
CAPISTRANO UNIFIED SCHOOL DISTRICT 
33122 Valle Road 

San Juan Capistrano, CA 92675 

BOARD OF TRUSTEES 
Regular Meeting 

Teleconferencing of Meeting 
From 

33122 Valle Road 
San Juan Capistrano, CA 92675 

To 
1401 Pennsylvania Ave. NW 

Washington, DC 20004 

October 23, 2013 Closed Session 6:00p.m. 
Open Session 7:00p.m. 

AGENDA 

CLOSED SESSION AT 6:00P.M. 

L CALL TO ORDER 

2. CLOSED SESSION COMMENTS 

3. CLOSED SESSION authorized by law) 

A. CONFERENCE WITH LEGAL COUNSEL- EXISTING LITIGATION 
Number of Cases- One 
Office of Administrative Hearings 
Case Number 2013080582 
(Pursuant to Government Code 

B. CONFERENCE WITH LABOR NEGOTIATORS 
Dr. Joseph M. Farley/Jodee Brentlinger/Ciark Hampton 
Employee Organization: 
I) Capistrano Unified Education Association (CUEA) 

California School Employees Association (CSEA) 
3) Teamsters 

Unrepresented Employees (CUMA) 
(Pursuant to Government Code §54957.6) 

"-'" .. '-"''-'''"" BOARD MEETINGS 
accordance with Board Kei~Uilil' School Board 1n<:""'"~" 

EXHIBIT 3A 

recorded 



OPEN SESSION AT 7:00 P.M. 
 
PLEDGE OF ALLEGIANCE 
 

 

ADOPTION OF THE AGENDA – ROLL CALL 
 

 

REPORT ON CLOSED SESSION ACTION 
 

 

SPECIAL RECOGNITIONS 
 
 SJHHS Principal Tom Ressler – City of San Juan Capistrano Educator of the Year 
 Barbara Cummings and Debbie Carver – Capistrano Valley Assistance League  

 
BOARD AND SUPERINTENDENT COMMENTS 
 

 

ORAL COMMUNICATIONS (Non-Agenda Items) 
Oral Communications will occur immediately following Board and Superintendent Comments.  The total time for 
Oral Communications shall be twenty (20) minutes. Individual presentations are limited to a maximum of three (3) 
minutes per individual. 
 

 

  DISCUSSION/ACTION ITEMS 
 

1. RECOMMENDATION OF TENTATIVE AGREEMENT WITH 
TEAMSTERS, LOCAL 952 FOR JULY 1, 2013 – JUNE 30, 2014: 
The purpose of this agenda item is to seek approval of the Tentative Agreement 
between the District and Teamsters, Local 952.  In addition to the Tentative 
Agreement, the Public Disclosure of Collective Bargaining Agreement is included 
in the exhibit.  The total estimated fiscal impact of this agreement is an estimated 
savings to the District of approximately $130,000 for the 2013 – 2014 fiscal year, 
which represents Teamsters’ portion of targeted budget reductions.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item.   
 
Following discussion, it is recommended the Board of Trustees approve the 
Tentative Agreement with Teamsters for July 1, 2013 – June 30, 2014. 
 

Motion by _____________________ Seconded by _________________ 
 

DISCUSSION/ 
ACTION 
Page 1 
EXHIBIT 1 
 

2. LOCAL CONTROL FUNDING FORMULA OVERVIEW: 
The Board will receive information about the Local Control Funding Formula 
(LCFF) and the required Local Control Accountability Plan (LCAP) that must be 
adopted by June 30, 2014.  The LCFF is replacing the Revenue Limit Funding 
model and nearly all state categorical programs, with base funding equal for all 
school districts.  It also includes additional targeted funding for supporting students 
who are English learners, and/or qualify for the Federal Free and Reduced Price 
Meal Program, and/or are foster youth.  Integral to the LCFF is the LCAP as 
outlined in Education Code §§52060-52077.  With the goal of balancing state 
oversight and local control, Education Code §§52060-52077 detail the process 
school districts must follow, using a State Board of Education template, to adopt a 
LCAP.  
 

INFORMATION/ 
DISCUSSION 
Page 5 
EXHIBIT 2 
 



 
 
The PowerPoint presentation will be posted online on the District Board Agendas 
and Supporting Documentation page on Friday, October 18, 2013.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
Staff Recommendation 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present information on this item 
and answer any questions Trustees may have.  This is an information item only and 
no Board action is necessary.  
 

3. DIVISION OF STATE ARCHITECT UPDATE: 
Update of the Division of State Architect construction projects.  There will be a fee 
to reopen any closed applications, architectural fees for redrawing plans for DSA 
approval, and if needed, construction costs for any work not yet completed.   
CUSD Strategic Plan Pillar 2:  Safe and Healthy Schools 
Contact: Clark Hampton, Deputy Superintendent, Business & Support Services 
 
Staff Recommendation: 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present this item and answer any 
questions Trustees may have.  This is an information item only and no Board action 
is necessary.  
 

INFORMATION/ 
DISCUSSION 
Page 9 
EXHIBIT 3 
 

  CONSENT CALENDAR 
 

All matters listed under the Consent Calendar are considered by the Board to be routine and will be 
enacted by the Board in one motion in the form listed below. There will be no discussion of these 
items prior to the time the Board votes on the motion unless members of the Board, staff, or the 
public request specific items to be discussed and/or removed from the Consent Calendar.  The 
Superintendent and the staff recommend approval of all consent Calendar items. 
 

 GENERAL FUNCTIONS 
 

 

4. SCHOOL BOARD MINUTES: 
Approval of the minutes of the October 9, 2013, regular Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 

Page 25 
EXHIBIT 4 

 CURRICULUM & INSTRUCTION 
 

 

5. GRAY WHALE FOUNDATION PARTNERSHIP MEMORANDUM OF 
UNDERSTANDING: 
Approval of the Gray Whale Foundation (GWF) Partnership Memorandum of 
Understanding (MOU).  This item presents a MOU between the GWF and the District.  
The District and GWF collaboratively developed a comprehensive Common Core, 
project-based Science, Technology, Engineering and Math (STEM) unit focusing on 
gray whales, to be voluntarily implemented in fourth and fifth grade classrooms.  This 
MOU addresses the funding of assemblies and field trips to support the Gray Whale 
STEM unit.  
CUSD Strategic Plan Pillar 1:  Community Relations 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Julie Hatchel, Assistant Superintendent, Education Services, Elementary 
  
 
 

Page 31 
EXHIBIT 5 



 BUSINESS & SUPPORT SERVICES 
 

 

6. PURCHASE ORDERS, COMMERCIAL WARRANTS, AND PREVIOUSLY 
BOARD-APPROVED BIDS AND CONTRACTS: 
Approval of purchase orders (Attachment 1) and commercial warrants (Attachment 2).  
The expenditures related to the listed purchase orders and commercial warrants 
included in this item were previously authorized as part of the District’s budget 
approval process.  The purchase orders total $3,449,969.76 and the commercial 
warrants total $5,948,019.05.  Attachment 3 is a list of previously Board-approved 
bids and contracts to assist in the review of the purchase order and commercial warrant 
listings.  Attachment 4 is a list of previously Board approved by vendor warrants 
exceeding $250,000.    
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
 

Page 33 
EXHIBIT 6 

7. DONATION OF FUNDS AND EQUIPMENT: 
Approval of donations of funds and equipment.  A number of gifts have been donated 
to the District, including $128,335.63 in cash.  These funds will be deposited in the 
appropriate school accounts.  Items other than cash have no financial impact on the 
budget.  The District does not guarantee maintenance of items or the expenditure of 
any District funds for continued use.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 59 
EXHIBIT 7 

8. INDEPENDENT CONTRACTOR, PROFESSIONAL SERVICES, FIELD 
SERVICE, AND MASTER CONTRACT AGREEMENTS: 
Approval of the District standardized Independent Contractor, Professional Services, 
Master Contract, and Field Service Agreements.  Due to state budget cuts to schools 
over the last several years, staff requests contractors to reduce their fees for services by 
ten percent.  The expenditures related to the listed agreements were previously 
authorized as part of the District’s budget approval process.  The exhibit shows two 
new agreements totaling $14,000, eight new agreement ratifications totaling 
$178,941.43, one amendment to an existing agreement totaling $50,000, and one 
amendment ratification to an existing agreement with no financial impact. 
 
Due to the size of the contract documents, the General Conditions for each type of 
agreement are posted online on the District’s Board Agendas and Supporting 
Documentation page. 
CUSD Strategic Plan Pillar 2:  Safe & Healthy Schools  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment  
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
 

Page 61 
EXHIBIT 8 

9. SPECIAL EDUCATION INFORMAL DISPUTE RESOLUTION: 
Approval of special education Informal Dispute Resolution Agreement Case #081213.  
Due to the confidential nature of the agreement, supporting information is provided to 
Trustees under separate cover.   
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

 

10. SPECIAL EDUCATION SETTLEMENT AGREEMENTS: 
Approval of the ratification of special education Settlement Agreement Case 
#2013080961 and Informal Dispute Resolution Agreement Cases #066513, #091513, 
and #091713.  Due to the confidential nature of the agreements, supporting 
information is provided to Trustees under separate cover. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

 



 
 
 

11. PERSONNEL REIMBURSEMENT AGREEMENT WITH LAGUNA BEACH 
UNIFIED SCHOOL DISTRICT: 
Approval of a Personnel Reimbursement Agreement with Laguna Beach Unified 
School District (LBUSD) to provide five days of instruction by a qualified Orientation 
and Mobility Specialist to LBUSD during the 2013-2014 regular school year.  District 
staff has provided these services to LBUSD from the time both districts were part of 
the South Orange County Special Education Local Plan Area.  LBUSD will pay the 
employee salary and benefit costs for the days of instruction. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

Page 109 
EXHIBIT 11 
 

12. PERSONNEL REIMBURSEMENT AGREEMENT WITH SADDLEBACK 
VALLEY UNIFIED SCHOOL DISTRICT: 
Approval of a Personnel Reimbursement Agreement with Saddleback Valley Unified 
School District (SVUSD) to provide 40 days of instruction by a qualified Orientation 
and Mobility Specialist to SVUSD during the 2013-2014 regular school year.  District 
staff has provided these services to SVUSD from the time both districts were part of 
the South Orange County Special Education Local Plan Area.  SVUSD will pay the 
employee salary and benefit costs for the days of instruction.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

Page 113 
EXHIBIT 12 
 

13. CHROME OS FOR ENTERPRISE LICENSE AGREEMENT – GOOGLE, 
INCORPORATED: 
Approval of the Chrome OS for Enterprise License Agreement with Google, 
Incorporated to prepare for the potential of adopting the Google Chromebook laptop, 
as well as to support the OC Register Chromebook Initiative.  The District is 
examining the educational value of the laptop and the need to develop a District 
Google domain.  In order to register a Google domain and effectively test the laptops, 
the District must execute the license agreement.  The domain will allow Technology 
and Information Services the ability to create student and staff accounts, as well as the 
ability to manage some of the security and setup of the system.   E-mail would not be 
activated for students at this time.  The Board will be updated regularly regarding the 
use of this program.  There is no financial implication related to this agreement. 
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 13 
 

14. CONTRACT FOR AUDITING – VAVRINEK, TRINE, DAY & CO., LLP: 
Ratification of the Contract for Auditing with Vavrinek, Trine, Day & Co., LLP to 
provide annual audit services for fiscal years ending June 30, 2014; June 30, 2015; and 
June 30, 2016.  State law requires each school district in California to have an annual 
audit conducted by a state-certified independent auditor.  The audit is conducted 
according to generally accepted auditing standards, and specific guidelines and 
procedures set by the State Controller’s Office.  The term of this agreement is for three 
years from July 1, 2013, to June 30, 2016.  The maximum annual fee for auditing 
services under this contract shall not exceed $80,000, funded by the general fund. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 14 
 



15. ORDER FORM, NAVIANCE SOFTWARE, AND PROFESSIONAL SERVICES 
– HOBSONS: 
Ratification of the Order Form to purchase Naviance Software and professional 
services from Hobsons, as outlined in proposal dated September 20, 2013.  The 
software system will save site staff time and money, while better supporting students 
in seeking options for college and career.  This program will provide students support 
in developing college and career plans, including exploring areas of interest and 
scholarship opportunities; streamlining the college application process for students 
and families; enhancing workflow and productivity for school academic advisors, 
teachers, and administrators; and managing the collection, transmission, and analysis 
of data for students and high schools.  The term of this agreement is five years.  The 
total contract amount is $269,950, plus travel expenses associated with onsite 
professional development and consulting services, with the annual payments outlined 
on the Order Form.  The approximate rate per student is $2.92, funded by the general 
fund. 
CUSD Strategic Plan Pillar 3:  Academic Achievement and Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 15 
 

16. LICENSING AGREEMENT – DOCUMENT TRACKING SERVICES: 
Ratification of the Licensing Agreement with Document Tracking Services to provide 
a web-based application to complete Single Plan for Student Achievement School 
Accountability Report Card reports and document translation services.  The term of 
this agreement is for one year, not-to-exceed $13,740, funded by School Library 
Improvement Block Grant funds. 
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 16 
 

17. REJECTION OF BID NO. 1314-09, CO-CURRICULAR BUS SERVICE:  
Rejection of all bids submitted for co-curricular bus service.  During the bid process, 
the District implemented a new e-mail filter solution during which time legitimate 
messages were inadvertently blocked and placed in a spam archive.  Access to 
legitimate bid messages were retrieved after the advertised Requests for Information 
deadline.  Co-curricular bus service will be re-bid.  Per the Public Contract Code 
§20111, districts may reject all bids for any reason and at any time before the bid has 
been awarded.  The Board has the discretion and ability to award the contract or reject 
all bids.  
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

 

18. VAL VERDE UNIFIED SCHOOL DISTRICT BID NO. 12/13-001 FOR JUST-N-
TIME CLASSROOM AND OFFICE SUPPLY SYSTEM – SOUTHWEST 
SCHOOL AND OFFICE SUPPLIES:  
Approval to utilize the Val Verde Unified School District Bid No. 12/13-001 for the 
purchase of classroom and office supplies from Southwest School and Office Supplies, 
under the same terms and conditions of the public agency’s contract.  This contract 
provides competitive set pricing for classroom and office supplies, as needed, 
throughout the District.  Anticipated annual expenditures utilizing this contract are 
approximately $400,000, funded by the various departments and schools requesting 
products.  School boards have the authority to “piggyback” on another public agency’s 
bid, per Public Contract Code §20118, when it is in the best interest of a district.  It is 
often advantageous to utilize piggyback bids when contract items are identical to the 
District’s specifications.  Using piggyback contracts saves time and often provides 
lower prices than a single jurisdiction would be able to obtain. 
 
Due to the size of the contract and award, the documentation will be posted online on 
the District Board Agendas and Supporting Documentation page.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  

 



 
 
 
 

 PERSONNEL SERVICES 
 

 

19. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CLASSIFIED 
EMPLOYEES: 
Approval of the activity list for employment, separation, and additional assignments of 
classified employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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EXHIBIT 19 

20. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CERTIFICATED 
EMPLOYEES:  
Approval of the activity list for employment, separation, and additional assignments of 
certificated employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
 

Page 177 
EXHIBIT 20 

21. FIRST QUARTER SITE REVIEW REPORT REQUIRED BY THE WILLIAMS 
SETTLEMENT LEGISLATION, 2013-2014 SCHOOL YEAR: 
Acceptance of Williams Settlement First Quarter Site Review Report.  As a result of 
the Williams Settlement, Education Code §35186 mandates school districts establish 
policies and procedures to resolve deficiencies related to textbooks and instructional 
materials, teacher vacancies or misassignments, facility conditions posing a threat to 
student/staff health or safety, and instruction and services for the California High 
School Exit Examination.  The law requires that any deficiencies or complaints be 
reported to the Board of Trustees at a regularly scheduled public meeting each quarter.  
There are no deficiencies or complaints to report for the first quarter. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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EXHIBIT 21 

22. AUTHORIZATION OF COACHES TO PROVIDE FIRST SEMESTER 
PHYSICAL EDUCATION CREDIT: 
Approval of teachers who are credentialed in subjects other than physical education 
(PE) to provide PE credit to students in that respective sport.  Districts may assign a 
teacher with a credential in a subject area other than PE to coach a competitive sport 
and award PE credit to students.  State law requires that such teachers be full-time 
employees of a district, are current with CPR, First Aid Certification, Concussion 
Training, and approved by the Board of Trustees.  It has been determined that all 
teachers who do not hold a PE credential, but are assigned coaching activities for 
which such credit is given, are full-time employees of the District and have completed 
Cardiopulmonary Resuscitation, and First Aid Certification and Concussion Training.  
Coaching stipends are budgeted and funded through the general fund or booster club 
donations.  There is no financial impact. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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EXHIBIT 22 



 
 
 

 Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Student Advisor Leilah Rodriguez  ___ 
Trustee Addonizio ________________ Trustee Hatton________________ 
Trustee Bryson ___________________ Trustee Pritchard______________ 
Trustee Hanacek  _________________ Trustee Reardon ______________ 

      Trustee Alpay ________________ 
 

 

 NOTE:  BY USING A ROLL CALL VOTE FOR THE CONSENT CALENDAR, IT 
WILL MEET THE NEED FOR ACTION ITEMS WHICH REQUIRE A SIMPLE 
MOTION OR ROLL CALL VOTE. 
 

 ADJOURNMENT 
 
 
 Motion by ____________________ Seconded by ____________________ 
 

THE NEXT REGULAR MEETING OF THE BOARD OF TRUSTEES IS WEDNESDAY,  
NOVEMBER 6, 2013, 7:00 P.M. AT THE CAPISTRANO UNIFIED SCHOOL DISTRICT OFFICE 

BOARD ROOM, 33122 VALLE ROAD,  SAN JUAN CAPISTRANO, CALIFORNIA 
 

For information regarding Capistrano Unified School District, please visit our website: www.capousd.org 
  

http://www.capousd.org/


  
  

INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY 
PARENTS AND CITIZENS PRESENT AT THIS MEETING 

 
 We are pleased you can be with us at this meeting, and we hope you will return often.  Your visit assures us of 
continuing community interest in our schools. 
 The members of the Board of Trustees of this District are locally elected state officials, who serve four-year 
terms of office, and who are responsible for the educational program of our community from grades kindergarten 
through twelve.  They are required to conduct programs of the schools in accordance with the State of California 
Constitution, the State Education Code, and other laws relating to schools enacted by the Legislature, and policies and 
procedures which this Board adopts. 
 The Board is a policy-making body whose actions are guided by the school district's Mission and Goals. 
Administration of the District is delegated to a professional administrative staff headed by the Superintendent. 
 The agenda and its extensive background material are studied by each member of the Board for at least two 
days preceding the meeting.  Board Members can call the administrative staff for clarification on any item, and many of 
the items on the agenda were discussed by the Board during previous meetings.  These procedures enable the Board to 
act more effectively on agenda items than would otherwise be possible. 
 
 WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 
 
ITEMS ON THE AGENDA.  Any person may address the Board concerning any item on the agenda and may, at the 
discretion of the Board, be granted three (3) minutes to make a presentation to the Board at the time a specific item is 
under discussion.  However, the time assigned for individual presentations could be fewer than three (3) minutes 
depending upon the total number of speakers who wish to address a specific agenda topic.  Prior to the opening of the 
meeting, a Request to Address the Board card (located in the foyer) should be completed and submitted to the Secretary 
of the Board. The total time devoted to presentations to the Board shall not exceed twenty (20) minutes, unless 
additional time is granted by the Board.  All presentations shall be heard by the Board prior to the formal discussion of 
the agenda topic under consideration.  Once an agenda item has been opened for public comment, no additional 
"Request to Address the Board of Trustees" cards shall be accepted for that topic. 
  
ORAL COMMUNICATIONS (Non-Agenda Items).  Citizens may address the Board on any item not appearing on the 
agenda.  Individual presentations are limited to three (3) minutes per individual, with twenty (20) minutes in total being 
devoted for this purpose, but could be less if there are a large number of Oral Communication speakers.  Legally, the 
Board may not take action on items raised by speakers under Oral Communications.  However, at its discretion, the 
Board may refer items to the administration for follow-up or place topics on a future Board agenda.  
 
PUBLIC HEARINGS.  Anytime the Board schedules a separate public hearing on any given topic, it shall not hear 
speakers on that topic before the public hearing, except as to the scheduling of the hearing, nor shall it hear speakers 
after the hearing, except as to changes in the policy or recommended actions which are directed at the time of the 
hearing.  
 
CLOSED SESSION.  In accordance with Education Code §35146 and Government Code §54957, the Board may 
recess to Closed Session to discuss personnel matters which they consider inadvisable to take up in a public meeting. 
 
 
 
 
 
    III.  CONSENT CALENDAR 

III. ORGANIZATION OF THE BOARD 
 
 

 

REASONABLE ACCOMMODATION 
 

In order to help ensure participation in the meeting of disabled individuals, appropriate disability-related accommodations or modifications 
shall be provided by the Board, upon request, in accordance with the Americans with Disabilities Act (ADA).  Persons with a disability who 
require a disability-related accommodation or modification, including auxiliary aids and services in order to participate in a Board 
meeting, shall contact the Superintendent or designee in writing by noon on the Friday before the scheduled meeting.  Such notification 
shall provide school district personnel time to make reasonable arrangements to assure accessibility to the meeting. 



1

0123456789



2



Orange County Department of Education 
District Fiscal Services 

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

School District- Bargaining Unit: Capistrano Unified School District- Teamsters Local 952 

Certificated, Classified, Other: Classified 

The proposed agreement covers the period beginnin 

The Governing Board will act upon this agreement on: 

A. Proposed Change in Compensation 

Compensation Annual I Cost Prior to 

Proposed Agreement 

FY 2013-14 

D 
Salary Schedule $ 4,792,338 
Decrease : 5 furlough days above arnt. includes other 

compensation 

Includes restoration per agreement 

u 
Step and Column $ 98.000 
Increase (Decrease) Due to movement p lus 
any changes due to sett lement 

3 Other Compensation - s 
Increase (Decrease) (Stipends, Bonuses, 
L<lnge vit y. Overt ime, etc.) 

Description of other compensation: 

D 
Statutory Benefits - STRS, PERS, FICA, $ 956,224 
WC, Ul , Medicare etc. 

D 
Health/Welfare Plans s 1.227.222 

D 
l'otal Compensation. 
Increase (Decrease) (Total Lines 1-5) 

July I, 2013 
ate 

October 23, 20 13 
ate 

and ending: June 30, 20 14 
ate 

Fiscal Impact of Proposed Agreement 

I 
Year I Year 2 Year 3 

h :rca (Dc·r. l Increase/( Decrease) I ncrcasc/( Dcneasc l 

_OIJ-1 ~ F\ FY FY 

s 30.300 $ - $ -

o.63t:f 1 O.OOo/cl ()_()()Cit: 

$ - $ -

O.CXl'K 0.00% 0.009( 

s -
1$ 

- i $ 
-

I 
O.OOt:'t O. CXJtc I O.OOCk I 

s 5.700 $ - $ -

0.60% 1 O.OOrt ll ()_()(Vii: I 
$ - $ -

1$ 
- I 

0.00~ O.OO'k I o.oor,r 1 

!S 36.000 $ - $ 

-··· 
7 fotal Number of Represented Employees I 0 I.()(J 0 0 Oi 

(Use FTEs if appropriate) 

X Total Compensation Average Cost per s - $ - $ - $ -
Employee 

Revised June 2004 
1 of 11 3 



Public Disclosure of Proposed Collective Bargaining Agreement 
Page 2 

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for 
less than a full year, what is the annualized percentage of that increase for "Year 1 

There is no increase. For 2013-2014, members will have (5) furlough days. The permanent 
the salary schedule was eliminated per the negotiated agreement from 

additional floating holiday for the 13-14 fiscal year. 

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

No 

II. Please include comments and explanations as necessary. 

If describe amount. 

The are capped at the 2010 calendar year rates. The '-'-''''-'""'"' amounts on 
whether the employee dependents. 

B. Proposed Negotiated Changes in Noncompensation Items 
prep ratios, 

C. What are the specific impacts on instructional and support programs to accommodate the settlement'? 
Include impact of changes such as staff reductions or increases, program reductions or increases, eliminatior 
or of other or programs (i.e., counselors, custodial staff, 



Public Disclosure of Proposed Collective Bargaining Agreement 
Page 3 

D. What contingency language is included in the proposed agreement? Include specific areas identified 
reopeners. applicable fiscal years, and specific contingency language. 
None. 

E. Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)'? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue' 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so. 

This agreement will reduce deficit spending as negotiated agreement includes furlough days. 

F. Identify other major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

None 

G. Source of Funding for Proposed Agreement 
I. Year 

The of new LCFF revenues triggered the 10 

2. how will the ongoing the 
years allow the district to contract)? 

The furlough will one year only reopenmg 
year. 

3. If is a multiyear agreement, what is the source including 
obligations in subsequent years? (Remember to include compounding 

m 

the 

to fund 
obligations.) 

2004 



Pub I ic Disc losure o f Proposed Co llective Bargaining Agreement 
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H. IMP ACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Unrestricted General Fund 

--·~ 
Enter Bargainine Unit: Teamsters Local952 

Column I Column! Column .I l"ulumn ~ 
I .. IIC>-18 rtJ. AtlJu''""'"'' 3, a ()Iller Rr"'~>n roullum·nt llu.l}!~l 
I'P "~..t Dud t't Rt••uh ( lklllCill tlulumn• 1 ·~-

I 
lk~ • · tlnncnl 
I ' ut ~IIIII 1 1 

RL\ t!Nl ES 

R~" <!nut: Luuit uurc..-.. I• 1111· 11'1)) s !S!.ItJI.Q\14 <; . s 25!.11JI.<IIIJ 

Rcmatmng Rc\cnu (!ill10-ll71l<.)) IS 46.245.871 s . <; ~·-~45)n~ 

r ·oTAI. Kl~\ E~ l ' t-:S s ~Q!I.437. 781 s rs Is ~'lli,J~"'."'lll 
i 

1.:.\PEt-:DITlJRES 

c~-ntlt.:.tl\.'\1 Satan .. ~ tiiKXI I 4\1) s 153.~.2!!5 s o; r53.444.:?ss I 
Cll' tltctl S;tl.m~ J.![)(lfl .!•.IW I s .!5.42!1.73:! s JO .. ~I)(l <; :!5.J'\Q.tl:l! I 

' ' 
Lnlt'lu ,.._'1: Ben •hi\ tJIUI-3'1'1'11 s -s4.tt:? l..l:!.l ') 5.70() Is 5-4.1!:! '1 .ll.! \ i 

i 
Bt :d, , ;md Suprlic, (41N~J-41lll<Jt s 5.7JU.:!U! <; 

"' 
~.710,.!111 i 

' t 
'm·, , ., .... Olhcr Op..: .nin~ E'J'Cn ~ 151)(1!1 SQQ\J) s 17.2M.630 <; s 17,.!hn.h.11l ' 

! 
C'.IJHI.JI C>utl.l) th0(1().n51)9) - ~ lb(l.OI)() s s ~hCI.tJUI 

Other Out, 1(71110 7.:!1)•11474()(1 7 NIJl s :l,1Q7,55Q s \ J,7<l,_~~·· ! 

Dlr ... -.:t Supp11n/ln ltrc ·t C'mt 0300· 7J4lJ) s !4.7'J4.77(1) s <. tJ,7•1t.7"'h) 

OthC'f \dtu IIIICnt 

rOTA!. Jo::XI'E,,OITI KI-.S s :!55.753.955 $ 'IJJ'OCI s s 1'\5.'1lN <~55 

)llt:RA IT .. Ci Sl Rl'l .l S (DI"..FJC'rl 1 s 42.1•!!3.11:!11 '!i l.ltl.lk.IO) s 'S 42.hJ 7 .!\~h 

~R ,\:\Sfol!RS I'\ & 01111!R SOl"Rrt!.'i tS'IIO-ICIJ71Jl s :!.J II.IIH " s -~· 
.::!.Ill 05"' 

rRA ' SFERS Ol T & ()I HER LTSF.S 1711 lll·76ll9l s ~ s '!i 

'0' 1 RIBl rtO'=S !IM<fl. INQIJJ IS ( ~0.291\,(15), s s I 51l.!llfl.h5.ll 

"I' RR E\:T YEAR 1\ICREASE IOECRF.ASEIIN * 1-l '\0 8,\1 ..-\~C'E Is ( 5.5111.1701 is tJb.O(X)) s Is 15 ... 7.7701 

BEGI''"G 81\l.A 'C'L s t5.317.3JJ s 15.317343 

f'l'lur· \ ea• At.IJU tn~enLvR ·,uu..:n•cm' t1J74JJI)71J5l s s 
1'- l KRF. ' I 'F. \R ~::-..oJ:..(i B \LA '<'E s 1UII5.57l IS rs s IJ,17'1_51J 

I' 'O~II'O;>.;E:'\ " 1 S OF t-. :'1101'\1 ; 8AL \ '-"CE: 

ll'-1nn.,tX'ndahl• Rl"-CI'\c'd1J71 HI711JI s J2S.1Xlll IS . rs iS 1:!5,1Ul : 

' 
, Rc tnctC\1 Reo. n.c. (')74111 IS . IS . [$ . IS . 

~tnhilu.auun ArT:lngcmcnh 1'1750) s . Is Is s . 

~ther Cumm1tmcnh (t.l76Cll s . IS rs Is 

lOth •r ""'''J!nmcnt (Q7)(11J s 150.000 s IS ! s l'll.fOI l 

Rc 7\~ f11r &: nunu : Ln ·en mti IIJ7R9l s 7 .296.0(10 s . [s 7 ~llf\JUI ~ 

n.t -..,gncd/l' nappropnatcd (IJ71Xl) s :?.O..W.57J s Is l'i ."!.II01157.l ~ 
... ··- ,_ 

:;< Please see question on page 7. 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 4b 

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Restricted General Fund 
E B mer arj!ainmg Unit: T eamsters L 1952 oca 

C..:ohm111 L C..:olumo 2 Collllllll J Cotuo1 n ~ i 
l..lllNBCt:tnl· -\dju'rmcnt• ' Other Rt•t '''""' h>tal Cu"'"'ll ll uJ~~~ i 

-\ppmH'Il IIUI.II)t1 Rt·"'h or: ·ulemrn~ l\>lurnn 1-1 . 1 

u~r'"" ctd Ill 1U 

r ul II/I l 

RE\"E:'\ l ES 

R ., m1e Ltmu ou~ ·c 1 01!1· II'NJ 's 5.243.532 s I ~ 5.~J3.5.l~ 

Ro:mammg Rc cnuc (lllllll-S7111l) Is 6-1 .658.0 15 s . Is h-l.t•511.015 

ITO'I \I. RE\ EM'E,Ii; Is M.<JUIS47 $ s I' h4 .•~115J7 

IE)I. I'E:>-DITL 'RES 

~'1'11 11 -J LL-d · alan I'' 1 lllClll- l')ll•ll IS 36.343.173 s . c; 1rd.tJ.I 7.l 

('Ia rfic.J S.llanc I:!IMlO-:!IN\11 IS :!'1.439.69<) s . s 2'1.434.(144 . 
I 

f-.mr k•>ce B nct •r 1 JOOO-N•l4l c; 1<1.9118.!5:! s ~ t•l .<i<llU5~ i 

Ht>t>l.., Jrn..l Suppllc 1-lO!Jil-IWll s 7.8JQ.221 s . '\, 7 XJU:!~I I 

'ocr\ r.:t..,, Och :r 0~-r.utng I· ~n e' 1 ~IIJH-,5ll<l'll s l-1 .:!2(),().1(1 s c; l-1.:!:!11,0-lh 

C'apn.ll Our Ia) (h(I(JII-651191 s s s c; 

Or her Oulgl> r71 OCI-71WJ (7-l()l). 7-lQ<J I s (l,JI.) 1.8-ll• s s s r._llli,X-IIt 

Dtn: ·t Sur •nllndm: ·r (''"' (73(')11 7 J94l .s -1, 11!7 . .2-l-l s \ ·1.1'\~ ~ - II 

Otll.:r \ dJII'Imcm 

TOTA l. 1-: XI'I~~I>ITl RE$ s 11!!.-l l liARI s s ' IIM.-lllll'<l 

I<JPI~R f\ IIMi Sl RPLl s IDEI-lCIT) s HM517.QJ-ll s {, . ~ tll\51 7,-I.Hl 

TR," SFF.RS 1:-. 4\ Ol liER 'iOl ' RCF.S C!\11111-lN71JJ s c; Is s 
I TR," SFL:.RS Ol I t\. () IIII ' R l ' SF.~ 1711 ICl 761.)9) s s s IS 
I "O'I;llt!Bl IIO 'lS tKil!!ll-11'11)1)) Is 50.:!.1Jil.t'153 s s 5fl.~llh .h~ \ 

lr-t RR E:'\1 YEA R I'I:C RF1\ SF tOI'CRF.ASEJ 1\ * ' H ' D 11ALA~C:E Is 1.771!.7111 'io s s 1.7'' ' · 1•1 

BEGINNI NG BALA NCE $ 6,076,17:!. $ 6,076. 172 

! 
Prior- Year Adjustments/Restatements (9793/9795) $ $ 

.URRENT-YEAR ENDING BALANCE $ 7.854,89 1 $ $ $ 7.854.89 1 

~OMPONENTS OF ENDING BALANCE: 

Nonspendable Reserves (9711-97 19) s . s . s s 

Restricted Reserves (9740) s 7.R5-l.!NI s 5 . s 7.M:i-I.X'II 

Stabilization Arrangements (9750) s - IS . s . s -
Other Commitments (9760) s - s . $ - s . 
Other Assignments (9780) 5 . s $ - s . 

Reserve for Economic Uncertainties (9789) s . s . $ - s . 

Unassigned/U nappropriated (9790) s - $ - ,s - s . 
.. 

* Please see question on page 7. 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page 4c 

H. lMP ACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

Combined General Fund 
mer a~~mm~ mt: earns ers .oca 

····-. ----- .. _ ..... ~ ...... E B U T 1952 

Column I Column 2. Column .1 Column~ 

Lru I Ht rd· Ad)IL'Imcnt~ .._, • Other R~• ''' '"' lntall"urn-nr 11\u.l~ rt 

-\ rrn1• :II Rud •'1 R•"'"' l . .,tlk'lllcnt l l'••lunltl• t ~.· l 

lklof<' r11l1!111<!1~ 

1 , r91111t ) 

REVENUES 

Revenue Limit Sources (80 I 0-8099) : s !57.435.436 s . s . s 157.435.-Un 

Remaining Revenues (8 100-8799) s llll.~lJJN:! s . s s IIO.•Itl.' . S•l~ 

TOTAL REVENUES s JMIJJq.J:!ll s s ~ JMUWJ~S 

EXPENDITURES 

Certificated Salaries (I 000-1 999 ) s IIN.787.4511 s . s "' 
11<'1 . .,1\".JS~o> i 

Classified Salaries (2000-2999) s 54.!168.4.11 s 30.300 s s ~-l.S'I~ •q 

Employee Benefils (3000-3999) s 7-t .OIIl.575 s 5.700 s s 7-l.C> .:! ~ :!., ~ 

Books and Supplies (4000-4999) s 13.569.4 :?.3 s . s s 13.5( <I .J~_l 

Services, Other Operating Expenses (5000-5999) s 3 1Ail6.t17h s . s 1s J 1.-t~t •. h7t• I 
f 

Capital Outlay (6000-6599) \ 1fl0,()()() s s IS ~IliUM WI 

Other Outgo (71 00-7299) (7400-7499) s IU.IIN.4fl5 s s Is IO. IlN.JU5 

Direct Supporlflndirect Cost (7300-7399) s (607.5321 s . s s (llH7.5.l:!t 

I Other Adjustments 

TOTAL EXPENDITURES $ 374, 173,436 $ 36,000 $ - $ 374,209,4 36 

O PERATING SURPLUS (DEFICIT) $ (5,834, 108) $ (36,000) $ $ (5.870. 108 1 i 
i 

~RANSFERS IN & OTHER SOURCES (8910-8979) $ 2,111 ,057 $ $ - $ 2, 111.057 . 

,TRA NSFERS OUT & OTHER USES (76 10-7699) $ $ - $ $ 
! 

.ONTRIBUTIONS (8981)..8999) $ s $ s 

.' URRENT YEAR INCREASE (DECREASE) IN 
FUN D BALANCE $ (3,723,051) $ (36,000) $ - $ (3.759.051 ) 

BEG" 'I'G B1\ l..i\ '1:\E s :!1.3•H.SI5 s ~l.lll .\51' 

l>nor· Y.:nr Adju tmcms/Rc,tatcmcnl!. (11711.3N7C)5) s s 
. :'L RR EXT 'I EAR E:"DI'G BALA 'C'E Is 17.tt70.4M s s s 1 7 .f>.l~ .-t(.J 

~ ~ ·o~IJ'ONJo:NTS 01· E:\IJIN(; BALANCE: 

"l'•m,J'Ctldahl • RC'.<'f'\e t'l711 1,17li.J) Is 325.000 s s ; s 115.1 liXI 

R .,In IN Rc"'"' c c'17·1flt Is 7.R5-UI111 s s I ~ 7.!154.XYI 

IStah•h t o~uon t\ rrangCm<..'lll rQ75fiJ s s s s -
)lh~ C'l•nmltlmenl 111760) Is s - s s 

pthcr -' '~•gnme:nt- IIJ711tll s 150.(JO() s . s s I "iU.II!Jfl 

R Cr\C ror Economi ' l ' n Mll llliJC, (97119) s 7.296.000 s - s s 7 .l'lh.IMIII 

no~ "gncdll' nap pri led 197CXJ) s 2.Q..W.S73 s . s s :?..0011.57 3 i 

I .. - - -·········-· * Please see question on page 7. 
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Public Disc losure of Proposed Collective Bargaining Agreement 
Page 5 

I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS 

Combined General Fund 
E B nter argaimng u nit: eamsters oca T L 1952 

2013-14 2014-15 20 15-16 

Total Current Budget First Subsequent Year Second Subsequent Y c:u· 

A f1er Settlement After Settlement Aft er Settlement 

REV ENUES 

Revenue Li mit Sources (80 I 0-8099) $ 257.435 ,436 $ 257,435.436 $ 257,435.4311 

Remaining Reve nues (8 1 00-8799) $ 11 0,903 ,892 $ 106,559,677 $ ll 3.365 .6l\7 

TOTAL REVENUES $ 368 ,339,328 $ 363,995 . 11 3 $ 370. ~!0 1. 123 

EXPENDITURES 

Certificated Salarie s ( I 000- 1999) $ 189.787.458 $ 199.27 1.969 $ 202.211 I .0-+Y 

C lassified Sa laries (2000-2999) $ 54.898,73 1 $ 58.574.530 $ 5tJ.746.02 l 

Employee Benefi ts (3000-3999) $ 74.625,275 $ 76.999 , 186 $ 77 .9tJ3.011 I 

Books and Supplies (4000-4999) $ 13,569,423 $ 18,038.673 $ 10.922.226 

Serv ices, Other Operating Expenses (5000-5999) $ 3 1.486,676 $ 29.755.52 1 $ 29 .82 1.672 

Capital Outlay (6000-6999) $ 260,000 $ 260.000 $ 260.000 

Other Outgo (71 00-7299) (7400-7499) $ 10, 189,405 $ 10,06 1.3 13 $ 9.761. 313 

Direct Support/ Indirect Cost (7300-7399) $ (607.532) $ (607.532) $ (607 .532 ) 

Other Adjustments $ ( 16,500.000) $ ( 17.200.000) 

TOTAL EXPENDITURES $ 374,209,436 $ 375.853,660 $ 372.957.lll () 

O PERATING SU RPLUS (DERCI1') $ (5,870. 1 08) $ ( 11 .858.54 7) $ (2. 156.6ll 7) 

TRANSFERS IN & OTHER SOURCES (89 1 0-8979) $ 2. 111,057 $ 2. 111 ,057 $ 2. 111.057 

iTRAN SF-"ERS OUT & OTHER USES (76 10-7699) $ . $ - $ . 

~· URRENT YEAR INCREASE (DECREASE) IN FUND 
BALANCE $ (3 .759,05 1) $ (9,747.490) $ (45.o30 l 

BEGINNING BALANCE $ 21 .393.515 $ 17.634.464 $ 7.llllo.Y7-+ 

!CURRENT-YEAR ENDING BALANCE $ 17,634.464 $ 7.886.974 $ 7.841 .344 

COM PONENTS OF ENDING BAL ANCE: 

INonspendable Reserves (97 11 -9719) $ 325,000 $ 325.000 $ 325 .000 

Restri cted Reserves (9740) $ 7,854,891 $ . $ . 

Stabili zation Arrangements (9750) $ . $ . $ 

Other Commitments (9760) $ . $ . $ 

Other Assignme nts (9780) $ 150.000 $ . 

Rese rve for Economic Unce rta inties (9789) $ 7.296,000 $ 7.296.000 $ 7.2Y6.000 

Unass igned/Unappropriated (9790) $ 2,008.573 $ 265 ,974 $ 220.344 

Revised June 2004 
7 ofll 

l 
I 

4e 



Public Disclosure of Proposed Collective Bargaining Agreement 

Page 6 

J. IIVIPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES 

State Reserve Standard 

2013-14 

Total Expenditures. Transfers Out, and Uses 

a. (Including Cost of Proposed Agreement) $ 374,209,436 $ 

State Standard Minimum Reserve Percentage for 

b. this District is 29'c 2.00% 

State Standard Minimum Reserve Amount for this 
District (For districts with less than I ,001 ADA, 
this is the greater of Line a, times Line b. OR 

c $50,000 $ 7,484,189 $ 

Budgeted Unrestricted Reserve (After Impact of Proposed Agreement) 

General Fund Budgeted Unrestricted Reserve for 

a. Economic Uncertainties (9789) $ 7,296,000 

General Fund Budgeted Unrestricted 

b. Unassigned/Unappropriated Amount (9790) $ 2,008,573 

Special Reserve Fund (Fund l Budgeted Reserve 

c for Economic Uncertainties (9789) $ 

Special Reserve Fund (Fund 17) Budgeted 

d. Unassigned/Unappropriated Amount (9790) $ 

g. Total Available Reserves $ 9,304,573 

h. Reserve for Economic Uncertainties Percentage 2.49% 

3. Do unrestricted reserves meet the state minimum reserve amount? 

2013-14 

2014-

2015-16 

if no, do you plan to restore your reserves? 

8 

$ 

$ 

$ 

$ 

$ 

2014-15 2015-16 

375,853,660 s 37.:..957.810 

2.00% 2.00(/( 

7,517,073 $ 7,459. !56 

7,296,000 $ 7,296.000 

265,974 $ 220.344 

$ 

$ 

7,561,974 $ 7.51(d44 

2.019'c ..:.Jr?. {;; 

Revised June 2QOLJ 
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5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 5, Page 1 increase was partially budgeted), explain the 

6. any comments and 4 as 

June 2004 
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K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE 
COSTS OF COLLECTIVE BARGAINING AGREEMENT 

The disclosure document must be signed by the District Superintendent and Chief Business Officer at the 
public disclosure. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 

Chief Business Officer of Capistrano Unified School District, hereby certify that the District can meet 

the costs incurred under the Collective Bargaining Agreement 

bet\veen the District and the California School Employees Association, Chapter 224 Bargaining Unit, 

during the term of the agreement from July 0 I, 2013 to June 30, 2014 

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows: 

Budget Adjustment Categories: 

Revenues/Other Sources 

Expenditures/Other Financing Uses 

Balance Increase 

budget revisions necessary included in revised budget ) 

District Superintendent 
(Signature) 

Chief Business Officer 
(Signature) 

Budget Adjustment 
Increase 

Date 

13 

Date 

2004 



Public Disclosure of Proposed Collective Bargaining Agreement 
Page 9 

L. CERTIFICATION NO.2 

disclosure document must be signed by the district Superintendent or designee at the time 
and by the President or Clerk of the Governing Board at the time of formal board action on the 

proposed agreement. 

The information provided in this document summarizes the financial implications of the proposed agreement and 
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided 
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB I 
and Government Code Section 3547.5. 

District Superintendent (or Designee) 
(Signature) 

President or Clerk of Governing Board 
(Signature) 

Philippa Geiger, Executive Director, Fiscal Services 

Contact Person 

23-0ct-13 

Date 

23-0ct-13 

Date 

16 

Phone 

June 2004 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23, 2013 
Certificated Employees 

I. Carpenter, Paula 
Dedmon, Kristen 

3. Jackson. Jason 
4. Kasten. Lauren 
5. Pearson, Kimberly 
6. Smith. Jennifer 

Torres, Giovanny 

8. Wallin, Marissa 

9. Bailey, Rebecca 
I 0. Butler. Susan 
I I. Godinez. Renee 
12. Granara. Alexandra 
13. Jacques, Pierre 
14. O'Toner. Eric 

21. Lively, Brian 

22. Cuthbertson. Denise 

ACCEPT RESIGNATIONS/TERMINATIONS 

Position Title Reason 

Substitute Teacher Other Employment 
Substitute Teacher Other Employment 
Substitute Teacher Other Employment 
Substitute Teacher Other Employment 
Substitute Teacher Other Employment 
Substitute Teacher Relocation 
Substitute Teacher District Initiated 

APPROVE EMPLOYMENT 

Teacher 

Annual 
Salaty 

$48,899 

APPROVE HOME/HOSPITAL TEACHERS 
Pay @ $35.00 per hour 

15. Place, Susan 
16. Sepe, Christina 

Original 
Hire Date 

05/20/2011 
02/26/2011 
09/12/2013 
09/12/2013 
09/12/2013 
10/13/2011 
09112/2013 

Column/ 
Step 

A-I 

17. Sturdevant-Brown. Lori 
18. Terhune, Cynthia 
19. Weinel!, Mike 
20. Workman, Ken 

APPROVE ADULT EDUCATION TEACHERS 
Pay @ $29.00 per hour 

Pay @ $32.00 per hour 

Date of 
SeQaration 

I 0/11/2013 
06/30/2013 
10/07/2013 
10/03/2013 
10/15/2013 
06/30/2013 
10/07/2013 

Effective 

10/14/201 

1 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23, 2013 
Certificated Employees 

APPROVE SUBSTITUTE TEACHERS 
Pay @ $90.00 per day 

23 Barnett, Rose 31. Miller, Laura 
24. Berger, Lance 32. Mora, Sandra 
25. Davies, Megan 33. Petrocco, Maria 
26. Hackman. Jennifer 34. Shrader, Loren 
27. Hallett, Diana 35. Trikha, Nee! 
28. Holley, Mary 36. Wilson, Christine 
29. lnducil, Glen 37. Zeek, Carl 
30. Kohlberg, Krystal 

APPROVE SUBSTITUTE SPEECH PATHOLOGIST 
Pay @ $400.00 per day 

38. Lamparter, Elizabeth 
APPROVE 6/5ths ASSIGNMENT 1st SEMESTER 

39. Cummings, Rod 
40. Jacobson, Lisa 
41 . Jerome, Jacob 

44. Harris, Robert 

Name 

45. Andrews, Phillip 
46. Belmont. Kim 
47. Burkhardt. Jennifer 
48. Fenstermaker, 

MaryAnne 
49. Guite, Lauren 
50. Jones, Karyn 
51 . Lindberg, Erica 
52. Louie, Jamie 
53. Mackay, Frances 
54. Nicol, Katherine 
55. Noland, Janice 
56. O'Brien, Jacqueline 
57. Page, Rachel 
58. Ramirez, Leslie 

42. Marshall, Sarah 
43. Price, Linda 

APPROVE 6/5ths ASSIGNMENT-FULL YEAR 

APPROVE ASSIGNMENT ADJUSTMENT 

Previous New 
Assignment Assignment 

Teacher-! 00% ETAPI 
Teacher-! 00% ETAPI 
Teacher- I 00% ETAPI 
Teacher-80% Teacher-! 00% 

Teacher- I 00% ETAPI 
Teacher-60% Teacher-100% 
Teacher-80% Teacher-! 00% 
Teacher-! 00% Teacher-60% 
Teacher-! 00% ETAPI 
Teacher-! 00% STAPI 
Teacher-! 00% ETAPI 
Teacher-! 00% ETAPI 
Teacher-100% STAPI 
Teacher-! 00% ETAPI 

Effective 

07/0l/2013 
09/01/2013 
09/l0/20I 3 
09/09/2013 

09/01/2013 
07/01/2013 
09/30/2013 
09/09/2013 
09/01/2013 
10/07/2013 
07/01/2013 
09/l 0/2013 
07/01/2013 
09/01/2013 

178 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23. 2013 
Certificated Employees 

APPROVE ASSIGNMENT ADJUSTMENT (Cont.) 

Previous New 
Name Assignment Assignment 

59. Rumpf, Stacy Teacher-100% ETAPI 
60. Trumble, Donovan Teacher-] 00% Teacher-80% 
61. Young, Michael Teacher-] 00% ETAPI 

APPROVE ADDITIONAL ASSIGNMENTS 

ELD Advisors- Multiple Sites 
Not to exceed 55.5 hours non-instructional pay @ $30.00 per hour 

08/26/2013-06/24/2014 
62. Ahmer. Matt 
63. Baptiste, Natalie 
64. Barrosa, Maria 
65. Becerra, Jesus 
66. Bell. Beth 
67. Blanco, Syliva 
68. Breithaupt. Teresa 
69. Bushell, Kimberly 
70. Calkins, Joan 
71 Cantoran, Rene 
72. Carter. Thomas 
73. Casebier, Diane 
74. Conover, 
75. Eltiste, Ellen 
76. Fermon, Cara 

Freeman, Denene 
78. French. Mikole 
79. Frome, Lori 
80. Furlong, Adriana 
8 t. Gant, Tina 
82. Garcia, Monica 
83. Gaspar, Lisa 
84. Gilstrap, Tiffany 
85. Guzman. Carla 
86. Hebbard, Kristina 
87. Hehn, Lynette 
88. Jacobson, Jennifer 
89. Jones, Lindsay 
90. Kenney, Valerie 
91 Lane, LuAnne 

92. Lechuga, Naomi 
93. Lewis, Elizabeth 
94. Link, Barbie 
95. Mattus, Larissa 
96. McCorkle, Valerie 
97. Murphy, Jodi 
98. Murphy, Orla 
99. Noland, Jan 

I 00. Parr. Linda 
I 01. Peel, Maureen 
102. Pierce, Jonathan 
103. Reina, Renata 
l 04. Rivas, Trina 
I 05. Rivero, 
I 06. Ruby-Koran, 
I 07. Rutherford, Susanne 
I 08. Schertzer, Kristen 
109. Shultz, Michelle 
110. Smith, Laura 
Ill Swanson, Celeste 
112. Sweeney, Alba Lorena 
113. Takacs, Lynn 
114. Uminsky, Alma 
1 15. V allegjos, Stacy 
116. Vega, Lisette 
117. Vega, Raul 
118. Victa, Cleo 
119. Villalba, Fernanda 
120. Winters, Randi 

Effective 
Date 

09/09/2013 
09/09/2013 
09/09/2013-
02/02/2014 
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Personnel Activity List Board of Trustees Regular Meeting of October 23, 2013 
Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont.) 

To Establish & Organize Curriculum Materials & Build a Science Lab to be used for K-5 Students and 
Teachers- Bathgate Elem 

Not to exceed 10 hours non-instructional pay@ $30.00 per hour 
09/25/2013-06/15/2014 

121. Eberhart. Janis 

To Provide Sign Language Classes to Parents & Students per IEP's- Crown Vallev Elem 
Not to exceed 22 hours instructional pay @ $35.00 per hour 

I 0/0 l/20 13-02/0112014 
122. Darling, Cimbre 124. Records, Lynn 
123. Hemenway, Nancy 

Not to exceed 10 hours non-instructional pay @ $30.00 per hour 
I 0/0 l /2013-06/20/2014 

125. Brannam, Andrea 
126. Hogancamp, Yesenia 

Jiron, Laurel 
128. Keehn, Stephanie 

129. Loya, Imelda 
130. Morrison-Lantz. Catherine 
131. Noguez, Veronica 
132. Rhodes, Mariela 

Not to exceed II hours instructional pay @ $35.00 per hour 
10/02/20 13-12118/2013 

33. Camacho, Isis 
34. Cantoran, Rene 
35. De Lira, Veronica 

136. DeLoye, Lisette 
137. Garcia-Serrato. ::vlartha 
138. Gerson, Victoria 
139. Hamidi, Luz 
140. Jacques, Pierre 
41. Le. Leslie 

142. Martinez, Saul 

143. Perez, Carmen 
144. Porter, Jacqueline 
145. Ramirez, Theresa 
146. Reyes, Maribel 
147. Sabad, Bernardo 
148. Sanchez, Lidia 
149. Sandoval, Yohana 
150. Torres, Cristina 
151. Ward, Yesenia 
152. Weinstein, Marybel 

Reassignment of Grade Levels Per Article 9.6- Wood Canyon Elem 
Not to exceed 6 hours non-instructional pay @ $30.00 per hour 

09/23/2013-10/04/2013 
153. Beyer, Quinn 155. Koutroulis, Eliana 
154. Fyfe, Marian 
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Personnel Activity List Board of Trustees Regular Meeting of October 23, 2013 
Certificated Employees 

l 56. Martus. Larissa 

APPROVE ADDITIONAL ASSIGNMENTS (Cont.) 

To Teach After School Math Classes- Marco Forster MS 
Not to exceed 26 hours instructional pay @ $35.00 per hour 

09/30/2013-02/07/2013 
157. Miller, Maggie 

To Teach After School Math and ELA Classes- Marco Forster MS 
Not to exceed 36 hours instructional pay @ $35.00 per hour 

09/30/2013-02/07/2014 
158. Burbach, Ruth 164. Mulcahy-Oisen, Missy 
159. Caruso. Heather 165. Passarelli, Kendra 
160. Dinh. Ana 166. Rivadeneyra, Mark 
161 Espinoza-Perez, Soraya 167. Romero, Debra 
162. Frommholz. Eric 168. Sanabria, Sergio 
163. Gries. Vern 

170. Brown, Rocky 
171. Fragassi, Joe 

174. Blair, Tammy 

169. Schroeder, Joanne 

Not to exceed 81 hours instructional pay@ $35.00 per hour 
I 0/0 1/20 13-02/07/20 14 

172. Peterson, Susan 
173. Steidle, Gwynne 

Not to exceed 145 hours instructional pay @ $35.00 per hour 
I 0/08/2013-06/05/2014 

176. Morales. Tom 
75. Hammons. James 177. Quinn, 

To Provide Additional Duties Needed in the Summer Months- Capistrano Valley HS 
Not to exceed 50 hours non-instructional pay @ $30.00 per hour 

08/01/2013-09/05/20 I 3 
178. Addison, Chad 

ELD Advisor - Capistrano Valley HS 
Not to exceed l 00 hours non-instructional pay @ $30.00 per hour 

09/09/2013-06/24/2014 
179. Sweeney, Alba 

80. 

To Proctor Saturday School- Tesoro HS 
Not to exceed 4 hours instructional pay @ $35.00 per hour 

09/20/2013 
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Personnel Activity List Board of Trustees Regular Meeting of October 23. 2013 
Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont.) 

Common Core State Standard Task Force- Education Division 
Not to exceed 25 hours non-instructional pay @ $30.00 per hour 

09/09/2013-06/24/2014 
181 . Adnams, Craig 
182. Anderson, Carol 
183. Barnett, Laura 
184. Belshe, Riki 
185. Brandl, Mike 
186. Bungartz, Melinda 
187. Burke, Shaun 
188. Cappello, Annalee 
189. Clem. Monica 
190. Cummings, Toni 
191. Dewees. Julia 
192. England. Cherie 
193. Finman, Marie 
194. Friedland. Rebecca 
195. Garell, Nancy 
196. Gennaro. Diane 
197. Hammons. Jim 
198. Hanley, Kim 
199. Hartje, Marian 
200. HatcheL Steve 
201. Heavlin-Martinez, Johanna 

Jacobson, Lisa 
203. Jindra, Kim 

204. Knutsen, Michelle 
205. Leon, Rosemary 
206. Lowy, Laurie 
207. Mannina. Laura 
208. Martus. Larissa 
209. McLaughlin, Heather 
210. Munsell, Joni 
211. Olson, Stacey 
212. Patterson. Susie 
213. Porzuczek. Karin 
214. Quest, Mark 
215. Royal, Sue 
216. Sarigumba, Bernadette 
217. Southall, Jackie 
218. Tahbaz, Marie 
219. Tucker, Candice 
220. Votava. Christine 
221 W aizinger, Lisa 
222. Webster, Donna 
223. Whitmore, Linda 
224. Wirtz. Nico 
225. Zerrer, 

Not to exceed 10 hours non-instructional pay @ 

1 1101/20 13-1 1130/20 13 
226. Skyes, Marie 

To Create CCSS STEM Balls and Ramps Curriculum- Education Division 
Not to exceed I 0 hours non-instructional pay @ $30.00 per hour 

08/0 l /2013-08/30/2013 
227. Sykes, Marie 

To Provide CCSS Planning, Electricity and Magnetism- Education Division 
Not to exceed I 0 hours non-instructional pay @ $30.00 per hour 

08/0 l /2013-08/30/2013 
Barbara 
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Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS 

229. Almanza, ~adine 

230. Alvarez, Sharon 

231. Back! in, Dai 

232. Beitz. Kathy 

233. Bennett, Kathy 

234. Blake. Roxane 

235. Butterworth, 
Jennifer 

236. Caestecker. Heidi 

237. Calhoun, Judy 

238. Carter. Thomas 

239. Choi, Eun 

240. Coghill, Molly 

241. Cummings, 
Antoinette 

242. Cutkomp, Carol 

Position 

Director. 
Student Activities, 
MS 

Newspaper Advisor, 
HS 
ASB Elementary-50% 

Director. Student 
Activities 
Outdoor Education, 
Elementary 
ASB Elementary-50% 

Outdoor Education, 
Elementary 
ASB Elementary 

ASB Elementary-50% 

Drama, 
MS 
Choral, 
MS 
Outdoor Education. 
Elementary 
Block Music, 
Elementary 
California Schools 
Federation 
Peer Assistance 
Leadership 
Outdoor Education, 
Elementary 

243. Desiano, Ann Marie Dance, 
HS 

244. DiLeo, Tim Tennis, 
Girls' Varsity (Head) 

Location 

Marco Forster MS 

Aliso Niguel HS 

Tijeras Creek Elem 

Hankey MS 

Bergeson Elem 

Reilly Elem 

Malcom Elem 

Ambuehl Elem 

Bernice MS 

Concordia Elem 

Music 

Dana Hills HS 

Bernice Ayer MS 

Tijeras Creek Elem 

Aliso Niguel HS 

Tesoro HS 

Effective 
Date 

$ 3,521.00 09/09/2013-
06/24/2014 

$3,521.00 09/09/20 I 3-
06/24/2014 

$ 660.00 09/09/2013-
06/24/2014 

$ 1.00 09/09/201 
06/24/2014 

$ 110.00 I 0/08/2013-
per night 10/11/2013 
$ 660.00 09/09/2013-

06/24/201 
$ 110.00 I 0/14/20 I 
per night I 0/18/20 IJ 
$ I ,320.00 09/06/201 

06/24/2014 
$ 660.00 09/09/20 I 3-

06/24/2014 
$3,081.00 09/06/2013-

06/24/2014 
$ I ,760.00 

$ 110.00 05/19/20 14-
per night 05/21/2014 
$ 2,200.00 09/06/2013-

06/23/2014 
$ 1.320.00 09/09/2013-

06/24/2014 
$ 1,320.00 09/06/2013-

06/24/2014 
$ 110.00 05/27/20 14-
per night 05/30/2014 
$2,200.00 09/09/2013-

06/24/2014 
$3 1.00 09/02/2013-

11/0112013 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23. 2013 
Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS (Cont.) 

Position Location Salary 

245. Evans, Stuart ASB Elementary-50% Castille Elem $ 660.00 

246. Fleischer, Mary ASB Elementary-50% Ambuehl Elem $ 660.00 

247. Forster. Jens Safety Equipment Capistrano Valley HS $7,041.00 
HS 

248. Furlong, Adriana ASB Elementary Marblehead Elem $ 1,320.00 

249. Garritson, Melanie Outdoor Education, Concordia Elem $ 110.00 
Elementary per night 
ASB Elementary-50% $ 660.00 

250. Giacchino, Corinne ASB Elementary-50% Castille Elem $ 660.00 

251 Gibson. Michael Waterpolo, Tesoro HS $3,301.00 
Girls' Varsity (Head) 

252. Golden. Jeremy Drama, Aliso Niguel HS $ 1.00 
HS 

253. Green. Justin Tennis, Dana Hills HS $ 1.00 
Girls· Varsity (Head) 

254. Hammad, Sonja Orchestra, Dana Hills HS $ I 
HS 

255. Harney, Jason Choral, Aliso Niguel HS $ .00 
HS 

256. Hornig, Sarah Outdoor Education, Malcom Elem $ 110.00 
Elementary per night 

257. Jax. Alison California Schools Aliso Niguel HS $ 1,320.00 
Federation 

258. Jeung, Albert Orchestra. Aliso Niguel HS $ 1,320.00 
HS 

259. Jones, Karyn Outdoor Education, Bergeson Elem $ 110.00 
Elementary per night 

260. Long, Jeff Instrumental Music A, Hankey MS $ 1,760.00 
MS 

261 . Mack, Doug Auto Trouble Shooting Aliso Niguel HS s 440.00 

262. Magana, Andy Marching Band, Tesoro HS $ !.00 
HS 

Effective 
Date 

09/09/2013-
02/06/2014 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
05/19/2013-
05/21/2014 
09/09/2013-
06/24/2014 
02/ I 0/20 14-
06/24/2014 
09/02/2013-
ll/08/2013 
09/09/201 
06/24/201 

1/201 
11/01/201 
09/09/201 
06/24/201 
09/09/2013-
06/24/2014 
I Oil 0/2013-
l 0/l !/2013 
09/09/2013-
06/24/2014 
09/09/201 
06/24/2014 
I 0/08/20 I 3-
1011112013 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
09/06/2013-
06/25/2014 

l83a 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23. 2013 
Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS (Cont.) 

263. Martin. Debra 

264. Mascio, Robert 

Position 

Mock Trial/Speech 
Contest 
Drama, 
MS 

265. McMurray, Mike ASB Elementary-50% 

266. Montgonery, Lori ASB Elementary-50% 

267. Morgan. Diana Outdoor Education, 
Elementary 

268. Nielsen, Noelle Choral-50%, 
MS 

269. ~ovak. Isabel National Honor Society 

270. Nufer. Colleen Outdoor Education, 
Elementary 
ASB Elementary-50% 

271. Nyc, Kelli ASB Elementary 

272. O'Connell, Teresa Peer Assistance 
Leadership 

Paine. Bill Outdoor Education, 
Elementary 

Location 

Aliso Niguel HS 

Marco Forster MS 

Reilly Elem 

Canyon Vista Elem 

Tijeras Creek Elem 

Vista Del Mar MS 

Aliso Niguel HS 

Concordia Elem 

LoboElem 

Marco Forster MS 

Bergeson Elem 

274. Perez, Instrumental Music AIR Marco MS 

275. Pianta. Rebecca 

276. Pinon, Ryan 

277. Polk, Richard 

278. Ramirez, Gilbert 

MS 
Choral, 
MS 
Orchestra Music 
MS 
ASB Elementary 

Surfing, 
Varsity (Head) 
Volleyball, 
Girls' Varsity (Head) 
Safety/Equipment, 
HS 

Hankey Elem 

Tesoro HS 

Tesoro HS 

Tesoro HS 

Salary 

$ 1,100.00 

$3.081.00 

$ 660.00 

$ 1,320.00 

$ 110.00 
per night 
$ 880.00 

$1,320.00 

$ 110.00 
per night 
$ 660.00 
$ 1,320.00 

$ 1.320.00 

$ 110.00 
per night 
$1, 

$ 1.320.00 

$ 3,301.00 

$ LOO 

$ 7,041.00 

Effective 
Date 

09/0912013-
06/24/2014 
09/09/20 I 3-
06/24/2014 
09/06/2013-
06/24/2014 
09/09/2013-
06/24/2014 
05/27/20 14-
05/30/2014 
0 I /07/2014-
06/24/2014 
09/09/2013-
06/24/2014 
05/19/20 14-
05/21/201 

09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
l 0/08/2013-
I 01 l/2013 
09/09/201 
06/24/2014 

09/09/2013-
06/24/2014 
08/24/2013-
11115/2013 
09/02/2013-
11/06/2013 
09/06/2013-
06/24/2014 
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Personnel Activity List Board of Trustees Regular Meeting of October 23. 2013 
Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS (Cont.) 

Position 

279. Reimer. Nona Outdoor Education, 
Elementary 

280. Reisch!, Virginia Mock Trial/Speech 

281. Rivadeneyra, Mark AnnuaL 
MS 

282. Robertson. Julie ASB Elementary-50o/c 

283. Rosien. Jennifer Annual, 
MS 

284. Ruhlen, Rich Annual, 
HS 

285. Schultz. Donald Instrumental Music A, 
MS 

286. Skaff, Don Golf, 
Girls' Varsity (Head) 

287. Skelly, Barbara ASB Elementary 

288. Stanley, Michael Outdoor Education, 
Elementary 

289. Suttles, Andrea Choral-50%, 
MS 

290. Thomas, Wendy ASB Elementary 

291. Wallace. Danielle National Honor Society 

292. Weinberg, Dave Auxiliary Band 
HS 

293. Welter, Tracy 

Jazz Band, 
HS 
Marching Band, 
HS 
Director, Student 
Activities 

Location 

Malcom Elem $ 110.00 
per night 

Dana Hills HS $ 1,100.00 

Marco Forster MS $ 3,081.00 

Canyon Vista Elem $ 1,320.00 

Bernice Ayer MS $ 3,081.00 

Aliso Niguel HS $ 1.00 

Bernice Ayer MS $ 1.760.00 

Tesoro HS $ 3,301.00 

Las Palmas Elem $ I .320.00 

Tijeras Creek Elem $ 110.00 
per night 

Vista Del Mar MS $ 880.00 

Bergeson Elem $I 

Dana Hills HS $ 1,320.00 

Aliso Niguel HS $2,200.00 

$2,200.00 

s 3,961.00 

Bernice Ayer MS $3,521.00 

Effective 
Date 

I 0/10/2013-
10/11/2013 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
09/06/2013-
06/24/2014 
09/09/20 I 3-
06/24/2014 
09/06/2013-
06/24/2014 
09/02/201 
10/25/2013 
09/09/201 
06/24/2014 
05/27/2014-
05/30/2014 
09/09/2013-
12/20/2013 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 
09/09/2013-
06/24/2014 

09/06/2013-
06/25/2014 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of October 23, 1013 
Certificated Employees 

APPROVE ASB FUNDED ASSIGNMENTS @ $10.00 PER UNIT 

Position Location Salary 

294. Arneson, Jim Basketball, Tesoro HS $3,500.00 
Girls' (Head) 

295. Brooks. Michael Lacrosse, Dana Hills HS $3,300.00 
Girls' 

296. Hulse, Mike Basketball, Dana Hills HS $ 1,000.00 
Girls' 

297. Kucera, Lee Event Chaperone Capistrano Valley HS $ 500.00 

298. Lynch, Erick Waterpolo, Aliso Niguel HS $3,000.00 
Girls' (Head) 

299. Nagano, Warren BasketbalL Tesoro HS $ 800.00 
Girls' (Asst) 

300. Polk, Richard Volleyball, Tesoro HS $3,500.00 
Boys' (Head) 

30 Schofield, Nicholas Golf, Tesoro HS $2, 74.05 
Varsity (Asst) 

302. Werner, Danny Football, Aliso HS $ I 
(Asst) 

APPROVE LEAVES OF ABSENCE 

Reason 

303. Guarino, Jody Personal 

Effective 
Date 

06/13/2013-
08/01/2013 
10/01/2013-
12119/2013 
09/09/2013-
11/14/2013 
09/09/20 13-
06/24/2014 
I 0/07/2013-
11/11/2013 
06/13/2013-
08/01/201 
06/15/201 
08/15/2013 
09/02/201 
10/25/2013 
09/26/201 
11/07/2013 

Effective 

l 0/25/2013-
06/30/2014 
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