the Superintendent the authority to approve work orders changing 
the cost of construction contracts, provided the cost does not exceed $25,000 per 
individual work order.  This change order aggregates various work orders that may 
consist of additions, deletions, or other revisions that are now being presented to the 
Board of Trustees for ratification.  All such changes in the work are performed under 
applicable conditions of the change in contract documents.  The approved work orders 
and the resulting change order are shown in the exhibit.  The original contract sum was 
$1,479,000.  The new contract sum including Change Order No. 1 is $1,495,556.     
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 481 
EXHIBIT 31 

32. STANDARD AGREEMENT, DEPARTMENT OF GENERAL 
SERVICES/OFFICE OF ADMINISTRATIVE HEARINGS: 
Ratification of the Standard Agreement to furnish the services of Administrative Law 
Judges for the purpose of conducting hearings, as needed by the District.  The 
contractor will provide services at the rates set forth in the Department of General 
Services’ Price Book at the time the services are rendered.  Expenditures under this 
contract are limited to $48,000, funded by the general fund. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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33. AVID COLLEGE READINESS SYSTEM SERVICES AND PRODUCTS 
AGREEMENT – AVID CENTER: 
Approval of the AVID College Readiness System Services and Products Agreement.  
This Agreement provides support to prepare students for college readiness and success 
in a global society.  The term of this Agreement is July 1, 2014, through June 30, 2015.  
The contractor will provide services at the rates indicated in the Agreement.  .  
Expenditures under this contract are limited to $38,340, funded by Local Control 
Accountability Plan funds. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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34. DESTINY RESOURCE MANAGEMENT AGREEMENT – FOLLETT 
SCHOOL SOLUTIONS, INCORPORATED: 
Approval of the Destiny Resource Management Agreement No. 785013-5 with Follett 
School Solutions, Incorporated, to provide software and support for library, textbook, 
and asset management pursuant to RFP No. 11-1314, Centralized Library, Textbook, 
and Asset Management System.  The first-year annual subscription and startup costs 
are $165,439.50, annual licensing and maintenance costs after year one are $72,548, 
funded by the general fund.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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35. AWARD BID NO. 1415-05, FRESH BAKERY AND BREAD PRODUCTS, 
GALASSO’S BAKERY:  
Approval of Award of Bid No. 1415-05, Fresh Bakery and Bread Products to 
Galasso’s Bakery.  Two bids were received and opened on May 13, 2014.  This bid is 
awarded on an all-or-nothing basis to the single lowest bidder meeting all the terms 
and specifications.  Galasso’s Bakery is the lowest responsive bidder.  The term of the 
base contract is July 1, 2014, through June 30, 2015, with two one-year renewal terms 
at the option of the Board of Trustees.  Annual expenditures utilizing this contract are 
not-to-exceed $100,000, funded by Food and Nutrition Services.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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36. AWARD BID NO. 1415-06, GROCERY, SNACK, AND BEVERAGE 
PRODUCTS, A&R WHOLESALE DISTRIBUTORS, INCORPORATED:  
Approval of Award of Bid No. 1415-06, Grocery, Snack, and Beverage Products to 
A&R Wholesale Distributors, Incorporated.  Three bids were received and opened on 
May 13, 2014.  This bid is awarded on an all-or-nothing basis to the single lowest 
bidder meeting all the terms and specifications.  A&R Wholesale Distributors is the 
lowest responsive bidder.  The term of the base contract is July 1, 2014, through June 
30, 2015, with two one-year renewal terms at the option of the Board of Trustees.  
Annual expenditures utilizing this contract are not-to-exceed $1,454,000, funded by 
Food and Nutrition Services.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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37. EXTENSION OF PROFESSIONAL SERVICES CONTRACT FOR 
CURRICULUM AND SERVICES – NATIONAL NETWORK OF DIGITAL 
SCHOOLS MANAGEMENT FOUNDATION: 
Approval of the Extension of Professional Services Contract for Curriculum and 
Services No. 1314080 with National Network of Digital Schools Management 
Foundation.  This Agreement provides software, curriculum, consulting, and training 
services related to the cyber-education platform for elementary online curriculum.  The 
vendor has agreed to maintain the same pricing for fiscal year 2014-2015 as previously 
negotiated.  Annual expenditures under this contract are limited to $43,000, funded by 
the Common Core grant.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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38. EXTENSION OF AGREEMENT FOR BID NO. 1213-03, PAPER AND 
PLASTIC PRODUCTS FOR FOOD AND NUTRITION SERVICE – P&R 
PAPER SUPPLY COMPANY, INCORPORATED: 
Approval of Extension of Agreement for Bid No. 1213-03 with P&R Paper Supply 
Company, Incorporated, for paper and plastic products.  The contract contains a 
provision wherein the vendors are required to lock in the pricing for three years subject 
to a limit on annual increases of no more than the Consumer Price Index (CPI).  The 
pricing in the attached renewal exhibit either was reduced, remained the same, or is 
limited to the CPI increase.  P&R Paper Supply Company responded and out of the 84 
items they provide, 50 items remained at the same price, 30 items increased in price, one 
item had a price decrease, and three items are no longer available.  The price increases 
are due to a steady escalation of raw materials, manufacturing, logistical cost 
components of products, and other operating cost increases.  The extension period is 
July 1, 2014, through June 30, 2015.  Annual expenditures under this contract are 
limited to $240,000, funded by Food and Nutrition Services. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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39. EXTENSION OF MASTER CONTRACT, T.E.R.I. INCORPORATED & THE 
COUNTRY SCHOOL, A NON-PUBLIC SCHOOL: 
Approval of the extension of the Master Contract No. MCA 1213068 for special 
education services to be provided by T.E.R.I. Incorporated & the Country School, a 
non-public school.  The contractor will provide services at the rates indicated in the 
Agreement, paid by special education.  Expenditures under this contract are limited to 
$55,000. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 39 

40. STATE OF MINNESOTA, DEPARTMENT OF ADMINISTRATION, 
NATIONAL ASSOCIATION OF STATE PROCUREMENT OFFICIALS, AND 
WESTERN STATES CONTRACTING ALLIANCE CONTRACT NO. B27168 
AWARDED TO LENOVO (UNITED STATES), INCORPORATED, 
CALIFORNIA PARTICIPATING ADDENDUM, PURCHASES THROUGH 
LENOVO OR THE APPROVED SERVICING SUBCONTRACTORS: 
Approval to utilize the State of Minnesota, Department of Administration, National 
Association of State Procurement Officials, and Western States Contracting Alliance 
Contract No. B27168 awarded to Lenovo (United States), Incorporated, and approved 
for usage in the State of California pursuant to the California Participating Addendum, 
for the purchase of computer equipment, software, peripherals, and related services, 
through Lenovo or the Lenovo approved servicing subcontractors.  The District can 
utilize such contracts pursuant to California Public Contract Code §§10298, 10299, and 
12100 et seq. without going to bid.  The contract prices offered by Lenovo have been 
assessed to be fair, reasonable, and competitive.  Staff has determined that it is in the 
best interest of the District to utilize the contract awarded to Lenovo.  Annual 
expenditures utilizing this contract are limited to $200,000 for the purchase of computer 
equipment, software, peripherals, and related services, funded by the general fund.  Due 
to the size of the contract and award documentation, it will be posted online on the 
District Board Agendas and Supporting Documentation page.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
 
 
 
 

 



 PERSONNEL SERVICES 
 

 

41. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CLASSIFIED 
EMPLOYEES: 
Approval of the activity list for employment, separation, and additional assignments of 
classified employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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42. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CERTIFICATED 
EMPLOYEES:  
Approval of the activity list for employment, separation, and additional assignments of 
certificated employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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43. RECOMMENDATION OF THIRD AMENDMENT TO EMPLOYMENT 
AGREEMENT – DEPUTY SUPERINTENDENT, BUSINESS SERVICES, JULY 
1, 2014 – JUNE 30, 2015: 
Approval of a Third Amendment to the Employment Agreement between the District 
and the Deputy Superintendent, Business Services.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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 Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Trustee Addonizio _______________ Trustee Hatton-Hodson_________ 
Trustee Bryson __________________ Trustee Pritchard______________ 
Trustee Hanacek  ________________ Trustee Reardon ______________ 

      Trustee Alpay ________________ 
 

 

 NOTE:  BY USING A ROLL CALL VOTE FOR THE CONSENT CALENDAR, IT 
WILL MEET THE NEED FOR ACTION ITEMS WHICH REQUIRE A SIMPLE 
MOTION OR ROLL CALL VOTE. 

  
ADJOURNMENT 

 
 Motion by ____________________ Seconded by ____________________ 
 

THE NEXT REGULAR MEETING OF THE BOARD OF TRUSTEES IS WEDNESDAY,  
JULY 9, 2014, 7:00 P.M. AT THE CAPISTRANO UNIFIED SCHOOL DISTRICT OFFICE 

BOARD ROOM, 33122 VALLE ROAD,  SAN JUAN CAPISTRANO, CALIFORNIA 
 

For information regarding Capistrano Unified School District, please visit our website: www.capousd.org 
  

http://www.capousd.org/


 
 

INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY 
PARENTS AND CITIZENS PRESENT AT THIS MEETING 

 
 We are pleased you can be with us at this meeting, and we hope you will return often.  Your visit assures us of 
continuing community interest in our schools. 
 The members of the Board of Trustees of this District are locally elected state officials, who serve four-year 
terms of office, and who are responsible for the educational program of our community from grades kindergarten 
through twelve.  They are required to conduct programs of the schools in accordance with the State of California 
Constitution, the State Education Code, and other laws relating to schools enacted by the Legislature, and policies and 
procedures which this Board adopts. 
 The Board is a policy-making body whose actions are guided by the school district's Mission and Goals. 
Administration of the District is delegated to a professional administrative staff headed by the Superintendent. 
 The agenda and its extensive background material are studied by each member of the Board for at least two 
days preceding the meeting.  Board Members can call the administrative staff for clarification on any item, and many of 
the items on the agenda were discussed by the Board during previous meetings.  These procedures enable the Board to 
act more effectively on agenda items than would otherwise be possible. 
 
 WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 
 
ITEMS ON THE AGENDA.  Any person may address the Board concerning any item on the agenda and may, at the 
discretion of the Board, be granted three (3) minutes to make a presentation to the Board at the time a specific item is 
under discussion.  However, the time assigned for individual presentations could be fewer than three (3) minutes 
depending upon the total number of speakers who wish to address a specific agenda topic.  Prior to the opening of the 
meeting, a Request to Address the Board card (located in the foyer) should be completed and submitted to the Secretary 
of the Board. The total time devoted to presentations to the Board shall not exceed twenty (20) minutes, unless 
additional time is granted by the Board.  All presentations shall be heard by the Board prior to the formal discussion of 
the agenda topic under consideration.  Once an agenda item has been opened for public comment, no additional 
"Request to Address the Board of Trustees" cards shall be accepted for that topic. 
  
ORAL COMMUNICATIONS (Non-Agenda Items).  Citizens may address the Board on any item not appearing on the 
agenda.  Individual presentations are limited to three (3) minutes per individual, with twenty (20) minutes in total being 
devoted for this purpose, but could be less if there are a large number of Oral Communication speakers.  Legally, the 
Board may not take action on items raised by speakers under Oral Communications.  However, at its discretion, the 
Board may refer items to the administration for follow-up or place topics on a future Board agenda.  
 
PUBLIC HEARINGS.  Anytime the Board schedules a separate public hearing on any given topic, it shall not hear 
speakers on that topic before the public hearing, except as to the scheduling of the hearing, nor shall it hear speakers 
after the hearing, except as to changes in the policy or recommended actions which are directed at the time of the 
hearing.  
 
CLOSED SESSION.  In accordance with Education Code §35146 and Government Code §54957, the Board may 
recess to Closed Session to discuss personnel matters which they consider inadvisable to take up in a public meeting. 
 
 
 
 
 
    III.  CONSENT CALENDAR 

III. ORGANIZATION OF THE BOARD 
 
 

 

REASONABLE ACCOMMODATION 
 

In order to help ensure participation in the meeting of disabled individuals, appropriate disability-related accommodations or modifications 
shall be provided by the Board, upon request, in accordance with the Americans with Disabilities Act (ADA).  Persons with a disability who 
require a disability-related accommodation or modification, including auxiliary aids and services in order to participate in a Board 
meeting, shall contact the Superintendent or designee in writing by noon on the Friday before the scheduled meeting.  Such notification 
shall provide school district personnel time to make reasonable arrangements to assure accessibility to the meeting. 
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EMPLOYMENT AGREEMENT 
BETWEEN THE BOARD OF TRUSTEES OF 

THE CAPISTRANO UNIFIED SCHOOL DISTRICT 

AND 

KIRSTEN M. VITAL, SUPERINTENDENT 

This Employment Agreement (the "Agreement") is entered into between the Board of Trustees (''Board'') 
of the Capistrano Unified School District ("District") and Kirsten M. Vital ("Superintendent"). 

1. TERM 

The Board hereby employs Kirsten M. Vital as Superintendent of the Capistrano Unified School 
District for a term commencing on August 26, 2014, ("Start Date") and ending the effective date 
of June 30, 2018, or until this Agreement is terminated by either party as set forth below. 
Superintendent, with consent from the Board President, may move up the Start Date, subject to 
Superintendent using best efforts to secure release from all other current contractual obligations. 

Superintendent shall be required to render twelve (12) months of full and regular service to the 
District during each annual period covered by this Agreement, exclusive of vacation, recognized 
holidays, and sick and other approved leaves. 

On the second anniversary of this Agreement, and every twelve (12) months thereafter, subject to 
Superintendent receiving positive evaluations in line with Section 5 herein, the Board shall place 
on the agenda for discussion an extension of term of this Agreement at least one (1) additional 
year. 

2. SALARY 

Commencing as of Start Date, the annual salary for Superintendent shall be Three Hundred Five 
Thousand Dollars ($305,000) for the term of this Agreement. This salary will be payable in 
twelve (12) equal installments in accordance with the District's normal payment cycle, and 
prorated for any partial month's service. This annual salary shall be effective for the term of this 
Agreement, unless increased by action of the Board. Such an increase would not constitute a new 
agreement, nor extend the term of this Agreement. The Board shall consider adjustments to 
Superintendent's salary on an annual basis. 

Superintendent will retain the option of designating a portion of her salary, within applicable 
legal limitations, to be placed into a deferred compensation plan which complies with all 
requirements of the Internal Revenue Code and all other applicable laws and regulations. 

Superintendent shall receive a one-time stipend of up to Fifteen Thousand dollars ($15,000) for 
relocation assistance. This stipend shall be made payable to Superintendent no later than thirty 
(30) days following certification of relocation. 

3. DUTIES AND RESPONSIBILITIES 

Superintendent shall be governed by and shall perform all duties and responsibilities as set forth 
in the California Education Code, as well as all rules and regulations of the State Board of 
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Trustees and rules, regulations, policies, and directives of the Board. This includes acting as the 
Chief Executive Officer of the District. 

Superintendent shall comply with all Board directives, state and federal law, as well as District 
policy and District rules and regulations as they currently exist, or may hereafter be adopted or 
amended. 

A. Personnel Matters 

Superintendent shall be responsible for the direction, supervision, and assignment of teachers and 
other employees of the schools under her supervision; organize, reorganize, and arrange the 
administrative and supervisory staff, subject to the direction of the Board, including instruction 
and business affairs, as best serves the District; be responsible for the recommendation and 
selection of all personnel, except as to any positions designated as Board staff, subject to the 
direction of the Board. 

In all personnel matters, Superintendent shall present her recommendation to the Board. In the 
event that the Board does not approve said recommendation, Superintendent shall submit another 
recommendation to the Board within a reasonable time. 

B. Other Duties 

Superintendent shall personally, or by direction: 

1. Review all policies adopted by the Board and make appropriate recommendations to the 
Board; 

ii. Periodically evaluate employees, as provided by California law and Board policy; 
iii. Advise the Board of all possible sources of funds which might be available to implement 

present or contemplated District programs; and 
iv. Working cooperatively with the Board as a liaison between the District and the 

community and assuming responsibility for a program of public relations for the Board 
and District and for creating and managing a cooperative working relationship between 
the District and the community; and 

v. Such other duties as may be prescribed by the Board from time-to-time in accordance 
with law. 

4. BOARD-SUPERINTENDENT RELATIONS 

The Board and Superintendent agree to work together in a spirit of cooperation and teamwork to 
further the District's mission. The Board and Superintendent agree to perform their duties and 
responsibilities in a legal and ethical manner, including acting in a manner consistent with 
fiduciary duties and responsibilities of the position. The Board members shall, in their positions, 
formulate and adopt the policies of the District. It shall be Superintendent's responsibility to 
administer the policies of the District, including the handling of criticism, complaints, and 
suggestions brought to the Board. 

5. DISTRICT GOALS AND OBJECTIVES 

Working with the Board, the staff and the community, the Superintendent shall submit to the 
Board, no later than October 15 of each year of this Agreement, an analysis of the needs of the 
District and recommendations as to the District goals and objectives for the school year. These 
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will be reviewed by the Board and modified by mutual agreement if deemed necessary, and 
become the Superintendent's priority tasks for the year. In the event the Board and Superintendent 
fail to agree in any year on these goals and objectives, the Board shall establish the annual goals 
and objectives. 

6. EVALUATION 

At least once each year during the term of this Agreement, to be done by June 15th of each year, 
the Board and the Superintendent shall meet for the purpose of mutual evaluation of the 
performance of the District and the Superintendent. A mid-year evaluation may be given in 
November of each year. The Board shall receive at least one month's advance notice of 
these dates from the Superintendent. 

The Board's evaluation and assessment of the Superintendent shall be reasonably related to the 
position description of the Superintendent and the goals and objectives of the District for the year 
subject to the evaluation and assessment. In the event that the Board determines that the 
performance of the Superintendent is unsatisfactory in any respect, it shall describe in writing, in 
reasonable detail, specific instances of unsatisfactory performance. The evaluation shall include 
recommendations as to areas of improvement in all instances where the Board deems 
performance to be unsatisfactory. There shall be one written evaluation based on the majority 
opinion of the Board. A copy of the written evaluation shall be delivered to the Superintendent. 
The Superintendent shall have the right to make a written reaction or response to the written 
evaluation. This response will become a permanent attachment to the written evaluation in the 
Superintendent's personnel file. Within thirty (30) days of Board's delivery of the written 
evaluation to the Superintendent, the Board shall meet with the Superintendent to discuss the 
evaluation. 

Superintendent's evaluation and assessment of perfonnance, including evaluation criteria and 
performance goals and objectives, will be private and confidential. Unless specifically prohibited 
by law or otherwise requested by Superintendent, all discussions regarding these matters shall be 
held in a closed session of the Board. 

7. OUTSIDE PROFESSIONAL ACTIVITES 

Superintendent may utilize accrued unused vacation entitlements to undertake outside third-party 
professional consulting services such as consultative work, speaking engagements, writing, 
lecturing or other professional duties and obligations, subject to prior notice to the President of 
the Board. Outside third-party professional consulting services may be performed provided they 
do not interfere with or conflict with Superintendent's performance of her duties under this 
Agreement. The obligation rests with Superintendent to comply with the Fair Political Practices 
Act of 1974 and any regulations promulgated by the Fair Political Practices Commission. 

8. MEDICAL EXAMINATIONS 

Superintendent shall have an annual comprehensive medical examination not later than May 1st 
of each year, by a licensed physician. The physician shall report in writing to the Board whether 
the Superintendent is able to perform the essential functions of her position and any limitations on 
that ability. All uninsured costs of said medical examination and report shall be paid by the 
District. This report shall be treated as confidential information by the Board. 
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9. VACATION AND SICK DAYS 

Superintendent shall be required to render twelve (12) months of service to the District during 
each annual period covered by this Agreement, except that she shall be entitled to twenty-five 
(25) days of annual vacation with pay, exclusive of holidays defined in sections 37220 and 37221 
of the California Education Code, and any additional local holidays granted by the Board to 
twelve-month management employees of the District. Unused vacation days will accrue on an 
annual basis as long as Superintendent's accrued vacation does not exceed fifty (50) days. 
Should Superintendent's accrued vacation time reach fifty (50) days, Superintendent will cease to 
accrue further vacation days until Superintendent's accrued vacation time falls below sixty (50) 
days. 

In the event of termination of this Agreement, Superintendent shall be entitled to compensation 
for all unused accrued vacation, not to exceed fifty (50) days, at her then current daily rate of 
compensation or portion thereof. 

Vacations shall be used as to not interfere with the operations of the District. 

Superintendent shall accrue paid sick leave at the rate credited to other management employees. 
Earned sick leave shall be cumulative. District shall not compensate Superintendent for unused or 
accrued sick leave at the time of the termination of the position, or the expiration of this contract. 

10. LEAVE OF ABSENCE 

Superintendent shall be provided all leave benefits which are provided the District's management 
employees. 

11. ASSOCIATION MEMBERSHIPS 

The Board shall pay for Superintendent's annual membership dues to the Association of 
California School Administrators and, to the extent permitted by applicable law and approved by 
the Board in advance, to such other professional groups in which Superintendent deems it 
necessary or appropriate to maintain and improve her professional skills. In addition, recognizing 
the importance of a strong working relationship between schools and the communities they serve, 
the District shall pay dues, membership fees, and related fees for membership in service and civic 
associations, if permitted by state law and approved by the Board in advance. 

12. HEALTH AND WELFARE BENEFITS 

Superintendent shall be eligible for the same fringe benefits, including group health insurance, 
disability insurance and life insurance, which are granted to the District's other management 
employees according to the salary level or other basis provided by the Board in connection with 
such benefits, with the expense for premiums to be shared by Superintendent and the District in 
the same proportion as with other management employees. The provision of such benefits to 
Superintendent shall be at her personal election and she authorizes her share of the premiums and 
expenses for any such benefits selected to be deducted periodically in accordance with the 
District's regular policies and procedures from the salary payments that she receives from the 
District. 
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13. EXPENSES 

Superintendent shall be entitled to reimbursement for reasonable actual and necessary expenses 
that he incurs in the performance of his duties under this Agreement. Claims by Superintendent 
for the reimbursement of such expenses shall be made in accordance with the terms of applicable 
District expense reimbursement policies, regulations, and procedures. 

14. ADMINSTRATIVE SUPPORT 

The District shall provide Superintendent with such facilities, equipment, supplies and clerical 
assistance as appropriate to the Superintendent's position and necessary for the adequate 
performance of her duties. The District shall provide the Superintendent, at District expense with 
the appropriate technology that will assist the Superintendent in the performance of her job duties 
and responsibilities. All equipment shall remain the property of the District and must be used and 
employed in strict compliance with District policies applicable to their use. 

15. OTHER EMPLOYMENT 

Superintendent will notify the Board in writing if she becomes a finalist for employment by 
another school district or any other employer. 

16. AMENDMENT OF AGREEMENT 

This Agreement may be amended at any time by mutual written agreement of the parties. 

17. TERMINATION OF AGREEMENT 

A. Mutual Termination 

The District and Superintendent may, by mutual written agreement, terminate the Agreement 
at any time. Any mutual agreement of the parties is subject to the restrictions set forth in 
California Government Code Section 53260, which restricts a maximum cash settlement 
equal to the then monthly salary times eighteen (18) months or the remaining term of the 
Agreement, whichever is less. 

Pursuant to Government Code Section 53261, health and welfare benefits may be paid 
pursuant to the same limitations as provided in Government Code Section 53260 or until the 
employee finds other employment, whichever period of limitation occurs first. 

B. Termination by Board- For Cause 

This Agreement and the services of Superintendent may be terminated by the Board at any 
time for cause. 

"Cause" in this section means a breach of obligations under this Agreement; intentional 
engagement in any competitive activity which would constitute a breach of the duty of 
loyalty or of obligations under this Agreement; commission of an act of fraud, embezzlement, 
theft, material dishonesty or any other material violation of law that occurs during or in the 
course of Superintendent's employment by the District; failure to substantially perform the 
duties required as Superintendent of the District (other than as a result of incapacity due to 
physical or mental illness); and conduct by Superintendent that is demonstrably and 
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materially injurious to the District, monetarily or otherwise, or any cause enumerated in 
Education Code Section 44932. 

Dismissal for cause shall be effective upon action taken by the Board and all salary and 
benefits provided by this Agreement shall cease upon said action by the Board. Salary and 
benefits earned or accrued prior to said action shall be paid to Superintendent within thirty 
(30) days of said action. 

Should the Board terminate this Agreement for cause, the Board shall give written notice to 
Superintendent and shall specify the grounds for termination and the effective date. 
Superintendent shall be entitled to counsel, at her own expense, at a conference with the 
Board to respond to the grounds for termination. 

C. Termination by Board- Without Cause 

The Board unilaterally and without cause may terminate this Agreement and Superintendent's 
employment. In consideration of the Board's right to terminate this Agreement without 
cause, the Board shall pay Superintendent's then current salary for the remainder of the 
Agreement, but not to exceed a period of eighteen (18) months. 

Upon termination of this Agreement without cause, Superintendent shall continue to receive 
the health and welfare benefits in Section 12, for the remainder of this Agreement, not to 
exceeding eighteen (18) months, or until Superintendent finds other employment, whichever 
occurs first. 

D. Non-Renewal of Agreement 

Pursuant to the Education Code, section 35031, the Board may elect not to renew this 
Agreement, and/or not to reemploy Superintendent upon the expiration of this Agreement. 

18. GOVERNING LAW 

This Agreement is subject to all applicable laws of the State of California and the lawful rules and 
regulations of the Board, as well as the regulations of the California State Board of Trustees. All 
such laws are hereby made a part of the terms and conditions of this Agreement. 

19. PROVISIONS REQUIRED BY GOVERNMENT CODE SECTIONS 53243, 53243.1, 
53243.2, 53243.3 AND 53243.4 

To the extent applicable to school districts, this Agreement is subject to the provisions of 

Government Code sections 53243-53243.4 which requires reimbursement under the 

circumstances stated therein, as listed below. 

53243. On or after January 1, 2012, any contract executed or renewed between a local agency 
and an officer or employee of a local agency that provides paid leave salary offered by the local 
agency to the officer or employee pending an investigation shall require that any salary provided 
for that purpose be fully reimbursed if the officer or employee is convicted of a crime involving 
an abuse of his or her office or position. 
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53243.1. On or after January 1, 2012, any contract executed or renewed between a local agency 
and an officer or employee of a local agency that provides funds for the legal criminal defense of 
an officer or employee shall require that any funds provided for that purpose be fully reimbursed 
to the local agency if the officer or employee is convicted of a crime involving an abuse of his or 
her office or position. 

53243.2. On or after January 1, 2012, any contract of employment between an employee and a 
local agency employer shall include a provision which provides that, regardless of the term of the 
contract, if the contract is terminated, any cash settlement related to the termination that an 
employee may receive from the local agency shall be fully reimbursed to the local agency if the 
employee is convicted of a crime involving an abuse of her or her office or position. 

53243.3. On or after January 1, 2012, if a local agency provides, in the absence of a contractual 
obligation, for any of the payments described in this article, then the employee or officer 
receiving any payments provided for those purposes shall fully reimburse the local agency that 
provided those payments in the event that the employee or officer is convicted of a crime 
involving the abuse of her or her office or position. 

53243.4. For purposes of this article, "abuse of office or position" means either of the following: 
(a) An abuse of public authority, including, but not limited to, waste, fraud, and violation of the 
law under color of authority. 
(b) A crime against public justice, including, but not limited to, a crime described in Title 5 
(commencing with Section 67), Title 6 (commencing with Section 85), or Title 7 (commencing 
with Section 92) of Part 1 of the Penal Code. 

20. MODIFICATION 

With the exception of a possible change of the Start Date as contemplated in Section 1, no 
modification, supplement or amendment of this Agreement or of any covenant, condition or 
limitation herein contained shall be valid unless the same is made in writing and duly executed by 
Superintendent and the Board. 

21. COUNTERPARTS 

This Agreement may be executed in one or more counterparts, each of which shall be deemed an 
original, but all of which, taken together, shall constitute one and the same agreement. 

22. SEVERABILITY 

The illegality, unenforceability or invalidity of any one or more covenants phrases, clauses, 
sentences, paragraphs or subparagraphs or sections of this Agreement, as determined by a court of 
competent jurisdiction shall not affect the remaining portions of this Agreement, or any part 
thereof; and if any provision, paragraph, or subparagraph of this Agreement is adjudged by a 
court of competent jurisdiction to be void or unenforceable in whole or in part, such provision, 
paragraph or subparagraph, or portion thereof, shall be deemed amended to conform to applicable 
laws so as to be valid and enforceable to the fullest extent possible or, if it cannot be so amended 
without materially altering the intention of the parties as expressed herein, it shall be stricken and 
the remainder of this Agreement shall continue in full force and effect. Each provision, 
paragraph or subparagraph of this Agreement is separable from every other provision, paragraph 
or subparagraph, and constitutes a separate distinct covenant. 
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23. INTERPRETATION 

Neither this Agreement nor any amendment hereto nor any uncertainty or ambiguity herein shall 
be construed or resolved against the District or Superintendent, whether under any rule of 
construction or otherwise. On the contrary, this Agreement and any amendment hereto has been 
reviewed by Superintendent and the District and shall be construed and interpreted according to 
the ordinary meaning of the words used so as to fairly accomplish the purpose and intentions of 
the parties hereto. The normal rule of construction to the effect that any ambiguities are to be 
resolved against the drafting party shall not be used in the construction or the interpretation of the 
Agreement or any amendments hereto. 

IN WITNESS WHEREOF, the parties have entered into this Agreement on the date hereinafter set forth. 

Dated: By: 
John M. Alpay, Board President 

ACCEPTANCE: 

I hereby accept this Employment Agreement and agree to comply fully with each and every condition 
thereof, and to fulfill faithfully all of the duties of employment as Superintendent of Capistrano Unified 
School District. 

Dated: By: ________________ __ 

Kirsten M. Vital 

This Agreement was approved in open session by the Board of Trustees of the Capistrano Unified School 
District at a meeting duly scheduled and held on , 2014, at San Juan 
Capistrano, California 

Attest: 
Clerk of the Board 
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§ 15497. Local Control and Accountability Plan and Annual Update Template. 

Introduction: 

LEA: Capistrano Unified School District Contact (Name, Title, Email, Phone Number): Dr. Joseph Farley, Superintendent, jfarley@capousd.org, (949) 234-
9203 LCAP Year: 2014-2015 

Local Control and Accountability Plan and Annual Update Template 

As part of the LCAP development process, this data was analyzed for implications related to the priority areas of Conditions of Learning, Pupil Outcomes, and 
Engagement. Additional information regarding Capistrano Unified School District and comparisons to the county and state may be referenced on the CDE 
DataQuest Web page at http://dq.cde.ca.govldataquestl 

The Local Control and Accountability Plan (LCAP) and annual update temp/ate shall be used to provide details regarding local educational agencies' (LEAs) 
actions and expenditures to support pupil outcomes and overall performance pursuant to Education Code sections 52060, 52066, 47605, 47605.5, and 47606.5. 

For school districts, pursuant to Education Code section 52060, the LCAP must describe, for the school district and each school within the district, goals and 
specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for 
each of the state priorities and any locally identified priorities. 

For county offices of education, pursuant to Education Code section 52066, the LCAP must describe, for each county office of education-operated school and 
program, goals and specific actions to achieve those goals for all pupils and each subgroup of pupils identified in Education Code section 52052, including pupils 
with disabilities, who are funded through the county office of education Local Control Funding Formula as identified in Education Code section 2574 (pupils 
attending juvenile court schools, on probation or parole, or mandatorily expelled) for each of the state priorities and any locally identified priorities. School districts 
and county offices of education may additionally coordinate and describe in their LCAPs services provided to pupils funded by a school district but attending 
county-operated schools and programs, including special education programs. 

Charter schools, pursuant to Education Code sections 47605, 47605.5, and 47606.5, must describe goals and specific actions to achieve those goals for all pupils 
and each subgroup of pupils identified in Education Code section 52052, including pupils with disabilities, for each of the state priorities as applicable and any 
locally identified priorities. For charter schools, the inclusion and description of goals for state priorities in the LCAP may be modified to meet the grade levels 
served and the nature of the programs provided, including modifications to reflect only the statutory requirements explicitly applicable to charter schools in the 
Education Code. 

The LCAP is intended to be a comprehensive planning tool. LEAs may reference and describe actions and expenditures in other plans and funded by a variety of 
other fund sources when detailing goals, actions, and expenditures related to the state and local priorities. LCAPs must be consistent with school plans submitted 
pursuant to Education Code section 64001. The information contained in the LCAP, or annual update, may be supplemented by information contained in other 
plans (including the LEA plan pursuant to Section 1112 of Subpart 1 of Part A of Title I of Public Law 107-110) that are incorporated or referenced as relevant in 
this document. 

For each section of the template, LEAs should comply with instructions and use the guiding questions as prompts (but not limits) for completing the information as 
required by statute. Guiding questions do not require separate narrative responses. Data referenced in the LCAP must be consistent with the school accountability 
report card where appropriate. LEAs may resize pages or attach additional pages as necessary to facilitate completion of the LCAP. 

1 () r 



N 
N 

State Priorities 

The state priorities listed in Education Code sections 52060 and 52066 can be categorized as specified below for planning purposes, however, school districts and 
county offices of education must address each of the state priorities in their LCAP. Charter schools must address the priorities in Education Code section 52060(d) 
that apply to the grade levels served, or the nature of the program operated, by the charter school. 

A Conditions of Learning: 
Basic: degree to which teachers are appropriately assigned pursuant to Education Code section 44258.9, and fully credentialed in the subject areas and for the 
pupils they are teaching; pupils have access to standards-aligned instructional materials pursuant to Education Code section 60119; and school facilities are 
maintained in good repair pursuant to Education Code section 17002(d). (Priority 1) 

Implementation of State Standards: implementation of academic content and performance standards adopted by the state board for all pupils, including English 
learners. (Priority 2) 

Course access: pupil enrollment in a broad course of study that includes all of the subject areas described in Education Code section 51210 and subdivisions (a) 
to (i), inclusive, of Section 51220, as applicable. (Priority 7) 

Expelled pupils (for county offices of education only): coordination of instruction of expelled pupils pursuant to Education Code section 48926. (Priority 9) 

Foster youth (for county offices of education only): coordination of services, including working with the county child welfare agency to share information, 
responding to the needs of the juvenile court system, and ensuring transfer of health and education records. (Priority 10) 

B. Pupil Outcomes: 
Pupil achievement: performance on standardized tests, score on Academic Performance Index, share of pupils that are college and career ready, share of 
English learners that become English proficient, English Ieamer reclassification rate, share of pupils that pass Advanced Placement exams with 3 or higher, share 
of pupils determined prepared for college by the Early Assessment Program. (Priority 4) 

Other pupil outcomes: pupil outcomes in the subject areas described in Education Code section 51210 and subdivisions (a) to (i), inclusive, of Education Code 
section 51220, as applicable. (Priority B) 

C Engagement: 
Parent involvement: efforts to seek parent input in decision making, promotion of parent participation in programs for unduplicated pupils and special need 
subgroups. (Priority 3) 

Pupil engagement: school attendance rates, chronic absenteeism rates, middle school dropout rates, high school dropout rates, high school graduations rates. 
(Priority 5) 

School climate: pupil suspension rates, pupil expulsion rates, other local measures including surveys of pupils, parents and teachers on the sense of safety and 
school connectedness. (Priority 6) 
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Section 1: Stakeholder Engagement 

Meaningful engagement of parents, pupils, and other stakeholders, including those representing the subgroups identified in Education Code section 52052, is 
critical to the LCAP and budget process Education Code sections 52062 and 52063 specify the minimum requirements for school districts: Education Code 
sections 52068 and 52069 specify the minimum requirements for county offices of education, and Education Code section 4 7606.5 specifies the minimum 
requirements for charter schools. In addition, Education Code section 48985 specifies the requirements for translation of documents. 

Instructions: Describe the process used to engage parents, pupils, and the community and how this engagement contributed to development of the LCAP or 
annual update. Note that the LEA's goals related to the state priority of parental involvement are to be described separately in Section 2, and the related actions 
and expenditures are to be described in Section 3. 

Guiding Questions: 

1) How have parents, community members, pupils, local bargaining units, and other stakeholders (e.g., LEA personnel, county child welfare agencies, county 
office of education foster youth services programs, court-appointed special advocates, foster youth, foster parents, education rights holders and other 
foster youth stakeholders, English learner parents, community organizations representing English learners, and others as appropriate) been engaged and 
involved in developing, reviewing, and supporting implementation of the LCAP? 

2) How have stakeholders been included in the LEA's process in a timely manner to allow for engagement in the development of the LCAP? 
3) What information (e.g., quantitative and qualitative data/metrics) was made available to stakeholders related to the state priorities and used by the LEA to 

inform the LCAP goal setting process? 
4) What changes, if any, were made in the LCAP prior to adoption as a result of written comments or other feedback received by the LEA through any of the 

LEA's engagement processes? 
5) What specific actions were taken to meet statutory requirements for stakeholder engagement pursuant to Education Code sections 52062, 52068, and 

47606.5, including engagement with representative parents of pupils identified in Education Code section 42238.01? 
6) In the annual update, how has the involvement of these stakeholders supported improved outcomes for pupils related to the state priorities? 

Involvement Process Impact on LCAP 

Executive staff and site administrators engaged parents, teachers, classified staff, and Input from all groups was taken into consideration when analyzing the needs/priorities 
students in forums, advisory group input sessions and School Site Council/Parent within the priority areas. There was clear consensus that the goals addressed through 
Committee meetings. Notices were sent through District listserves, website updates, and the LCAP should address the needs of all students, including all subgroups 
automated phone messaging. • English Learners (ELL) . Students with Disabilities (SWD) 
At each of the over 65 stakeholder engagement meetings, an overview was presented on • Economically Disadvantaged/Foster youth (SED) 
LCFF, LCAP, and District and subgroup data. Input was gathered in rotating groups on 
what's working well and what needs to be targeted in the eight state priority areas. 

Note. District and subgroup data has been summarized and posted on the District Comments and feedback were recorded on chart paper and later summarized into 
documents. This input was compiled and made available for examination on the District website. 

website. 

The District website was updated to include a featured section devoted to LCFF/LCAP, 
which provides stakeholders with information regarding the process for its development. 
relevant data, related events and activities, and schedule of associated actions. 

List of Stakeholder Input Meetings District staff identified the following priority areas of need that emerged from the 
February 3 Parent Council stakeholder input and, in combination with essential data, Incorporated them into the 
February 6 DELAC Meeting 

... 
development of the LCAP goals 
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Involvement Process 

February 7 PTSA Legislation Team Meeting 
February 10 Elementary Principals' Meeting 
February 10 Superintendent's Spring Classified Staff Forum 
February 19 Superintendent's Spring Certificated Staff Forum 
February 21 High School Principals' Meeting 
February 24 Middle School Principals' Meeting 
March 5 Community Forum 
March 7 PTSA Legislative Group 
March 10 CUCPTSA Council Meeting 
March 11 Capistrano Unified Educators Association 
March 13 DELAC Meeting 
March 17 Teacher Council 
March 18 Community Advisory Meeting (CAC) 
March 19 Superintendent's Community Forum 
March 21 High School Principals' Meeting 
March 24 Middle School Principals' Meeting 
March 26 Board Meeting 
March 31 Elementary Principals' Meeting 
April 14 CUCPTSA Council Meeting 
April15 Community Advisory Meeting (CAC) 
April 17 DELAC Meeting 
April 23 Board Meeting 
April 28 Elementary Principals' Meeting 
May 5 Teacher Advisory Council 
May 9 PTSA Legislative Group 
May 13 California School Employee Association Negotiating Team and 
Executive Board 
May 19 Parent Advisory Council 

Each of our 56 School Sites held a meeting(s) to review LCAP and gather feedback from 
School Site Council, Staff, PTA, etc. (All Elementary, Middle, and High Schools)-

Impact on LCAP 

At-nsk and struggling students 
English Learners 
Class size reduction 
Facilities 
Instructional Days 
Technology 
Music 
A-G 
Electives 
Science, Technology, Engineering, Math (STEM) 
Arts 

All goals were written to align directly with the interests and desires expressed during the 
stakeholder engagement process. 
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Section 2: Goals and Progress Indicators 

For school districts, Education Code sections 52060 and 52061. for county offices of education, Education Code sections 52066 and 52067, and for charter 
schools, Education Code section 47606.5 require(s) the LCAP to include a description of the annual goals, for all pupils and each subgroup of pupils, for each 
state priority and any local priorities and require the annual update to include a review of progress towards the goals and describe any changes to the goals. 

Instructions: Describe annual goals and expected and actual progress toward meeting goals. This section must include specifics projected for the applicable 
term of the LCAP, and in each annual update year, a review of progress made in the past fiscal year based on an identified metric. Charter schools may adjust the 
chart below to align with the term of the charter school's budget that is submitted to the school's authorizer pursuant to Education Code section 47604.33. The 
metrics may be quantitative or qualitative, although LEAs must, at minimum, use the specific metrics that statute explicitly references as required elements for 
measuring progress within a particular state priority area. Goals must address each of the state priorities and any additional local priorities; however, one goal may 
address multiple priorities. The LEA may identify which school sites and subgroups have the same goals, and group and describe those goals together. The LEA 
may also indicate those goals that are not applicable to a specific subgroup or school site. The goals must reflect outcomes for all pupils and include specific goals 
for school sites and specific subgroups, including pupils with disabilities, both at the LEA level and, where applicable, at the school site level. To facilitate alignment 
between the LCAP and school plans, the LCAP shall identify and incorporate school-specific goals related to the state and local priorities from the school plans 
submitted pursuant to Education Code section 64001. Furthermore, the LCAP should be shared with, and input requested from, school site-level advisory groups 
(e.g., school site councils, English Learner Advisory Councils, pupil advisory groups, etc.) to facilitate alignment between school-site and district-level goals and 
actions. An LEA may incorporate or reference actions described in other plans that are being undertaken to meet the goal. 

Guiding Questions: 

1) What are the LEA's goal(s) to address state priorities related to "Conditions of Learning"? 
2) What are the LEA's goal(s) to address state priorities related to "Pupil Outcomes"? 
3) What are the LEA's goal(s) to address state priorities related to "Engagement" (e.g., pupil and parent)? 
4) What are the LEA's goal(s) to address locally-identified priorities? 
5) How have the unique needs of individual school sites been evaluated to inform the development of meaningful district and/or individual school site goals 

(e.g., input from site level advisory groups, staff, parents, community, pupils; review of school level plans; in-depth school level data analysis, etc.)? 
6) What are the unique goals for subgroups as defined in Education Code sections 42238.01 and 52052 that are different from the LEA's goals for all pupils? 
7) What are the specific predicted outcomes/metrics/noticeable changes associated with each of the goals annually and over the term of the LCAP? 
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to develop goals to address each state or local priority and/or to 

review progress toward goals in the annual update? 
9) What information was considered/reviewed for individual school sites? 
10) What information was considered/reviewed for subgroups identified in Education Code section 52052? 
11) In the annual update, what changes/progress have been realized and how do these compare to changes/progress predicted? What modifications are 

being made to the LCAP as a result of this comparison? 
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Identified Need 
and Metric 

(What needs have 
been identified and 
what metrics are 
used to measure 

progress?) 

• Prepare students 
for success in 
college and 
career 

• Prepare students 
to use digital 
tools 

• Reduce class size 

• Increase 
instructional days 
to 180 

As measured by: 
SBAC ELA Results 
SBAC Mathematics 
Results 
Year to year 
comparison of class 
size/staffing ratios 
Year to year 
comparison of 
number of instructional 
days 
Early Assessment 
Program (EAP) 
District benchmark 
assessments 
Other accountability 
measures 
Subgroup analysis 
(ELL, L TEL, SWD, 

Description of Goal 

Goal 1: Students will 
demonstrate academic 
growth and proficiencies 
needed to ensure they 
leave the TK-12 system 
ready for college and 
career. 

Goals 

School(s) 
Affected 

Applicable (Indicate 
Pupil "all" if the 

Annual Subgroups goal 
Update: (Identify applies to 

applicable all schools Analysis of 
subgroups in the LEA, Progress 

(as defined in or 
EC 52052) or alternative! 
indicate "all" y, all high 
for all pupils.) schools, 

for 
example.) 

All Students All schools 
(including 
unduplicated) 

P~wP h nf /f) 

What will be different/improved for students? 
(based on identified metric) 

Related State and 
Local Priorities 
(Identify specific 
state priority. For 

districts and COEs, 
all priorities in 

LCAP YEAR statute must be 
Year 1: 2014-

Year 2: 2015- Year 3: 2016- included and 
15 

16 17 identified; each 
goal may be linked 
to more than one 

priority if 
appropriate.) 

Increased student Increased student Increased student State Priorities 
proficiency in proficiency in proficiency in Basic 
academic academic academic Pupil Achievement 
achievement achievement achievement Other Pupil 
measures by 3% measures measures Outcomes 
in all grade bands (including SBAC) (including SBAC) Implementation of 
(from previous by 3% in all grade by 3% in all grade State Standards 
year) and across bands and bands and 
subgroups. subgroups. subgroups. Strategic Goal Pillar 
Students will Maintained Maintained 3 
attend 180 student student • Academic 
instructional days instructional days instructional days Achievement 
Class size of 180 days. of 180 days and Enrichment 
averages will be Class size Class size 
restored within averages will be averages will be 
Ed. Code(no adjusted per adjusted per 
waivers), based negotiated negotiated 
on negotiated agreement. agreement. 
contract. Classroom Increased 
Baseline SBAC instruction will reclassification 
data will be reflect grade level rate by 3% over 
collected. standards, previous year. 
Classroom including Number of L TEL 
instruction will integrated digital students will 
reflect grade level literacy skills. decrease by 2% 
standards. Baseline over previous 
including benchmark data year in Grades 5-
integrated digital collected. 12 
literacy skills. Increased AMAO 1 Meet 
Baseline data on reclassification target and 
career rate by 3% over increase by 2% 
experiences, previous year. AMAO 2 Meet 
internships, Number of L TEL target and --
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Identified Need 
and Metric 

(What needs have 
been identified and 

what metrics are 
used to measure 

progress?) 

SED) 
Highly Qualified 
Teachers 
Sufficiency of 
Instructional Materials 
Number of high school 
students, including 
Adult Transition 
Program (ATP) 
students placed in a 
career internship/ 
apprenticeship 
CASE MIS 

• Develop a 
systematic 
approach for 
identifying at-risk 
students 

• Develop 

Description of Goal 

Goal 2 Provide 
interventions for 
academically, 
behaviorally, and 
social/emotionally at risk 
students. 

Goals 

School(s) 
Affected 

Applicable (Indicate 
Pupil "all" if the 

Annual Subgroups goal 
Update: (Identify applies to 

applicable all schools Analysis of 

subgroups in the LEA, Progress 
(as defined in or 
EC 52052) or alternative! 
indicate "all" y, all high 
for all pupils.) schools, 

for 
example.) 

All Students, All schools 
including all 
subgroups 

P~wP 7 nf )f) 

What will be different/improved for students? 

• 

(based on identified metric) 
Related State and 

Local Priorities 
(Identify specific 
state priority. For 

districts and COEs, 
all priorities in 

LCAP YEAR statute must be 
Year 1: 2014-

Year 2: 2015- Year 3: 2016- included and 

15 
16 17 identified; each 

goal may be linked 
to more than one 

priority if 
appropriate.) 

apprenticeships students will increase by 3% 
will be collected. decrease by 2% 
Increase the over previous 
number of Highly year in Grades 5-
Qualified 12 
Teachers AMAO 1: Meet 
Maintain the target 
number of AMAO 2 Meet 
sufficient target and 
instructional increase by 3% 
materials for each 
student. 
Increased 
reclassification 
rate by 3% over 
current baseline. 
Number of L TEL 
students will 
decrease by 2% 
in Grades 5-12 
AMAO 1 
Increase by 3% 
AMA02 
Increase by 3% 

Establishment of Each site will Decreased State Priorities 
districtwide have a defined referrals for more Pupil Achievement 
MTSS plan and MTSS plan in restnct1ve Other Pupil 
guiding accordance with programs: Outcomes 
principles. District guidelines reduced Pupil Engagement 
Decreased to support suspensions and School Climate 
referrals to more student learners. expulsions. I restrictive Universal _ reducEed referra~ Strategic Goals 
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Identified Need 
and Metric 

(What needs have 
been identified and 

what metrics are 
used to measure 

progress?) 

appropriate 
interventions to 
meet the needs 
of at-risk students 

As measured by: 
Grade level/subject 
area benchmark 
assessments 
Suspension/Expulsion 
Data 
Credit Recovery 
Coursework Data 
Attendance Data 
California Healthy Kids 
Survey 
SST data 
Special Education 
referral and placement 
data 
504 documentation 
data 

. Increase a-g 

completion rates 

• Refine course 
offerings to 
reflect rigor and a 
broad course of 
study that 
prepare students 

Goals 

School(s) 
Affected 

Applicable (Indicate 
Pupil "all"ifthe 

Annual Subgroups goal 
Update: (Identify applies to 

Description of Goal applicable all schools Analysis of 

subgroups in the LEA, Progress 
(as defined in or 
EC 52052) or alternative! 
indicate "all" y, all high 
for all pupils.) schools, 

for 
example.) 

Goal 3 Increase the All Students All schools 
number of K-12 student (including 
offerings reflecting a broad unduplicated) 
course of study to ensure 
students are on-track to 
graduate from high school 
college and career ready 

P~oP R nf ?f\ 

What will be differenUimproved tor students? 
(based on identified metric) 

Related State and 
Local Priorities 
(Identify specific 
state priority. For 

districts and COEs, 
all priorities in 

LCAP YEAR statute must be 
Year 1: 2014-

Year 2: 2015- Year 3: 2016- included and 

15 
16 17 identified; each 

goal may be linked 
to more than one 

priority if 
appropriate.) 

programs and/or screening data and placement in Pillar 2 Safe and 
special education will be gathered special education Healthy Schools 
services. on an ongoing programs. Strategic Goal 

basis at all sites. Pillar 3 Academic 
Additional Achievement and 
counseling Enrichment 
support will be 
available for 
sites. Decreased 
referrals for more 
restricted 
programs. 
Decreased 
suspensions and 
expulsions and/or 
special education 
services. 

Number of Number of Number of State Priorities 
students students students Pupil Achievement 
completing a-g completing a-g completing a-g Course Access 
will increase by will increase by will increase by Pupil Engagement 
3%. 3% from previous 3% from previous Implementation of 
Additional CTE year. year State Standards 
pathway will be Conttnued Continued 
integrated into expansion of CTE expansion of CTE Strategic Goal 
course offerings. pathways to pathways to Pillar 3 Academtc 
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Identified Need 
and Metric 

(What needs have 
been identified and 

what metrics are 
used to measure 

progress?) 

for college and 
career . Expand CTE 
pathways . Improve college 
readiness, 
enrollment, and 
persistence rates 

As measured by 
A-G Progress: 
On-track high school 
students 
College-Going Rate 
(Nat'l. Clearinghouse) 
Senior Exit Survey 
Number of CTE 
Career Pathways 
Number of Advanced 
Placement and IB 
students 
VAPA and electives 
data 
College Remediation 
data 
Subgroup analysis 
(ELL, SWD, SED) 

. Increase parent 
engagement 
representative of 

Description of Goal 

Goal 4: Expand parent 
and commumty 
engagement to include 

Goals 

School(s) 
Affected 

Applicable (Indicate 
Pupil "all" if the 

Subgroups goal Annual 

(Identify applies to Update: 
Analysis of applicable all schools 

subgroups in the LEA, Progress 
(as defined in or 
EC 52052) or alternative! 
indicate "all" y, all high 
for all pupils.) schools, 

for 
example.) 

All Students All schools 
(including 
unduplicated) 
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What will be different/improved for students? 
(based on identified metric) 

Related State and 
Local Priorities 
(Identify specific 
state priority. For 

districts and COEs, 
all priorities in 

LCAP YEAR statute must be 
Year 1: 2014-

Year 2: 2015- Year 3: 2016- included and 

15 
16 17 identified; each 

goal may be linked 
to more than one 

priority if 
appropriate.) 

95% of 8th grade reflect high reflect high Achievement and 
students will wage/high wage/high Enrichment 
complete Ready demand demand 
Step college industries/careers industries/careers 
readiness survey. All 8th grade 
EAP results will 95% of 8th grade students will 
reflect a 3% students will complete Ready 
increase over the complete Ready Step college 
prior year in Step college readiness survey 
students readiness survey. All 1Oth grade 
identified as All 10th grade students will take 
"college ready". students will take the PSAT 
Baseline senior the PSAT. Data regarding 
exit survey will be EAP results will college-going and 
developed/condu reflect a 3% persistence will 
cted increase over the reflect an 
District Arts plan prior year in increase of 5% 
will be updated. students Increase in 
Increased identified as SAT/ACT 
participation in "college ready". participation and 
clubs, average scores 
organizations and Increase in 
athletics at the student access to 
high schools VAPA 

courses/instructio 
n 

Upgraded parent Upgraded parent Upgraded parent State Priorities 
communications; communications: communications: Parent Involvement 
increased increased increased Community 



Goals What will be different/improved for students? 
(based on identified metric) 

School(s) 
Related State and 

Local Priorities 
Affected (Identify specific 

Identified Need Applicable (Indicate state priority. For 
and Metric Pupil "all" if the 

Annual districts and COEs, 
(What needs have Subgroups goal 

Update: all priorities in 
been identified and (Identify applies to LCAP YEAR statute must be 

what metrics are Description of Goal applicable all schools Analysis of 
Year 1: 2014-

Year 2: 2015- Year 3: 2016- included and 
used to measure subgroups in the LEA, Progress 

15 
16 17 identified; each 

progress?) (as defined in or goal may be linked 
EC 52052) or alternative! to more than one 
indicate "all" y, all high priority if 
for all pupils.) schools, appropriate.) 

for 
example.) 

the District's representation of all participation in participation in participation in Engagement 

diverse student students. district advisories district advisories district advisories 

population 
by 2%; increased by 2%; increased by 2%; increased Strategic Goal: 
participation by participation by participation by Pillar 1 : Community . Increase parents from parents from parents from Relations 

partnership underrepresented underrepresented underrepresented 
engagement in student groups in student groups in student groups in 

educating CUSD parent parent parent 

students information and information and information and 
support activities. support activities. support activities. 

As measured by: 
Participation in District 
advisory meetings 
Site parent 
engagement in PTSA 
and other activities 
Data from online 
communication tools, 
including Parent Portal 

. Develop long- Goal 5 Develop a multi- All Students All schools Standards for Standards for Standards for State Priorities 

term facilities year plan to enhance (including (LEA-wide) facility facility facility Basic 

improvement 
facilities that are clean, unduplicated) maintenance will maintenance will maintenance will 
safe, healthy, functional be met. be met. be met. Strategic Goal Pillar 

program and appropriate to foster Williams Act Williams Act Williams Act 5 Effective . Prepare for short academic achievement. facilities facilities facilities Operations 
and long-term Increase the number of inspections will inspections will inspections will 

facilities needs student and staff reflect reflect reflect . Increase technological devices compliance. compliance. compliance. 

technological 
required to support 21st Annual Tech Plan Annual Tech Plan Annual Tech Plan 
century learning. objectives will be objectives will be objectives will be 

resources/devices met. met. met. 

N 
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Identified Need 
and Metric 

(What needs have 
been identified and 

what metrics are Description of Goal 
used to measure 

progress?) 

for staff and 
students 

As measured by: 
Williams Act data 
Number of digital 
devices for students 
and staff 
Facilities Inspection 
Tool by site 

Goals 

School(s) 
Affected 

Applicable (Indicate 
Pupil "all" if the 

Subgroups goal 
(Identify applies to 

applicable all schools 
subgroups in the LEA, 

(as defined in or 
EC 52052) or alternativel 
indicate "all" y, all high 
for all pupils.) schools, 

for 
example.) 

What will be differenUimproved for students? 
(based on identified metric) 

Related State and 
Local Priorities 
(Identify specific 
state priority. For 

Annual districts and COEs, 

Update: 
LCAP YEAR 

all priorities in 

Analysis of Year 2: 2015- Year 3: 2016-
statute must be 

Progress Year 1: 2014-
16 

included and 

15 
17 identified; each 

goal may be linked 
to more than one 

priority if 
appropriate.) 

Classroom 1 1 Classroom 1:1 Classroom 1 . 1 
device program device program device program 
will be expanded will be expanded will be expanded 
(See Tech Plan). (See Tech Plan). (See Tech Plan). 
Site discretionary Site discretionary Site discretionary 
supply accounts supply accounts supply accounts 
will return to will return to will return to 
baseline levels. baseline levels. baseline levels. 
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Section 3: Actions, Services, and Expenditures 

For school districts. Education Code sections 52060 and 52061, for county offices of education, Education Code sections 52066 and 52067, and for charter 
schools, Education Code section 47606.5 require the LCAP to include a description of the specific actions an LEA will take to meet the goals identified. Additionally 
Education Code section 52604 requires a listing and description of the expenditures required to implement the specific actions. 

Instructions: Identify annual actions to be performed to meet the goals described in Section 2, and describe expenditures to implement each action, and where 
these expenditures can be found in the LEA's budget Actions may describe a group of services that are implemented to achieve identified goals. The actions and 
expenditures must reflect details within a goal for the specific subgroups identified in Education Code section 52052, including pupils with disabilities, and for 
specific school sites as applicable. In describing the actions and expenditures that will serve low-income, English learner, and/or foster youth pupils as defined in 
Education Code section 42238.01, the LEA must identify whether supplemental and concentration funds are used in a districtwide, schoolwide, countywide, or 
charterwide manner. In the annual update, the LEA must describe any changes to actions as a result of a review of progress. The LEA must reference all fund 
sources used to support actions and services. Expenditures must be classified using the California School Accounting Manual as required by Education Code 
sections 52061, 52067, and 47606.5. 

Guiding Questions: 

1) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant to Education Code section 52052, to specific school sites, to 
English learners, to low-income pupils, and/or to foster youth to achieve goals identified in the LCAP? 

2) How do these actions/services link to identified goals and performance indicators? 
3) What expenditures support changes to actions/services as a result of the goal identified? Where can these expenditures be found in the LEA's budget? 
4) In the annual update, how have the actions/services addressed the needs of all pupils and did the provisions of those services result in the desired 

outcomes? 
5) In the annual update, how have the actions/services addressed the needs of all subgroups of pupils identified pursuant to Education Code section 52052, 

including, but not limited to, English learners, low-income pupils, and foster youth; and did the provision of those actions/services result in the desired 
outcomes? 

6) In the annual update, how have the actions/services addressed the identified needs and goals of specific school sites and did the provision of those 
actions/services result in the desired outcomes? 

7) In the annual update, what changes in actions, services, and expenditures have been made as a result of reviewing past progress and/or changes to 
goals? 

A. What annual actions, and the LEA may include any services that support these actions, are to be performed to meet the goals described in Section 2 for ALL 
pupils and the goals specifically for subgroups of pupils identified in Education Code section 52052 but not listed in Table 38 below (e.g., Ethnic subgroups 
and pupils with disabilities)? List and describe expenditures for each fiscal year implementing these actions, including where these expenditures can be found 
in the LEA's budget 
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Related Annual 
What actions are performed or services provided in each year: and 

Level of are projected to be provided in years 2 and 3? What are the 
Goal (Include and 

State and Update: 
Local Service anticipated expenditures for each action: including funding 

identify all goals Actions and Services Review of 
Priorities 

(Indicate if source? 
from Section 2) school-wide or actions/ 

(from LEA-wide) services LCAP YEAR Year 1: I Year 2: 2015-16 I Year 3: 2016-17 Section 2) 2014-15 

Goal 1: Students will State Ensure effective learning Districtwide Increase student days to Maintain 180 instructional Maintain 180 instructional 
demonstrate Priorities conditions by reducing 180 1000-1999 days for students. 1000- days for students 1000-
academic growth Basic class size and providing Certificated Personnel 1999 Certificated 1999 Certificated 
and proficiencies Pupil adequate instructional Salaries Base Personnel Salaries Base Personnel Salaries Base 
needed to ensure Achieveme days for students $2,479,200 $2,516,388 $2,554,134 
they leave the TK- nt 

Increase student days to Maintain 180 instructional Maintain 180 instructional 
12 system ready for Other Pupil 
college and career. Outcomes 

180 1000-1999 days for students. 1000- days for students 1 000-

Implement 
Certificated Personnel 1999 Certificated 1999 Certificated 

ation of 
Salaries Supplemental Personnel Salaries Personnel Salaries 

State 
$619,800 Supplemental $629,097 Supplemental $638,533 

Standards Increase student days to Maintain 180 instructional Maintain 180 instructional 
180 2000-2999 days for students. 2000- days for students 2000-

Strategic Classified Personnel 2999 Classified 2999 Classified 

Goal Pillar Salaries Base $626,000 Personnel Salaries Base Personnel Salaries Base 

3 $638,520 $651,290 . Acade Increase student days to Maintain 180 instructional Maintain 180 instructional 

mic 180 2000-2999 days for students. 2000- days for students 2000-

Achiev Classified Personnel 2999 Classified 2999 Classified 

ement 
Salaries Supplemental Personnel Salaries Personnel Salaries 

and 
$157,000 Supplemental $160,140 Supplemental $163,343 

Decrease class size per Decrease class size per Decrease class size per 
Enrich negotiated agreement negotiated agreement negotiated agreement 
ment 1000-1999 Certificated 1000-1999 Certificated 1 000-1999 Certificated 

Personnel Salaries Base Personnel Salaries Base Personnel Salaries Base 
$3,949,600 $4,008,844 $4,068,977 

Decrease class size per Decrease class size per Decrease class size per 
negotiated agreement negotiated agreement negotiated agreement 
1000-1999 Certificated 1000-1999 Certificated 1000-1999 Certificated 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $987,400 Supplemental Supplemental 

$1,002,211 $1,017,244 

Professional Districtwide TOSAs, coaches 1000- TOSAs, coaches 1 000- TOSAs, coaches 1000-
Development for teachers 1999 Certificated 1999 Certificated 1999 Certificated 
and paraprofessionals on Personnel Salaries Personnel Salaries Personnel Salaries 
state standards and Supplemental $537.107 Supplemental $537,107 Supplemental $537,107 
effective instructional Clerical support 2000- Clencal support 2000- Clencal support 2000-
practices 2999 Classified 2999 Classified 2999 Classified 

Personnel Salanes Other Personnel Salaries Other Personnel Salaries Other 

-'-
$75,000 . $75,000 $75,000 

N 

~ 
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Goal (Include and 
identify all goals 
from Section 2) 

Related 
State and 

Local 
Priorities 

(from 
Section 2) 

Actions and Services 

State standards-aligned 
materials 

Technical support for 
elementary and 
secondary 

Level of Annual 

Service Update: 
(Indicate if Review of 

school-wide or actions/ 
LEA-wide) services 

Districtwide 

Districtwide 

P:)D"f' 14 nf ?() 

What actions are performed or services provided in each year: and 
are projected to be provided in years 2 and 3? What are the 
anticipated expenditures for each action: including funding 

source? 

LCAP YEAR Year 1: I 
2014-15 

Year 2: 2015-16 I Year 3: 2016-17 

Conferences/training Conferences and Conferences/training 
5000-5999 Services And Training 5000-5999 5000-5999 Services And 
Other Operating Services And Other Other Operating 
Expenditures Operating Expenditures Expenditures 
Supplemental $2,000 Supplemental $2,000 Supplemental $2000 

Mileage 5000-5999 Mileage 5000-5999 Mileage 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $1,000 Supplemental $1,000 Supplemental $1,000 

Printing costs 5000-5999 Printing costs 5000-5999 Printing costs 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $1,200 Supplemental $1,200 Supplemental $1,200 

Site allocation for subs Site allocation for subs Site allocation for subs 
for PO release (including for PO release (including for PO release (including 
observations and observations and observations and 
coaching) 1000-1999 coaching) 1000-1999 coaching) 1000-1999 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Other $260,000 Salaries Other $260,000 Salaries Other $260,000 

Site allocation for subs Site allocation for subs Site allocation for subs 
for PD release (including for PO release for PD release (including 
observations and (including observations observations and 
coaching) 2000-2999 and coaching) coaching) 2000-2999 
Classified Personnel 2000-2999: Classified Classified Personnel 
Salaries Other $22,510 Personnel Salaries Other Salaries Other $22,510 

$22,510 

State standards State standards State standards 
materials/textbooks materials/textbooks materials/textbooks 
4000-4999 Books And 4000-4999 Books And 4000-4999 Books And 
Supplies Other Supplies Other Supplies Other 
$2,800,000 $1,550,000 $1,550,000 

Technical support for Technical support for Technical support for I 
elementary and elementary and elementary and 
secondary 1 000-1999 secondary 1 000-1999 secondary 1000-1999 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Other $200,000 Salaries Other $200,000 Salaries Other $200,000 1 



Related Annual 
What actions are performed or services provided in each year: and 

State and Level of are projected to be provided in years 2 and 3? What are the 
Goal (Include and 

Local Service Update: anticipated expenditures for each action: including funding 
identify all goals Actions and Services (Indicate if Review of source? 
from Section 2) Priorities school-wide or actions/ 

(from LEA-wide) services LCAP YEAR Year 1: I Year 2: 2015-16 I Year 3: 2016-17 Section 2) 2014-15 

Technical support for Technical support for Technical support for 
elementary and elementary and elementary and 
secondary 2000-2999 secondary 2000-2999 secondary 2000-2999 
Classified Personnel Classified Personnel Classified Personnel 
Salaries Other $80,000 Salaries Other $80,000 Salaries Other $80,000 

' 

Goal 2 Provide State Intervention classes Districtwide Additional sections for Additional classes for Additional sections for 
interventions for Priorities secondary sites 1000- secondary sites 1000- secondary sites 1 000-
academically, Pupil 1999 Certificated 1999 Certificated 1999 Certificated 
behaviorally, and Achieveme Personnel Salaries Personnel Salaries Personnel Salaries i 
social/emotionally at nt Supplemental $121 ,480 SuQPiemental $121,480 Supplemental $121,480 
risk students. Other Pupil 

Outcomes Supplies and materials Districtwide Assessments 4000-4999 Assessments 4000-4999 Assessments 4000-4999 j 

Pupil Books And Supplies Books And Supplies Books And Supplies 
Engageme Supplemental $10,000 Supplemental $10,000 Supplemental $10,000 
nt 

Management and Districtwide Exec. director and Exec. director and Exec. director and School 
Climate oversight of districtwide coordinators 1000-1999 coordinators 1000-1999: coordinators 1000-1999: 

interventions, site support Certificated Personnel Certificated Personnel Certificated Personnel 

Strategic Salaries Supplemental Salaries Supplemental Salaries Supplemental 

Goals: $370,000 $370,000 $370,000 

Pillar 2 TOSAs and site TOSAs and site TOSAs and site 
Safe and coordination stipends coordination stipends coordination stipends 
Healthy 1 000-1999 Certificated 1 000-1999 Certificated 1 000-1999 Certificated 
Schools Personnel Salaries Personnel Salaries Personnel Salaries 
Strategic Supplemental $338,800 Supplemental $338,800 Supplemental $338,800 

Goal Clerical support 2000- Clerical support 2000- Clerical support 2000-
Pillar 3 2999 Classified 2999 Classified 2999 Classified 
Academic Personnel Salaries Personnel Salaries Personnel Salaries 
Achieveme Supplemental $95,000 Supplemental $95,000 Supplemental $95,000 
nt and Counselors (2 FTE) 
Enrichment 1000-1999 Certificated 

Personnel Salaries 
Supplemental $220,000 

Professional Districtwide Substitutes for Substitutes for Substitutes for 
Development/Training for certificated training certificated training 1000- certificated training 
Certificated and 1000-1999 Certificated 1999 Certificated 1 000-1999 Certificated 
Paraprofessional staff Personnel Salaries Personnel Salaries Personnel Salaries 

Supplemental $15,000 Supplemental $15,000 Supplemental $15,000 

N 
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Related Annual 
What actions are performed or services provided in each year: and 

State and Level of are projected to be provided in years 2 and 3? What are the 
Goal (Include and 

Local Service Update: anticipated expenditures for each action: including funding 
identify all goals Actions and Services (Indicate if Review of 
from Section 2) Priorities school-wide or actions/ 

source? 
(from LEA-wide) services LCAP YEAR Year 1: I I Section 2) 2014-15 Year 2: 2015-16 Year 3: 2016-17 

Substitutes for Substitutes for Substitutes for 
paraprofessional training paraprofessional training paraprofessional training 
2000-2999 Classified 2000-2999 Classified 2000-2999 Classified 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $5,000 Supplemental $5,000 Supplemental $5,000 

Consultant 5000-5999 Consultant 5000-5999 Consultant 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $5,000 Supplemental $5,000 Supplemental $5,000 

Additional support Districtwide 
personnel for TK-12 
students 

Goal 3 Increase the State Supplemental materials Districtwide Supplemental Supplemental Supplemental 
number of K-12 Priorities: for elective classes instructional materials instructional materials instructional materials 
student offerings Pupil 4000-4999 Books And 4000-4999 Books And 4000-4999 Books And 
reflecting a broad Achieveme Supplies Supplemental Supplies Supplemental Supplies Supplemental 
course of study to nt $1,000 $1,000 $1,000 
ensure students are Course 
on-track to graduate Access College readiness and Districtwide AVID Participation fee AVID participation fee AVID participation fee 
from high school Pupil support 5000-5999 Services And 5000-5999 Services And 5000-5999 Services And 
college and career Engageme Other Operating Other Operating Other Operating 
ready nt Expenditures Expenditures Expenditures 

Implement Supplemental $67,140 Supplemental $67,140 Supplemental $67,140 
ation of 

Teen parent support Districtwide Childcare supplies 4000- Childcare supplies 4000- Childcare supplies 4000-State 
Standards 4999 Books And 4999 Books And 4999 Books And 

Supplies Supplemental Supplies Supplemental Supplies Supplemental 

Strategic $5,000 $5,000 $5,000 

Goal Expand electives Districtwide Additional sections to Additional sections to Additional sections to I 

Pillar 3 promote broad course of promote broad course of promote broad course of 
Academic study 1 000-1999 study 1000-1999 study 1 000-1999 
Achieveme Certificated Personnel Certificated Personnel Certificated Personnel 
nt and Salaries Supplemental Salaries Supplemental Salaries Supplemental 
Enrichment $120,000~····--· $120,000 $120,000 

---------------------------- L__ _______________ 
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Goal (Include and 
identify all goals 
from Section 2) 

Goal 4: Expand 
parent and 
community 
engagement to 
include 
representation of all 
students. 

Related 
State and 

Local 
Priorities 

(from 
Section 2) 

State 
Priorities 
Parent 
lnvolveme 
nt 
Community 
Engageme 
nt 

Strategic 
Goal 
Pillar 1 : 
Community 
Relations 

Level of Annual 

Service Update: 
Actions and Services (Indicate if Review of 

school-wide or actions/ 
LEA-wide) services 

Support for CTE, VAPA, Districtwide 
and broad course of 
study 

Facilitate effective Districtwide 
communications with 
CUSD families and 
stakeholders 
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What actions are performed or services provided in each year: and 
are projected to be provided in years 2 and 3? What are the 
anticipated expenditures for each action: including funding 

source? 

LCAP YEAR Year 1: 1 
2014-15 

Year 2: 2015-16 I Year 3: 2016-17 

Additional K-12 offenngs Additional K-12 offerings Additional K-12 offerings 
to support CTE, VAPA, to support CTE, VAPA, to support CTE, VAPA, 
and broad course of and broad course of and broad course of 
study 1 000-1999 study 1 000-1999 study 1000-1999 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Supplemental Salaries Supplemental Salaries Supplemental 
$140,000 $140,000 $140,000 

VAPA/CTE Coordinator VAPA/CTE Coordinator VAPA/CTE Coordinator 
1000-1999 Certificated 1 000-1999 Certificated 1 000-1999 Certificated 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $110,000 Supplemental $110,000 Supplemental $110,000 

Equipment 4000-4999 Equipment 4000-4999 Equipment 4000-4999 
Books And Supplies Books And Supplies Books And Supplies 
Supplemental $100,000 Supplemental $100,000 Supplemental $100,000 

Enhance online and other Enhance online and other Enhance online and other 
communication vehicles communication vehicles communication vehicles 
to support parent to support parent to support parent 
information 5000-5999 information 5000-5999 information 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Base $161,000 Base $161,000 Base $161,000 

Staffing in Public Staffing in Public Staffing in Public 
Information/Community Information/Community Information/Community 
relations 2000-2999 relations 2000-2999 relations 2000-2999 
Classified Personnel Classified Personnel Classified Personnel 
Salaries Base $318,000 Salaries Base $370,000 Salaries Base $378,000 

Supplies 4000-4999 Supplies 4000-4999 Supplies 4000-4999 
Books And Supplies Books And Supplies Books And Supplies 
Base $9,000 Base $9,000 Base $9,000 

Services 5000-5999 Services 5000-5999 Services 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Base $36,000 Base $36,000 Base $36,000 

Technical support 2000- Technical support 2000- Technical support 2000-
2999 Classified 2999. Classified 2999 Classified 
Personnel Salaries Base Personnel Salaries Base Personnel Salaries Base 
~90,000 $90,000 $90,000 
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Goal (Include and 
identify all goals 
from Section 2) 

Goal 5 Develop a 
multi-year plan to 
enhance facilities 
that are clean, safe, 
healthy, functional 
and appropriate to 
foster academic 
achievement. 
Increase the 
number of student 
and staff 
technological 
devices required to 
support 21st century 
learning. 

-·~--~--~--~ 

Related 
State and 

Local 
Priorities 

(from 
Section 2) 

State 
Priorities 
Basic 

Strategic 
Goal Pillar 
5 Effective 
Operations 

~--

Level of Annual 

Service Update: 
Actions and Services (Indicate if Review of 

school-wide or actions/ 
LEA-wide) services 

Increase representative Districtwide 
engagement of parents in 
district advisory groups 

Manage assets/inventory Districtwide 
of instructional equipment 
and materials 

Provide digital tool Districtwide 
access to teachers and 
students 

Ensure that facilities are Districtwide 
clean. safe and functional 

----·······-~----·········- -----·····---~--------~ 
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What actions are performed or services provided in each year: and 
are projected to be provided in years 2 and 3? What are the 
anticipated expenditures for each action: including funding 

source? 

LCAP YEAR Year 1: I 
2014-15 Year 2: 2015-16 I Year 3: 2016-17 

Printing costs 5000-5999 Printing costs 5000-5999 Printing costs 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Base $5,000 Base $5,000 Base $5,000 

Online digital tracking Online digital tracking Online digital tracking 
and repository solution and repository solution and repository solution 
5000-5999 Services And 5000-5999 Services And 5000-5999 Services And 
Other Operating Other Operating Other Operating 
Expenditures Base Expenditures Base Expenditures Base 
$330,000 $330,000 $330,000 

Inventory baseline and Inventory baseline and Inventory baseline and 
maintenance (additional maintenance (additional maintenance (additional 
assignment) 2000-2999 assignment) 2000-2999 assignment) 2000-2999 
Classified Personnel Classified Personnel Classified Personnel 
Salaries Base $60,000 Salaries Base $60,000 Salaries Base $60,000 

Purchase of digital Purchase of digital Purchase of digital 
devices 4000-4999 devices 4000-4999 devices 4000-4999 
Books And Supplies Books And Supplies Books And Supplies 
Other $3,500,000 Other $650,000 Other $250,000 

Deferred Maintenance Deferred maintenance Deferred maintenance 
5000-5999 Services And 5000-5999 Services And 5000-5999 Services And 
Other Operat1ng Other Operating Other Operating 
Expenditures Base Expenditures Base Expenditures Base 
$1,500,000 $2,000,000 $2,500,000 

Routine Maintenance Routine maintenance Routine maintenance 
(Classified employees) (Classified employees) (Classified employees) 
2000-2999 Classified 2000-2999 Classified 2000-2999 Classified 
Personnel Salanes Base Personnel Salaries Base Personnel Salaries Base 
$7,270,000 $7,415,000 $7,563,000 

Routine Maintenance Routine maintenance Routine maintenance 
(services and supplies) (services and supplies) (Services and Supplies) 
5000-5999 Services And 5000-5999 Services And 5000-5999 Services And 
Other Operat1ng Other Operating Other Operating 
Expenditures Base Expenditures Base Expenditures Base 
$4,}56,0QQ__ $4,456,000 $4,567,000 
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Goal (Include and 
identify all goals 
from Section 2) 

Related 
State and 

Local 
Priorities 

(from 
Section 2) 

Level of 
Service 

Actions and Services (Indicate if 
school-wide or 

LEA-wide) 

Site allocation for Schoolwide 
instructional resources 

Annual 
What actions are performed or services provided in each year: and 

are projected to be provided in years 2 and 3? What are the 
Update: anticipated expenditures for each action: including funding 

Review of source? 
actions/ 
services LCAP YEAR Year 1: I Year 2: 2015-16 I Year 3: 2016-17 2014-15 

Implement Prop 39 Implement Prop 39 Implement Prop 39 
energy grants to increase energy grants to increase energy grants to increase 
facility energy efficiency facility energy efficiency facility energy efficiency 
6000-6999 Capital 6000-6999 Capital 6000-6999 Capital 
Outlay Other $2,000,000 Outlay Other $2,098,000 Outlay Other $2,098,000 

Baseline allocations for Baseline allocations for Baseline allocations for ' 

supplies/materials 4000- supplies/materials 4000- supplies/materials 4000-
4999: Books And 4999 Books And 4999 Books And 
Supplies Base $323,500 Supplies Base $323,500 Supplies Base $323,500 • 
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B. Identify additional annual actions, and the LEA may include any services that support these actions, above what is provided for all pupils that will serve low
income, English learner, and/or foster youth pupils as defined in Education Code section 42238.01 and pupils redesignated as fluent English proficient. The 
identified actions must include, but are not limited to, those actions that are to be performed to meet the targeted goals described in Section 2 for low-income 
pupils, English learners, foster youth and/or pupils redesignated as fluent English proficient (e.g., not listed in Table 3A above). List and describe expenditures 
for each fiscal year implementing these actions, including where those expenditures can be found in the LEA's budget. 

Related Annual 
What actions are performed or services provided in each year: and 

Level of are projected to be provided in years 2 and 3? What are the 
Goal (Include and 

State and Update: 
Local Service anticipated expenditures for each action: including funding 

identify all goals Actions and Services Review of 
Priorities 

(Indicate if source? 
from Section 2) school-wide or actions/ 

I (from LEA-wide) services LCAP YEAR Year 1: I Year 2: 2015-16 Year 3: 2016-17 Section 2) 2014-15 

Goal 1: Students will State Increase number of ELLs Districtwide Summer EL Support and Summer EL Support and Summer EL Support and 
demonstrate Priorities: who reclassify as fully CELDT Testing 1000- CELDT Testing 1000- CELDT Testing 1000-
academic growth Basic English proficient and 1999 Certificated 1999 Certificated 1999 Certificated 
and proficiencies Pupil therefore decrease the Personnel Salaries Personnel Salaries Personnel Salaries 
needed to ensure Achieve me number of L TEL students Supplemental $12,000 Supplemental $12,000 Supplemental $12,000 
they leave the TK- nt 

Testing Technicians Testing Technicians Testing Technicians 
12 system ready for Other Pupil 
college and career. Outcomes 2000-2999 Classified 2000-2999 Classified 2000-2999 Classified 

Implement Personnel Salaries Personnel Salaries Personnel Salaries 

ation of Supplemental $167,000 Supplemental $167,000 Supplemental $167,000 

State Secondary ELD sections Secondary ELD sections Secondary ELD sections 
Standards 1000-1999 Certificated 1 000-1999 Certificated 1000-1999 Certificated 

Personnel Salaries Personnel Salaries Personnel Salaries 

Strategic Supplemental $289,000 Supplemental $289,000 Supplemental $289,000 

Goal Pillar Supplemental Supplemental Supplemental 
3 instructional materials instructional materials instructional materials 
• Acade 4000-4999 Books And 4000-4999 Books And 4000-4999 Books And 

mic Supplies Supplemental Supplies Supplemental Supplies Supplemental 

Achiev $102,000 $102,000 $102,000 

ement CELDT 4000-4999 CELDT 4000-4999 CELDT 4000-4999 

and Books And Supplies Books And Supplies Books And Supplies 
Supplemental $2,000 Supplemental $2,000 Supplemental $2,000 

Enrich 
ment Provide program Districtwide EL Instructional coach EL Instructional coach EL Instructional coach 

guidance, profess1onal (TOSA) 1000-1999 (TOSA) 1000-1999 (TOSA) 1000-1999 
development, Certificated Personnel Certificated Personnel Certificated Personnel 
instructional coaching, Salaries Supplemental Salaries Supplemental Salaries Supplemental 
and support for teachers $100,000 $100,000 $100,000 
and paraprofessionals EL Instructional coach EL Instructional coach EL Instructional coach 
serving ELL students (TOSA) 1000-1999 (TOSA) 1000-1999 (TOSA) 1000-1999 

Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Other $100,000 Salanes Other $100,000 Salaries Other $100,000 
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Goal (Include and 
identify all goals 
from Section 2) 

Related 
State and 

Local Actions and Services 
Priorities 

(from 
Section 2) 

Program operations 

Level of Annual 

Service Update: 
(Indicate if Review of 

school-wide or actions/ 
LEA-wide) services 

Districtwide 
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What actions are performed or services provided in each year: and 
are projected to be provided in years 2 and 3? What are the 
anticipated expenditures for each action: including funding 

source? 

I 
-

LCAP YEAR Year 1: I 
2014-15 

Year 2: 2015-16 Year 3: 2016-17 
-

ELD advisors 1000-1999 ELD advisors 1000-1999 ELD advisors 1000-1999 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Supplemental Salaries Supplemental Salaries Supplemental 
$103,850 $103,850 $103,850 

Substitutes for task force, Substitutes for task force, Substitutes for task force, 
meetings, professional meetings, professional meetings, professional 
development, coaching development, coaching development, coaching 
1000-1999 Certificated 1000-1999 Certificated 1 000-1999 Certificated 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $39,500 Supplemental $39,500 Supplemental $39,500 

Substitutes for task force, Substitutes for task force, Substitutes for task force, 
meetings, professional meetings, professional meetings, professional 
development, coaching development, coaching development, coaching 
2000-2999 Classified 2000-2999 Classified 2000-2999 Classified 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $20,000 Supplemental $20,000 Supplemental $20,000 

Site allocation for site- Site allocation for site- Site allocation for site-
based pd 1000-1999 based pd 1 000-1999 based pd 1 000-1999 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Supplemental Salaries Supplemental Salaries Supplemental 
$135,000 $135,000 $135,000 

PO consultants 5000- PO consultants 5000- PO consultants 5000-
5999 Services And 5999 Services And 5999 Services And 
Other Operating Other Operating Other Operating 
Expenditures Expenditures Expenditures 
Supplemental $160,000 Supplemental $160,000 Supplemental $160,000 

Conferences and Conferences and Conferences and 
workshops 5000-5999 workshops 5000-5999 workshops 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $10,000 Supplemental $10,000 Supplemental $10,000 I 

Director 1000-1999 Director 1000-1999 Director 1000-1999 I 
Certificated Personnel Certificated Personnel Certificated Personnel 
Salaries Supplemental Salaries Supplemental Salaries Supplemental 
$71,362 $71,362 $71,362 

Staff secretary 2000- Staff secretary 2000- Staff secretary 2000-
2999 Classified 2999 Classified 2999 Classified 
Personnel Salaries Personnel Salaries Personnel Salaries I Supplemental $54,000 Supplemental $54,000 Supplemental $54,000 



~ 
~ 
i' 

Goal (Include and 
identify all goals 
from Section 2) 

Goal 2 Provide 
interventions for 
academically, 
behaviorally, and 
social/emotionally at 
risk students. 

Goal 3 Increase the 
number of K-12 

~--·············-

Related 
State and 

Local 
Priorities 

(from 
Section 2) 

State 
Priorities 
Pupil 
Achieveme 
nt 
Other Pupil 
Outcomes 
Pupil 
Engage me 
nt 
School 
Climate 

Strategic 
Goals: 
Pillar 2 
Safe and 
Healthy 
Schools 
Strategic 
Goal 
Pillar 3 
Academic 
Achieveme 
nt and 
Enrichment 

State 
Priorities 

Level of 

Actions and Services 
Service 

(Indicate if 
school-wide or 

LEA-wide) 

Provide interventions and Districtwide 
support for non-proficient 
ELLs 

Foster program needs Districtwide 
assessment 

Provide newcomer Districtw1de 
support 

Annual 
What actions are performed or services provided in each year: and 

are projected to be provided in years 2 and 3? What are the 
Update: anticipated expenditures for each action: including funding 

Review of source? 
actions/ 
services LCAP YEAR Year 1: I Year 2: 2015-16 I Year 3: 2016-17 2014-15 

Office supplies 4000- Office supplies 4000- Office supplies 4000-
4999 Books And 4999 Books And 4999 Books And 
Supplies Supplemental Supplies Supplemental Supplies Supplemental 
$6,000 $6,000 $6,000 

Printing 5000-5999 Printing 5000-5999 Printing 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $2,000 Supplemental $2,000 Supplemental $2,000 

Account clerk 2000-2999 Account clerk 2000-2999 Account clerk 2000-2999 
Classified Personnel Classified Personnel Classified Personnel 
Salaries Supplemental Salaries Supplemental Salaries Supplemental 
$26,250 $26,250 $26,250 

Site allocations 1000- Site allocations 1000- Site allocations 1 000-
1999 Certificated 1999 Certificated 1999 Certificated 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $135,000 Supplemental $135,000 Supplemental $135,000 

Online leveled Online leveled Online leveled 
intervention in ELA and intervention in ELA and intervention in ELA and 
math 5000-5999 math 5000-5999 math 5000-5999 
Services And Other Services And Other Services And Other 
Operating Expenditures Operating Expenditures Operating Expenditures 
Supplemental $280,000 Supplemental $280,000 Supplemental $280,000 

Technical support for Technical support for Technical support for 
online programs 2000- online programs 2000- online programs 2000-
2999 Classified 2999 Classified 2999 Classified 
Personnel Salaries Other Personnel Salaries Personnel Salaries 
$7,000 Supplemental $7,000 Supplemental $7,000 

Data collection and Data collection and Data collection and 
analysis 4000-4999 analys1s 4000-4999 analysis 4000-4999 
Books And Supplies Books And Supplies Books And Supplies 
Supplemental $1,000 Supplemental $1,000 Supplemental $1,000 

Newcomer instructional Newcomer Instructional Newcomer instructional 
materials 4000-4999 matenals 4000-4999 materials 4000-4999 
Books And Supplies Books And Supplies Books And Supplies 
Supplemental $24,000 Supplemental $24,000 Supplemental $24,000 
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Related Annual 
What actions are performed or services provided in each year: and 

State and Level of are projected to be provided in years 2 and 3? What are the 
Goal (Include and Local Service Update: anticipated expenditures for each action: including funding 

identify all goals Actions and Services (Indicate if Review of source? 
from Section 2) Priorities school-wide or actions/ 

I (from LEA-wide) services LCAP YEAR Year 1: 1 Year 2: 2015-16 Year 3: 2016-17 Section 2) 2014-15 

student offerings Pupil 
reflecting a broad Achieveme 
course of study to nt 
ensure students are Course 
on-track to graduate Access 
from high school Pupil 
college and career Engageme 
ready nt 

Implement 
ation of 
State 
Standards 

Strategic 
Goal 
Pillar 3 
Academic 
Achieve me 
nt and 
Enrichment 

Goal 4 Expand State Ensure translation of Districtwide Contracted translation Contracted translation Contracted translation 
parent and Priorities: school documents for services 5000-5999 services 5000-5999 services 5000-5999 
community Parent schools with 15% or more Services And Other Services And Other Services And Other 
engagement to lnvolveme ELLs Operating Expenditures Operating Expenditures Operating Expenditures 
include nt Supplemental $4.000 Supplemental $4,000 Supplemental $4,000 
representation of all Community 

Translators 2000-2999 Translators 2000-2999 Translators 2000-2999 
students. Engageme Classified Personnel Classified Personnel Classified Personnel 

nt Salaries Supplemental Salaries Supplemental Salaries Supplemental 

Strategic 
$188,000 $188,000 $188,000 

Goal Facilitate communication. Districtwide Bilingual community Bilingual community Bilingual community 
Pillar 1 parent education, and liaisons 2000-2999 liaisons 2000-2999 liaisons 2000-2999 
Community engagement of parents of Classified Personnel Classified Personnel Classified Personnel 
Relations ELLs. Salaries Supplemental Salaries Supplemental Salaries Supplemental 

$1,277,044 $1,277,044 $1,277,044 

Parent education Parent education Parent education 
programs such as PIQE programs such as PIQE programs such as PIQE 
5000-5999 Serv1ces And 5000-5999 Services And 5000-5999 Services And 
Other Operat1ng Other Operating Other Operating 
Expenditures Expenditures Expenditures 

I Supplemental $30,000 Supplemental $30,000 Supplemental $30,000 
J 

r 
PafJ~ ?i nf ?f. 



Goal (Include and 
identify all goals 
from Section 2) 

Goal 5: Develop a 
multi-year plan to 
enhance facilities 
that are clean, safe, 

N 
N 
< 

healthy, functional 
and appropriate to 
foster academic 
achievement 
Increase the 
number of student 
and staff 
technological 
devices required to 
support 21st century 
learnino. 

Related 
State and Level of 

Local Service 
Actions and Services (Indicate if 

Priorities school-wide or 
(from LEA-wide) 

Section 2) 

State Expand digital learning Selected 
Priorities: tools in support of schools 
Basic instructional 

interventions, including 
Strategic ELD instruction. 
Goal Pillar 
5: Effective 
Operations 
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Annual 
What actions are performed or services provided in each year: and 

are projected to be provided in years 2 and 3? What are the 
Update: anticipated expenditures for each action: including funding 

Review of source? 
actions/ 

I services LCAP YEAR Year 1: I Year 2: 2015-16 Year 3: 2016-17 2014-15 

DELAC childcare 2000- DELAC childcare 2000- DELAC childcare 2000-
2999: Classified 2999: Classified 2999: Classified 
Personnel Salaries Personnel Salaries Personnel Salaries 
Supplemental $2,000 Supplemental $2,000 Supplemental $2,000 
Supplies and materials Supplies and materials Supplies and materials 
4000-4999: Books And 4000-4999: Books And 4000-4999: Books And 
Supplies Supplemental Supplies Supplemental Supplies Supplemental 
$1,000 $1,000 $1,000 

Chromebook carts and Chromebooks and Chromebooks and 
related devices 4000- related digital tools 4000- related digital tools 4000-
4999: Books And 4999: Books And 4999: Books And 
Supplies Other $20,000 Supplies Other $20,000 Supplies Other $20,000 
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C. Describe the LEA's increase in funds in the LCAP year calculated on the basis of the number and concentration of low income, foster youth, and English 

learner pupils as determined pursuant to 5 CCR 15496(a)(5). Describe how the LEA is expending these funds in the LCAP year. Include a description of, and 
justification for, the use of any funds in a districtwide, schoolwide, countywide, or charterwide manner as specified in 5 CCR 15496. For school districts with 
below 55 percent of enrollment of unduplicated pupils in the district or below 40 percent of enrollment of unduplicated pupils at a school site in the LCAP year, 
when using supplemental and concentration funds in a districtwide or schoolwide manner, the school district must additionally describe how the services 
provided are the most effective use of funds to meet the district's goals for unduplicated pupils in the state priority areas. (See 5 CCR 15496(b) for guidance.) 

[capistrano Unified School District has budgeted $3,265,787 of the $7,050,933 LCFF Supplemental funds to address the priorities for all students by: J 

• Providing 180 days of instruction for students: Impacts all students, including unduplicated, by providing increased instructional time in school. (Goal1) 
• Decreasing class size for students: Impacts all students, including unduplicated, by providing a more effective instructional ratio to support student learning. 

(Goal1) 
• Professional development for all teachers and paraprofessionals: Emphasis on providing high quality instruction, including Tier 1 interventions for all students, 

including unduplicated students. (Goal 1) 
• Student access to interventions (academic, behavioral, and social): Through a multi-tiered system of support, all students, including unduplicated students will 

benefit from academic supports, and related interventions. (Goal 2) 
• Preparation for College and Career through successful completion of a broad course of study: All students, including unduplicated, will benefit from a 

systematic process focused on meeting graduation requirements, entry requirements for college, and a broad course of study, including CTE and VAPA. (Goal 
4) 

• Enhanced parent communications and opportunities for engagement in school and district training, workshops, and activities: All parents will benefit from 
enhancements, includina oarents of unduolicated students. (Goal 4 

The District has determined these actions are the most effective use of funds to meet the district's goals for unduplicated students in the state priority areas. 

D. Consistent with the requirements of 5 CCR 15496, demonstrate how the services provided in the LCAP year for low income pupils, foster youth, and English 
learners provide for increased or improved services for these pupils in proportion to the increase in funding provided for such pupils in that year as calculated 
pursuant to 5 CCR 15496(a)(7). Identify the percentage by which services for unduplicated pupils must be increased or improved as compared to the services 
provided to all pupils in the LCAP year as calculated pursuant to 5 CCR 15496(a). An LEA shall describe how the proportionality percentage is met using a 
quantitative and/or qualitative description of the increased and/or improved services for unduplicated pupils as compared to the services provided to all pupils. 

Capistrano Unified School District has developed a plan to utilize LCFF Supplemental Funds specifically to meet the needs of English Learners, Low Income and 
Foster Youth Students by allocating $3,785,146 for a variety of programs and services. Percentage by which services for unduplicated services are increased or 
improved is 2.21 %. The funds will be used to meet goals through targeted services for unduplicated pupils identified as English Learners, low income, or foster 
youth by: 
• Professional development on strategies to support English Learners, including specific training on the English Language Development (ELD) Standards. (Goal 

1) 
• Targeted intervention programs designed to support unduplicated students' achievement in literacy and math with specific consideration to language and other 

needs. (Goals 1, 2, and 3) 
• Increased support in assessment. (Goal 1) 
• Increased support to ELL newcomer students. (Goal 2) 
• Targeted actions to impact the number of students considered long-term English Learners. (Goal 1) 
• Support to families of unduplicated students, including parent education, enhanced communications through community liaisons, increased translation 

services, and facilitation of engagement in school and district activities. (Goal 4) 
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NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference Sections 2574, 2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 
47605.5, 47606.5, 48926, 52052, 52060-52077, and 64001, Education Code; 20 U.S.C. Section 6312. 
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CONSENT CALENDAR 

It was moved by Trustee Bryson, seconded by Trustee Hattan-Hodson, and motion 
carried by a 7-0 vote to approve the following Consent Calendar items: 

Minutes of the May 18, 2014, special Board meeting. 

Minutes of the May 28, 2014, regular Board meeting. 

Petition to waive California Education Code §60851(a) and Board Policy 6162.52 -
California High School Exit Examination: Case #2014-027, #2014-028, Case #2014-
029, and Case #2014-030. 

Appointment of candidates to serve as Community Advisory Committee (CAC) voting 
members for the 2014-2015 and 2015-2016 school years. 

Memorandum of Understanding with the School Mobile Assessment Resource Team 
(SMART), for five years from July 1, 2014, through June 30,2019. 

Purchase orders, warrants, and previously Board-approved bids and contracts as listed. 

Donations of funds and equipment. 

Ratification of District standardized Independent Contractor, Master Contract, and 
Professional Services Agreements. 

Award of Request for Proposal No. 7-1314, Photography Services to Creative Images, 
Lifetouch National School Studios, Simonson Photography, and South Coast 
Photographic. 

Award of Bid No. 1415-02, Outsource Transportation Service to American Logistics 
Company, LLC. 

Award of Bid No. 1415-03, Electrical Supplies and Materials to CED, Incorporated. 

Award of Bid No. 1415-04, General Contractor Services to AJ Fistes Corporation. 
Fourteen contractors registered and downloaded documents; two bids were received and 
opened on May 7, 2014. 

Amendment to the Use of Facilities Lease Agreement for 2014-2015 with Community 
Roots Academy at Wood Canyon Elementary School. 

Extension of Consultant Agreement No. C1011052 with Atkinson, Andelson, Loya, 
Ruud, & Romo to provide general legal services as requested by the District. 

Minutes 
Agenda Item 13 

Minutes 
Agenda Item 14 

CAHSEE Waivers 
Agenda Item 15 

CAC Candidates 
Agenda Item 16 

SMARTMOU 
Agenda Item 17 

Purchase 
Orders/Warrants 
Agenda Item 18 

Donations 
Agenda Item 19 

Professional 
Services 
Agreements 
Agenda Item 20 

Award of RFP -
Photography 
Services 
Agenda Item 24 

Award of Bid
Transportation 
Agenda Item 25 

Award of Bid 
Agenda Item 26 

Award of Bid 
Agenda Item 27 

Amendment to Use 
of Facilities Lease 
Agreement 
Agenda Item 29 

Extension of 
Consultant 
Agreement 
A2enda Item 31 6787 
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~. c. WESTYOUTH1 SINSA1 

AC~RD' CERTIFle~flco*rf(l I DATE (MMIODIYYYY) 

~ BILITY INSURANCE 6/16/2014 

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BYTHEPOLICIES 
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER($), AUTHORIZED 
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER. 

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to 
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the 
certificate holder in lieu of such endorsement(s). 

PRODUCER License # 0564249 2~:I~cT 
Heffernan Insurance Brokers wg~o Ext\; 1 (714) 361•7700 : F..C~ Nol: 1 (714) 361-7701 6 Hutton Centre Drive, Suite 500 
Santa Ana, CA 92707 E-MAIL 

ADDRESS: 

INSURER(S) AFFORDING COVERAGE I NAICI# 

INSURER A, Riverport Insurance Company !36684 
INSURED INSURER B, New York Marine & General Insurance 116608 

Western Youth Services, Inc. INSURER c , Scottsdale Indemnity Company ;15580 

' 23461 South Pointe Drive, Suite 220 INSURERD: 

Laguna Hills, CA 92653 INSURERE: 

INSURER F: 

COVERAGES CERTIFICATE NUMBER· REVISION NUMBER· 
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREINISSUBJECTTOALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. 

~~.;w I TYPE OF INSURANCE i~~~~~=~ POLICY NUMBER 

) GENERAL LIABILITY 
'---::-1 

A i X I CO~MERCIAL GENERAL LIABILITY I X i X iRIC0013902 
1
: ' • CLAIMS-MADE IXl OCCUR 

i X I SOCIAL SERVICEPROFE 
r r ------------

GEN'L AGGREGATE LIMIT APPLIES PER: 

~ POLICY;! j~8T /Xl LOC 

AUTOMOBILE LIABILITY 

A h ANY AUTO 
r------. ALL OWNED 
1--y-i AUTOS 

~ HIRED AUTOS 

/:SCHEDULED 
:,_____,; AUTOS 
' X I NON-OWNED 
~AUTOS 

I 

', X \ UMBRELLA LIAB i X : OCCUR ; 

c------1 ~ ' A . ' EXCESS LIAB · · CLAIMS-MADE 1 
I ; OED i X! RETENTION$ 10,000/ 

B 
Y/N 

ANY PROPRIETOR/PARTNER/EXECUTIVE 0 
OFFICER/MEMBER EXCLUDED? 
(Mandatory in NH) 
If yes, describe under 

· DESCRIPTION OF OPERATIONS below 

A ,Employee Dishonesty 

c Director's & Officer 

I 

' 

• 

N/A 

! 

i 

RIC0013902 

i 

.REL0013903 

i 
X WC201400006137 

RIC0013902 

EK13131419 

LIMITS 

i ' ! EACH OCCURRENCE I $ 

i 7/1/2014 711/2015 i ~~~HY~~.;;~enc~l I$ 

i i 
7/1/2014 

7/1/2014 

7/1/2014 

I MED EXP (Any one person) 

: PERSONAL & ADV INJURY Is 
1 GENERALAGGREGATE 

: PRODUCTS - COMPIOP AGG i $ 

PROFESSIONAL Ll i s 
's 

7/1/2015 i BODILYINJURY(Perperson) 1 $ 

• BODILY INJURY (Per accident)\ $ 

;$ 

; EACH OCCURRENCE i $ 

7/1/2015 i AGGREGATE i $ 

Products/CO Ops : s 

7/1/2015 ! E.LEACHACCIOENT :$ 
i E. L. DISEASE - EA EMPLOYEe! $ 

i E.L DISEASE- POLICY LIMIT i $ 

7/1/2014 ', 7/1/2015 I 
I 

7/1/2014 ! 7/1/2015 

1,000,00(] 

500,001] 

20,00(1 

1,000,00(] 

3,000,00(1 

3,000,00Cl 

1,000,000 

1,000,000 

2,000,000 

2,000,000 

1,000,000 

1,000,000 

1,000,00_(1 

150,000 

2,000,000 

DESCRIPTION OF OPERATIONS I LOCATIONS I VEHICLES (Attach ACORD 101, Additional Remarks Schedule, if more space is required) 

Re: As per contract or agreement on file with the insured. 
Certificate holder is named as Additional Insured as respects to General Liability per attached endorsement (RPCG 74120805). General liability insurance is 
Primary and Non-Contributory. Waiver of Subrogation applies with respects to the General Liability per the attached endorsement (RPCG 74120805). Waiver 
of Subrogation applies with respects to the Workers Compensation policy (WC 040306). 

Sexual Abuse included in General Liability. 
Deductibles: 
AUTO: Comp- $5Cl0 Collision- $500 PROPERTY: $500 

CERTIFICATE HOLDER 

Capistrano Unified School District 
Attn: Dr. Joseph Farley 
33122 Valle Road 
San Juan Capistrano, CA 92675 

CRIME: $1,500 

CANCELLATION 

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE 
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN 
ACCORDANCE WITH THE POLICY PROVISIONS. 

AUTHORIZED REPRESENTATIVE 

/;/~ 
© 1gss-2010 ACORD CORPORATION. All nghts reserved. 

ACORD 25 (2010/05) The ACORD name and logo are registered marks of ACORD 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

ACCEPT RESIGNATIONS/TERMINATIONS 

Original Date of 
Name Position Title Reason Hire Date SeQ<Uation 

1. Bogard, Martha Blngl Inst Asst Layoff 01/021 !996 07/10120 14 
2. Brackman, Michelle Nursing Specialist Layoff 12!1212013 07 I I 0/2(l 14 
3. Brock, Stephanie Inst Asst-Science Voluntary 0411512013 06/20;20 14 
4. Caras, Williams Sch Bus Driver Retirement 12102/ !9R6 06/23/2014 
5. Chomin, Kristin Inst Asst-Presch Layoff 11/20/20 13 07;10/2014 
6. Diaz, Martha Bing! Inst Asst Layoff 12/101 1990 07/10;2014 
7. Dietz, Carlene lnst Asst-Sp Ed Voluntary 10131/2011 03/2R/2014 
8. Exon, Laurel Presch Teacher Layoff 12!12120 13 07 I I 0!20 14 
9. Fuentes, Miguel Custodian I Personal 10/30120 12 06104/20 14 

10. Gaffney, Lanett Presch Site Facilitator Layoff 0813012007 07/10/2()14 
11. Gartlan, Tamara Inst Asst Layoff () 112612012 07/ I 0;20 14 
12. Gonzalez, Berenice Presch Teacher Layoff 04/1 712006 07/10/2014 
13. Groff, Dana Presch Resource Teacher Layoff 11/29/2005 07110/2014 
14. Grulkowski, Susan Presch Teacher Layoff ORI30/2007 07 I I 0;20 14 
15. Hankins, Heather Inst Asst-Presch Layoff 11!03/20 I 0 07 I I 0;20 14 
16. Hildebrand, Brian Walk on Coach District Initiated 08;30120 13 06/( l5 ;20 14 
17. Hill, Teffany Inst Asst-Computer Lab Layoff 03/2412014 07110/2014 
18. Hunstein, Ellen Presch Teacher Layoff 10123/2002 0711012014 
19. Jabali, Mariela Inst Asst-Sp Ed Personal 03/04/2013 06106/2014 
20. Johnson, Christina Inst Asst-Sp Ed Other Employment 12/1212013 08!04120 14 
21. Kaczmarczyk, Inst Asst-Sp Ed Other Employment 03/13120 12 06125/2014 

Heatherann 
22. Kaichi, Lisa Inst Asst Layoff 02128;2014 07 I 10/20 14 
23. Khatami, Mehran Sub Student Supvr Voluntary 02/13/2014 06/30/20 14 
24. Lin, Chia Ching Bing! Inst Asst Layoff 11!0 112012 07/10/2014 
25. Loy, Daphne Bing! lnst Asst Layoff 09/2612013 07/10/2014 
26. Metzger, Heather Student Supvr Deceased 03/17/2011 06/09/2014 
27. Nieblas, Theresa Presch Teacher Layoff 08/31!2006 07 I I 0/20 14 
28. Novack, Mary Bing! Inst Asst Layoff 10/0912014 07 I 1 0120 14 
29. Ortiz, Collcne Inst Asst-Computer Lab Layoff 02/27/2014 07/16;2014 
30. Osterfield, Kristen Inst Asst-Presch Layoff 11/1212013 07 I 10120 14 
31. Pinon, Cassie Inst Asst-Presch Layoff 11/07/2013 07!10/2014 
32. Revetta, Rochelle Inst Asst-Presch Layoff 11/26/2007 07 I 1012014 
33. Rios, Allyson IF-SpEd Personal 10/1012011 05/2712014 
34. Robertson, Charity MS Campus Supvr Voluntary 04128/2011 06130/2014 

Sub MS Campus Supvr 
35. Rui, Hai Bing! Inst Asst Layoff 09/26/2013 07/1012014 
36. Sabers, Rena Intermediate Office Asst Layoff 02/1312014 07/10/2014 
3 7. Schoellen, Maria Inst Asst-Presch Layoff 12112/2013 07!10/2014 

EXHIBIT 41 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25.2014 
Classified Employees 

ACCEPT RESIGNATIONS/TERMINATIONS (Cont.) 

Original Date of 
Name Position Title Reason Hire Date SeQaration 

38. Serceki, Allison Inst Asst Layoff 02/27/2014 07 I 10/20 14 
39. Shrader, Erika Inst Asst-Sp Ed Voluntary 04/25/2013 06/25/20 14 
40. Simpson, Patricia IF-SpEd Retirement 04/10/2002 08/01/2014 
41. Timberlake, Peggy Sch Bus Driver Voluntary 09/12/1994 06/25/2014 
42. Tran, Ruth-Thy Presch Teacher Layoff 10/28/2013 07 !1 0/2014 
43. Tran, William ASB Worker Voluntary 07/02/2012 02/21-1/2013 
44. Warren, Michelle Inst Asst Layoff 02/27 ;20 14 07/1 0/20 14 
45. Zegley, Kimberly Inst Asst Layoff 09/03/ 1999 07 !I 0/20 14 

APPROVE EMPLOYMENT 

Range Effective 
Name Position Salary Step Date 

46. Smeltzer, Cindy Middle School Library $16.33 hr R26-l 8! 12/2014 
Media Technician 
10.5 mo/40hpw 

Range Effective 
Name Position-Part Time Salarv SteQ Date 

47. Carrera, Tammy IF-Autism $14.79 hr R22-1 09/04/2014 
(9.5mo/30hpw) 

Range Effective 
Name Position-Substitute Salary Step Date 

48. Clark, Nicole Student Supvr $10.00 hr 09/04/2014 
49. Golden, Jessica Student Supvr $10.00 hr 09/04;20 14 
50. Luckham, Jennifer FS Worker $12.14 hr Rl4-l 06/26/20 14 
51. Rios, Allyson IF-SpEd $14.79 hr R22-l 09;04/20 14 
52. Suzuki, Jane Student Supvr $10.00 hr 09/04/2014 

752 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25. 2014 
Classified Employees 

APPROVE EMPLOYMENT (Cont.) 

Name Position-Short Term Salary 

53. De La Cruz Tovar, Student Worker $ 9.00 hr 
Jessica 

54. Doss, Marian Student Supvr $10.00 hr 
55. McClure, Julie Student Supvr $10.00 hr 
56. McKee, Skylar Student Worker $ 9.00 hr 

57. Willet, Olivia Student Worker $ 9.00 hr 

58. Zaragoza-Cayentano, Student Worker $ 9.00 hr 
Alfredo 

APPROVE CIF CO-CURRICULAR ASSIGNMENTS 

Name Position Location Salary 

59. Kelley, Peter Tennis, Aliso Niguel HS $ 330.10 
Boys' Varsity (Head) 

60. K wak, Jason Volleyball, Aliso Niguel HS $ 330.10 
Boys' Varsity (Head) 

61. Price, Robert Track, San Juan Hills HS $ 264.10 
(Asst) 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT 

Name Position Location Salary 

62. Anderson, Marc Lacrosse, San Juan Hills HS $ 600.00 
Boys' 

63. Calzadilla, Erick Soccer, Tesoro HS $ 700.00 
Boys' (Asst) 

64. Carey, Peter Soccer, San Juan Hills HS $ 2,500.00 
Boys' Varsity 

65. Carey, Steve Soccer, San Juan Hills HS $ 500.00 
Boys' Varsity Asst 

66. Casarrubias, Tommy Soccer, San Juan Hills HS $ 500.00 
Boys' Frosh/Soph 

Effective 
Date 

05/16/2014-
06/30/20 14 
05/19/2014 
09/04;20 14 
05/16/2014-
06;30/20 14 
05/16/2014-
06/30/20 14 
05/01/2014-
06/30/20 14 

Effective 
Date 

05/01-1/2014 

05/09/2014 

05/12/2014 

Effective 
Date 

07 ;o 112014-
08/01/2014 
07/01/2014-
08/01/2014 
07/01/2014-
08/0 I /2014 
07/01!2014-
08/01/2014 
07/01/2014-
08/01/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Effective 
Name Position Location Salary Date 

67. Choi, Jang Won Marching Band Aliso Niguel HS $ 2,000.00 08/ 14/2014-
12!15/2014 

68. Deverrick, George Soccer, Tesoro HS $ 3,300.67 07/0 1!20 14-
Girls' Varsity (Asst) 08/0 I /20 14 

69. Donnels, Chris Baseball Dana Hills HS $ 2,000.00 06/09;20 14-
06/30/2014 

70. Efstathiou, Jason Basketball, Aliso Niguel HS $ 2' 5 00.00 Oo;os 120 14-
Boys' Varsity (Asst) 06/30;20 14 
Basketball, $ 2,500.00 
Boys' .IV (Asst) 
Basketball, $ 2,500.00 07/01/2014-
Boys' Varsity (Asst) 07/16;2014 
Basketball, $ 2,500.00 
Boys' JV (Asst) 

71. Esquibel, Steve Baseball Dana Hills HS $ 3,000.00 06;()9;20 14-
06/30/20 14 

72. Gelgur, Lauren Tennis, San Juan Hills HS $ 2,000.00 07/0 I /2014-
Girls' JV 08/0 I /20 14 
Tennis, $ 3,300.00 
Girls' Varsity 

73. Guillen, Taryn Basketball, San Juan Hills HS $ 3,000.00 07/0 1!20 14-
Girls' Varsity 08/01/2014 

74. Hammer, Joey Waterpolo, Aliso Niguel HS $ 2,000.00 07/01/2014-
Boys' (Asst) 08/15/2014 

75. Henson, Trent Football, Dana Hills HS $ 1 '000. 00 05/24/2014-
(Asst) Oo/14;20 14 

76. Herman, James Marching Band, Aliso Niguel HS $ 300.00 05 iO I 120 14-
Drum line Oo/30!20 14 

77. Holbrook, Randall Softball San Juan Hills HS $ 300.00 07/0 1!20 14-
08/0 1!20 14 

78. Janke, Janelle Softball San Juan Hills HS $ 300.00 07/0 I /20 14-
08;0 1/2014 

79. Jones, Chris Basketball, Aliso Niguel HS $ 3,000.00 06/05/2014-
Boys' Freshman (Asst) 07/16/2014 

80. Keeler, Jeremiah Soccer, Tesoro HS $ 1,000.00 07/01/2014-
Boys' (Asst) 08/01/2014 

81. King, Emily Softball San Juan Hills HS $ 300.00 07/01/2014-
08/01 /20 14 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Effective 
Name Position Location ~ Date 

82. Kohler, Tom Volleyball, San Juan Hills HS $ 3,000.00 07/01/2014-
Boys' Varsity 08/0 I /20 14 

83. Liu, Joy Percussion Coach Aliso Niguel HS $ 5,500.00 07/01/2014-
06/30;2015 

84. Lyons, Jennifer Color Guard Aliso Niguel HS $ 4,400.00 07/01/2014-
06/30/2015 

85. Mika, John Basketball, Tesoro HS $ 700.00 07 ;O 1/2014-
Boys' (Asst) 0810 1 /20 14 

86. Morris. Joe Football, Dana Hills HS $ 2,000.00 05/24/2014-
(Asst) 06; 14/2014 

87. Newberry, Daniel Waterpolo, San Juan Hills HS $ 3.261.00 07!0 I 20 14-
Girls' 08;0 I ;20 14 
Waterpolo, $ 3.261.00 
Boys 
Swimming, $ 3,261.00 
Girls' 
Swimming, $ 3,261.00 
Boys' 

88. Newel, Bryden Waterpolo, Aliso Niguel HS $ 1,000.00 07/0 1/2014-
Boys' (Asst) 08/15/2014 

89. Nicholson, Sam Soccer, Tesoro HS $ 2,200.45 07/01;2014-
Boys' (Asst) 08/01/2014 

90. Owens, Lester Football, San Juan Hills HS $ 2,000.00 07/0 1!20 14-
Varsity (Asst) 08/01/2014 

91. Pacek, Kristina Waterpolo, San Juan Hills HS $ 3,261.00 07/0 1/2014-
Boys' 08/01/2014 
Girls' $ 3,261.00 

92. Price, Robert Cross Country San Juan Hills HS $ 3,000.00 07/01;2014-
08/0 1/2014 

93. Ricci, David Football, Capistrano Valley HS $ 2,640.00 06/01/2014-
JV (Asst) 06/30;20 14 

94. Rusinkovich, Chad Football, Dana Hills HS $ 2,000.00 05 /24;20 14-
(Asst) 06/14/20 14 

95. Rusinkovich, Jake Football, Dana Hills HS s 2,000.00 05;24;2014-
(Asst) 06!14!20 14 

96. Rusinkovich, John Football, Dana Hills HS s 1,000.00 05/24/2014-
(Asst) 06/14/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesdav, June 25, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Effective 
Name Position Location Salary Date 

97. Saenz, Derek Volleyball, Capistrano Valley HS $ 3,300.00 05/12/2014-
Girls' (Head) 06/30/20 14 

98. Schneringer, Paul Waterpolo, San Juan Hills HS $ 3,261.00 07/01/2014-
Boys 08/01/2014 

99. Trevino, Ricardo Wrestling, Aliso Niguel HS $ 2 '000. ()() 06/0 1/2014-
Varsity (Asst) 06/3012014 

100. Wahl, Abby Volleyball, Aliso Niguel HS $ 3,300.00 08/0 1!20 14-
Girls' (Asst) 11/30/2014 

101. Weed, Ted Band Instructor Aliso Niguel HS $ 7,400.00 07/0 1!20 14-
06/30/20 15 

I 02. Wilson, Mark Baseball Dana Hills HS $ 1,000.00 06/04;20 14-
06/30/20 14 

I 03. Zamora, Oscar Football, San Juan Hills HS $ 2,000.00 07/0 1/20 14-
Varsity (Asst) 08/0 I ;20 14 

APPROVE EMPLOYMENT PENDING CLEARANCES 

Earliest 
Range Effective 

Name Position-Full Time Salary Step Qate 

104. Coury, Cristina Supervisor IV, $ 55,764.00 mo R36-l 06/26/2014 
Transportation Operations 
(12mo/40hpw) 

Earliest 
Range E!Iectiw 

Name Position-Part Time Salary Step Date 

105. Danaher, Darlene IF-SpEd $14.79 hr R22-l 06/26;2014 
(9.5mo/17.5hpw) 

106. Detrich, Kelly IF-Autism $14.79 hr R22-1 09/04/2014 
(9.5mo/30hpw) 

107. Grant, Jennifer IF-Autism $14.79 hr R22-1 09/04/2014 
(9 .5 mo/30hpw) 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

APPROVE PROMOTION 

Former Range 
Name Position Promotion Step 

IOK Bayramkul, Bonnie lnst Asst-Sp Ed IF-Autism R22-1 
(9.5mo/l7.5hpw) (9.5mo/30hpw) 

109. Chavez, Magalys Account Clerk II Account Clerk Ill R32-3 
(12mo/40hpw) (12mo/40hpw) 

110. Lange, Kathleen Account Tech II Business Analyst CONF 
(12mo/40hpw) ( 12mo/40hpw) R28-4 

111. Medoza Mora, Custodian I Custodian III R30-4 
Francisco (12mo/40hpw) (12mo/40hpw) 

112. Mora, Francisco Custodian I Custodian III R30-4 
( 12mo/40hpw) ( 12mo/40hpw) 

113. Wrigley, Anavelyn Asst Buyer Buyer R34-l 
(12mo/40hpw) (Temp/40) 

APPROVE ASSIGNMENT ADJUSTMENTS 

Former Assignment Range 
Name Position Adjustment Step 

114. Marr, Terry IF-SpEd IF-SpEd R22-1 
(9.5mo/17.5hpw) (9 .5 mo/30hpw) 

APPROVE TEMPORARY ASSIGNMENT ADJUSTMENTS 

115. Hampton, Clark 

Former 
Position 

Deputy Superintendent, 
Business and Support 
Services 

Assignment 
Adjustment 

Interim 
Superintendent 

Range 
Step 

N!A 

Effective 
Date 

09/04/2014 

06/27/20 14 

07/01/2014 

06/26/20 14 

06/26/20 14 

06/09;20 14-
07/31/2014 

Effective 
Date 

06/11/2014 

Effective 
Date 

07/01;2014-
TBD 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY ATREGULARRATEOFPAY 

Name 

116. Barnes, Justin 

117. Bonsangue, 
Dawness 

118. Bulloch, David 

119. Cabrera, Alicia 

120. Colburn, Marion 

121. Cox, Kimberly 

122. Eppstein, Susan 

123. Farias, Elvira 

124. Farias, Patricia 

125. Forbes, Kathryn 

126. Gagliardotto, Kathy 

127. Hacker, Colin 

128. Hadley, Jamie 

129. Hamilton, Cynthia 

130. Hashitsume, Cynthia 

Additional 
Assignment 

Theater Tech 
TAA NTE 80 hrs (Support rental agreement events) 
IF-SpEd 
T AA NTE 1 hr (Olweus bully prevention training) 
IF-SpEd 
T AA NTE 4 hrs (Accompany student during graduation 
ceremony) 
Bing! Comm Svcs Liaison 
T AA NTE 3 hrs (Assist in McKinney Vento with district and 
community based services) 
Health Asst 
T AA NTE 1 hr (Oiweus bully prevention training) 
lF-Sp Ed 
T AA NTE 4 hrs (Accompany student during graduation 
ceremony) 
lnst Asst-Sp Ed 
T AA NTE 1 hr (Olweus bully prevention training) 
FS Worker 
TAA NTE 20 hrs (Summer lunches) 
FS Worker 
TAA NTE 20 hrs (Summer lunches) 
Inst Asst 
T AA NTE 75 hrs (Working on project to automate the K-5 
Science kits house in the IMC warehouse) 
Student Supvr 
TAA NTE 1 hr (Olweus bully prevention training) 
Music Asst 
T AA NTE 20 hrs (Assist with spring concerts) 
Theater Tech 
T AA NTE 80 hrs (Support rental agreement events) 
HS Campus Supvr 
T AA NTE 2.5 hrs (Traffic control for Classified Employee of 
the year) 
Student Supvr 
T AA NTE 1 hr (Olweus bully prevention training) 

Effective 
Date 

06/25/2014-
08/07/20 14 
06/03/20 14-
06/24;20 14 
06/24/20 14 

05/29/2014 

06;03/20 14-
06/24/20 14 
06124/2()14 

06/03/20 14-
06/24/2014 
07 ;07 ;20 14-
08/27/2014 
07/07 ;20 14-
08;27/2() 14 
05;20/2014-
06/30/20 14 

06/()3/20 14-
06/24/20 14 
06/02;20 14-
06/24;20 14 
06/25/2014-
08/07/2014 
OS! 19/2014 

06/03/20 14-
06/24/2014 
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Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25. 7() 14 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

131. Hatcher, Joshua 

132. Kinnon, Andrew 

133. Kobayashi, Dorothy 

134. Mar, Araceli 

135. Minaya, Brenda 

136. Nichols, Rick 

137. Reyes Chavez, 
Stephanie 

13H. Rojas, Norma 

139. Sheffield, Lorri 

140. Soderin, Bonnie 

141. Vazquez, Obdulia 

142. Whiting, Susan 

143. Whyte, Juanita 

144. Wilson, Susan 

145. Zamarripa, Lorena 

Additional 
Assignment 

IF-SpEd 
T AA NTE 4 hrs (Accompany student during graduation 
ceremony) 
Theater Tech 
TAA NTE 40 hrs (Support rental agreement events) 
Inst Asst-Sp Ed 
T AA NTE 1 hr (Olweus bully prevention training) 
Blngl Clerk 
T AA NTE 40 hrs (Summer Intervention program at SanJuan 
Elementary) 
lnst Asst-Computer Lab 
T AA NTE 1 hr (Olweus bully prevention training) 
Lead Theater Tech 
T AA NTE 40 hrs (Support rental agreement events) 
Student Supvr 
TAA NTE 1 hr (Olweus bully prevention training) 
FS Worker 
TAA NTE 20 hrs (Summer lunches) 
IF-SpEd 
T AA NTE 1 hr (Olweus bully prevention training) 
Site Facilitator/ Presch Resource Teacher 
T AA NTE 8 hrs (To attend site facilitator meetings) 
Bing! Comm Svcs Liaison 
T AA NTE 1 hr (Olweus bully prevention training) 
IF-SpEd 
T AA NTE 4 hrs (Accompany student during graduation 
ceremony) 
IF-SpEd 
TAA NTE 4.5 hrs (Accompany student to the Pops concert) 
Inst Asst-Computer Lab 
T AA NTE 1 hr (Olweus bully prevention training) 
FS Worker 
TAA NTE 20 hrs (Summer lunches) 

Effective 
Date 

06/24/20 14 

07/01/2014-
08/07/2014 
06/03/20 14-
06/24/20 14 
08/08/20 14-
08;29120 14 

06/03;20 14-
06/24/20 14 
07/0 L2014-
08/07;20 14 
06/03!20 14-
06!24;20 14 
07/07/2014-
08/27/20 14 
()6/(}3/20 14-
06/24/20 14 
11;01/2013-
06/24/2014 
06/03!20 14-
06/24/2014 
06/24/2014 

06/06/2014 

06/03/20 14-
06/24/2014 
07/07/2014-
08/27/2014 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, June 25, 2014 
Classified Employees 

APPROVE SUBSTITUTE ASSIGNMENT AS NEEDED 
FOR VACANT POSITION OR ABSENT EMPLOYEE 

Current Position 
Name Position Sub As Needed 

146. Mayo, Danette IF-SpEd Caregiver 
(9.5mo/17.5hpw) 

147. Saavedra, Veronica IF-SpEd Caregiver 
(9.5mo/17.5hpw) 

APPROVE SUMMER EMPLOYMENT 
PAY AT REGULAR RATE OF PAY 

Name Position 

148. Alvarado, Luis Sch Bus Driver 

149. Arancivia, Samuel Sch Bus Driver 

150. Armitage, David Sch Bus Driver 

151. Arroyo, Michael Sch Bus Driver 

152. Baker, Ingrid Sch Bus Driver 

153. Baxter, Kathrine Sch Bus Driver 

154. Bemis, Sherrie Sch Bus Driver 

155. Bohl, Giselle Sch Bus Driver 

156. Breithaupt, Scott Sch Bus Driver 

157. Calderon, Maryann Sch Bus Driver 

158. Capitan, Sheri Lee Sch Bus Driver 

159. Caras, Denise Sch Bus Driver 

160. Catli, Dale Sch Bus Driver 

Range 
Step 

Rl9-l 

Rl9-l 

Effective 
Date 

07/01/2013-
06;30;20 14 
07/0 I :2013-
06/30/20 14 

Effective 
Date 

06/25/2014-
09/03/2014 
06/2512() 14-
09/03/2014 
06/25/2014-
09/03/20 14 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
()9!0312014 
06/2512014-
09/03;20 14 
06/25/2014-
09/03;2014 
06!25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03;2014 
06/25/20 14-
09/03/2014 
06/25/20 14-
09/03/2014 
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Classified Employees 

161. Chauhan, Desh 

162. Cone, Karyn 

APPROVE SUMMER EMPLOYMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

Position 

Sch Bus Driver 

Sch Bus Driver 

163. Conti, James Sch Bus Driver 

164. Conti, Monica Sch Bus Driver 

165. Corona, Rhonda Sch Bus Driver 

166. Cruz, Ceasar Sch Bus Driver 

167. De Vinci, Pamela Sch Bus Driver 

168. Dewar, Dawn Sch Bus Driver 

169. DuChene, David Sch Bus Driver 

170. Dunn, John Sch Bus Driver 

171. Falquist, Ray Sch Bus Driver 

172. Fayerahend, Kathy Sch Bus Driver 

173. Figueroa, Yolanda Sch Bus Driver 

174. Fortin, Callie Sch Bus Driver 

175. Fox, J anine Sch Bus Driver 

176. Fultz, Brian Sch Bus Driver 

177. Garcia, Patricia Sch Bus Driver 

178. Garcia, Piedad Sch Bus Driver 

Effective 
Date 

06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
( )6/25/2() 14-
09/03/2014 
Ofl;25/20 14-
09/03/20 14 
06/25;20 14-
09/03;20 14 
06/25;2014-
09/03/20 14 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/20 14-
09/03/2014 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
Ofl/25 /2014-
09/03/2014 
06/25/2014-
09/03;20 14 
06/25/2014-
09/03/2014 
0612512014-
09 ;03;20 14 
06/2512014-
09/03/2014 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday. June 25. 2014 
Classified Employees 

179. Genadry, Floyd 

180. Gibson, Lesa 

181. Gill, Laura Kathy 

182. Gomez, Bartolo 

183. Gomez, Nancy 

184. Gonazles, Kym 

185. Gourdin, Leo 

APPROVE SUMMER EMPLOYMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

Position 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

186. Gustafson, Elizabeth Sch Bus Driver 

187. Gutierrez, Betty 

188. Harris, Heidi 

189. Hart well, Brian 

190. Henderson, Scott 

191. Herrera, Tay 

192. Holbdy, Anthony 

193. Honey, Nancy 

194. James, Nevil 

195. La Beaf, Kathryn 

196. LeBourgeous, 
Michael 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Sch Bus Driver 

Effective 
Date 

06/25/2014-
09/03/2014 
06;25/20 14-
09/03/2014 
06/25/2014-
09/0312014 
06/25;20 14-
09/03/2014 
06/25/2014-
09;03;20 14 
06/25/2014-
09!03/20 14 
06/25!20 14-
09/03/2014 
06/25/2014-
09/03;20 14 
06!25120 14-
09/03/2014 
06/25;2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06;25/20 14-
09/03/2014 
06/25/2014-
09 ;03/20 14 
06/25/2014-
09/03/2014 
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Classified Employees 

APPROVE SUMMER EMPLOYMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

Name Position 

197. Levrier, William Sch Bus Driver 

198. Lewitter, Ira Sch Bus Driver 

199. Lezama, Alfredo Sch Bus Driver 

200. Llamas, Daniel Sch Bus Driver 

201. Llamas, Teresa Sch Bus Driver 

202. Lopez, Laura Presch Teacher 

203. Martinez, Geraldo Sch Bus Driver 

204. Maull, Louis Sch Bus Driver 

205. Me Rae, Bruce Sch Bus Driver 

206. Michael, Nader Sch Bus Driver 

207. Miranda, lnes Sch Bus Driver 

208. Morgan, Marshall Sch Bus Driver 

209. Murillo, Rafael Sch Bus Driver 

210. Naegle, David Sch Bus Driver 

211. Naeglc, Deborah Sch Bus Driver 

212. Nangle, Robin Sch Bus Driver 

213. Omar, Lima Sch Bus Driver 

214. Paine, Mickey Sch Bus Driver 

Effective 
Date 

06/25 ;20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/20 14 
07/0 1/2014-
0810 1/20 14 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25;20 14-
09/03/20 14 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25;20 14-
09;03;2014 
06/25/2014-
09;03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
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Classified Employees 

APPROVE SUMMER EMPLOYMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

Name Position 

215. Perguson, Scott Sch Bus Driver 

216. Poching, Kenison Sch Bus Driver 

217. Reyes, Carmen Sch Bus Driver 

218. Rial, Lisa Sch Bus Driver 

219. Rivera, Hector Sch Bus Driver 

220. Robbertze, Olinda Sch Bus Driver 

221. Robert, Hannah Sch Bus Driver 

222. Robledo, Eloisa Sch Bus Driver 

223. Saling, Rohynette Sch Bus Driver 

224. Santopadre, Paula Sch Bus Driver 

225. Sawyer, Jazmin Sch Bus Driver 

226. Soderin, Dennis Sch Bus Driver 

227. Taylor, Patricia Sch Bus Driver 

228. Tiboni, Robert Sch Bus Driver 

229. Tizuela, Edwin Sch Bus Driver 

230. Trimble, Roxanne Sch Bus Driver 

231. Tucker, Sue Sch Bus Driver 

232. Walker, Christine Sch Bus Driver 

233. Walker, Mary Sch Bus Driver 

234. White, David Sch Bus Driver 

Effective 
Date 

06/25!20 14-
09/03/2014 
06/25/2014-
09/03;2014 
06/25/2014-
09/03/20 14 
06/25;20 14-
09/03/2014 
06;25/20 14-
09/03;2014 
06/25!20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2() 14-
09/03/2014 
06/25/2014-
09 ;03;20 14 
06/25/2014-
09/03120 14 
06/25/20 14-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09 ;03/20 14 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 
06/25/2014-
09/03/2014 

762b 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday. June 25. 2014 
Classified Employees 

APPROVE SUMMER EMPLOYMENT 

Current Summer 
Name Position Position 

235. Harpreet, Kaur Inst Asst Inst Asst-Presch 
(9.5mo/17.5hpw) 

APPROVE LEAVES OF ABSENCE 

Name Reason 

236. Johnson,Jennif~r Personal 

Range 
Step 

R23-1 

Effective 
Date 

07/01/2014-
0~/01;2014 

Effective 
Date 

2014-2015 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of June 25, 2014 

Certificated Employees 

ACCEPT RESIGNATIONS/TERMINATIONS 

Original 
Name Position Title Reason Hire Date 

1. Arbogast, Patricia Substitute Teacher District Initiated 10; I 7120 12 
2. Asadi, Nava Substitute Teacher District Initiated 02/14;2013 
3. Balerrama, Silvia Substitute Teacher District Initiated 10/09/2012 
4. Benumof, Kimberly Substitute Teacher District Initiated 10/19/2011 
5. Borowicz, Susan Substitute Teacher District Initiated 09/17/1990 
6. Christman, Meredith Substitute Teacher District Initiated 09/12/2013 
7. DeCarlo, Susan Substitute Teacher District Initiated 10/09/2012 
8. Detrich, Kelly Substitute Teacher District Initiated 03/27/2014 
9. Ehlc, Angelique Substitute Teacher District Initiated 03/28/20 13 

10. Ferera, Deborah Substitute Teacher District Initiated 09/25/2012 
11. Harris, Sue Teacher Retirement 09/ I 1/1990 
12. Height, Diane Substitute Teacher District Initiated 09/29/2011 
13. Johnson, Lori Teacher Child Care 09/0 I /2011 
14. Kantor, Corinne Substitute Teacher District Initiated 1 0!1 0/2013 
15. Koskie, Jamie Teacher Retirement 09/14/2000 
16. Leibelshon, Sara School Psychologist Personal 08/20/2012 
17. McCord, Carol Substitute Teacher District Initiated 09/1 o; 1979 
18. McGah. Colleen Substitute Teacher District Initiated 09/12/2013 
19. Noyes, Jann Teacher Retirement I 0/ II /2004 
20. Rice, Lauren Substitute Teacher District Initiated 11/15!2012 
21. Rivera, Dana Substitute Teacher District Initiated 03/27;2014 
22. Rossberg, Jacqueline Teacher Other Employment 09;03;2013 
23. Rossi, Paul Substitute Teacher District Initiated 09/05/2012 
24. Simpson, Lisa Substitute Teacher District Initiated 03/14/2003 
25. Smith, Georgette Substitute Teacher District Initiated 09/05/2012 
26. S u t berland, Juliana Substitute Teacher District Initiated 10!11/2012 
27. Tiab, Jeelan Substitute Teacher District Initiated 10/10/2011 
28. Tice, Rebecca Substitute Teacher District Initiated 09/05/20 12 
29. Truesdell, Lynda Substitute Teacher District Initiated 09/25/2012 
30. Vaughan, Robert Substitute Teacher District Initiated 03/04/2009 
31. Wesley, Linda Substitute Teacher District Initiated 03/16/2006 
32. Zoerner, Stephen Substitute Teacher District Initiated 03/28/2013 

EXHIBIT 42 

Date of 
Sq>aration 

06;19;2014 
06/ 19;20 14 
06;19;20 14 
06/05/2014 
06/24/2014 
06/05/2014 
05;29/2014 
06;24/20 14 
06/19/2014 
06/19/2014 
07/01!2014 
06/ 12/2014 
06105/20 14 
06/19/2014 
06/24/2014 
06/25/2014 
06; 13!20 14 
06/ 16!20 14 
06/24;20 14 
06;17;20 14 
06/ I 7/20 14 
06/24/2014 
06; 19/2014 
06/17;2014 
06!17/2014 
06/24/2014 
06/17/2014 
06/17/2014 
06;17/2014 
06/19/2014 
06/24/2014 
06/19/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of June 25, 2014 
Certificated Employees 

APPROVE HOME/HOSPITAL TEACHERS 
Pay @ $35.00 per hour 

33. Alexander, Ted 39. Reisch!, Virginia 
34. Bailey, Rebecca 40. Riddle, Juanita 
35. Gonzalez, David 41. Styles, Karen 
36. Grosse, Deanna 42. Trotter, Chad 
37. Hanley, Kimberly 43. Willey, Elizabeth 
38. Poteet, Gina 

44. Beltran, Tony 

APPROVE SUMMER SCHOOL 

Title I Summer Intervention Program- Multiple Sites 
Not to exceed 36 hours instructional pay (a $35.00 per hour 

08/04/2014-08/29/2014 
50. Roman, Stacy 

45. Hernandez, Norma 51. Russell, Jami 
46. Klos, Michael 52. Sabad, Bernardo 
47. Morgan, Lynne 53. Sherlock, Andrea 
48. Murphy, Jodi 54. Waters, Linda 
49. Reyes, Maribel 55. Weinstein, Marybel 

Boys & Girls Athletic Directors to work Summer Hours- Multiple Sites 
Not to exceed 80 hours non-instructional pay (ji! $30.00 per hour 

08/0 1!20 14-08/29/2014 
56. Addison, Chad 60. Gonzalez, Armando 
57. Faris, Tom 61. Middlebrook, Mike 
58. Flowers. Aaron 62. Ramirez, Gilbert 
59. Georgia, David 

Prep Time for Title I Summer Intervention Program- Hidden Hills Elcm 
Not to exceed 2 hours non-instructional pay (o $30.00 per hour 

08/04/2014-08/21/20 14 
63. Beltran, Tony 67. Roman, Stacy 
64. Klos, Michael 68. Russell, Jami 
65. Morgan, Lynne 69. Sherlock, Andrea 
66. Murphy, Jodi 70. Waters, Linda 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of June 25, 2014 
Certificated Employees 

APPROVE SUMMER SCHOOL (Cont'd) 

To Teach Reading & Math Practice to Student during the Summer- Marblehead 
Not to exceed 6 hours instructional pay (ii $35.00 per hour 

07/09/2014-08/27/2014 
71. Candy, Virginia 
72. Dunbeck, Dave 
73. Houser, Suzanne 
74. Hurlbut, Dana 

78. Acero, Teresa 
79. Au, Judith 

75. McGraw, Randall 
76. Nusenow, Kristina 
77. Randle, Liessa 

Summer Intervention Program- Viejo Elem 
Not to exceed 80 hours instructional pay (ii $35.00 per hour 

07 I 14/20 14-01-S/08/20 14 

KO. Borg, Shannon 
iii. Vega, Lisette 

Program Administrator for Summer Title I Intervention Program- Viejo Elem 
Not to exceed KO hours (ii $55.00 per hour 

82. Becerra, Jesus 
07 I 14/2014-08/08/2014 

To Teach Family Life Class- Aliso Viejo MS 
Not to exceed 2 hours instructional pay (0 $35.00 per hour 

06/02/2014-06/24/2014 
83. Kolgian, Briana 84. Woolston, Carol 

85. McCoy, Matt 

Homework Club Don Juan Avila MS 
Not to exceed 4 hours instructional pay ({i $35.00 per hour 

05/30/2014-06/20/2014 

Adult Education Summer Program- Adult Education 
Not to exceed 40 hours per week instructional pay (!1 $35.00 per hour 

07/01/20 14-08;29/20 14 
86. Dempsey, Patrice 

87. Dagley, Jeana 

Extended School Year Administrator Education Services 
Not to exceed 75 hours pay 0~ $55.00 per hour 

07/01/2014-08/08/2014 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of June 25, 2014 
Certificated Employees 

APPROVE SUMMER SCHOOL (Cont'd) 

To Facilitate Summer Instrument Repairs for District Instruments- Music 
Not to exceed 30 hours non-instructional pay (j1 $30.00 per hour 

88. Wentzel, Kory 
07/0 1!20 14-08/30/20 14 

To Serve as General Education Preschool Teacher for Required 
Summer IEP's as Mandated per IDEA- Special Education 

Not to exceed 100 hours(~ hourly per diem rate of $51.39 per hour 
0710 1!20 14-08/2 7/2014 

89. Rusinkovich, Cheryl 

APPROVE ADDITIONAL ASSIGNMENTS 

New Standards for AAA/GATE Meetings- Moulton Elcm 
Not to exceed 2 hours non-instructional pay (j1 $30.00 per hour 

05/30/2014-06/24/20 14 
90. Curran, Laureen 

To Attend ADD/SlOP Training- R.H. Dana Elcm 
Not to exceed 10 hours non-instructional pay (u $30.00 per hour 

10/16/2013-06/24/2014 
91. Fischer, Valery 

To Develop Common Core Strategies in English Curriculum in the Areas of 
Vocahularv. Literary Terms, Grammar & Writing- Aliso Niguel HS 

Not to exceed 3 hours non-instructional pay (a $30.00 per hour 
92. Lewis, Dawn 94. Moen, Melissa 
93. Middleton, Tracy 95. Parker-Primer, Marina 

96. Austin, Hope 
97. Beckler, Ann 
98. Fowler, Diane 

To Prepare for a Math Lesson Study- Aliso Niguel HS 
Not to exceed 1 hour non-instructional pay@. $30.00 per hour 

05/15/2014-05/24/2014 
99. Jarrett, Paula 

100. Kempiak, Carol 
101. Westling, Wayne 
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Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Coot' d) 

AP Review Dana Hills HS 
Not to exceed 7 hours instructional pay (iT $35.00 per hour 

04/15/2014-06/24/2014 
102. Johnson, Georgette 

Credit Recovery for High School Students- Adult Education 
Not to exceed 97.5 hours instructional pay (o $35.00 per hour 

04/0 1/2014-07/31/20 14 
103. Brewer, Cynthia 110. Pino, David 
104. Hansen, Ivan 111. Smith, Sarah 
105. Kolcnic, Rita 112. Williamson, Jacob 
106. Nixon, Robyn 113. Wooten, Jeremy 
107. Ochwat, Adam 
10~. Olivieri, Rebekah 
109. Perez, Deanna 

114. Workman, Kenneth 
115. York, Mark 

Leadership for BTSA Program Planning, Implementation & Evaluation of Activities- BTSA 
Not to exceed 20 hours non-instructional pay (ji $30.00 per hour 

05/0 1!20 14-06/20/2014 
116. Rose, Linda 

To Attend Common Core State Standards Task Force Meetings & Trainings- Education Division 
Not to exceed 4 hours non-instructional pay (p $30.00 per hour 

04/0 1!20 14-06/24/2014 
117. Heavlin-Martinez, Johanna 

11 ~. Snow, Krista 

119. Park, Wendy 

To Attend Saddlcback Articulation Meeting- Education Division 
Not to exceed 3 hours non-instructional pay ((J $30.00 per hour 

04/30/2014 

To Provide IEP & Assessment Support- Special Education 
Not to exceed 20 hours non-instructional pay@: $30.00 per hour 

04/01/2014-04/29/2014 
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Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

Preschool Summer Assessments- Special Education 
Not to exceed 60 hours non-instructional pay @ hourly per diem rate of $58.28 per hour 

07/0 1!20 14-08/2 7/2014 
120. Antonius, Lynda 

Preschool Summer Assessments- Special Education 
Not to exceed 60 hours non-instructional pay @ hourly per diem rate of $52.89 per hour 

07/01/2014-08/27/2014 
121. Terpstra, Traci 

Preschool Summer Assessments- Special Education 
Not to exceed l 00 hours non-instructional pay (a hourly per diem rate of $64.85 per hour 

07/01/20 14-08/27/20 14 
122. Bland, Lisa 

Preschool Summer Assessments- Special Education 
Not to exceed 100 hours non-instructional pay (o hourly per diem rate of $68.57 per hour 

07/01/2014-08/27/2014 
123. Brown, Susie 

Preschool Summer Assessments- Special Education 
Not to exceed 100 hours non-instructional pay (!1, hourly per diem rate of $66.13 per hour 

07/01/2014-08/27/2014 
124. St. John, Andrea 

Technology Training- TIS 
Not to exceed 3 hours non-instructional pay ({1 $30.00 per hour 

05/01/2014-06/30/2014 

125. Butterworth, Jennifer 127. Davis, Nicole 
126. Dahlgren, Brenda 

APPROVE CO-CURRICULAR ASSIGNMENTS 

Name Position Location Salary 

128. English, Michelle ASB Advisor, Wagon Wheel Elem $ 660.00 
Elcm 

129. Gordon, Midori Outdoor Education, Oso Grande Elcm $ 110.00 
Elem 

130. Mazzaro LeFever, ASB Advisor, Wagon Wheel Elen $ 660.00 
Jill Elem 

Effective 
Date 

09;09;20 13-
06/24/2014 
04/22/2014-
04/25/2014 
09/09/2013-
06/24/2014 
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Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS (Cont'd) 

Position Location 
Effective 
Date 

131. Smith, Staci Outdoor Education, 
Elem 

Oso Grande Elem $ 110.00 04!22/2014-
04/25/20 14 

APPROVE CIF CO-CURRICULAR ASSIGNMENTS 

Effective 
Name Position Location Salary Date 

132. Cox, Ryan Swimming, Aliso Niguel HS $ 330.10 05!10/2014 
Girls' Varsity (Head) 

133. Middlebrook, Stacy Track, Aliso Niguel HS $ 352.10 05/1 0;20 14 
Girls' Varsity (Head) 

134. Minier, Michael Golf, Capistrano Valley HS $ 165.05 05/20/2014 
Varsity (Head) 

135. Puffer, Jon Swimming, Aliso Niguel HS $ 330.10 05/10/2014 
Boys' Varsity (Head) 

136. Sayles, Kenneth Track, Capistrano Valley HS $ 176.05 05/ I 1-\;20 14 
Girls' (Head) 

137. Talley, Bobby Track, Aliso Niguel HS $ 264.10 05!1 0/20 14 
Girls' Varsity (Asst) 

138. Walsh, John Track, Aliso Niguel HS $ 264.10 05/10/2014 
Boys'(Asst) 

139. Werner, Danny Track, Aliso Niguel HS $ 352.1 () 05/ I 0!20 14 
Boys' Varsity (Head) 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT 

Effective 
Name Position Location Salary Date 

140. Barnett, Keith Basketball, Aliso Niguel HS $ 3,000.00 07/0 1!20 14-
Boys· Varsity (Head) 07 !1 fi/20 14 

141. Briggs, Charles Football. San Juan Hills HS $ 2,000.00 07/01/2014-
Asst 08/01/2014 

142. Cullinan, Rob Basketball, Dana Hills HS $ I ,300.00 03/20120 14-
Boys' 06/24/2014 

143. Desiano, Tom Basketball, Dana Hills HS $ 3.400.00 03/20;20 14-
Boys' 06/24/2014 
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Certificated Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont'd) 

Name Position Location Salarv 

144. Faris. Tom Baseball, Dana Hills HS s 3.800.00 
Varsity 
BasebalL s 3,000.00 
JV 
Baseball, s 3,800.00 
Freshman 

145. Finnerty, Stacey Soccer, Dana Hills HS $ 4.200.00 
Girls· Varsity (Head) 
Soccer, $ 1,450.00 
Girls' JV (Asst) 
Soccer, s 1.450.00 
Girls' Frosh/Soph (Asst) 

146. Flowers, Aaron Football, San Juan Hills HS s 3,000.00 
Freshman 
Football, s 3 '000. 00 
Varsity 

147. Garrett, Steve Basketball, Tesoro HS s 3,520.00 
Boys' Varsity (Head) 

148. Gonzalez, Armando Football, San Juan Hills HS $ 2,000.00 
Freshman 

14<J. Hambrick. Kelly Basketball, San Juan Hills HS $ 3,000.00 
Varsity 
Basketball, s 2 '000. ()() 
JV 

150. Herbold, Keith Basket ball, San Juan Hills HS s I ,500.00 
Freshman 

151. Mashburn, Andrew Football, Tesoro HS $ 3,520.72 
Varsity (Asst) 

152. McCullough, Football Dana Hills HS $ 1,000.00 
Stephen 

153. Middlebrook, Stacy Cross Country, Aliso Niguel HS s 3,300.00 
Girls' Freshman (Head) 
Cross Country, $ 3,300.00 
Girls' Sophomore (Head) 
Cross Country, $ 3,300.00 
Girls' JV (Head) 
Cross Country, $ 3,300.00 
Girls' Varsity (Head) 

Effective 
Date 

06/0lJ 20 14-
06130;20 14 
( )6/()4/20 14-

06/30/2014 

06/03/2014-
07!31/2014 
07/01/20 14-
07/3 I /2014 

07/01/2014-
08;01/2014 

07/0 I ;20 14-
08/0 I ;20 14 
07/0 I /20 14-
08/0 1/20 14 
07/0 I ;20 14-
08/0 I ;20 14 

07/0 I ;20 14-
08/0 I ;20 14 
03/01/2014-
05/30;2014 
05/24/20 14-
06/14;2014 
07 I 14/2014-
08/31/20 14 
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Certificated Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Coot' d) 

Name 

154. Puffer, Jon 

155. Riach, Tom 

156. Rusinkovich, Todd 

157. Skaff, Don 

158. Skinner, Phil 

159. Wachenheim, Paul 

160. Farrell, Valerie 

161. Hegarty, Alison, 
162. Schmidt, Swetlana 

Position Location 

Waterpolo, Aliso Niguel HS 
Boys' JV (Head) 
Waterpolo, 
Boys' Varsity (Head) 
Waterpolo, 
Basketball, Aliso Niguel HS 
Varsity (Asst) 
Football Dana Hills HS 

Soccer, Tesoro HS 
Boys' Varsity (Head) 
Football Dana Hills HS 

Basketball, Tesoro HS 
Boys' (A sst) 

APPROVE LEAVES OF ABSENCE 

Reason 

Personal 

Personal 
Personal 

Salary 

$ 3,300.00 

$ 3.300.00 

s 3,000.00 

s 3,000.00 

s 3,300.00 

$ 2,000.00 

$ 700.00 

Effective 
Date 

07/01/2014-
0~/ 15;20 14 

07/0 I !20 14-
07/16/2014 
05 /24;20 14-
06/14;20 14 
07/0 1/20 14-
0~/0 I /20 14 
05/24/2014-
06/14/20 14 
07/01/2014-
0~/0 1/2014 

Effective 
Date 

09/02/20 14-
0 1/30;20 15 
2014/2015 
2014/2015 
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