
CAPISTRANO UNIFIED SCHOOL DISTRICT 
33122 Valle Road 

San Juan Capistrano, CA 92675 

BOARD OF TRUSTEES 
Regular Meeting 

April 22, 20 15 Closed Session 5:30p.m. 
Open Session 7:00p.m. 

AGENDA 

CLOSED SESSION AT 5:30P.M. 

I. CALL TO ORDER 

2. CLOSED SESSION COMMENTS 

3. CLOSED SESSION (as authorized by law) 

A. STUDENT EXPULSIONS 
Deliberations of Findings of Fact and Recommendations 
(Pursuant to Education Code §489 I 8{ c) and §35 I 45 

EXHIBIT Al-A2 

B. CONFERENCE WITH LEGAL COUNSEL-ANTICIPATED LITIGATION EXHIBIT IU-ll2 
Significant Exposure to Litigation Two Cases 
(Pursuanl to Government Code §54956.9) 

C. PUBLIC EMPLOYEE EMPLOYMENT/APPOINTMENT 
1. Coordinator. Credit Recovery 
2. Director V, Assessment, Research & Accountability 
3. Director VI. Personnel Services 
4. High School Principals 
5. Elementary School Principals 
6. Executive Director, Personnel/Investigations 
7. Assistant Superintendent, Personnel Services 
8. Assistant Superintendent, Administrative Services/Community Relations 
(Pursuant to Government Code §54957) 

D. PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE 
(Pursuant to Government Code §54957) 

E. CONFERENCE WITH LABOR NEGOTIATORS 
Kirsten Vital/Jodee Brentlinger/Clark Hampton 
Employee Organization: 
1) Capistrano Unified Education Association (CUEA) 
2) California School Employees Association (CSEA) 
3) Teamsters 
4) Unrepresented Employees (CUMA) 

(Pursuant to Government Code §54957.6) 

RECORDING OF SCHOOL BOARD MEETINGS 

EXHIHIT CI-CS 

EXHIIHT Dl-D2 

In accordance with Board Policy 9324, Board Minutes, all Regular School Board Meetings will be audio recorded 



 
 
OPEN SESSION AT 7:00 P.M. 
 
CALL TO ORDER – ROLL CALL 
 
PLEDGE OF ALLEGIANCE 
 

 

ADOPTION OF THE AGENDA  
 

 

REPORT ON CLOSED SESSION ACTION 
 

 

SPECIAL RECOGNITIONS 
 
 Assistance League of Laguna Beach – Donation of playground equipment to R.H. Dana ENF 
 Scott Schoeffel – Contributions to the students of Dana Point 
  Student Body President’s Report – Aliso Niguel High School 
 
BOARD AND SUPERINTENDENT COMMENTS 
 

 

ORAL COMMUNICATIONS (Non-Agenda Items) 
Oral Communications will occur immediately following Board and Superintendent Comments.  The total time 
for Oral Communications shall be twenty (20) minutes. Individual presentations are limited to a maximum of 
three (3) minutes per individual. 
 

 

  DISCUSSION/ACTION ITEMS 
 

1. SCHOOL CALENDARS: 
At the March 25, 2015, Board meeting, Trustee Alpay requested staff agendize 
School Calendars for discussion.  Trustee Alpay would like parents to have an 
opportunity to address the Board.  By consensus, the Board agreed to a general 
discussion on school calendars. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment  
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services  
 
Staff Recommendation 
It is recommended the Board President recognize Michelle Le Patner, Assistant 
Superintendent, Education Services, to present information on this item.  This is an 
information item only and no Board action is necessary. 
 

INFORMATION 
DISCUSSION 
Page 1 
EXHIBIT 1 

2. FACILITIES PROJECTS: 
This presentation will provide Trustees with an overview of the District’s facilities 
needs and potential solutions relating to high school capacity, as well as other 
important facility upgrades contemplated for the next several years.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
 
Staff Recommendation 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present information on this item.  
This is an information item only and no Board action is necessary. 
 
 
 
 

INFORMATION/
DISCUSSION 
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EXHIBIT 2 
 



3. 

4. 

5. 

CAPITOL ADVISORS GROUP, LLC PRESENTATION: 
At the March 25, 2015, Board meeting, Trustees approved an Advocacy Agreement 
between the District and Capitol Advisors Group, LLC, a legislative consulting and 
advocacy firm, providing strategic counsel and assistance in developing mutually
beneficial partnerships. The Agreement provides professional consulting services 
related to legislative, administrative, and regulatory guidance. This item will 
provide an opportunity for Capitol Advisors Group representatives to share what is 
currently happening in Sacramento and receive clear direction from the Board on 
the District's focus and expectations. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: Kirsten M. Vital, Superintendent 

Staff Recommendation 
It is recommended the Board President recognize Superintendent Kirsten Vital to 
present information on this item. This is an information item only and no Board 
action is necessary. 

RECOMMENDATION OF TENTATIVE AGREEMENT WITH THE 
CAPISTRANO UNIFIED EDUCATION ASSOCIATION FOR JULY l, 2014 
-JUNE 30, 2015: 
The purpose of this agenda item is to seck approval of the Tentative Agreement 
between the District and the Capistrano Unified Education Association (CUEA). In 
addition to the Tentative Agreement, the Public Disclosure of Collective Bargaining 
Agreement is included in the exhibit. The total estimated fiscal impact of this 
Agreement for 2014-2015 is approximately $4,084,000. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: ]odee Brentlinger, Assistant Superintendent, Personnel Services 

Staff Recommendation 
It is recommended the Board President recognize Jodce Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item. 

Following discussion, it is recommended the Board of Trustees approve the 
Tentative Agreement with CUEA for July I, 2014 June 30, 2015. 

Motion by--------- Seconded by--------

RESOLUTION NO. 1415-42, CLASSIFIED LAYOFF NON-
MANAGEMENT EMPLOYEES: 
With the District experiencing economic recovery, this item is not a 
recommendation to layoff classified employees for the purpose of general fund 
budget reductions. The purpose of this Resolution is to eliminate vacant positions 
no longer intended to be filled and eliminate positions due to the lack of certainty 
surrounding existing categorical, grant, and fee-based funding, which may he 
federal, state, or local resources. California Education Code §45117 (a) states: 
When, as a result of the expiration of a specially funded program, classified 
positions must be eliminated at the end of any school year, and classified 
employees will be subject to layoff for lack of funds, the employees to he laid off 
at the end of the school year shall be given written notice on or before April 29 
informing them of their layoff effective at the end of the school year and of their 
displacement rights, if any, and reemployment rights. However, if the termination 
date of any specially funded program is other than June 30, the notice shall be 
given not less than 60 days prior to the effective date of their layoff. In addition, 
California Education Code §45117, states classified employees may be laid off due 
to a bona fide reduction, elimination of a service being performed, or lack of funds. 

INFORMATION/ 
DISCUSSION 

DISCUSSION. 
ACTION 
Page 23 
EXHIBIT 4 

DISCUSSION! 
ACTION 
Page 25 
EXHIBIT 5 



The layoff process considers length of service (e.g., seniority) and any other higher 
classifications, with no skipping permitted for special expertise.  Individuals laid 
off shall be eligible for reemployment for a period of 39 months pursuant to 
Education Code §45298.  Open/vacant positions will no longer encumber funds 
from general or restricted budgets.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item. 
 
Following discussion, it is recommended the Board of Trustees approve Resolution 
No. 1415-42, Classified Layoff Non-Management Employees, in the designated 
classifications. 
 

Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Student Advisor Akhil Patel ____ 
Trustee Alpay   ____ Trustee McNicholas ____ 
Trustee Hanacek   ____ Trustee Pritchard ____ 
Trustee Jones   ____ Trustee Reardon ____ 
     Trustee Hatton-Hodson ____ 

 
6. RECEIPT OF THE CAPISTRANO UNIFIED EDUCATION 

ASSOCIATION CONTRACT REOPENER PROPOSAL, 2015 – 2016 
SCHOOL YEAR: 
The current collective bargaining Agreement between the District and Capistrano 
Unified Education Association (CUEA) expires on June 30, 2015.  On March 25, 
2015, CUEA presented the District with the Association’s proposal.  Board Policy 
4143.1, Public Notice-Issues of Meeting and Negotiations, describes the steps to 
be taken by the Board and its authorized representatives in order to enter into a 
new agreement with an exclusive bargaining unit.   
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item. 
 
Following discussion, it is recommended the Board of Trustees accept receipt of 
the CUEA contract reopener proposal. 
 
 Motion by _____________________ Seconded by ___________________ 
 

DISCUSSION/ 
ACTION 
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EXHIBIT 6 
 

7. DISTRICT CONTRACT REOPENER PROPOSAL TO THE CAPISTRANO 
UNIFIED EDUCATION ASSOCIATION FOR THE 2015 – 2016 SCHOOL 
YEAR: 
Board Policy 4143.1 Public Notice-Issues of Meeting and Negotiations, describes 
the steps to be taken by the Board and its authorized representatives in order to 
enter into a new agreement with an exclusive bargaining unit.  As the District 
continues to develop and implement recovery measures, it remains cautiously 
optimistic for the future.  The District is submitting its proposal so that 2015 – 
2016, negotiations may be addressed within the context of the District’s Road to 
Recovery.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 

DISCUSSION/ 
ACTION 
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EXHIBIT 7 
 



Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item.  
 
Following discussion, it is recommended the Board of Trustees approve the 
Districts contract reopener proposal to CUEA. 
 
 Motion by __________________ Seconded by _________________ 
 

8. CSBA DELEGATE ASSEMBLY APPOINTMENTS: 
As a member of the California School Boards Association (CSBA), the Board has 
an opportunity to appoint two Trustees to serve on the CSBA Delegate Assembly.   
The appointment dates alternate.  One will end in an even-numbered year and one 
in an odd-numbered year.  Both appointments will begin immediately upon 
notification from the District to CSBA. The next meeting of the Delegate 
Assembly is May 16-17, 2015, in Sacramento. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Kirsten M. Vital, Superintendent  
 
Staff Recommendation 
It is recommended the Board President recognize Superintendent Kirsten Vital to 
present this item.  
 
Following discussion, it is recommended the Board of Trustees appoint one Trustee 
to serve through March 31, 2016, and one Trustee to serve through March 31, 
2017. 
 
 Motion by _________________ Seconded by ________________ 
 

DISCUSSION/ 
ACTION 
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EXHIBIT 8 
 

9. FIRST READING – BOARD POLICY 6163.5, STUDENT USE OF 
TECHNOLOGY AND INTERNET SAFETY: 
Board Policy 6163.5, Student Use of Technology and Internet Safety, is being 
revised to update the guidelines and policies related to student use of personal 
technology devices for Internet access at school.  The update defines the District’s 
policy related to students bringing personal technology to school and the 
implementation of Bring Your Own Device programs.  Proposed additions to the 
Board policy are underlined; deletions are struck through. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
Staff Recommendation 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, who will provide information on 
this item and answer any questions Trustees may have.  This is an information item 
and no Board action is necessary.  
 

INFORMATION/
DISCUSSION/ 
Page 35 
EXHIBIT 9 
 

  CONSENT CALENDAR 
 

All matters listed under the Consent Calendar are considered by the Board to be routine and will 
be enacted by the Board in one motion in the form listed below. There will be no discussion of 
these items prior to the time the Board votes on the motion unless members of the Board, staff, or 
the public request specific items to be discussed and/or removed from the Consent Calendar.  The 
Superintendent and the staff recommend approval of all consent Calendar items. 
 

 GENERAL FUNCTIONS 
 

 

10. SCHOOL BOARD MINUTES: 
Approval of the minutes of the March 18, 2015, special Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 

Page 39 
EXHIBIT 10 



 
 

11. SCHOOL BOARD MINUTES: 
Approval of the minutes of the March 18, 2015, Board and Superintendent 
Workshop. 
Contact:  Jane Boos, Manager, Board Office Operations 
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EXHIBIT 11 

12. SCHOOL BOARD MINUTES: 
Approval of the minutes of the March 25, 2015, special Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 

Page 43 
EXHIBIT 12 

13. APPROVAL OF RESOLUTION NO. 1415-41, RECOGNITION OF 
NATIONAL DAY OF THE TEACHER: 
Approval of Resolution No. 1415-41, recognition of May 5, 2015, as National Day 
of the Teacher.  This Resolution serves as official notice to all employees, as well as 
all citizens of the District, of the Board's recognition of the excellent service 
provided by its certificated staff.  There is no financial impact. 
CUSD Strategic Plan Pillar 1:  Community Relations 
Julie Hatchel, Assistant Superintendent, Communications and Public Relations 
 

Page 51 
EXHIBIT 13 

 CURRICULUM & INSTRUCTION 
 

 

14. MATHEMATICS TEXTBOOK ADOPTION: 
Approval of K-5 Mathematics Textbook Adoption, Math Expressions, and the grade 
8 pilot of Math Links, consumable materials for grade 8 math.  The textbooks 
piloted were reviewed and approved by the teacher committee, Instructional 
Material Review Committee (IMRC), and the Board in 2014 after careful 
consideration of all of the State math textbook adoption choices and a review of 
national research data on mathematics textbook alignment to the standards.  The 
pilot was conducted in the 2014-2015 school year and Math Expressions and Math 
Links received the final vote, approval, and recommendation by the teacher 
committee, and the IMRC.  There were three major focus areas for reviewing 
textbooks: alignment to the new standards; the intensity and balance of conceptual, 
procedural, and application of concepts; and the linkage and usability across grade 
levels for teachers and students.  The teachers recommended a delay for a grade 6 
and 7 adoption for Math 6, Math 7, and Math 7 Accelerated until further research 
has been conducted nationally on these texts, and there are options for a seamless 
linkage between K-5, 6-8, and 9-12 textbook options. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle Le Patner, Assistant Superintendent, Education Services 

 

   
15. AGREEMENT TO REFER STUDENTS TO ALTERNATIVE COMMUNITY 

AND CORRECTIONAL SCHOOLS AND SERVICES FOR JULY AND 
AUGUST 2015: 
Approval of Agreement to Refer Students to Alternative Community and 
Correctional Schools and Services for July and August 2015.  Since July 2010, the 
Alternative Community and Correctional Educational Schools and Services 
(ACCESS) has provided District high school students the opportunity to remediate 
credit deficiencies during July and August.  Each year, the District must enter into 
an Agreement to refer students to ACCESS for services.  This Agreement allows 
ACCESS to enroll District students for the purpose of remediating high school 
credit deficiencies during the months of July and August.  This item will have no 
financial impact. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle LePatner, Assistant Superintendent, Education Services  
 
 
 

Page 53 
EXHIBIT 15 



 
 
 

16. MEMORANDUM OF UNDERSTANDING FOR PARENT-TO-PARENT 
PROGRAM: 
Approval of Memorandum of Understanding for the Parent-To-Parent Program.  
The Orange County Child Abuse Prevention Center will offer Parent to Parent, a 
ten-week parent education program from May through October 2015.  The program 
will be offered to the community and held at R.H. Dana Elementary School.  Topics 
will include tips for reducing conflict, encouraging cooperation, decreasing negative 
behavior, and problem-solving strategies.  There is no financial impact.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Michelle LePatner, Assistant Superintendent, Education Services  
 

Page 55 
EXHIBIT 16 

17. STUDENT TEACHING AGREEMENT – CONCORDIA UNIVERSITY:  
Approval of Student Teaching Agreement with Concordia University for placement 
of student teachers.  During the school year, master teachers are selected to work 
with student teachers to fulfill the requirements for student teaching at various 
institutes of higher education.  Student teaching is the fieldwork experience 
necessary to earn a teaching credential.  Fieldwork experience is necessary to earn a 
counseling credential. 
CUSD Strategic Plan Pillar 1:  Community Relations 
Contact:  Michelle LePatner, Assistant Superintendent, Education Services  
 

Page 59 
EXHIBIT 17 

 BUSINESS & SUPPORT SERVICES 
 

 

18. PURCHASE ORDERS, COMMERCIAL WARRANTS, AND PREVIOUSLY 
BOARD-APPROVED BIDS AND CONTRACTS: 
Approval of purchase orders (Attachment 1) and commercial warrants (Attachment 
2).  The expenditures related to the listed purchase orders and commercial warrants 
included in this item were previously authorized as part of the District’s budget 
approval process.  The purchase orders total $2,958,157.03 and the commercial 
warrants total $8,112,332.67.  Attachment 3 is a list of previously Board-approved 
bids and contracts to assist in the review of the purchase order and commercial 
warrant listings.  Attachment 4 is a list of previously Board approved by vendor 
warrants exceeding $250,000.     
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services    
 

Page 67 
EXHIBIT 18 

19. DONATION OF FUNDS AND EQUIPMENT: 
Approval of donations of funds and equipment.  A number of gifts have been 
donated to the District, including $174,167.72 in cash.  These funds will be 
deposited in the appropriate school accounts.  Items other than cash have no 
financial impact on the budget.  The District does not guarantee maintenance of 
items or the expenditure of any District funds for continued use.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
 
 
 
 
 
 
 
 
 
 

Page 119 
EXHIBIT 19 



 
 

20. INDEPENDENT CONTRACTOR, PROFESSIONAL SERVICES, FIELD 
SERVICE, AND MASTER CONTRACT AGREEMENTS: 
Approval of the District standardized Independent Contractor, Professional Services, 
Master Contract, and Field Service Agreements.  Due to state budget cuts to schools 
over the last several years, staff requests contractors to reduce their fees for services 
by ten percent.  The expenditures related to the listed agreements were previously 
authorized as part of the District’s budget approval process.  The exhibit shows two 
new agreements totaling $40,607, eight ratifications to new agreements totaling 
$251,221.60, twenty-two extensions to existing agreements totaling $598,500, three 
amendments to existing agreements totaling $280,000, and four amendment 
ratifications totaling $208,000.  Due to the size of the contract documents, the 
General Conditions for each type of agreement are posted online on the District’s 
Board Agendas and Supporting Documentation page. 
CUSD Strategic Plan Pillar 2:  Safe and Healthy Schools  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment  
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
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EXHIBIT 20 

21. SPECIAL EDUCATION INFORMAL DISPUTE RESOLUTION 
AGREEMENT: 
Approval of the ratification of special education Informal Dispute Resolution Case 
#023915 and Case #040315.  Due to the confidential nature of the Agreements, 
supporting information is provided to Trustees under separate cover.  There is no 
financial impact. 
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Sara Jocham, Assistant Superintendent, SELPA and Special Education Operations 
 

 

22. GOVERNMENT CLAIM NO. LBI 1500640 MH: 
Denial of Government Claim No. LBI 1500640 MH.  This agenda item pertains to a 
claim filed against the District by Attorney Brian K. Andrews on behalf of a minor.  
Denial of this claim does not have any financial implications on the general fund 
budget and establishes procedural timelines. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 

 

23. GOVERNMENT CLAIM: PER1400747 DP: 
Denial of Government Claim No. PER1400747 DP.  This agenda item pertains to a 
claim filed against the District by Law Offices of Michael E. Jewell, APLC, 
Attorney, on behalf of a minor.  Denial of this claim does not have any financial 
implications on the general fund budget and establishes procedural timelines. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 

 

24. JOINT POWERS AGREEMENT BETWEEN THE COUNTY OF ORANGE 
AND CAPISTRANO UNIFIED SCHOOL DISTRICT: 
Approval of the Joint Powers Agreement between the County of Orange and 
Capistrano Unified School District, specifically the Sheriff-Coroner Department to 
provide supplemental law enforcement services, as needed by the District.  This 
Agreement covers services for the period of July 1, 2015, through June 30, 2016.  
The contractor will provide services at the rates indicated in the Agreement, paid by 
various site funds and the general fund depending on the services requested.  
Expenditures are anticipated to be less than $20,000. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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EXHIBIT 24 
 



25. EXTENSION OF AGREEMENT BETWEEN THE COUNTY OF ORANGE 
AND CAPISTRANO UNIFIED SCHOOL DISTRICT FOR JUVENILE 
COURT WORK PROGRAM SERVICES: 
Approval of the Extension of Agreement Between the County of Orange and 
Capistrano Unified School District for Juvenile Court Work Program Services.  This 
contract provides street and water basin cleaning; litter pickup; clearing brush, 
drainage ditches and fire breaks; removal of graffiti; and removal of weeds and 
damaged or excess vegetation at District sites using juvenile probationers to provide 
manual services, as needed by the District.  The current rate for this Agreement is 
$500 per work crew, consisting of ten or more juvenile probationers per day.  This 
rate has not increased since July 2005.  The extension term is July 1, 2015, through 
June 30, 2016.  The total annual expenditures under this contract are estimated to be 
$18,000, funded by the general fund. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 25 
 

26. AMERICAN FIDELITY ASSURANCE COMPANY MUTUAL 
CONFIDENTIALITY AND NON-DISCLOSURE AGREEMENT: 
Approval of the American Fidelity Assurance Company Mutual Confidentiality and 
Non-Disclosure Agreement.  This Agreement will establish confidentiality and 
safeguards regarding information shared in the course of the Healthcare Dependent 
Verification Review that American Fidelity Assurance Company will be conducting 
for the District from April 27, 2015, through October 1, 2015.  There is no financial 
expense to this item; however, there are potential savings to the District if 
dependents currently being covered are determined to be ineligible. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 26 

27. AMERICAN REGISTRY FOR INTERNET NUMBERS, LTD. 
REGISTRATION SERVICES AGREEMENT: 
Approval of the American Registry for Internet Numbers, LTD, Registration 
Services Agreement to provide the release of Internet Protocol (IP) numbers 
necessary to support the services and Internet connectivity with Cox 
Communications Rancho Santa Margarita, LLC (Cox).  The IPs are necessary to 
configure and route Internet traffic between the Orange County Department of 
Education’s Internet connection and the new Cox Internet circuit.  The cost for 
services is a one-time registration fee of $550, funded from the general fund. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 27 
 

28. AMERICAN FIDELITY, SECTION 125 FLEXIBLE BENEFIT PLAN 
AGREEMENT AND ADOPTION AGREEMENT:  
Approval of Section 125 Flexible Benefit Plan Agreement and Adoption Agreement 
with American Fidelity Assurance Company to continue providing Section 125 
(flexible spending) plan benefit services.  The term of this Agreement is January 1, 
2015, and ends on December 31, 2015.  There are no financial implications, as this 
plan allows employees to set aside pre-tax dollars for health benefits and dependent 
care. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 28 
 

29. 2015 – 2016 NETWORK SUPPORT SERVICES AGREEMENT: 
Approval of the 2015 – 2016 Network Support Services Agreement with the Orange 
County Superintendent of Schools to provide network support services for data 
connectivity to the District at a cost not-to-exceed $1,750 for the period of July 1, 
2015, through June 30, 2016.      
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 29 
 



30. AMENDMENT 1 FOR 2015 – 2016 INTERNET NETWORK SUPPORT 
SERVICES AGREEMENT: 
Approval of Amendment 1 for 2015 – 2016 Internet Network Support Services 
Agreement with the Orange County Superintendent of Schools to provide Internet 
access and support to the District.  This Amendment changes the contract term.  
This contract will end June 30, 2016, at an annual fee of $78,000, paid from the 
general fund. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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EXHIBIT 30 

31. AMENDMENT NO. 2 TO THE USE OF FACILITIES LEASE AGREEMENT 
FOR 2015-2016, COMMUNITY ROOTS ACADEMY: 
Approval of Amendment No. 2 to the Use of Facilities Lease Agreement for 2015 – 
2016, Community Roots Academy at Wood Canyon Elementary School.  Renewal 
of this Agreement allows the continued use of 19 existing classrooms on the school 
campus and ancillary facilities.  Terms of this Agreement include a one-year 
extension from July 1, 2015, to June 30, 2016, and the second amended Agreement 
allows access to additional space (rooms 24, 25, and 45).  Each room is 960 square 
feet, increasing the total leased square footage by 2,880 square feet.  Lease 
payments will be based upon a rental rate of $.70 cents per square foot of building 
area with a total of 21,120 square feet of space equating to $14,784 per month for 
12 months or $177,408 per year.  The proposed Agreement has been previously 
reviewed and approved by the District’s legal counsel.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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EXHIBIT 31 

32. AMENDMENT TO AGREEMENT BID NO. 1415-12, CHROMEBOOKS: 
Approval of the Amendment to Agreement Bid No. 1415-12 for the purchase of 
Chromebooks with CDW Government LLC, adding replacement models to the 
current price list.  The contract allows for product changes in the event an item is 
discontinued or no longer available.  The product shall be deemed acceptable only if 
it meets or exceeds original specifications, is provided at the same or lesser price of 
the original item, and the District approves the replacement.  If the upgrade provides 
additional or enhanced functionality, the price of the new item must be mutually 
accepted by the District and the vendor.  Estimated annual expenditures utilizing 
this contract are $3,500,000, depending upon the availability of funds.  
Chromebooks may be funded through many sources, such as Common Core, gift, 
site funds, and grants. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
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EXHIBIT 32 
 

33. ADVERTISE BID NO. 1516-02, AUDIO-VISUAL EQUIPMENT: 
Approval to advertise Bid No. 1516-02 for audio-visual equipment, as needed by the 
District.  The bid process allows the District to update the standard list of audio-
visual equipment with current brands and models and set pricing for the 2015 – 
2016 fiscal year.  The purchase of audio-visual equipment for all school sites is 
anticipated to exceed the bid limit of $86,000.  In accordance with the requirements 
of the Public Contract Code §20111, the purchase of audio-visual equipment is 
required to be competitively bid.  The bidding process allows the District to secure 
the lowest possible prices and enter into an annual contract with vendors that meets 
all of the legal requirements.  Estimated annual expenditures for audio-visual 
products purchased using this bid would be approximately $900,000 to $1,000,000.  
Audio-visual equipment may be funded through various sources including, but not 
limited to, gift funds, site funds, grants, and general fund.  Due to the size of the bid 
package, the documents will be posted online on the District Board Agendas and 
Supporting Documentation page.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  

 



 
 

34. ADVERTISE REQUEST FOR PROPOSALS NO. 2-1516 – YEARBOOK 
SERVICES: 
Approval to Advertise for Request for Proposals No. 2-1516 for Yearbook Services.  
The District is seeking approval to advertise for yearbook services at elementary, 
middle, and high schools.  This Request for Proposals (RFP) will be used to 
establish an eligible bench of vendors to be contracted, as needed by the various 
school sites.  Annual expenditures utilizing these contracts will vary upon need by 
level and will be funded from various sources, including Associated Student Body 
funds.  Due to the size of the proposal packet, the RFP documents will be posted 
online on the District Board Agendas and Supporting Documentation page. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
 

 

35. ADVERTISE REQUEST FOR QUALIFICATIONS NO. 1-1516 – LEGAL 
SERVICES: 
Approval to Advertise for Request for Qualifications No. 1-1516 for Legal Services.  
The District is seeking approval to advertise for legal services in the areas of human 
resources, general education, facilities, special education, business services, 
government relations, public agency, and charter schools.  This Request for 
Qualifications (RFQ) will be used to establish an eligible bench of attorneys/law 
firms to be contracted, as needed by the District.  Annual expenditures utilizing 
these contracts will vary upon need by department and will be funded from various 
sources, depending upon assignment.  Due to the size of the proposal packet, the 
RFQ documents will be posted online on the District Board Agendas and Supporting 
Documentation page.  
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
 

 

36. COMPRESSED NATURAL GAS FACILITY PROJECT; APPROVAL OF 
THE AGREEMENT FOR ARCHITECTURAL AND RELATED SERVICES; 
APPROVAL TO ADVERTISE FOR BIDS: 
Approval of the Aliso Viejo Transportation Center Compressed Natural Gas Facility 
Project; Approval of the Agreement for Architectural and Related Services; 
Approval to Advertise for Bid No. 1415-23.  The District currently has a 
Conditional Use Permit with the City of Aliso Viejo through December 2015, to 
build a Compressed Natural Gas (CNG) facility located at the District’s existing 
Aliso Viejo Transportation Center.  With the close of escrow on the 2C Liberty 
property, which occurred March 20, 2015, the District will have the necessary funds 
available to proceed with this project.  The District will construct a CNG facility 
comprised of a dispensing facility for 20 filling hoses. HMC Architects, 
Incorporated, has provided an estimate of $1,385,156 for the construction cost, 
$118,250 for architectural-related services, and a total project cost of $1,842,435 
(including construction management fees, governing agency fees, utility 
service/connection fees, advertising fees relating to bidding, legal fees, and 
contingency amounts), as detailed in the Agreement for Architectural and Related 
Services.  Due to the size of the Agreement for Architectural and Related Services, 
the document will be posted online on the District Board Agendas and Supporting 
Documentation page.  This project is funded from a portion of the proceeds of the 
2C Liberty property sale. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
 
 
 
 
 

 



 
 

37. COLTON JOINT UNIFIED SCHOOL DISTRICT BID NO. 15-04, 
PLAYGROUND EQUIPMENT, SAFETY SURFACING, OUTDOOR SITE 
FURNISHINGS, AND DIVISION OF STATE ARCHITECT SHADE 
SHELTERS WITH DAVE BANG ASSOCIATES, INCORPORATED:  
Approval to utilize the Colton Joint Unified School District Bid No. 15-04 for the 
purchase of playground equipment, safety surfacing, outdoor site furnishings, and 
Division of State Architect (DSA) shade shelters from Dave Bang Associates, 
Incorporated, under the same terms and conditions of the public agency’s contract.  
This contract provides competitive set pricing for playground equipment, safety 
surfacing, outdoor site furnishings, and DSA shade shelters, as needed by the 
District.  Expenditures utilizing this contract are estimated to be $500,000 for Fiscal 
Year 2015 – 2016, funded by the general fund, deferred maintenance, and 
Community Facilities Districts.  School boards have the authority to “piggyback” on 
another public agency’s bid, pursuant to Public Contract Code §20118 when it is in 
the best interest of a district.  It is often advantageous to utilize piggyback contracts 
when items are identical to the District’s specifications.  Using piggyback contracts 
saves time and often provides lower prices than a single jurisdiction would be able 
to obtain.  Due to the size of the contract and award, the documentation will be 
posted online on the District Board Agendas and Supporting Documentation page.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services  
 

 

 PERSONNEL SERVICES 
 

 

38. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CLASSIFIED 
EMPLOYEES: 
Approval of the activity list for employment, separation, and additional assignments 
of classified employees.  These positions will be charged to the appropriate fund 
and are included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 

Page 547 
EXHIBIT 38 

39. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CERTIFICATED 
EMPLOYEES:  
Approval of the activity list for employment, separation, and additional assignments 
of certificated employees.  These positions will be charged to the appropriate fund 
and are included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 

Page 549 
EXHIBIT 39 

40. QUARTERLY REPORT – WILLIAMS SETTLEMENT UNIFORM 
COMPLAINT: 
Acceptance of Williams Settlement Third Quarter Report.  As a result of the 
Williams Settlement, Education Code §35186 mandates school districts establish 
policies and procedures to resolve deficiencies related to textbooks and instructional 
materials, teacher vacancies or misassignments, facility conditions posing a threat to 
student/staff health or safety, and instruction and services for the California High 
School Exit Examination.  Furthermore, the law requires any deficiencies or 
complaints be reported to the Board of Trustees at a regularly scheduled public 
meeting each quarter.  During the third quarter, no complaints were filed. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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 Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Student Advisor Akhil Patel ____ 
Trustee Alpay   ____ Trustee McNicholas ____ 
Trustee Hanacek   ____ Trustee Pritchard ____ 
Trustee Jones   ____ Trustee Reardon ____ 
     Trustee Hatton-Hodson ____ 

 

 

 NOTE:  BY USING A ROLL-CALL VOTE FOR THE CONSENT CALENDAR, 
IT WILL MEET THE NEED FOR ACTION ITEMS, WHICH REQUIRE A 
SIMPLE MOTION OR ROLL-CALL VOTE. 

 

  
ADJOURNMENT 

 
 
 Motion by ____________________ Seconded by ____________________ 
 
 
 

THE NEXT REGULAR MEETING OF THE BOARD OF TRUSTEES IS 
WEDNESDAY, May 13, 2015, 7:00 P.M. AT THE CAPISTRANO UNIFIED 

SCHOOL DISTRICT OFFICE BOARD ROOM, 33122 VALLE ROAD,  
SAN JUAN CAPISTRANO, CALIFORNIA 

 
 
 

For information regarding Capistrano Unified School District, please visit our website: 
www.capousd.org 

 

  
  

http://www.capousd.org/


 
INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY 

PARENTS AND CITIZENS PRESENT AT THIS MEETING 
 
 We are pleased you can be with us at this meeting, and we hope you will return often.  Your visit assures us of 
continuing community interest in our schools. 
 The members of the Board of Trustees of this District are locally elected state officials, who serve four-year 
terms of office, and who are responsible for the educational program of our community from grades kindergarten 
through twelve.  They are required to conduct programs of the schools in accordance with the State of California 
Constitution, the State Education Code, and other laws relating to schools enacted by the Legislature, and policies and 
procedures which this Board adopts. 
 The Board is a policy-making body whose actions are guided by the school district's Mission and Goals. 
Administration of the District is delegated to a professional administrative staff headed by the Superintendent. 
 The agenda and its extensive background material are studied by each member of the Board for at least two 
days preceding the meeting.  Board Members can call the administrative staff for clarification on any item, and many of 
the items on the agenda were discussed by the Board during previous meetings.  These procedures enable the Board to 
act more effectively on agenda items than would otherwise be possible. 
 
 WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 
 
ITEMS ON THE AGENDA.  Any person may address the Board concerning any item on the agenda and may, at the 
discretion of the Board, be granted three (3) minutes to make a presentation to the Board at the time a specific item is 
under discussion.  However, the time assigned for individual presentations could be fewer than three (3) minutes 
depending upon the total number of speakers who wish to address a specific agenda topic.  Prior to the opening of the 
meeting, a Request to Address the Board card (located in the foyer) should be completed and submitted to the Secretary 
of the Board. The total time devoted to presentations to the Board shall not exceed twenty (20) minutes, unless 
additional time is granted by the Board.  All presentations shall be heard by the Board prior to the formal discussion of 
the agenda topic under consideration.  Once an agenda item has been opened for public comment, no additional 
"Request to Address the Board of Trustees" cards shall be accepted for that topic. 
  
ORAL COMMUNICATIONS (Non-Agenda Items).  Citizens may address the Board on any item not appearing on the 
agenda.  Individual presentations are limited to three (3) minutes per individual, with twenty (20) minutes in total being 
devoted for this purpose, but could be less if there are a large number of Oral Communication speakers.  Legally, the 
Board may not take action on items raised by speakers under Oral Communications.  However, at its discretion, the 
Board may refer items to the administration for follow-up or place topics on a future Board agenda.  
 
PUBLIC HEARINGS.  Anytime the Board schedules a separate public hearing on any given topic, it shall not hear 
speakers on that topic before the public hearing, except as to the scheduling of the hearing, nor shall it hear speakers 
after the hearing, except as to changes in the policy or recommended actions which are directed at the time of the 
hearing.  
 
CLOSED SESSION.  In accordance with Education Code §35146 and Government Code §54957, the Board may 
recess to Closed Session to discuss personnel matters which they consider inadvisable to take up in a public meeting. 
 
 
 
 
 
    III.  CONSENT CALENDAR 

III. ORGANIZATION OF THE BOARD 
 
 

 

REASONABLE ACCOMMODATION 
 

In order to help ensure participation in the meeting of disabled individuals, appropriate disability-related accommodations or modifications 
shall be provided by the Board, upon request, in accordance with the Americans with Disabilities Act (ADA).  Persons with a disability who 
require a disability-related accommodation or modification, including auxiliary aids and services in order to participate in a Board 
meeting, shall contact the Superintendent or designee in writing by noon on the Friday before the scheduled meeting.  Such notification 
shall provide school district personnel time to make reasonable arrangements to assure accessibility to the meeting. 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

April 22, 2015 

RECOMMENDATION OF TENTATIVE AGREEMENT 
WITH CAPISTRANO UNIFIED EDUCATION ASSOCIATION 

FOR JULY 1, 2014- JUNE 30, 2015 

BACKGROUND INFORMATION 

For the past 15 years, the District and the Capistrano Unified Education Association (Cl!EA) han~ 
entered into collective bargaining agreements being one or two years in length. In addition. the 
majority of the contracts were finalized mid-year through the existing term. 

Five years ago, in 2009-2010, it was the first time in history the District was required to negotiate 
employee compensation reductions in order to adopt a balanced operating budget. This year. as the 
State's economy shows slow and steady improvement, the District has and will continue to adopt a 
balanced approach to what it defines as the Road to Recovery. Specifically, instead of returning to 
the order of business pre-fiscal downturn, the District is intentionally evaluating operational needs 
today and into the future, determining priorities, and addressing accountability measures as it makes 
Road to Recovery spending decisions. As the District transitions out of the economic recession. no 
one could have predicted the onset of a new funding model, the Local Control Funding Formula 
(LCFF), an accountability system defined in a Local Control Accountability Plan (LCAP), all while 
moving to new state standards, and a new electronic testing program known as SBAC. 

One fortunate change was the appointment of a new Superintendent. Upon arrival, Superintendent 
Vital dedicated the first half of the year assessing and analyzing systems, visiting school sites to 
observe teaching and learning, and building relational trust with all stakeholders. In the process, 
Superintendent Vital identified critical factors necessary to achieve greatness; coherence in 
educational systems and an intentional focus on Wildly Important Goals (WIGs). Successful 
teaching and learning today, for students and teachers, requires clear and specific goals. an 
unrelenting focus, as well as the need to regularly monitor and measure results toward desired 
outcomes. 

CURRENT CONSIDERATIONS 

The Tentative Agreement between CUEA and the District is one of the important and necessary 
components in achieving greatness and ensuring all students are well prepared by the time they 
graduate for success in college and skilled careers. Aligned and working consistently together, 
(WIGs, the Road to Recovery, and the Tentative Agreement), the expectation is the District will 
exceed not simply meet its goals. 

Specific to the Tentative Agreement, is Article 8.5 which now aligns a coherent instructional 
program with professional collaboration activities. Banked minutes, commonly referred to as 

EXHIBIT 4 
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Recommendation of Tentative Agreement with CUEA 
July L 2014 -June 30,2015 
April 22, 2015 
Page 2 

ACE/Late Start is now explicitly defined with a purpose. ·'Professional Collaboration Time." Also 
new to the language is the recognition that goals are identified and adopted annually by the Board of 
Trustees. Once adopted, the educational professionals, teachers as well as site and District 
administrators, make a collective commitment to engage in professional activities to meet identified 
goals. The focus is clear, achieve maximum results for all students. With clearly articulated goals, a 
laser-like focus, meaningful professional activities, including the regular monitoring of results, 
students, teachers, and administrators are more likely to hit the desired learning targets for all 
students. The new contract language defines a better articulated and more coherent educational 
system. 

Along with educational programing changes, new state requirements and heightened accountability 
measures, the Tentative Agreement also acknowledges and values the energy and effort of the 
District's certificated employees. As the primary service providers for students. teachers are 
ultimately responsible for meeting the social-emotional, behavioral, and academic needs of general 
and special education students across the District. In recognition, the Tentative Agreement affords 
certificated employees a 2 percent salary increase. 

Government Code §3547(d) provides the public a .. reasonable time" to revie\\ the Tentative 
Agreement atter negotiations have taken place. This .. Discussion/Action" agenda item. affords the 
public a reasonable time, as required by law. 

FI~AN CIAL IMPLICATIONS 

The total estimated fiscal impact of this agreement for 2014-2015 is approximately S4JJo4,000. Per 
the Public Disclosure of Collective Bargaining Agreement law AB 1200, each Collective 
Bargaining Agreement must be reviewed and approved by its county office prior to approval. This 
requirement is necessary in order to certify a district may enter into an agreement while still 
meeting its financial obligations three years out. Attached is the Public Disclosure of the 
Bargaining Agreement and the letter certifying the District has shown it may enter into the 
Tentative Agreement and meet its multiyear financial obligations. 

STAFF RECOMMENDATION 

It is recommended the Board President recognize Jodee Brentlinger, Assistant Superintendent, 
Personnel Services, who will present this agenda item. 
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CAPISTRt\.11.10 UNIFIED SCHOOL DISTRICT COMPREHENSIVE PROPOSAL 
TO CAPISTRANO UNIFIED EDUCATION ASSOCiATION 

March 30, 2015 

The current "Agreement benveen the Capistrano Unified School District and Capistrano 
Unified Education Association" (Agreement), expired on June 30, 2014. Except as 
amended in this document and/or attachments hereto, the Agreement shall remain in full 
force and effect through June 30, 2015. 

The District proposes to amend the Agreement as follows: 

:\RTICLE 1 - Designation of Parties and Length of Agreement 

1.1 

Capistrano 
District, hereinafter referred to as "District" and the Capisuano Unified 
Education Association, an affiliate of CT.A/NEA, hereinafter referred to as 
''Association." 

This agreement is entered into pursuant to Chapter 
the Government Code of the State of California. 

Sections 3540-3549 of 

1.3 The provisions of this agreement shall be applicable to those 
represented the exclusive representative as enumerated in Article 2.2. 

1.4 All articles of this agreement shall remain in full force and effect from the date 
of ratification of this contract until June 30, 201,::>4, when it shall terminate. 

ARTICLE 8 - Class Size 

MEMORt\.~'DUM OF UNDERSTA.l\IDING BETWEEl"'i CAPISTRt\.~0 
UNIFIED SCHOOL DISTRICT AND 

CAPISTRA~~O UNIFIED EDUCATION ASSOCIATION 
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(The 

8.1 

GRADES TK THROUGH 3 CLA.SS SIZE 

This Memorandum of Understanding (MOU) affirms the parties' specific 
agreement as it pertains to Article 8 (Class Size) including sections 8.2 through 
8.5 of the parties' Agreement, as amended. 

Section 8.3 of the Agreement establishes a staffing ratio including staffing for 
grades K-3. Section 8.5 of the Agreement sets class size maximums. 

The parties agree that the class size maximums shall be as set forth below: 

Transitional Kindergarten 
Kindergarten 
Grades 3 
Grades 4 ' 
Grades 6 8 
Grades 9 

33:1 (2013-14 and 
33:1 and 
32:1 
33:1 
35:1 
36:1 

32:1 lrhProohor 

32:1 

or>r·nnr1~, . ., level, these maximums apply only to core academic classes 
Math, Science, Social Studies, and 

The parties hereby agree that icrticle 8, including sections 8.2 through 8.5 as 
amended, and this MOU, constitute "a alternative annual 
average class enrollment for each schoolsire·· in 
accordance with paragraph of subdivision (d) of Section of 
California's Education Code. 

8 - Class Size 

shall be the aim of the District to establish class sizes which are as 
in size to one another as are appropriate the enrollment at the school 

the capability of the students, the level taught mttl-the content of the 
course, and the master schedule. 

8.2 If for any reason the staffing ratios as listed in 8.3 cannot be maintained, both 
parties agree to re-open negotiations to discuss this issue. 

8.3 It is agreed that the District staffing ratio for regular classroom teachers shall 
be: 

2 
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Jransi tiona! Kindergarten: 
Kindergarten 
Grades 1-5: 
Grades 6-8: 
Grades 9-12: 

30.5 students to 1 teacher 
30.5 students to 1 
31.5 students to 1 teacher 
32.5 students to 1 teacher 
34.5 students to 1 teacher 

8.3.1 The following are excluded in the above ratios: RSP staff, SDC staff and 
SDC students. 

8.3.2 The class size ratio shall not apply to sections within the Class Size 
Reduction program. 

8.4 Grades class sizes are subject to modification, based upon continued 
participation in the State Class Size Reduction Program. 

The number of students enrolled class shall not exceed the maximums listed below 
At the these maximums apply only to core academic classes 

and Foreign ~~"h'~".''v 

. l 

8.5.2 student day of the school year, 
maximum is exceeded in grades 6-12 in the following academic 
English, Math, Social Studies, and Foreign Languages, the teacher 
shall receive .,the equivalent of one, full-day pf substitute pay (at District's 
current rate)~ per cla~s that_ exceeds the (i~ove st_ated ma~ximum. One 
of release time will accrue monthly from September through 
February through June for each class section that exceeds the 
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8.6 

8. 

7• orl: loca:ion ',\·ill be at the school sitec 
of special education teachers and pathologists shall comply 
state 

8.6.1 In the event that a waiver application for an increase in the size of a 
education class becomes necessary, the teacher of that class 

shall be consulted the District and his/her response shall be 
recorded 0fl that ui-'IJW~uc.cvu 

The 

Counselors 9-12 
1\;urses 

shall be: 

high school 
School feeder 

ARTICLE 14-

Amend Article 14 and applicable schedules to reflect the 

4 
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0 Effective February l, 2015, increase salary schedules by two percent 

For the 2014-15 school year provide each CUEA unit member, employed as of 
the date the tentative agreement is ratified by CUEA and approved by the 
Governing Board (whichever is later), a one percent (1%) one time collaboration 
payment. 

14,10 Depanment Chair Selection 

14.10.1 Each high school shall be eligible for a total of eight positions at a 
10% stipend, Each middle school shall be eligible for a total of ~ 
seven positions at a 7% stipend. Stipends shall not be shared. 

14.10.1.1 Each department shall submit lill-W two nominees for the 
position of Department Chair after considering all 
volunteers who express interest. The names will then be 
forwarded to the Prior 
to April 1 of each year, the principal shall\'7-ill email the 
staff requesting each department begin the department 
chair selection process. Each department~hair, during 
the month of April, shall allow all individuals interested 
m considered the principal as the department 
chair for the school year to submit their name 
to a vote. The department members vote 
for £..minimum of one and a maximum of two nominees. 
The top two vote getting individuals their 
names forwarded to the principal for '"u'''"'""' 

14.10.1.2 The 
selection based on the names 
is suitable for the "v''""vu. 

make a 

14.10.1.3 if afier the of ~he two 
nominees in relation to the job responsibilities, the 
principal does not feel comfortable appointing the 
nominees as a Department Chair, he/she may request 
additional names for consideration. 

14.10.2 The Assistant Superintendent, Education, or designee, shall identify 
designated Department Chair positions and provide a list of those 
remaining posi~ions which are at the discretion of the orincipal&i-te 
administ~·ata:-. 

5 
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As part of 2015-16 negotiations, the parties agree to revisit and explore negotiable issues related to 
school of choice and meeting time for support of diverse student learning needs. 

In addition, the District is currently exploring funding sources to modify the elementary duty 
schedule. For example, coverage and other staffing modifications may be provided to enable elementary 
teachers to recapture time to focus upon instructional design and delivery (planning, preparation, grading, 
report cards). These issues will be addressed through a pilot MOU for the 2015-16 school year, with the 
possibility for implementation at the start of the 2015-16 school year. 

6 
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District Response CUEA 

lANGUAGE CHANGES ARTICLE 5.8 BAN MIN 

N E 

5.8 Banked Minutes- Professional Collaboration Time 

After the Board of Trustees adopts annual goals/objectives, CUEA and the District agree to work 

collaboratively to align all professional collaboration activities to the identified goals/objectives. 

5.8.1 TK-5 ACE days shall be scheduled per month accordingly: 

a. No more than three hours per month will be dedicated to meetings for 

the purpose of collaboration, professional development, and/or at and 

across grade-level articulation. All activities will be focused on the 

identified goals/objectives. 

b. No more than one hour per month will dedicated to professional 

activities, including individualized and/or collaborative reflection and 

application of information directly connected to e identified 

goals/objectives. 

5.8.1.1 

5.8.2 6-8 

ACE day schedule(s) may be changed after consultation and 

collaboration between the Principal and teachers at a site. 

Collaboration means that the Principal and teachers at the site 

will meet use the consensus process, and come to a mutually 

agreed upon decision. The expectation is at all teachers will 

have a voice. 

days shall be scheduled per month accordingly: 

a. No more than three hours a month will be dedicated to meetings for the 

purpose of collaboration, professional development, and/or at and across 

grade-level articulation. All activities will be focused on the identified 

goals/objectives. 

b. No more than one hour per month will be dedicated to professional 

activities, including individualized and/or collaboration reflection and 
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5.8.2.1 

application of information directly connected to identified 

goals/objectives. 

ACE day schedule(s) may be changed after consultation and 

collaboration between the Principal and teachers at a site. 

Collaboration means that the Principal and teachers at the site 

will meet, use the consensus process, and come to a mutually 

agreed upon decision. The expectation is that all teachers will 

have a voice. 

5.8.3 Late Start days at the high school level shall be scheduled with input and 

approval of the Principal and teachers at the site. Teachers shall give input on 

the frequency, duration and usage of late start days, with no more than four 

hours per month dedicated to professional development and/or 

departmental/subject matter collaboration time. Late Start schedule(s) may be 

changed after consultat'1on and collaboration between the Principal and teachers 

at a site. Collaboration means that the Principal and teachers at the site will 

meet use the consensus process, and come to a mutually agreed upon decision. 

The expectation is that all teachers will have a voice. 

5.8.4 Faculty/staff meetings shall be no longer than one hour in length and may be 

conducted once a month as a component of the one hour per week 

collaboration time. Monthly faculty/staff meetings are not required 

information may be provided administration via em memorandum, and/or 

handouts in lieu of time dedicated at a staff meeting. 
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ORANGE COUNTY 
DEPARTMENT 

OF EDUCATION 
200 KALMUS DR!VE 

P.O. BOX 9050 
COSTA MESA, CA 

92628-9050 

(7 14) 966-4000 
FAX (714) 432-1916 

www.ocde.us 

Al MIJARES, Ph.D. 
County SUp6f•intendent 

of Schools 

ORANGE COUNTY 
BOARD Of EDUCATION 

JOHN W. BEDELL, PH.D. 

DAVID L BOYD 

ROBERT M. HAMMOND 

LINDA LINDHOLM 

KEN L. WILLIAMS, D.O. 

April 16, 2015 

Lynn Hatton-Hodson, Board President 
Capistrano Unified School District 
33122 Valle Road 
San Juan Capistrano , CA 92675 

Kirsten M. Vital , District Superintendent 
Capistrano Unified School District 
33122 Valle Road 
San Juan Capistrano, CA 92675 

Re: Disclosure of Collective Bargaining Agreement- Capistrano Unified 
Education Association (CUEA) 

Dear Ms. Hatton-Hodson and Ms. Vital: 

Thank you for the submission of the disclosure of collective bargaining 
agreement for the Capistrano Unified Education Association (CUEA) 
bargaining unit . The Orange County Superintendent of Schools has reviewed 
the District's disclosure in accordance with Assembly Bill (AB) 1200 (Statute of 
1991, Chapter 1213) and Government Code 3547.5 as amended by AB 2756. 

The proposed agreement covers the period from July 1, 2014 through June 30, 
2015. The District and CUEA agreed to a 2.0% salary schedule increase 
effective February 1, 2015. In addition, CUEA members will receive a one-time 
off-schedule collaboration payment of 1.0% effective July 1, 2014 to June 30, 
2015 for members employed as of the date the tentative agreement is ratified 
by CUEA and approved by the Governing Board (whichever is later). The fiscal 
impact of the tentative agreement results in an ongoing increase in total 
compensation of $4.05 mill ion. 

The District and CUEA also agreed to modify Article 8.5 (Class Size) 
Collectively Bargained Alternative Class Size Ratios in order to maintain grade 
span adjustment funding under the Local Control Funding Formula. It should 
be noted that the alternative TK-3 class size language saves the District 
approximately $10 million during the timeframe of 2014-15 through 201 9-20. 
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Ms. Hatton-Hodson 
Ms. Kirsten M. Vital 
April16,2015 
Page 2 2 

The class size maximums stated in the tentative agreement are as follows: 

-·---------
I Grade 2013~14 and 2014-15 015-16 
I Transitional Kindergarten 33:1 32:1 

i Kindergarten 33:1 32:1 

I Grades 1-3 32:1 32:1 

i Grades 4-5 33:1 33:1 

\ Grades 6-8 35:1 35:1 
! Grades 9- i 2* 36:1 36:1 

* Max1mum levels apply only to core academic classes. 

I 

j 

We would like to extend our thanks to your staff for the thorough and timely preparation of the 
disclosure of the collective bargaining agreement. If you have any questions, please call me at 
(714) 966-4229 or Chris Lombardo at (714) 966-4248. 

Sincerely, 

Wendy 
Associate Superintendent, Business Services 

cc: Clark Hampton, Deputy Superintendent, Business and Support Services 
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Orange County Department of Education 
District Fiscal Services 

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT 
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449 

Capistrano Unified School District- Capistrano Unified Education Association 

School District - Bargaining Unit: (CUEA) 

Certificated, Classified, Other: Certificated 

The proposed agreement covers the period beginning: 

The Governing Board will act upon this agreement on: 

A. Pt·oposed Change in Compensation 

Compensation Annual 

Cos t Prior to 

Proposed Agreement 

FY 2014-1 5 

D 
Salary Schedule $ 176,176,000 $ 

(.I hove ~.tmt. includ e:-: o ther 

compcn~atil1n 

I II 

D 
Stt·p and Column 

L 
2,695.000 I$ Increase (lkcn:<Jsc) Due to movement plus 

ony changes due to settlement 

·' [\Hhcr Compensation - $ -

I 
Description of other compensation: 

D 
Statutory Benefits- STRS. PERS, FI CA, $ 23,163,795 I$ WC:, UI , Medi ca re etc. 

I 

D 
Health/Welfare Plans 1$ 24,894,000 I! $ 

I 
[J Total Compensation - I$ -226,928.795 ! $ 

Increase ( Decrease) (Total Lines 1-)) 

[J Total Numher of Represented Employees 

I 2,093.601 
(Usc FI"Es if appropriau:) 

D 
Total Compensation Average Cost per $ 108,392 $ 
Employee 

July 1, 2014 
(date) 

April 22, 2015 
(date) 

and ending: June 30, 2015 
(date) 

Fiscallmpact of Proposed Agreement 

Year I Year 2 Y<:ar 3 

Increase/( Decrease) I ncreasei( Decrease) Increase /( Decrease) 

20I4- I5 FY FY 201)-I<J I·Y 20 1(,- J 7 

3,561,000 I$ - r -

I 
2.02%11 o.oor:,;,ll 0.()()1}(,1 

54,000 II$ - r -

I 
2.00%1 0.00%11 0.0()1'1,1 

r -

II ' 
-

I 
0.00%1 0.00%11 ().(J0%1 

469,000 II$ -

II $ 
-

I 
2.02%11 0.00%11 0.00%1 

- II $ - II $ -

I 
0.00%11 0.00%11 O.OO'lr. j 

4,084,000.00 1$ -r -

I 
0 I ~ 
1$ liS ·-· 

I 
- -

I 0.00%11 O.Oorfr,l 
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Public Disclosure of Proposed Collective Bargaining Agreement 

Page 2 

9. What was the negotiated percentage increase approved? For example, if the increase in "Year I" was for 
less than a full year, what is the annualized percentage of that increase for "Year 1 "? 

Effective February 1, 2015, increase salary schedule by Additionally, members receive a I 1 ( off schedule 

collaboration payment effective July 1, 2014 to June 30, 2015. Additionally, 1 new department chair stipend 

was added at each middle school. 

10. Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.) 

No 

11. Please include comments and explanations as necessary. 

12. Does this bargaining unit have a negotiated cap for Health and Welfare benefits Yes[KJ No 

If yes, please describe the cap amount. 

The plans are capped at the 20 lO calendar year rates. The capped amounts vary depending on which plan and 

whether the employee has dependents. No changes were made to the caps. 

B. Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff de\ elopment 
days, teacher prep time, classified staffing ratios, etc.) 

Modify collectively bargained alternative ratio for LCFF class size purposes. 

C. What are the specific impacts on instructional and support programs to accommodate the settlement'? 
Inc! ude the impact of changes such as staff reductions or increases, program reductions or increases. eli mi natiot 
or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.) 

Revised June 2004 
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Public Disclosure of Proposed Collective Bargaining Agreement 

Page 3 

D. What contingency language is included in the proposed agreement? Include specific areas identified 
reopeners, applicable fiscal years, and specific contingency language. 

None. 

E. \Viii this agreement create, increase or decrease deficit financing in the current or subsequent year(s)'? 
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenue' 
and other financing sources in a given year. If yes, explain the amounts and justification for doing so 

No. 

F. Identify othet· major provisions that do not directly affect the district's costs, such as binding 
arbitrations, grievance procedures, etc. 

None 

G. Source of f'unding for Proposed Agreement 
I. Current Year 

General fund revenues. 

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 
subsequent years (i.e., what will allow the district to afford this contract)'! 

Ongoing general fund revenues support this cost. 

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these 
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.) 

Revised June 2004 
3 24m 



Public Disclosure of Proposed Collective Bargaining Agreement 
Page 4a 

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET 

General Fund 

--········· Enter Bargai.ning Unit: Capistrano U.~ified Education Association iCUEAJ 
Column I Colo~t~nl Column 3 Column~ 

I"'"'' II<•Jr.l· .\dju•lm<tll' ~' • llllo.:t Rt• ''"'"" I .... I uor 111 H"•'.:•l 
\ ppht\ td 1\UJ):tl Kc u1!11f !'I nkrncm IC••Iurnn' I·~ .lt 
lidmt : ·ukrll<'nt 
(· ctl \ II I" I 

REVENUES 
- :< 3i71 -l,.\4~ LCFF Sources (80 I 0-8099) s 333,714,342 $ s 

Remaining Revenues ( 8 1 00-8799) $ 69.923,150 $ $ 69,9::! '.1 ~~~ 

rr<HAL REVENUES $ 403,637,492 $ $ s 41).\hr.~··~ 

EXPENDITURES 

Cenifica1ed Sa laries ( I 000-1999) s 197 ,540,.'i88 $ 3,615,000 s ~0 1.1 '5.51\1\ 

Classified Salaries (~000-2999) $ 58,479.610 $ - s :i8.479.h l l) 

Employee Benefits (3000-3999) s 78,79 1,92 1 s 469,000 s 79.2<>0.921 
! 

Hooks and Supplies (4000-4999) $ 17.294,529 s $ 1 7.~94529 
i 

Services. Other Operating Expenses (."i000-5999) s 36,831\.769 s s .\i>.03S. 71J<J 

Capi1:1\ Outlay (WOO-IJ5ll\!) $ 11 . 191\,J'!R s $ 11 . \') :-; .. '\<J S 

Other Outgo (7100-7299) (7400-74<J9) s I 3,526,1->96 s s \3 .. '12() ){\)(1 

Direct Support/ Indirect Cost (7300-7.'\99) s (636,7 16) $ s (6.'\(1.7\(>) 

Other Adjust ments 

[()TAL EXPENDITURES $ 413 ,033,995 $ 4,084.000 $ s .j 17.1 17 .'19~ 

OPERATI NG SURPLUS (DEFICIT) s (9.396,503) s { 4,084,000) $ s ( I ~ ..J RO, :i0.1 l 

rRANSFERS IN & OTHER SOU RCES (8910-R979) $ $ - $ $ 

TRANSFERS OUT & OTH ER USES (76 10-7699) $ $ $ s 

CONTRIBUTIONS (8980-8999) $ - $ s ! 

CURRENT Y EAR INCREASE (DECREASE) IN * FUND BALANCE $ (9,396,503) $ (4,084,000) $ - s ( 1.\480.50.\) 

BEGINNING BALANCE $ 33,377,613 s .D.:\77.(, 13 

Prior- Year Adjustments/Restatements (9793/9795) $ s 
CURRENT- Y EAR ENDIN(i BALANCE s 23.981,110 s (4,084.000) $ s 19.H'!7.1\() 

--- ·" 
COMPONENTS OF ENDING RALANCE: 

.. 
Nonspendall le Reserves (\! 711-()71 \!) s 325,000 $ s $ ~2S.tl00 

R~stricted l{escrves (9740) s 6.460,504 s - $ s 6..160.'0.1 i 

Stalli l ization Arrangements (9 750) s s '5 s 
Other Com mitments (9760) $ $ s s 
Other Assignments (9780) s 100,000 s - $ s 100.000 

Reserve for Economic U nccn~ inti cs (<J789) $ 10,300,000 $ s 10,300.000 

Unassigned/Unappropriated (9790) $ 6,795,606 $ (4,084,000) $ s 2. 71 U >0(> 

* Please see questi on on page 7. 

Revised June 2004 
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Public Disclosure of Proposed Coll ective Bargaining Agreement 
Page 5 

I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS 

Combined General Fund 
E ·nter u argat nmg u nit : ap1s rano m 1e uca wn SSOCI3t1Un ( C . t U 'ti d Ed f A C UE <\ ) 

2014-15 2015-16 20 16-17 

Total Current Budge t first Suhst:qucm Y car Scv11lll Subseq uent Year 
Alk r Senlemcnt After Settlement /\ Ite r Scttkmcnt 

REV ENUES 

Reve nue Limit Sources (80 10-8099) $ :rn ,71 4,342 $ 355,764 ,43 1 5 .16-U103.1105 

Remaining Revenues (R I 00-8799) $ 69 ,923, 150 $ 66,654,856 5 (17, 105.371\ 

fOTA L REVENUES $ 403,637,492 $ 422,41 9,287 $ 43 1. 701\,91{3 

EXPENDITURES 

Cert ificated Salaries ( 1000- 1999) $ 20 1' 155,588 $ 203,772.369 $ 206,1\28,399 

Classified Salar ies (2000-2449) $ 58,479,610 $ 62, 183,202 $ 113.4211.866 

Employee Benefits (3000-3494) $ 79,260,921 $ 84,368,1 85 $ 90,460.245 

Boo ks and Sup pi ies ( 4000-4994) $ 17,294,529 $ 9,882,766 $ 9.821,590 

Services, Other Operatin g Expenses (5000-5999) $ 36,838,769 $ .16,76 1,982 5 .1 7 ,7S4, 200 

Capital Outlay (6000-6999) $ 11 ,198,398 $ 6,062,6 15 $ 2,38 1.2 15 

Other Outgo (7100-7299) (7400-7499) $ 13,526,896 $ 1.1 ,707,09 1 $ 1.1.9 17,155 

D i re~: t Support/ Indirect Cost (7.100-7:199) $ (6.16,7 16) $ (6.16,7 16) $ (!l3(). 7 16) 

Other Adjus tments $ - $ -
---· 

l'OTAL EXPENDITURES $ 417,1 17,995 $ 416, I 0 I ,494 $ 423.9ii2.954 

O PER/\TINC SURP LUS (DEFICIT) $ ( 1],480,503) $ 6,.1 17,74.1 $ 7.72b.02<J 

TRANSFERS IN & OTHER SOUI~CES (8910-8979 ) $ - $ $ 

TRANSFERS OUT & OTHER USES (76 10-7699) $ - $ - $ 

CUR RENT YEA R INCREAS E (DECREASE) IN FUN D 

I BALANCE . $ ( 13,480,503) $ 6,.1 17,793 $ 7.72(l,029 

BEGINNING Bi\Li\NCE $ .13,377,6 13 $ 19,897,1 10 $ 2o.214.903 

..:URR ENT-Y EAR ENDING BALA NCE $ 19,897,1 10 $ 26,2 14,903 $ 3.1 ,940,9.12 

COMPONENTS OF ENI)JNG BALANCE: 

Nonspendable Reserves (971 1-9719) $ 325,000 $ 325,000 $ 325,000 

j Restricted Reserves (9740) $ 6,460,504 $ 4,048,444 $ 4,048,444 

• Stab ilizat ion i\ rrange mcnts (9750) $ - $ $ 

)ther Co mmi tme nts (9760) $ - $ - $ 

Othe r Assignments (9780) $ 100,000 $ -

Rese rve for E~:ono m ic Uncerta int ies (9789) $ 10,]00,000 $ 11 ,300,000 $ 1 ~.600.00() 

Unassigned/Unappropriated (9790) $ 2,7 11 ,606 $ I 0,54 I ,45 9 $ 16.%7.4SS 

Revised June 2004 
5 24o 



Public Disclosure of Proposed Collective Bargaining Agreement 

Page 6 

J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES 

State Reserve Standard 

2013-14 

Total Expenditures, Transfers Out, and Uses 
" ing Cost of Proposed Agreement) $ 417,117,995 $ a. 

State Standard Minimum Reserve Percentage for 

b. this District is 2(1(; 2.00% 

State Standard Minimum Reserve Amount for this 

District (For districts with less than 1,00 I ADA, 

this is the greater of Line a. times Line h. OR 

c. $50,000 s 8,342,360 s 

2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement) 

a. 

~(eneral Fund Budgeted Unrestricted Reserve for 
conomic Uncertainties (9789) $ 10,300,000 

General Fund Budgeted Unrestricted 

b. Unassigned/Unappropriated Amount (9790) $ 2,711,606 

Special Reserve Fund (Fund 17) Budgeted Reserve 

c. for Economic Cncertainties (97~9) $ 

Special Reserve Fund (Fund 17) Budgeted 

ld. Unassigned/Unappropriated Amount (9790) $ 

Itt""' Available Resecves 
$ 13,011 ,606 

eserve for Economic Uncertainties Percentage 3.12% 

3. Do unrestricted reserves meet the state minimum reserve amount'? 

2014-15 

2015-16 

2016-17 

4. If no, how do you plan to restore your reserves? 

6 

$ 

s 

s 

$ 

$ 

2014-15 

416,101,494 

2.0Wir. 

~,322,030 

11,300,000 

10,541,459 

21,841,459 

5.2Y'·I 

Yes 

Yes 

Yes 

s 

s 

s 

s 

s 

$ 

s 

2015-16 

423.9~2.954 

2.oor;. 

~.-+79.659 

12.h00,()()() 

16.%7.4~~ 

29,567,488 

h.l!Yi 

No 
No 
No 

Revised June 2004 
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Public Disclosure of Proposed Collective Bargaining Agreement 

Page 7 

5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total 

Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the 

variance below: 

6. Please include any additional comments and explanations of Page 4 as necessary: 

Revised June 2004 24q 
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Public Disclosure of Proposed Collective Bargaining Agreement 
Page X 

K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE 
COSTS OF COLLECTIVE BARGAINING AGREEMENT 

The disclosure document must be signed by the District Superintendent and Chief Business Ollicer at the time 
of public disclosure. 

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and 

Chief Business Officer of Capistrano Unified School District, hereby certify that the District can meet 

the costs incurred under the Collective Bargaining Agreement 

between the District and the California School Employees Association, Chapter 224 Bargaining Unit. 

during the term of the agreement from July OL 2014 to June 30, 2015 

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follmvs: 

Budget Adjustment Categories: 

Revenues/Other Financing Sources 

Expenditures/Other Financing Uses 

Balance Increase ( 

(No budget revisions necessary included in revised budget) 

District Superintendent 
(Signature) 

Chief Business Officer 
(Signature) 

8 

Budget Adjustment 
Increase (Dect·ease) 

() 

()(}0. (}() 

22-Apr-15 

Date 

22-Apr-15 

Date 

Revised June 2004 24r 



Public Disclosure of Proposed Collective Bargaining Agreement 
Page 9 

L. CERTIFICATION NO.2 

The disclosure document must he signed by the district Superintendent or designee at the time of public 
disclosure and by the President or Clerk of the Governing Board at the time of formal hoard action on the 
proposed agreement. 

The information provided in this document summarizes the financial implications of the proposed agreement and 

is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided 

in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requiremems of AB 1200 
and Government Code Section 3547.5. 

Distl'ict Superintendent (or Designee) 
(Signature) 

President or Clerk of Governing Board 
(Signature) 

Philippa Geiger, Executive Director, Fiscal Services 

Contact Person 

9 

22-Apr-15 

Date 

Date 

949- 23-VJ316 

Phone 

Revised September 2013 24s 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

April 22, 2015 

RESOLUTION NO. 1415-42 
CLASSIFIED LAYOFF NON-MANAGEMENT EMPLOYEES 

WHEREAS, it is necessary to eliminate or reduce certain positions in the District; and 

WHEREAS, it is due to a bona fide reduction in funding and/or lack of work that the 
District will reduce or discontinue certain services being provided direct! y or indirect] y to 
programs and services (vacant/outstanding positions); and 

WHEREAS, the elimination or reduction of these positions/or services will result in the 
layoff of classified personnel; 

NOW~ THEREFORE, BE IT RESOLVED that the District eliminates or reduces the 
following positions due to a bona fide reduction, elimination of a service being performed. or 
lack of funds: 

Position Elimination/Classified Number of Full Total Positions 
Time Number of Currently 

Equivalents Positions Vacant 
Eliminated 

, Academic Advisor 1.0 1 J l j 

I Alternative Ed Office Manager l.O I 1 () 

I Bilingual Clerk .75 2: 2 
Bilingual Instructional Assistant- I .68751 2' Oi 
Community Ed ESL I i 

Bilingual Community Services Liaison 1.313 3' 3 1. 

I Bilingual Instructional Assistant 1.938 1 5 2' 
I Bilingual Special Projects Liaison 1.0 1 I 

Instructional Assistant 2.813 I 7[ 5 :, 
1.375 I 6i 2 l Instructional Assistant-Comm Ed 

I --+---
f_!nstructional Assistant-Computer Lab .751 2 +-! ___ _ 

I Instructional Assistant-Preschool 2.625 i 6 

() 

r-----------------------------~------------4---------~-+1----
1 Instructional Assistant-Science .75 I 1 1 

l Intermediate Office Assistant 1.0 . 1 · 
1 Job Technician I .9247 I 2 i 

resc oo 1te ac1 Itator 
Preschool Teacher 
School Clerk I 
School Secretary I 
TOTAL 

. I 
3.0 I 

.875 
1.0 

32.301 

EXHIBIT 5 
1 of2 

I 
4 
4 
1 

60 

14 
2 

2 

ot 
1 I 
0) 

35\ 
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AND BE IT FURTHER RESOLVED the Superintendent of the District is hereby 
authorized and directed to give notice of termination/reduction of employment to such classified 
employees of the District pursuant to District rules and regulations, the collective bargaining 
agreement, and applicable provisions of the Education Code of the State of California. to take 
effect no earlier than 60 days prior to the effective day of layoff as set forth above. 

PASSED AND ADOPTED by the Board of Trustees of the Capistrano Unified School 
District on April 22, 2015. by the following vote: 

AYES: 

NOES: 

ABSTENTIONS: 

ABSENT: 

I, Kirsten M. Vital, Secretary of the Capistrano Unified School District Board of Trustees. 
hereby certify that the above and foregoing Resolution was duly and regularly adopted by the 
said Board at the meeting on April 22, 2015, by a roll call vote. 

BOARD OF TRUSTEES OF THE 
CAPISTRANO UNIFIED SCHOOL DISTRICT, 
COUNTY OF ORANGE, STATE OF CALU'ORNIA 

Martha McNicholas 
Clerk of the Board of Trustees 

Kirsten M. Vital, 
Secretary to the Board of Trustees 

c: Superintendent, Orange County Department of Education 

2 of2 26 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
BOARD OF TRUSTEES 
MINUTES- WORKSHOP 
MARCH 18.2015 
EDUCATION CENTER- BOARD ROOM 

President Halton-Hodson called the workshop to order at 6:00p.m. 

The Pledge of Allegiance was led by Kent Bechler. 

Present: 

Absent: 

Trustees Hanacek, Harton-Hodson, Jones, McNicholas, Pritchard, and 
Reardon 
Trustee Alpay 

It was moved by Trustee Harton-Hodson, seconded by Trustee Reardon, and motion 
carried by a 6-0 vote to adopt the Board agenda. 

AYES: Trustees Hanacek, Hatton-Hodson, Jones, McNicholas, Pritchard, 
and Reardon 

NOES: None 
ABSENT: Trustee Alpay 
ABSTAIN: None 

Due to technology issues with the location of the meeting in the Washington Conference 
Room, the meeting was moved to the Board room. 

INFORMATION/DISCUSSION 

Dr. Kent Bechler and Rich Thome from Leadership Associates facilitated the workshop. 
Trustees were provided a PowerPoint presentation to assist them to create a powerful 
and implementable Vison, Mission, and Goals for the District. This is part one of a two 
part discussion on this topic. The PowerPoint covered Building Background, Leading a 
Learning Organization, Whirlwind vs. Wildly Important Goals (WIGS), and 
Vision/Mission/Data/WIGS. The outcome of the workshops is for the Board to define 
three audacious or WIGS for 2015-2016 and beyond. The Board and Superintendent 
will schedule another workshop in the near future for part two. In the meantime. 
Trustees were assigned homework to research vision/mission statements online and 
begin to develop language they would like to incorporate into the District's vision and 
mission statements. (The PowerPoint is available for viewing on the District website at 
:vnvw.capou~d.org). 

It was moved by Trustee Reardon, seconded by Trustee Jones, and motion carried by a 5-
0 vote to adjourn the workshop. 

AYES: 

NOES: 
ABSENT: 

Trustees Hanacek, Hatton-Hodson, Jones, McNicholas and 
Reardon 
None 
Trustees Alpay and Pritchard 

*(Trustee Pritchard left the meeting at 6:45p.m.) 

Trustee Hatton-Hodson announced the workshop adjourned at 8:00p.m. 

Board Clerk 

Secretary, Board of Trustees 

Minutes submitted by Jane Boos, Manager, Board Office Operations 

AGENDA ITEM 11 

Adoption of the 
Board Agenda 

Board and 
Superintendent 
Workshop 
Agenda Item I 

6912 
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TO PARENT 
A PROGRAM OF THE ORANGE COUNTY CiULD AIRISE PREVENTmN <'t:',,t.,'c 

MEl>vmR.4.NDUM OF UNDERSTANlnNG 

EXHIBIT 16 

1 of 4 
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.. 

PARENT 
THE OR4NGE COUNTY CHU.D AJHJSE 

MEMOR~NDUM 017 UNDERSTAND!NG 

2 of4 
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PARENT PAREI'<'T 
A PfWGRAM THE ORANGE COUNTY CHHJ) ABUSE PREVENTION 

MEMORANDUM UNDERSTANDiNG 

j P( 

3 of 4 
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TO !~ARENT 
A i'ROGR~I\1 THE ORANGE COUNTY C~ilO ABUSE 

MEMORANDUM OF UNDm~STANDINC 

ORGAN~ZA T!ON srn: 

CENTER STAFF: 

4 of 4 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

ACCEPT RESIGNATIONS/TERMINATIONS 

Name 

1. Bernal, Nadine 
2. Colburn, Marion 

3. Cortez, Linda 
4. Deaner, Mark 

5. Douglas, Lee 
6. Ellis, Donnie 
7. Goyzueta, Katherine 

x. Marchi, Sarah 
9. Settineri, Daneen 

I 0. Spencer, Mary Ann 
11. Townley, Michelle 
12. Van Smaalcn, Renee 
13. Ward, Linda 
14. Williams, Brooke 
15. Wisniewski, Margaret 
16. Wright, Ashley 

17. Jacobson, Greg 

lx. Krueger, Marcus 

19. Pasha, Poya 

Position Title Reason 

Elem Library Media Tech Other Employment 
Health Asst Voluntary 
Sub Elem Sch Office Mgr 
Sub Clerk Typist 
Sub Elem Sch Clerk 
lnst Asst -Presch Personal 
Lead Technology Support Voluntary 
Spec 
Staff Secretary Retirement 
ASB Worker Voluntary 
Sub Inst Asst-Presch Voluntary 
Sub Caregiver 
Sub IF-SpEd 
Sub Inst Asst-Sp Ed 
LVN Voluntary 
Inst Asst Presch Voluntary 
Sub Inst Asst Presch 
Lead FS Worker II District Initiated 
Senior Staff Secretary Retirement 
FS Worker Voluntary 
IF-SpEd Voluntary 
IF-SpEd Personal 
IF-SpEd Retirement 
MS Campus Supvr Personal 

APPROVE EMPLOYMENT 

Position-Full Time 

Sch Bus Driver 
(9.5mo/per bid) 
Sch Bus Driver 
(9.5mo/per bid) 
Groundskeeper 
(12mo/40hpw) 

Salary 

$3,061.00 mo 

$3,214.00 mo 

$3,198.49 mo 

EXHIBIT 38 

Original 
Hire Date 

10/2312014 
11!29!20 I 0 

05! 12!200X 
01 /07;20 14 

10/31/1996 
09/0 I /2011 
04/ 13/20 I I 

02;03;20 15 
1 0/04/2006 

01/28/2008 
IO!lx/1993 
10/01/2007 
09109/2013 
09!08/2009 
09/0X/20 I 0 
02109;20 15 

Range 
Step 

R2x-l 

R28-2 

R27-3 

Date of 
Separation 

05;0 I 2015 
04: 30• 20 15 

()41 I h 2015 
04/07 12015 

04/30/20 15 
03•27/2015 
03!2Ki2() 15 

04/0X,I2(l 15 
0 I ;09/20 15 
03!26;2015 
02/ I X/20 15 
06/30/2015 
03/27;2015 
02/04!20 15 
(}2!2X;20 15 
02/17:2() 15 
04; 14!2015 

Effective 
Date 

04/23;2015 

04/23;2015 

04/23/20 15 
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CAPISTRANO UNIFlED SCHOOL DlSTRlCT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 2?, 2015 
Classified Employees 

APPROVE EMPLOYMENT (Cont.) 

Range 
Name Position-Part Time Salary Step 

20. Cloven, Leigh Lead FS Worker II $18.48 hr R31-l 
(9.5mo/35hpw) 

21. Mormile, Melissa FS Worker $12.14 hr R14-l 
(9.5mo!l5hpw) 

22. Zermeno, Donna FS Worker $12.14 hr R14-l 
(9.5mo/15hpw) 

Range 
Name Position-Substitute Salary Step 

23. Abrams. Russell IF-SpEd $14.79 hr R22-1 
24. Alberto, Irma Custodian $16.33 hr R26-l 
25. Ceja, Cristian Custodian $16.33 hr R26-1 
26. Elc, Roger Custodian $16.33 hr R26-1 
27. Estrada, Angel Groundskeeper $16.74 hr R27-1 
28. Florentino, Aurea Inst Asst-Sp Ed $14.m~hr R20-l 
29. Frickman, Christine Inst Asst-Sp Ed $14.08 hr R20-l 

Inst Asst-Sp Ed Presch $13.74 hr R19-l 
Inst Asst $13.74hr Rl9-1 
Sch Clerk I $15.16hr R23-1 

30. Kitchen, Mark Groundskeeper $16.33 hr R26-l 
31. Lazenby, Jack Student Supvr $10.00 hr 
32. Lohrbach, Michelle IF-SpEd $14.79 hr R22-1 
33. Menchaca, Tamara Bus Driver $17.66 hr R28-1 
34. Mirsamadi, Seyedeh IF-SpEd $14.79 hr R22-l 
35. Mucio Flores, Yuridia Student Supvr $10.00 hr 
36. Powell, Pamela Registrar $17.16 hr R28-l 
37. Radek, Teresa IF-SpEd $14.79 hr R22-l 

Inst Asst $13.74 hr R19-1 
38. Rosas, Alicia IF-SpEd $18.88 hr R22-8 
39. Ticer, Rebekah Inst Asst $13.74 hr Rl9-1 

Caregiver 
40. Whitworth, Jill Student Supvr $10.00 hr 

Effective 
Date 

04/23/2015 

04/23;2() 15 

04/23/20 15 

Effective 
Date 

03/0 I 2015 
04;23;2015 
04;23:2015 
03:26'20 15 
()4;23;20 15 
01/15/2015 
03102; 2015 
04/23120 15 

03/2612015 
03/12/2015 
04;23/20 15 
04!23/20 15 
04/23/2015 
04/23/2015 
03/19/2015 
03;0 I 120 15 

04;23120 15 
02106;2015 

04 2YW15 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE EMPLOYMENT (Cont.) 

Name Position-Short Term Salary 

41. LaForte, Linda Attendance Accounting $2K71 hr 
Tech 

42. Mendoza, Alejandro Student Worker $9.00 hr 

43. Sary, Andrew Student Worker $9.00 hr 

44. Trujillo, Marvin Student Worker $9.00 hr 

APPROVE CO-CURRICULAR ASSIGNMENTS 

Name Position Location ~ 

45. Conrad, Todd Swim, Tesoro HS $ 3.30 I . 00 
Girls' Varsity (Head) 

46. Harrison, Kenny Track, Tesoro HS $ 2.641.00 
Boys' (Asst) 

47. Newberry. Daniel Swim, San Juan Hills HS $ 3.30 1.00 
Boys· Varsity (Head) 
Swim, $ 3,30 1.00 
Girls' Varsity (Head) 

48. Pacek, Kristina Swim, San Juan Hi lis HS $ 
' 2,641.00 

Boys· Varsity (Asst) 
Swim, $ 2,641.00 
G iris' Varsity (Asst) 

49. Price, Robert Track, San Juan Hills HS $ 2,641.00 
Girls' (Asst) 

50. Smith, Camille Volleyball, Capistrano Valley HS $ 2,641.00 
Boys' Varsity (Asst) 

APPROVE CIF CO-CURRICULAR ASSIGNMENTS 

Name Position Location 

EHcctive 
Date 

03130 20 I 5-
06!30/20 I 5 
03. 10. 20 I 5-
06/30 20 1.5 
03;0312() 15-
06;30;20 I 5 
03;02/20 I 5-
06/3()120 15 

Effective 
Date 

02'2?-\,2015-
( l5 'OX/20 15 
02<2x;20 15-
05 OK.20 15 
03012015-
05/0K•20 15 

03;0 1/2015-
o5:0x•20 15 

03/01;2015-
05/08;20 15 
02;28;20 15-
05;06/20 15 

Effective 
Date 

51. Trevino, Rick Wrestling, Aliso Niguel HS $ 165.05 02/14/20 I 5 
Girls' Varsity (Head) 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT 

Name Position Location Salary 

52. Ames, Sharon Test Proctor Tesoro HS $ 360.00 

53. Barbour. Scan Wrestling Dana Hills HS $ 400.00 

54. Barker, Leonardo Football, San Clemente HS s 1,3 75.00 
(Asst) 

55. Basset, Eric Lacrosse, Aliso Niguel HS s 3,000.00 
Boys· JV (Head) 

56. Berry, James Football. Capistrano Valley HS $ 2,640.00 
Varsity (Asst) 

57. Burkholder, Alan Lacrosse, Tesoro HS s 2,500.00 
Boys· (Asst) 

SK Diamond, Shane Lacrosse, Aliso Niguel HS $ 3, I 00.00 
Boys· (Asst) 

5l). Dye, Paul Game Worker Capistrano Valley HS s 3,000.00 

60. George, Tyler Swim, Capistrano Valley HS $ 2,640.00 
Girls' (Asst) 

61. Gomez, Samuel Test Custodian Tesoro HS s 260.00 

62. Gunderson, Lisa Test Proctor Tesoro HS $ 300.00 

63. Hendron, Laurie Test Proctor Tesoro HS s 1,000.00 

64. Kopp, Troy Football, San Clemente HS s 1, I 00.00 
(Asst) 

65. Morales, Austin Lacrosse, Capistrano Valley HS s 2.640.00 
Boys· Varsity (Asst) 

66. O'Donovan. Linda Test Proctor Tesoro HS $ 360.00 

67. Owens, John Wrestling San Clemente HS $ 1,250.00 

6~. Pender, Sam Basketball, Capistrano Valley HS $ 3,0~0.00 
Varsity (Asst) 

$ 3,080.00 

69. Roberts, Kendall Test Proctor Tesoro HS $ 2,000.00 

70. San Miguel, Mandie Test Proctor Tesoro HS $ 2, ()()(). ()() 

Effect in: 
Date 

03• II 2015-
05t30:20 15 
02 02t20 15-
02;21 20 15 
04/04•20 15-
06. O-V20 15 
02; Ol) 20 15-
05;0~;20 15 
02/09;20 15-
04130 2015 
022R2015-
05; I 5120 I 5 
02/0912015-
0510~/20 15 
Ol)/01/2014-
06t30/20 I 5 
02!02;20 15-
04/30/20 15 
03/ll/20 15-
05;30/20 15 
03111/2015-
05/3();2() 15 
03/11/2015-
05/30120 15 
04/04•2() 15-
()();()420 15 
02022015-
04;3()12() 15 
03; 11/2015-
05/30/2015 
03;23!20 15-
06/04120 15 
07/0 I /2014-
07;31;2014 
11110/2014-
01/31/2015 
04/25/2015-
06/30/2015 
04/25/2015-
06/30/20 15 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Name Position Location Salary 

71. Shaffer, Dennis Swim, Tesoro HS $ 2,640.54 
Boys' (Asst) 

72. Siriwardena, Yenuka Track, Capistrano Valley HS $ 2.640.00 
Boys' (Asst) 

73. Smith, Camille Volleyball, Capistrano Valley HS $ 2,200.00 
Boys' Frosh Soph 

74. Taylor, Carrie Soccer, Dana Hills HS $ I ,000.00 
Girls' Varsity (Head) 

75. Troth, Michelle Tennis, Capistrano Valley HS $ 2,200.00 
Boys· (Asst) 

76. Valerio. Jov Test Proctor Tesoro HS $ I . 000.00 

77. Wada, Lisa Test Coordinator Tesoro HS $ 5.000.00 

7K Wain, Eric Baseball. Capistrano Valley HS $ 3 '0~0. ()() 
Boys' Varsity (Asst) 

79. Warren, Logan Lacrosse, Capistrano Valley HS $ 2,640.00 
Boys' Varsity (Asst) 

~0. Wasserbach, Cliff Strength and Conditioning Aliso Niguel HS $ 2,500.00 

HI. Wynkoop, Cathy Test Proctor Tesoro HS s ~00.00 

H2. Zamora. Peter Baseball, Capistrano Valley HS s 3,mm.oo 
Varsity (Asst) 

APPROVE EMPLOYMENT PENDING CLEARANCES 

Range 
Name Position-Full Time Salary Step 

H3. Caudillo, Marcos Groundskeeper $2,901.12 mo R27-1 
( 12mo/40hpw) 

H4. Ortega, Chris Heavy Duty Mechanic $3,91~.00 mor R3~-l 

(12mo/40hpw) 
~5. Robinson, Eric Maintenance Worker $3,448.52 mo R34-l 

(12mo/40hpw) 
86. Smith, Kent Mgr III, Grounds $91,050.00 yr MGMT 

Operations R44-15 
(12mo/40hpw) 

Effective 
Date 

02;2~;20 15-
05;0~120 15 
0210 I /2015-
04;30;20 15 
02/0212015-
04/30/2015 
02; 1612015-
05/0 L20l5 
0210 L 20 15-
041 30;20 15 
{)3iJJ2015-
05.30 2015 
03 II 2015-
05. 30/2015 
02;02. 2015-
04 30; 20 15 
02!09 2015-
()4/30:20 15 
02;09;20 15-
05;31/20 15 
03!1 l/2015-
05 I 30/20 15 
02/0212015-
04/30/20 15 

Earliest 
Ellectivc 
Date 

()4. 23 20 15 

04/23.2015 

04/23;20 15 

04/23/2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE EMPLOYMENT PENDING CLEARANCES (Cont.) 

Range 
Nan~ Position-Full Time Salary Step 

'd7. Waymire, Kirk Maintenance Worker $3,448.52 mo R34-l 
( l2mo/40hpw) 

88. Wilson, Chris Maintenance Worker $3,448.52 mo R34-l 
(12mo/40hpw) 

Range 
Name Position-Part Time Salary Step 

89. Anderson, Annie IF-SpEd $14.79 hr R22-l 
(9.5mo/17.5hpw) 

90. Arias, Martha IF-SpEd $14.79hr R22-l 
(9.5mo/17.5hpw) 

91. Bruns. Miroslawa IF-SpEd $14.79 hr R22-l 
(9.5mo/17.5hpw) 

92. Chao. Hsuan Bing! lnst Asst $14.43 hr R21 1 
(9.5mo/17.5hpw) 

93. Flores, Rachclk FS Worker Sl2.14hr Rl4-l 
(9.5mo/15hpw) 

94. Flores. Vanessa LVN $18.02 hr R30-l 
(9.5mo/25hpw) 

95. Foley, Colton IF-SpEd $14.79hr R22-1 
(9.5mo/35hpw) 

96. Gaggiano, Wendy LVN S 18.02 hr R30-l 
(9.5mo/25hpw) 

97. Guillen, Claudia Inst Asst-Sp Ed $14.08 hr R20-l 
(9.5mo/17.5hpw) 

98. Latter-Gehricke, Inst Asst-Sp Ed $14.08 hr R20-l 
Gina (9.5mo/17.5hpw) 

99. Osborne, Deborah IF-SpEd $14.79 hr R22-l 
(9.5mo/30hpw) 

100. Puthuff, Colleen Inst Asst-Sp Ed $14.08 hr R20-l 
(9.5mo/17.5hpw) 

101. Shah. Chaitalee Inst Asst-Sp Ed $14.08 hr R20-1 
(9.5mo/l7.5hpw) 

102. Thompson, Scott IF-SpEd $14.79 hr R22-l 
(9.5mo/30hpw) 

103. Wagner, Jessica LVN $18.02 hr R30-l 
(9.5mo/25hpw) 

Earliest 
Effective 
Date 

04;23 20 1 5 

04;23;2015 

Earliest 
Effective 
Date 

04/23.20 1 5 

()4;23/20 15 

04.'23 2015 

()4 23<2015 

04 123 2015 

(}4;23!2() 15 

04/23 12015 

04123;20 1 5 

0423 2015 

04/23120 15 

04/23/20 15 

04/23/20 1 5 

04/23/20 15 

04. 23; 20 15 

04/2312015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE EMPLOYMENT PENDING CLEARANCES (Cont.) 

Range 
Name Position-Part Time Salary Step 

104. Wendy. Samantha IF-SpEd $14.79 hr R22-l 
(9.5mol30hpw) 

I 05. Zerboni, Lindy Inst Asst-Sp Ed S 14.08 hr R20-l 
(9.5mo/ 17.5hpw) 

Range 
Nan~ Posit ion-Substitute Salarv Step 

106. Kalman, David Sch Bus Driver $17.66hr R28-l 
107. Muro,Juan Sch Bus Driver $17.66 hr R2H-l 
108. Porter, Tanya Sch Bus Driver $17.66 hr R2H-1 

APPROVE PROMOTION 

Former Range 
Name Position Promotion Step 

109. Abaroa, Luz Blngl lnst Asst IF-SpEd R22-15 
(9.5mo/15hpw) (9.5mo/32.5hpw) 

110. Bacinsky, Valerie Caregiver IF-SpEd R22-2 
(9.5mo/l7.5hpw) (9 .5 mo/30hpw) 

Ill. Castillo. Carlos Custodian III Maintenance Worker R34-15 
( l2mo/40hpw) ( 12mo/40hpw) 

112. Cloven, Leigh FS Worker Lead FS Worker II R31-l 
(9.5mo/30hpw) (Temp/35hpw) 

113. Effcnberger, Groundskeeper Grounds Equipment R30-1 0 
Kenneth ( 12mo;40hpw) Operator 

(12mo/40hpw) 
114. Gonzalez, Martin E. Custodian I Groundskeeper R27-l0 

(12mo/40hpw) (12mo/40hpw) 
115. Hernandez, Alex Custodian IV Supvr IV, Custodial MGMT 

(12mo/40hpw) Svcs R36-2 
(12mo/40hpw) 

116. Malfavon, Alex Mgr I, M & 0 Mgr III, Custodial MGMT 
(12mo/40hpw) Svcs R44-JO 

(12mo/40hpw) 
117. Matteson, Steve Heating, NC Refrigeration Supvr IV, Custodial MGMT 

Tech Svcs R36-1 
(12mo/40hpw) (12mo/40hpw) 

Earliest 
Effective 
Date 

04 23 2015 

04<::3 20 15 

Earliest 
Effective 
Date 

04.<23 20 15 
04 23!20 15 
()4/23120 15 

Effective 
Date 

04/23/2() 15 

()4!23/ 20 15 

()4 23 2015 

04 () 12015-
04/222015 
04/231 20 IS 

()4123/20 1 s 

04/ 13!20 1 5 

03/30/2015 

04/13/2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE PROMOTION (Cont.) 

Former Range 
Name Position Promotion Step 

11g. Mendoza. Adam Custodian IV Supvr IV, Custodial MGMT 
(12mo;40hpw) Svcs R36-3 

( 12mo/40hpw) 
119. Mendoza, Javier Custodian II M & 0 Storekeeper R22-10 

(12mo/40hpw) (12mo/40hpw) 
120. Montes, Ricardo Groundskeeper Lead Groundskeeper R37-4 

( 12mo/40hpw) (Temp/40hpw) 
121. Nowak. Alan Custodian I Supvr IV, Custodial MGMT 

(12mo/40hpw) Svcs R36-l 
(12mo/40bpw) 

122. Patel, Bhavana Accounting Tech I Accounting Tech II R37-9 
( 12mo/40hpw) (12mo/40hpw) 

123. Pizzuti, Jill FS Worker Lead FS Worker II R31-l 
(9.5mo/l Ohpw) (Temp/15hpw) 

124. Rodriguez Vega, Custodian I Groundskeeper R27-10 
Dagoberto (12mo/40hpw) (12mo;40hpw) 

125. Ruben, Mora Custodian I M & 0 Storekeeper R33-6 
( l2mo/40hpw) (Temp/40hpw) 

126. Soydinc, Melisa Sch Clerk II High Sch Attendance R26-3 
( 1 0.5mo/40hpw) Clerk 

(10.5mo/40hpw) 
127. Summers, Denice MS Campus Supvr IF-SpEd R22-2 

(9.5mo/15hpw) (9.5mo/32.5hpw) 
1 28. V ernaza, Larry Supvr IV, Custodial Svcs Mgr III, Custodial MGMT 

( 12mo/40hpw) Svcs R44-2 
(12mo/40hpw) 

APPROVE ASSIGNMENT ADJUSTMENTS 

Former Assignment Range 
Name Position Adjustment Step 

129. Acker, Elizabeth IF-SpEd IF-SpEd R22-1 
(9.5mo/17.5hpw) (9 .5mo/30hpw) 

Effective 
Date 

041 13•20 15 

04/23/20 15 

()3;31/20 15-
()6 30!20 15 
04 i 13 20 15 

()4 23 2015 

04;0 L20 15-
06/19;2() 15 
()4;23,2015 

03 23:2() 15 
05;22/20 15 
04;23•2015 

04!23120 1 5 

03/30/2015 

Effective 
Date 

04;23120 15 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY AT REGULAR RATE OF PAY 

130. Akhlaghi, Negar 

131. Balhas. Sara 

132. Balsis, Tianna 

133. Barnar, Zeynep 

134. Beas, Estela 

135. Bonsangue, Dawnell 

136. Burns. Mitravinda 

137. Bywater. Terry 

13K. Casarruhias-Quin, 
Olivia 

139. Connors, Felicia 

140. Davies, Elisabeth 

141. Doering, Kimberly 

142. Erickson, Neena 

143. Evans, Lisa 

144. Farias, Maribel 

145. Friedlander, Zackary 

146. Fusco, Vince 

Additional 
Assignment 

Occupational Therapist Asst 
T AA NTE 3 hrs (Attend Common Core State Standards 
Training) 
lF-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 
lnst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
Presch Teacher 
T AA NTE 15 hrs (Attend Capistrano Behavior Intervention 
classes) 
IF-SpEd 
T AA NTE I 0 hrs (Attend Capistrano Behavior Intervention 
Training classes) 
IF-SpEd 
T AA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
Blngl Clerk 
T AA NTE lO hrs (Process bus pass applications) 
Inst Asst-Sp Ed 
T AA NTE 17.5 hrs (Attend CAT classes) 
lnst Asst-Sp Ed 
T AA NTE 80 hrs (Assist second grade teacher) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
T AA NTE 10 hrs (Attend Capistrano Behavior Intervention 
Training classes) 
IF-SpEd 
T AA NTE 17.5 hrs (Attend CAT classes) 
Inst Asst-Sp Ed Presch 
TAA NTE 17.5 hrs (Attend CAT classes) 
lnst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 

Effective 
Date 

I Ji 18. 20 14 

0 1;27/20 15-
06:3{)120 15 
01 !27/20 15-
06130/2015 
01/27/2015-
06;3();20 15 
02;25!20 15-
04!0 112() 15 

0304;20 15-
()4;0 I 2015 

()! 27.2015-
06/302015 
0 I 27 2015-
06/302015 
0510 L 20 15 
()6; 21; 20 15 
01;2712015-
06/30;2() 15 
()3/ 12 2015-
06/ 19;20 15 
() !127;2015-
( )6/301 2015 
01/27/2015-
06/30/2015 
03/0412015-
04/0 I /2015 

01/27;2015-
06/30/20 15 
() Ji27/20 15-
06/30!20 I 5 
0 I /27/20 15-
06;30!2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

147. Gksener. Patricia 

1 4X. HowarJ. Lisa 

149. Jacobson, Julia 

150. Jalalian. Maram 

151. Leish. CinJy 

152. Mejia, Rebeca 

153. OrlanJo, Deirdre 

154. Perez, Aleida 

155. Poeske, Mary 

156. Razzazian, 
Mahpareh 

157. Reyno!Js. Kathleen 

15X. Riggs. Patricia 

159. Romagnano, 
Catherine 

160. Salemi, Zahra 

161. Spurlock, MeloJy 

162. Szabo, Susan 

163. Tilton, Carol 

164. Vahdat, Shaheen 

Additional 
Assignment 

Presch Teacher 
T AA NTE 15 hrs (Attend Capistrano Behavior Intervention 
classes) 
IF-Sp EJ 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
T AA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
T AA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
Bing! Comm Svcs Liaison 
T AA NTE 20 hrs (Administer BRACKEN test) 
Inst Asst 
T AA NTE 36 hrs (Assess students and provide support as 
needed) 
Blngl Comm Svcs Liaison 
TAA NTE 130 hrs (Work with McKinney Vento and homeless 
at-risk students and families) 
LVN 
TAA NTE 250 hrs (Ride bus with student) 
Student Supvr 
T AA NTE 30 hrs (Supervise students) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
Inst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 
Inst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 
Inst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 
IF-SpEd 
TAA NTE 17.5 hrs (Attend CAT classes) 
Inst Asst-Sp Ed 
T AA NTE 40 hrs (Support classroom curriculum) 
LVN 
TAA NTE 4 hrs (Attend Disneyland trip with Special Ed) 

Ellective 
Date 

()2;25 20 15-
04;0 I 20 15 

() 1 27 20 1 5-
()6 30;2() 1 5 
0 I 12712015-
06 30 20 15 
0]27;2015-
06/30 2015 
() 1 27;20 15-
06;30; 20 15 
02'09;20 I 5-
06; 1 9!20 1 5 
()3;25/2015-
()6()5;20 15 

03tl 1/2015-
06/]9/2015 

09/04 20 1 4-
( l6t 1 9• 20 1 5 
03;0 I, 2015-
06• I 9; 20 15 
01272015-
06 30./2() 15 
() 1.27 12() 15-
06 30:2015 
() 1 ;27 20 15-
06; 30;20 1 5 
OL2712015-
06/30;20 15 
() J!27/2015-
06!30;20 15 
01/27/2015-
06/30/2015 
03/30/2015-
06/1 9/20 15 
02/11/2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April ?2, 2015 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

165. Wong Tam, 
Jacqueline 

Additional 
Assignment 

Inst Asst-Sp Ed 
TAA NTE 17.5 hrs (Attend CAT classes) 

APPROVE SUBSTITUTE ASSIGNMENT AS NEEDED 
FOR VACANT POSITION OR ABSENT EMPLOYEE 

Current Position Range 
Name Position Suh As Needed Step 

166. Franke, Karen MS Campus Supvr IF-SpEd R22-1 
(9.5mo/ 17.5hpw) 

167. Gillette, Jennifer Inst Asst-Sp Ed Elem Sch Clerk R26-1 
(9.5mo/17.5hpw) 

16X. Hogan, Ashley Inst Asst-Sp Ed IF-SpEd R22-l 
(l).5mo/ 17.5hpw) 

16l). Inskeep, Nancy Inst Asst-Sp Ed IF-SpEd R22-6 
(l).5mo/17.5hpw) 

170. Kochmanski, Inst Asst-Sp Ed IF-SpEd R22-1 
Patrycia (l).5mo/17.5hpw) 

171. Lohrhach, Michelle MS Campus Supvr IF-SpEd R22-l 
(9.5mo/17.5hpw) 

172. Pryor, Janet Inst Asst-Sp Ed IF-SpEd R22-l 
(9.5mo/17.5hpw) 

173. Rosas, Alicia Inst Asst IF-SpEd R22-f\ 
(9.5mo/17.5hpw) 

174. Tye, Cynthia Inst Asst-Sp Ed IF-SpEd R22-2 
(9.5mo/17.5hpw) 

175. White, Kimherly IF-SpEd Inst Asst -Sp Ed R20-10 
(9.5mo/17.5hpw) 

Effective 
Date 

0 l/27. 20 I 5-
06/30/20 I 5 

Effective 
Date 

02 10 I 20 15 

04132015 

02. 25 2015 

03;0 1/2015 

02;25.20 I 5 

04/23/20 15 

03/01;2015 

04/23;2015 

03;0 1 12() 15 

07,01!2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April22. 2015 
Certificated Employees 

Name 

1. Candy. Virginia 
2. Crawford, Kristen 
3. Hervey, Robert 
4. Judd, Lorna 
5. Karl-Dixon. Susan 
6. Kramer, Douglas 
7. Lamparter, Elizabeth 
8. McKinney, Sandra 
9. McMurray, Michael 

10. Morales, Kathy 
11. Murtaugh, Dave 
12. Roso, Roseann 
13. Webber, Susan 
14. Wortman. Celia 

Name 

15. Bogiatzis, Tom 
16. Depenbrok, Krista 
17. Ixtacuy, Bonnejo 
18. Kirkorian. Gina 
19. Long, Steven 
20. Pelzer, Kathy 
21. Watkins, Christopher 

Name 

22. Wood, James 

23. Hale, Michael 
24. Maass, Susan 
25. NcEiroy, Dean 

ACCEPT RESIGNATIONS/TERI\UNATIONS 

Position Title Reason 

Teacher Retirement 
Teacher Relocation 
Teacher Retirement 
Teacher Retirement 
Teacher Retirement 
Principal Retirement 
Substitute Teacher Other Employment 
Principal Retirement 
Teacher Retirement 
Teacher Retirement 
Teacher Retirement 
Teacher Retirement 
Teacher Retirement 
Teacher Retirement 

APPROVE EMPLOYMENT 

1st Year Annual 
Temporary Salarv 

Counselor $82,246 
Counsclor-5W,Yr; $64,644 
Counselor $48,899 
Counselor $51,344 
Counselor $53,911 
Counselor $82,246 
Teacher $48,899 

Annual 
Position Salary 

Executive Director, $131,948 
Secondary/Adult 
Transition/Special 
Education Programs 

APPROVE HOME/HOSPITAL TEACHERS 
Pay@~ $35.00 per hour 

26. Sheridan, Matt 

Original 
Hire Date 

09/05!1978 
09/01/2011 
09/02/1988 
10/0311984 
08;27/1980 
07 /30;200 I 
1 ( )/24/20 13 
09/03!1993 
10/02/1979 
10/24/1977 
08/31/ 1990 
09/04/1992 
12/08/1997 
09/08/1987 

Column 
Stc:n 

D-11 
D-4 
A-1 
B-1 
C-1 
D-11 
A-1 

Column/ 
Step 

61-10 

27. Williams, Ashley 

EXHIBIT 39 

Date of 
Separation 

06122/2() 15 
06;23/20 15 
06!22'20 15 
()6;22!20 15 
()6;221 20 15 
06/30.2015 
03/25/2015 
07/0 ]!20 15 
06/30i20 15 
06/22/20 I 5 
06/23/20 15 
06/22/2015 
06/22/2015 
06/22/20 15 

Date 

04/13:2015 
04113/20 I 5 
04!23;2() 15 
04/13/2015 
()4:13/20 15 
0413/2015 
04;1 i-\120 15 

Efkctive 
Date 

07/0 1;20 15 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Certificated Employees 

2~. Dempsey, Patrice 

30. Brown, Kristine 
31. Hinkelman, Allison 
32. Klein, Joan 
33. Lippert Suzanne 
34. Mercuri, Angelica 

40. Flowers, Jamie 

42. Addison, Chad 

APPROVE ADULT EDUCATION TEACHERS 
Pay (j_~ $32.00 per hour 

29. Weinstein, David 

APPROVE SUBSTITUTE TEACHERS 
Pay ((i $90.00 per day 

35. Mossman. Keliana 
3(). Ruhy, Shannon 
37. Tice, Rehecca 
38. Tomala, Wendy 
39. Vega, Nicolle 

APPROVE SUBSTITUTE PSYCHOLOGIST 
Pay (u. daily per diem rate of $275.00 per day 

41. Licata, Christine 

APPROVE 6/51
hs ASSIGNMENT 2"d SEMESTER 

Not to exceed $19,~00.00 for h/5ths section 
46. Mashburn, Andrew 

43. Hendrickson, Rachel 47. Sweeney, Alha 
44. Lechuga, Naomi 
45. Lynch, Kim 

Name 

49. LeMon, Kymherly 

Name 

50. Hauser, Greg 

51. Merwin, Gregory 

48. Turney, Jason 

APPROVE ASSIGNMENT ADJUSTMENT 

Previous 
Assignment 

Teacher-1 OW!r 

New 
Assignment 

Teacher-80(Yr 

APPROVE PROMOTIONS 

Previous Annual New 
Assignment Salary Assignment 

Assistant $103,140 Interim Principal, 
Principal, Elementary 
Middle School 
Principal, $131,868 Executive Director, 
Elementary Curriculum and 

Instruction, 
Preschool through 5th 
Grade 

Annual 
Salarv 

$108,41-\9 

s 145,472 

Effective 
Date 

02 02:2015-
06; 1Y 12015 

Effective 

Pa~ 

() 1 05:20 15-
Oh. 30 20 15 

07/01/2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Certificated Employees 

APPROVE PROMOTIONS (Cont'd) 

Previous 
Assignment 

Annual New 
Salary Assignment 

Annual 
Salarv 

Effective 
Date 

52. Patterson, Marc Principal, 
High School 

$142,093 Executive Director, $149,19~ 07/0112015 
Curriculum and 
Instruction Grade 6-
12, and Alternative 
Education Programs 

APPROVE SUMMER SCHOOL 

To Complete Preschool Summer Assessments- Special Education 
Not to exceed 150 hours (r1 hourly per diem rate of $61.30 per hour 

07/01/201 5-0~/19/20 15 
53. Antonius, Lynda 

54. Bland. Lisa 

To Complete Preschool Summer Assessments- Special Education 
Not to exceed 150 hours (u hourly per diem rate of $64.~ I per hour 

07/01/20 1 5 -08!19!201 5 

To Complete Preschool Summer Assessments- Special Education 
Not to exceed 150 hours (?1 hourly per diem rate of $6~.54 per hour 

07/01/2015-08/19/2015 
55. Brown, Susie 

To Complete Preschool Summer Assessments- Special Education 
Not to exceed 150 hours@ hourly per diem rate of $66.09 per hour 

07/01/2015-08/19/2015 
56. St. John, Andrea 

57. Perry, Cindy 

To Complete Preschool Summer Assessments- Special Education 
Not to exceed 50 hours@ hourly per diem rate of $58.25 per hour 

07/01/201 5-0~;19/20 15 

Preschool Teacher for Required Summer IEP Meetings as Mandated per IDEA- Special Education 
Not to exceed 100 hours (r1. houri y per diem rate of $51.39 per hour 

07/01/2015-08/19/2015 
5~. Rusinkovich, Cheryl 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Certificated Employees 

APPROVE SUMMER SCHOOL (Cont'd) 

To Provide Administrative Oversight for the Extended School Year Program- Special Education 
Not to exceed 75 hours the hourly per diem rate of $55.00 per hour 

07/0 1;20 15-0~;07/20 15 
59. Dagley, Jeana 

APPROVE ADDITIONAL ASSIGNMENTS 

Saturday School Proctor- Multiple Sites 
Not to exceed 4 hours instructional pay@ $35.00 per hour 

03/13/2015-06/22/2015 
60. Bell, Gabriella 62. Trotter, Chad 
61. Rigby, Michael 

Site Coordination of Accelerated Readers Progress for EL Students- Bathgate Elcm 
Not to exceed 15 hours non-instructional pay (ji $30.00 per hour 

02/15/2015-05/15/2015 
63. Nielson, Susie 

To Attend SlOP Training- Bathgate Elcm 
Not to exceed 2 hours non-instructional pay (u $30.00 per hour 

09;25!20 14-1 0;23/20 14 
64. Anderson, Kelly 
65. Burgess, Lauric 
66. Burkhardt, Jennifer 
6 7. Castiglia, Marcella 
6H. Doane, Michele 
69. Eberhart, Janis 
70. Faulds, Deborah 
71. Gilstrap, Tiffany 
72. Hann, Susanna 
73. Hauser, Jennifer 
74. Hcinsen, Rebecca 
75. Holley, Cindi 

76. Horton, Diane 
77. Ingraham, Kellie 
78. Jaques, Heather 
79. Kleindienst. Michelle 
~0. Nielson, Susan 
~1. O'Brien, Jacqueline 
82. Peterson, Christin 
83. Sherburne, Catherine 
84. Smith, Kyla 
85. VanEvery, Susan 
86. Weller, Debra 

To Prepare for Science Day- Castille Elem 
Not to exceed 14 hours non-instructional pay@ $30.00 per hour 

01/04/2015-0 1!24/2015 
87. Giacchino, Cori 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

ELD Training - Lobo Elem 
Not to exceed I hour non-instructional pay (ri $30.00 per hour 

02/09/20 15-02/10;20 15 
88. Colapinto, Matt 95. Nye, Kelli 
89. Griffin, Suzy 96. Payne, Julie 
90. Guckert, Cheryl 97. Reynolds. Pam 
91. Johnson. Cindy 98. Rutherford, Susanne 
92. Joyce. Kathleen 99. Trudeau. Laura 
93. Karamians. Amy l 00. Vierra, Michelle 
94. McQueen, Kim 

To Provide Additional Instruction to Students San Juan Elem 
Not to exceed 50 hours instructional pay (p $35.00 per hour 

03!12/20 15-06!19/20 15 
101. Vidales, Mucio 

To Coordinate & Implement "Career Fair'' Dav for Students San Juan Elem 
Not to exceed 4 hours non-instructional pay (iJ $30.00 per hour 

03/30/2015-04/13/2015 
102. Martinez Ramirez. Saul 

PIQUE Coordinator -Viejo Elem 
Not to exceed 24 hours non-instructional pay (ji $30.00 per hour 

02/01 /2015-03/24/20 15 
103. Farias, Sandra 

Garden Training Session- Viejo Elem 
Not to exceed 2 hours non-instructional pay (j1 $30.00 per hour 

12/0 l /20 14-06;30/20 15 
104. Acero-Ramirez, Teresa 109. Guite, Lauren 
105. Alejandro, Erica 110. Langen, Olenka 
106. Au, Judith 111. Ramirez, Leslie 
107. Corona, Liliana 112. Vega, Lisette 
108. Farias, Sandra 

To Assist as Assistant Principal (a. Aliso Viejo Middle School- Aliso Viejo MS 
Not to exceed 52 hours non-instructional pay (a the hourly per diem rate of $55.00 per hour 

01!15/20 15-01/28/2015 
113. Nollar, Irini 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Certificated Employees 

114. PowelL Brooke 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

Homework Club- Bernice Ayers MS 
Not to exceed 20 hours instructional pay@ $35.00 per hour 

03!12/20 15-06!18/2015 

To Attend CCSS/SIOP Training- Don Juan Avila MS 
Not to exceed 2 hours non-instructional pay @ $30.00 per hour 

04/13/2015-06/12/2015 
115. MacAlistaire-Frey, Rachel 
116. Dwyer, Matt 
117. Mannina, Laura 
111\. McCov. Matt 
119. Nasiri. Rosa 

120. Gerbracht, Sarah 
121. Friedland, Rebecca 
122. Gerbosi. Robert 
123. Wright, Vanessa 

To Develop Statistics Common Core Unit in Algebra II- Aliso Niguel HS 
Not to exceed 4 hours non-instructional pay (!1 $30.00 per hour 

03/01/2015-06/19/2015 
124. Austin, Hope 128. Kempiak, Carol 
125. Beckler. Ann 129. Lane, Serena 
126. Fowler, Diane 130. Westling, Kurt 
127. Jarrett, Paul 

To Develop Common Core Curriculum for English I- Aliso Niguel HS 
Not to exceed 4 hours non-instructional pay Cci $30.00 per hour 

03/01/2015-06/19/2015 
131. Martinez, Judy 133. Parker, Marina 
132. Middleton, Tracy 

To Develop Common Core Unit for Algebra I- Aliso Niguel HS 
Not to exceed 4 hours non-instructional pay @ $30.00 per hour 

03/23/2015-06/19/2015 
134. Carrington, John 137. McCann, Lisa 
135. Clarke, Rima 138. Riach, Tom 
136. Jax, Alison 139. Talley. Bobby 

To Teach After School CAHSEE Prep Classes- Capistrano Valley HS 
Not to exceed 8 hours instructional pay([~ $35.00 per hour 

10/25/2014-11/01/2014 
140. Kubba, Dina 141. Miller, Teresa 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22. 2015 
Certificated Employees 

APPROVE ADDITIO:\IAL ASSIGNMENTS (Cont'd) 

Aspire Test Proctor- Tesoro High School 
Not to exceed 5 hours instructional pay (g $35.00 per hour 

04/25/2015 
142. Brewer. Cvnthia 145. Lawson. Justine 
143. Brickey, Heidi 146. Woodward. Jennifer 
144. Gross. DeeDee 147. Woodward. Richard 

Tutorial Training for Middle School & High School Teachers- Adult Education 
Not to exceed 1.5 hours non-instructional pay (Si $30.00 per hour 

11/01/2014-06/30/2015 
14~. Belshe. Riki 
149. Bray. Amy 
150. Cadieux, Jan 
151. Cady, Scott 
152. Campbell, Casey 
153. Clarke. Rima 
154. Cowell, Sarah 
155. Cultertson, Christopher 
156. Dclprato, Kelly 
157. Dimperio, Kristen 
15~. Ferraro. Robert 
159. Ford, Deon 
160. Garcll, Nancy 
161. Gennaro. Diane 
162. Green, Justin 
163. Hansen, Ivan 
164. Hanson, Craig 
165. Horrigan, Rebecca 
166. Horton, Leslie 
167. Jones, Lindsay 

168. Kaneshiro, Reid 
169. Khalaf, Reem 
170. Long, Jeff 
171. Lovett, Nikki 
172. Maxwell, Matthew 
173. Moreno, Sergio 
174. Morgan, Shauna 
175. Nasiri, Rosa 
176. Nicolai, Leah 
177. Noble, Amy 
17~. Nolan, Catherine 
179. Odgen, Ashly 
1 ~0. Royal. Sue 
181. Smith, Ryan 
I ~2. Strome, Nancy 
183. Talley, Robert 
184. Vega, Jennifer 
185. Wanders, Chad 
186. Wegner, Katie 
187. Wynne, Rita 

To Prepare Math Performance Task for SBAC - Education Division 
Not to exceed 5 hours non-instructional pay @ $30.00 per hour 

02/28/2015 
188. Andreasen, Amy 196. Chamberlain, David 
189. Anzevino, Kim 197. Cuculic, Keith 
190. Belshe, Raquel 198. Frommholz, Eric 
191. Boyer, Alii 199. Grace, Jennifer 
192. Brannon, Desiree 200. Hammons, James 
193. Bray, Amy 201. Hassett, Jasmine 
194. Campbell, Casey 202. Main, Alexander 
195. Caswell, Melissa 203. McDermott, Laurel 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April 22, 7015 
Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

To Prepare Math Performance Task for SBAC- Education Division 
Not to exceed 5 hours non-instructional pay $30.00 per hour (Cont'd) 

02/28/2015 
204. Morales, Thomas 208. Rohrs, Glenn 
205. Okura, Kristen 209. Steidle, Gwynne 
206. Passarelli, Kendra 210. Vega, Jennifer 
207. Patrick. Tonya 211. Wenk, James 

To Attend & Participate in Technology Training- Education Division 
Not to exceed 216 hours non-instructional pay (!1 $30.00 per hour 

12/05/20 15-0 1/24/2015 
212. Andrews, Phillip 
213. Avera, Stephanie 
214. Beltran, Tony 
215. Berrest, Stacy 
216. Blakeney, Judith 
217. Bray, Amy 
211-\. Brick,Jill 
2llJ. Bricthaupt, Teresa 
220. Brooks, Michael 
221. Burkhardt, Jennifer 
222. Chubb, Jon 
223. Cornejo, Eduardo 
224. Cortez, Jennifer 
225. Cotton, Melissa 
226. Emery, Melinda 
227. Evanston, William 
221-\. Freeman, Andrew 
229. Freet, Jane 
230. Greger, Frank 

231. Haupt, Mary 
232. Hogancamp, Y esenia 
233. Jacobson, Lisa 
234. Jindra, Kim 
235. Keehn, Stephanie 
236. Kilroy, Angie 
237. Kolcnic, Rita 
238. Love, Jennifer 
239. Maltby, Shannon 
240. Maycmura, Deanne 
241. McCoy, Matthew 
242. Pak, James 
243. Perez, Carmen 
244. Pulido, Pcfro 
245. Rose, Elizabeth 
246. Short, Curtis 
247. Soto, Kenneth 
248. Turner. Teri 
249. Wilson. Maria 

To Prepare & Teach an Elementary Science Workshop- Education Division 
Not to exceed 5 hours non-instructional pay @ $30.00 per hour 

02/01!20 15-02/2/2015 
250. Robertson, Julie 

To Attend/Participate in Technology Training- Education Division 
Not to exceed 8 hours non-instructional pay @ $30.00 per hour 

12/01/2014-01/24/2015 
251. Burkhardt, Jennifer 254. Pino, David 
252. O'Malley, Sylvia 255. Portnoff, Angela 
253. Perry, Johnnie 256. Stanley, Michael 
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Certificated Employees 

257. Glassen, Nina 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

To Create English Language Assessments- Education Division 
Not to exceed 8 hours non-instructional pay @ $30.00 per hour 

03/01!2015-03/11!2015 

To Prepare CG Drafts- Education Division 
Not to exceed 54 hours non-instructional pay((]; $30.00 per hour 

03/02/2015-03/31/2015 
258. Abuharoon, Christine 263. Handy, Kimberly 
259. Barnett, Laura 
2n0. Cummings, Laurie 
2() I. Dewees, Julia 

264. Loukides. Karen 
265. Sartoris, Reannah 
266. Waizinger, Lisa 

262. Giambone. Christine 

Curriculum Planning- Education Division 
Not to exceed 20 hours non-instructional pay (o $30.00 per hour 

02/02/20 15-03/31!20 15 
267. O'Leary. Darla 268. Soboleski, Amanda 

CBlT Classes for TOSA 's Education Division 
Not to exceed 13 hours non-instructional pay (ii $30.00 per hour 

0 2/25/20 15-04/01/20 15 
269. Dagley, Jeanna 270. Hernandez, Reagan 

271. Nixon, Robyn 

273. Ender, Pam 

274. Brown. Susan 

MTSS Task Force- Intervention Systems 
Not to exceed 12 hours non-instructional pay@ $30.00 per hour 

03/09/2015-06/30/2015 
272. Roppa, Susan 

CBIT Presenter- Special Education 
Not to exceed 9 hours non-instructional pay ((i $30.00 per hour 

02/25/2015-04/0 1!20 15 

CBIT Classes for Speech Pathologists- Special Education 
Not to exceed 15 hours non-instructional pay@ $30.00 per hour 

02;25/20 15-04;0 1/2015 
275. St. John, Andrea 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April ?? , 2015 
Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

To Prepare & Present Common Core Parent Education Presentation -Special Edu<,:<tti(l!l 
Not to exceed 4 hour non-instructional pay (!i $30.00 per hour 

03/0112015-03/15/2015 
276. Dagley, Jeana 278. Metter!, Lisa 
277. Evans, Laura 279. Simpson, Lorinda 

Capistrano Behavior Intervention Training Sessions- Special Education 
Not to exceed 15 hours non-instructional pay (il $30.00 per hour 

02/25;20 15-04/01/2015 
280. Bennett, Kathy 288. Meyer, Ruth 
281. Buckman, Jennifer 289. Mohiuddin, Margie 
282. Butier. Amy 290. Nixon, Robyn 
283. Cross, Melinda 291. Rusinkovich, Cheri 
284. Dodge, Christina 292. Schwartz, Roni 
285. Ford, Deon 293. Todd, Mary 
286. Khalaf, Reem 294. Waldron, April 
287. Lightle, Wende 

Capistrano Autism Training Classes- Special Education 
Not to exceed 17.5 hours non-instructional pay (!J $ 30.00 per hour 

o 1;27;20 15-0o/30/20 15 
295. Constantino. Giovana 296. Maass. Susan 

APPROVE CO-CURRICLLAR ASSIGNMENTS 

Name Position Location Salary 

297. Balck, Jennifer Outdoor Education, Oso Grande Elem $ 110.00 
Elementary 

298. Berger, Ann Outdoor Education, Oso Grande Elem $ 110.00 
Elementary 

299. BraiL Rick Baseball, Tesoro HS $ 3,521.00 
Varsity (Head) 

300. Bruaski, Christina Outdoor Education, Don Juan Avila MS $ 110.00 
Elementary 

30 I . Calahan, Michael Track, Aliso Niguel HS $ 2,041.00 
Girls· Varsity (Asst) 

302. Cox. Ryan Swimming, Aliso Niguel HS $ 3,301.00 
Girls' Varsity (Head) 

303. DiLeo. Tim Tennis, Tesoro HS $ 3,30 l. ()() 
Girls' Varsity (Head) 

Effective 
Q;ttc 

04:2 1;20 15-
()4; 24:2() 15 
04;2!20 15-
04;24 2015 
02/2812015-
05;0?-1 12015 
05;2() 2015-
05/29/2015 
02/09 12015-
05;08/20 15 
02;09!2015-
05 ;08;20 15 
02/23. 2015-
05 108:2015 

550h 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
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Personnel Activity List Board of Trustees Regular Meeting of April 22, 2015 
Certificated Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS (Cont'd) 

Name Position Location Salary 

304. Fairweather, Roklyn Outdoor Education, Hidden Hills $ 110.00 
Elementary 

305. Gustafson, Ryan Lacrosse, Capistrano Valley HS $ 3,301.00 
G iris· Varsity (Head) 

306. Hall, Kimberly Outdoor Education. Oso Grande Ekm s I I 0.00 
Elementary 

307. Haupt. Mary Outdoor Education. Oso Grande Ekm s 110.00 
Elementary 

30X. Higginson, Patrick Swimming, Capistrano Valley HS $ 3,301.00 
Girls' Varsity (Head) 

309. Hill, Erin Outdoor Education, George White Elcm s 110.00 
Elementary 

310. Jimenez, Jeannette Track, Capistrano Valley HS s 2.641.00 
Boys· (Asst) 

311. Johnstone, Van Golf, Tesoro HS s 3,301.00 
Boys' Varsity (Head) 

312. Keehn, Stephanie Outdoor Education, Hankey K-8 s 110.00 
Elementary 

313. Larwood, Sue Outdoor Education, Don Juan Avila MS s 110.00 
Elementary 

314. Lohmeier, Julie Outdoor Education, Hankey K-8 $ 110.00 
Elementary 

315. Mednick. Melissa Outdoor Education, Oso Grande Elem s II 0.00 
Elementary 

316. Minier. Michael Golf. Capistrano Valley HS s 3.301.00 
Varsity (Head) 

317. Mosconi, Victor Volkyhall, Aliso Niguel HS s 2,641.00 
Boys' Varsity (Asst) 

3 I 8. Polk. Rich Volleyball, Tesoro HS s 3,301.00 
Boys· Varsity (Head) 

319. Sampson, Timothy Newspaper Advisor, Dana Hills HS $ 3,521.00 
High School 

320. Shwan, Celina Outdoor Education, Oso Grande Elem s II 0.00 
Elementary 

321. Sims, Ivonne Outdoor Education, Palisades Elem $ 110.00 
Elementary 

322. Smith, Staci Outdoor Education, Oso Grande Elem s 110.00 
Elementary 

323. Tyler, Sonet Outdoor Education, Don Juan Avila MS $ 110.00 
Elementary 

Effective 
Date 

04 221:~015-
04 '24. 20 15 
o2.2x 2015-
05 15.2015 
04/21 2015-
04 24 2015 
04 2 I 20 15-
04•24:2015 
02i2Xi20 15-
05 ;ox. 2015 
04 20; 20 15-
{)4;22;20 15 

02i2X. 20 I 5-
05 ;OI-l 201 5 
02;2Xi20 15-
05/()X 2015 
05; 1 x:20 15-
05 122.!2015 
05/2612015-
05/29/2015 
05i1X2015-
05 2015 
04.21 2015-
04 24 2015 
02. 2x 2015-
05 ox 20 15 
()2,()9 2015-
05 142015 
02; 2x;20 15-
05;06;20 I 5 
09/()212() 14-
06;22.2015 
0+21 2015-
04;24;20 15 
()5126 2015-
05/29;2015 
04/21/2() 15-
04/24120 15 
05;26/2015-
05/29/2015 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of=-=~=~~ 
Certificated Employees 

APPROVE CO-CURRlClJLAR ASSIGNMENTS (Cont'd) 

Name Position Location ~ 

324. Vedova, Michelle Outdoor Education, Hidden Hills $ 110.00 
Elementary 

325. Westling, Wayne Golf, Aliso Niguel HS $ 3,301.00 
Varsity (Head) 

326. Yancey, Steven Swimming, Capistrano Valley HS $ 3,301.00 
Boys' Varsity (Head) 

327. York, Mark Track, Capistrano Valley HS s 3,521.00 
Girls' Varsity (Head) 

32~. Zamora. Robert Baseball, Capistrano Valley HS s 3.521.00 
Varsity (Head) 

APPROVE CU' CO-CURRICULAR ASSIGNMENTS 

Name Position Location ~~dary 

32<J. Abedi. Morteza Wrestling. Dana Hills HS $ 330.1 () 
Varsity (Head) 

330. Barnett, Keith Basketball, Aliso Niguel HS $ 352.10 
Boys' Varsity (Head) 

331. Brown, Rich Wrestling, San Clemente HS $ 220.00 
(Asst) 

332. Schultz. Brian Surf, Capistrano Valley HS s 264.10 
Varsity (Head) 

333. Workman, Kenneth Wrestling, Dana Hills HS s 165.05 
Varsity (Asst) 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT 

Name Position Location ~ 

334. Albdo, Rafael Tennis. Aliso Niguel HS s 2,5 {)(). ()() 

(Asst) 
335. Brickey. Heidi Test Proctor Tesoro HS s 2,500.0() 

336. Donnelly, John Football, San Clemente HS $ 1,375.00 
(Asst) 

337. Green, Justin Tennis, Dana Hills HS $ 1,200.00 
Boys' (Asst) 

Effective 
Qatc 

04:22!20 15-
()4124; 20 15 
02;0<);20 15-
05 ;()~!20 15 
02/2~/20 15-
()5:()~/20 15 
021 2~12() 15-
()5i0X 120 15 
02 2X 2015-
05 15 2015 

Effective 
Date 

02 02;2() 15 

02; 12.2015 

02;02/20 15 

05/1 I 2015-
05; I ~~20 15 
02;02;2015-
02/21;2015 

Effectiw 
Date 

02. ()l) 20 15 
05 10X 2015 
0311 2015-
05130;2015 
04/04/20 15-
06/( )4/20 15 
OY30/20 I 5-
05;0 I 12015 

550j 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of April '")2. 2015 
Certificated Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont'd) 

Name Position Location Salarv 

33K. Gustafson, Ryan Football, Capistrano Valley HS $ 
" 3,080.00 

(Asst) 
339. Labac, Julie Test Proctor Tesoro HS $ 3 '()()(). ()() 

340. Mosconi. Victor VolleybalL Aliso Niguel HS $ 1,000.00 
Boys' (Asst) 

341 . Ortiz, Jaime Football, San Clemente HS $ 1,760.00 
(Head) 

342. Skinner, Phil Football, Dana Hills HS $ 2,000.00 
(Asst) 

343. Tubbs, Tony Lacrosse, Tesoro HS $ 550.00 
Boys· (Asst) 

344. Wood, Joe Football, San Clemente HS $ 1,485.00 
(Asst) 

345. Workman, Kenneth Baseball, Dana Hills HS $ 2.400. ()() 
(Asst) 

APPROVE LEAVES OF ABSENCE 

346. Chutuk. Julie Childcarc 

347. Jadwin, Mary Personal 

Effective 
Date 

0410 L 2015-
05 13]2015 
03112015-
05 30 20 15 
020lJ2015-
0514/2015 
()4;()4; 20 15-

06/04 20 15 
03/162015-
06/0 120 15 
02/28!20 15-
0511512015 
04/()4;2015-
()6/()4 2() 15 

02. I h 2015-
05 15 2015 

Etlective 
Qate 

{)4125;2015-
051 15 2015 
Intermittent 
03. 23/20 15-
0(v22; 2015 

550k 
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