
CAPISTRANO UNIFIED SCHOOL DISTRICT 
33122 Valle Road 

San Juan Capistrano, CA 92675 

BOARD OF TRUSTEES 
Regular Meeting 

July 9, 2014 Open Session 7:00p.m. 

AGENDA 

OPEN SESSION AT 7:00P.M. 

CALL TO ORDER 

PLEDGE OF ALLEGIANCE 

ADOPTION OF THE AGENDA- ROLL CALL 

BOARD AND SUPERINTENDENT COMMENTS 

ORAL COMMUNICATIONS (Non-Agenda Items) 
Oral Communications will occur immediately following Board and Superintendent Comments. The total time for 
Oral Communications shall be twenty (20) minutes. Individual presentations are limited to a maximum of three (3) 
minutes per individual. 

1. 

DISCUSSION/ACTION ITEMS 

MEMORANDUM OF UNDERSTANDING WITH CALIFORNIA SCHOOL 
EMPLOYEES ASSOCIATION, CHAPTER 224 FOR JULY 1, 2013 -JUNE 
30,2014: 
The purpose of this agenda item is to seek approval of the Memorandum of 
Understanding with the California School Employees Association, Chapter 224 
(CSEA) for July 1, 2013 June 30, 2014. The total fiscal impact of this agreement 
is approximately $385,000. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: Jodee Brentlinger, Assistant Superintendent, Personnel Services 

Staff Recommendation: 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present this item. 

Following discussion, it is recommended the Board of Trustees approve the 
Memorandum of Understanding with CSEA completing negotiations for 2013 
2014. 

Motion by--------- Seconded by--------

RECORDING OF SCHOOL BOARD MEETINGS 

DISCUSSION/ 
ACTION 
Page 1 
EXHIBIT 1 

In accordance with Board Policy 9324, Board Minutes, all Regular School Board Meetings will be audio recorded. 



2. 

3. 

RATIFICATION TO AMENDMENT NO. 1 TO AMENDED AND 
RESTATED PURCHASE AND SALE AGREEMENT BETWEEN 
CAPISTRANO UNIFIED SCHOOL DISTRICT AND FOUNDATION FOR 
AFFORDABLE HOUSING II, INCORPORATED, FOR ALISO VIEJO 
PROPERTY: 
This item presents a ratification to Amendment to the Amended and Restated 
Purchase and Sale Agreement (Amendment) between the Capistrano Unified School 
District (District) and Foundation for Affordable Housing II, Incorporated 
(Foundation), relative to the sale of the 2C Liberty Property (Property). In light of 
the City of Aliso Viejo's requirement of the District first entering into an agreement 
with Shea Homes (Shea) relative to the modification of certain CC&R requirements 
on the Property, before the City will further process the Foundation's entitlements 
for senior affordable housing, the Foundation has requested an extension of the due 
diligence period until July 28, 2014. This Amendment will also connect the non
refundable status of the $200,000 security deposit to the Due Diligence 
deadline. The Foundation has deposited in escrow the $200,000 security 
deposit. Due to the time constraints connected with the request, the Amendment has 
been executed on behalf of the District subject to the Board's ratification and 
approval, which is now being sought. The Board is likewise considering, as a 
separate agenda item, an agreement between the District and Shea Homes to modify 
the restrictions questioned by the City. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: Clark Hampton, Deputy Superintendent, Business and Support Services 

Staff Recommendation 
It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present this item. 

Following discussion, it is recommended the Board of Trustees ratify and approve 
Amendment No. 1 to Amended and Restated Purchase and Sale Agreement between 
Capistrano Unified School District and Foundation For Affordable Housing II, 
Incorporated, for Aliso Viejo Property. 

Motion by--------- Seconded by--------

AGREEMENT TO MODIFY RESTRICTIONS ON THE PROPERTY 
LOCATED AT 2C LIBERTY IN THE CITY OF ALISO VIEJO BETWEEN 
THE CAPISTRANO UNIFIED SCHOOL DISTRICT AND SHEA HOMES 
LIMITED PARTNERSHIP: 
This item presents the Agreement to modify restrictions imposed on the property at 
2C Liberty, Aliso Viejo (Property), California, in order to support entitlements for 
the Foundation for Affordable Housing II, Incorporated, (Foundation) for senior 
affordable housing. In association with the Capistrano Unified School District's 
(District) agreement to sell the Property to the Foundation, the District is required to 
secure from Shea Homes (Shea) an agreement to modify certain restrictions on the 
property that restrict the development of the Property for residential purposes. The 
Agreement before the Board will modify the applicable restrictions to allow for the 
development of the Property for affordable senior housing consistent with the plan 
set forth by the Foundation. The Board's approval of this Agreement, coupled with 
approval by Shea, will permit the Foundation to move forward with its entitlements 
with the City. 
CUSD Strategic Plan Pillar 5: Effective Operations 
Contact: Clark Hampton, Deputy Superintendent, Business and Support Services 

DISCUSSION/ 
ACTION 
Page 3 
EXHIBIT2 

DISCUSSION/ 
ACTION 
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It is recommended the Board President recognize Clark Hampton, Deputy 
Superintendent, Business and Support Services, to present this item.  
 
Following discussion, it is recommended the Board of Trustees adopt the Agreement 
to Modify Restrictions on the Property located at 2C Liberty in the City of Aliso 
Viejo between the Capistrano Unified School District and Shea Homes Limited 
Partnership. 
 

Motion by ____________________ Seconded by ___________________ 
 

4. FIRST READING – REVISIONS TO BOARD POLICY 9270, CONFLICT OF 
INTEREST: 
As changes occur in Education Code or precedent-setting lawsuits, it becomes 
necessary to update policies.  Revised Board Policy 9270, Conflict of Interest, is to 
provide the District, the Board, employees, and consultants with up-to-date 
information to ensure the District meets legal provisions surrounding existing or 
potential conflicts of interest.  There is no financial impact. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 
Staff Recommendation 
It is recommended the Board President recognize Jodee Brentlinger, Assistant 
Superintendent, Personnel Services, to present information on this item and answer 
any questions Trustees may have.  This is an information item only and no Board 
action is necessary. 

 

INFORMATION/
DISCUSSION 
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  CONSENT CALENDAR 
 

All matters listed under the Consent Calendar are considered by the Board to be routine and will be 
enacted by the Board in one motion in the form listed below. There will be no discussion of these 
items prior to the time the Board votes on the motion unless members of the Board, staff, or the 
public request specific items to be discussed and/or removed from the Consent Calendar.  The 
Superintendent and the staff recommend approval of all consent Calendar items. 
 

 GENERAL FUNCTIONS 
 

 

5. SCHOOL BOARD MINUTES: 
Approval of the minutes of the June 25, 2014, special Board meeting. 
Contact:  Jane Boos, Manager, Board Office Operations 
 

Page 33 
EXHIBIT 5 

 BUSINESS & SUPPORT SERVICES 
 

 

6. PURCHASE ORDERS, COMMERCIAL WARRANTS, AND PREVIOUSLY 
BOARD-APPROVED BIDS AND CONTRACTS: 
Approval of purchase orders (Attachment 1) and commercial warrants (Attachment 2).  
The expenditures related to the listed purchase orders and commercial warrants 
included in this item were previously authorized as part of the District’s budget 
approval process.  The purchase orders total $2,660,545.03 and the commercial 
warrants total $3,899,635.45.  Attachment 3 is a list of previously Board-approved 
bids and contracts to assist in the review of the purchase order and commercial warrant 
listings.  Attachment 4 is a list of previously Board approved by vendor warrants 
exceeding $250,000.    
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
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7. DONATION OF FUNDS AND EQUIPMENT: 

Approval of donations of funds and equipment.  A number of gifts have been donated 
to the District, $277,376.24 in cash.  These funds will be deposited in the appropriate 
school accounts.  Items other than cash have no financial impact on the budget.  The 
District does not guarantee maintenance of items or the expenditure of any District 
funds for continued use.  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 77 
EXHIBIT 7 
 

8. INDEPENDENT CONTRACTOR, PROFESSIONAL SERVICES, FIELD 
SERVICE, AND MASTER CONTRACT AGREEMENTS: 
Approval of the District standardized Independent Contractor, Professional Services, 
Master Contract, and Field Service Agreements.  Due to state budget cuts to schools 
over the last several years, staff requests contractors to reduce their fees for services by 
ten percent.  The expenditures related to the listed agreements were previously 
authorized as part of the District’s budget approval process.  The exhibit shows one 
new agreement totaling $8,000, eight new agreement ratifications totaling 
$1,506,070.87, four extensions to existing agreements totaling $408,848, one 
extension ratification to an existing agreement totaling $19,000, and 11 amendment 
ratifications to existing agreements totaling $75,260.95.  Due to the size of the contract 
documents, the General Conditions for each type of agreement are posted online on the 
District’s Board Agendas and Supporting Documentation page. 
CUSD Strategic Plan Pillar 2:  Safe and Healthy Schools  
CUSD Strategic Plan Pillar 3:  Academic Achievement & Enrichment  
CUSD Strategic Plan Pillar 5:  Effective Operations  
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services   
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9. AGREEMENT FOR SPECIAL SERVICES, FISCAL AND MANAGEMENT 
INFORMATION SERVICES, SCHOOL SERVICES OF CALIFORNIA, 
INCORPORATED: 
Ratification of the Agreement for Special Services, Fiscal and Management 
Information Services with School Services of California, to assist the District 
regarding issues of school finance, legislation, school budgeting, general fiscal issues, 
and the state-mandated program cost claims process.  The contractor will provide 
services at the rates set forth in the Agreement.  Expenditures under this contract are 
limited to $3,420, funded by the general fund. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

Page 227 
EXHIBIT 9 

10. AWARD BID NO. 1415-01, AUDIO VISUAL EQUIPMENT, VARIOUS 
VENDORS:  
Approval of the award of Bid No. 1415-01, Audio Visual Equipment to the following 
vendors:  Advantage Imaging Supply, Incorporated; Auditory Instruments, 
Incorporated; AVES Audio Visual Systems, Incorporated; B&H Foto & Electronics, 
Corporation; Camcor, Incorporated; EarthWalk Communications, Incorporated; 
Golden Star Technology, Incorporated dba GST; Pathway Communications, LTD; PC 
& MacExchange; Pro SLV, Incorporated; School Specialty, Incorporated; Troxell 
Communications, Incorporated; and Wards Media Technology.  This bid updates the 
standard list of 51 different items of audio visual equipment with current brands and 
models and sets pricing for the 2014-2015 fiscal year.  The total expenditures under 
this contract are estimated to be $800,000, depending upon the availability of funds.  
Audio visual equipment may be funded through many sources, such as gift, site funds, 
and grants.  Due to the size of the contracts, documents will be posted online on the 
District Board Agendas and Supporting Documentation page. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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11. RATIFICATION OF CHANGE ORDER NO. 2 – BID NO. 1314-16, 
CAPISTRANO VALLEY HIGH SCHOOL LUNCH PAVILION AND MUSIC 
PLAZA: 
Ratification of Change Order No. 2 related to the construction of the Capistrano 
Valley High School lunch pavilion and music plaza.  In a previous action, the Board 
of Trustees delegated to the Superintendent the authority to approve work orders 
changing the cost of construction contracts, provided the cost does not exceed $25,000 
per individual work order.  This change order aggregates various work orders that may 
consist of additions, deletions, or other revisions that are now being presented to the 
Board of Trustees for ratification.  All such changes in the work are performed under 
applicable conditions of the change in contract documents.  The approved work orders 
and the resulting change order are shown in the exhibit.  The original contract sum 
was $1,479,000.  The new contract sum including Change Order No. 2 is $1,513,189.     
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
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EXHIBIT 11 

12. AGREEMENT FOR FILE TRANSFERS, NATIONAL UNION FIRE 
INSURANCE COMPANY OF PITTSBURGH, PENNSYLVANIA AND ITS 
AFFILIATED INSURANCE COMPANIES: 
Approval of the Agreement for File Transfers with National Union Fire Insurance 
Company of Pittsburgh, Pennsylvania and its affiliated insurance companies listed in 
the Agreement to transfer three claims that exceeded the District’s self-insured 
retention of $150,000 per claim directly to AIG for adjusting and payment of benefits.  
The District will no longer pay these claims on behalf of AIG and later seek 
reimbursement, relieving the District of the administrative duties and costs associated 
with having Corvel Corporation adjust these claims.  The District will reclaim 
$581,169 in current and future reserves based on AIG’s analysis.  Future claims will 
be transferred directly to AIG once they exceed the District’s self-insured retention, 
freeing up future reserves.  The fiscal impact of the Agreement is relief of reserves and 
saves third-party administrative costs.  There are no costs associated with the 
Agreement. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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13. AWARD REQUEST FOR PROPOSAL NO. 7-1314, PHOTOGRAPHY 
SERVICES, CREATIVE IMAGES; LIFETOUCH NATIONAL SCHOOL 
STUDIOS; SUMNER PHOTOGRAPHY AND PUBLISHING, 
INCORPORATED; AND SOUTH COAST PHOTOGRAPHIC:  
Approval of the award of Request for Proposal No. 7-1314, Photography Services to 
Creative Images; Lifetouch National School Studios; Sumner Photography and 
Publishing, Incorporated; and South Coast Photographic to provide photography 
services for middle schools.  The District received seven proposals.  The vendors were 
selected based on the company’s experience, ability to provide quality photography 
services, managerial capabilities, and qualifications of staff.  Services under this 
contract are funded by students, parents, and other groups, with no impact to the 
general fund.  The proposals, evaluation criteria, and rating sheets are available in the 
Purchasing Department for review.  For more information, please contact Terry Fluent, 
Director, Purchasing, at (949) 234-9436.     
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 
 
 
 

 



 
 
 

14. STATE OF CALIFORNIA MULTIPLE AWARD SCHEDULE CONTRACT 
NO. 3-07-70-2382A, GENERAL SERVICES ADMINISTRATION SCHEDULE 
NO. GS-35F-4545G, INFORMATION TECHNOLOGY GOODS AND 
SERVICES, AWARDED TO RGB SYSTEMS, INCORPORATED, DBA 
EXTRON ELECTRONICS, OR THE APPROVED AUTHORIZED DEALERS: 
Approval to utilize the State of California Multiple Award Schedule Contract No. 3-
07-70-2382A, General Services Administration Schedule No. GS-35F-4545G awarded 
to RGB Systems, Incorporated, dba Extron Electronics, for the purchase of 
information technology goods and services, through Extron Electronics, or the 
approved authorized dealers.  The District can utilize such contracts pursuant to 
California Public Contract Code §§10298, 10299, and 12100 et. seq. without going to 
bid.  The contract prices offered by Extron Electronics have been assessed to be fair, 
reasonable, and competitive.  Staff has determined that it is in the best interest of the 
District to utilize the contract awarded to Extron Electronics.  Annual expenditures 
utilizing this contract are limited to $300,000, funded by the general fund.  Due to the 
size of the contract and award documentation, it will be posted online on the District 
Board Agendas and Supporting Documentation page.  
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Clark Hampton, Deputy Superintendent, Business and Support Services 
 

 

 PERSONNEL SERVICES 
 

 

15. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CLASSIFIED 
EMPLOYEES: 
Approval of the activity list for employment, separation, and additional assignments of 
classified employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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EXHIBIT 15 

16. RESIGNATIONS/RETIREMENTS/EMPLOYMENT – CERTIFICATED 
EMPLOYEES:  
Approval of the activity list for employment, separation, and additional assignments of 
certificated employees.  These positions will be charged to the appropriate fund and are 
included in the adopted budget. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
 

Page 309 
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17. INTERNSHIP CONTRACT AGREEMENT WITH BRANDMAN 
UNIVERSITY: 
Approval of Internship Contract Agreement with Brandman University.  To meet the 
growing demand of employing qualified teachers in hard-to-fill areas such as Special 
Education, Mathematics, Physics, Chemistry, and Foreign Language, Personnel 
Services has several options for attracting and training high quality candidates.  The 
District has partnered with Brandman University to offer intern teaching programs.  
During the school year, District teachers are selected to work and support intern 
credentialing by providing teaching experience through directed fieldwork. 
CUSD Strategic Plan Pillar 5:  Effective Operations 
Contact:  Jodee Brentlinger, Assistant Superintendent, Personnel Services 
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 Motion by _____________________ Seconded by _________________ 
ROLL CALL: 
Trustee Addonizio _______________ Trustee Hatton-Hodson_________ 
Trustee Bryson __________________ Trustee Pritchard______________ 
Trustee Hanacek  ________________ Trustee Reardon ______________ 

      Trustee Alpay ________________ 
 

 

 NOTE:  BY USING A ROLL CALL VOTE FOR THE CONSENT CALENDAR, IT 
WILL MEET THE NEED FOR ACTION ITEMS WHICH REQUIRE A SIMPLE 
MOTION OR ROLL CALL VOTE. 

  
ADJOURNMENT 

 
 
 Motion by ____________________ Seconded by ____________________ 
 
 
 

THE NEXT REGULAR MEETING OF THE BOARD OF TRUSTEES IS WEDNESDAY,  
JULY 23, 2014, 7:00 P.M. AT THE CAPISTRANO UNIFIED SCHOOL DISTRICT OFFICE 

BOARD ROOM, 33122 VALLE ROAD,  SAN JUAN CAPISTRANO, CALIFORNIA 
 

For information regarding Capistrano Unified School District, please visit our website: www.capousd.org 
  

http://www.capousd.org/


 
INSTRUCTIONS FOR PRESENTATIONS TO THE BOARD BY 

PARENTS AND CITIZENS PRESENT AT THIS MEETING 
 
 We are pleased you can be with us at this meeting, and we hope you will return often.  Your visit assures us of 
continuing community interest in our schools. 
 The members of the Board of Trustees of this District are locally elected state officials, who serve four-year 
terms of office, and who are responsible for the educational program of our community from grades kindergarten 
through twelve.  They are required to conduct programs of the schools in accordance with the State of California 
Constitution, the State Education Code, and other laws relating to schools enacted by the Legislature, and policies and 
procedures which this Board adopts. 
 The Board is a policy-making body whose actions are guided by the school district's Mission and Goals. 
Administration of the District is delegated to a professional administrative staff headed by the Superintendent. 
 The agenda and its extensive background material are studied by each member of the Board for at least two 
days preceding the meeting.  Board Members can call the administrative staff for clarification on any item, and many of 
the items on the agenda were discussed by the Board during previous meetings.  These procedures enable the Board to 
act more effectively on agenda items than would otherwise be possible. 
 
 WHAT TO DO IF YOU WISH TO ADDRESS THE BOARD OF TRUSTEES 
 
ITEMS ON THE AGENDA.  Any person may address the Board concerning any item on the agenda and may, at the 
discretion of the Board, be granted three (3) minutes to make a presentation to the Board at the time a specific item is 
under discussion.  However, the time assigned for individual presentations could be fewer than three (3) minutes 
depending upon the total number of speakers who wish to address a specific agenda topic.  Prior to the opening of the 
meeting, a Request to Address the Board card (located in the foyer) should be completed and submitted to the Secretary 
of the Board. The total time devoted to presentations to the Board shall not exceed twenty (20) minutes, unless 
additional time is granted by the Board.  All presentations shall be heard by the Board prior to the formal discussion of 
the agenda topic under consideration.  Once an agenda item has been opened for public comment, no additional 
"Request to Address the Board of Trustees" cards shall be accepted for that topic. 
  
ORAL COMMUNICATIONS (Non-Agenda Items).  Citizens may address the Board on any item not appearing on the 
agenda.  Individual presentations are limited to three (3) minutes per individual, with twenty (20) minutes in total being 
devoted for this purpose, but could be less if there are a large number of Oral Communication speakers.  Legally, the 
Board may not take action on items raised by speakers under Oral Communications.  However, at its discretion, the 
Board may refer items to the administration for follow-up or place topics on a future Board agenda.  
 
PUBLIC HEARINGS.  Anytime the Board schedules a separate public hearing on any given topic, it shall not hear 
speakers on that topic before the public hearing, except as to the scheduling of the hearing, nor shall it hear speakers 
after the hearing, except as to changes in the policy or recommended actions which are directed at the time of the 
hearing.  
 
CLOSED SESSION.  In accordance with Education Code §35146 and Government Code §54957, the Board may 
recess to Closed Session to discuss personnel matters which they consider inadvisable to take up in a public meeting. 
 
 
 
 
 
    III.  CONSENT CALENDAR 

III. ORGANIZATION OF THE BOARD 
 
 

 

REASONABLE ACCOMMODATION 
 

In order to help ensure participation in the meeting of disabled individuals, appropriate disability-related accommodations or modifications 
shall be provided by the Board, upon request, in accordance with the Americans with Disabilities Act (ADA).  Persons with a disability who 
require a disability-related accommodation or modification, including auxiliary aids and services in order to participate in a Board 
meeting, shall contact the Superintendent or designee in writing by noon on the Friday before the scheduled meeting.  Such notification 
shall provide school district personnel time to make reasonable arrangements to assure accessibility to the meeting. 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 

San Juan Capistrano, California 

July 9, 2014 

MEMORANDUM OF UNDERSTANDING WITH CALIFORNIA SCHOOL EMPLOYEES 
ASSOCIATION, CHAPTER224 FOR JULY 1, 2013 -JUNE 30,2014 

BACKGROUND INFORMATION 

CSEA and the District reached a tentative agreement on August 19, 2013, which included a one 
year 2014-2015 Step Delay Salary Schedule. Upon preparing for the implementation of the salary 
schedule, it was discovered there was an unintended negative salary impact. 

CURRENT CONSIDERATIONS 

Through the course of negotiation sessions the parties were able to come to an agreement 
eliminating both the unintended consequence of the negative salary implication as well as the need 
to implement a one year 2014-2015 Step Delay Salary Schedule. The proposed agreement still 
provides the District and CSEA to implement the desired goal of a uniform anniversary date for 
classified employees. Instead of December 1 as the target date, it will be July 1 which is aligned 
with certificated non-management and management anniversaries. 

FINANCIAL IMPLICATIONS 

Due to the need to address salary discrepancies created by the one year delayed salary schedule, 
the financial cost is estimated to be $395,000 and has been included in the budget development 
for 2014-2015 and multi-year projections. 

STAFF RECOMMENDATION 

It is recommended the Board President recognize Jodee Brentlinger, Assistant Superintendent. 
Personnel Services, to present this item. 

Following discussion, it is recommended the Board of Trustees approve the Memorandum of 
Understanding with CSEA completing negotiations for 2013-2014. 

EXHIBIT 1 

1 



2 

Memorandum of 
between the 

Capistrano Unified School District 
and 

California School Employees Association, and it's Capistrano Chapter 224 

July 1, 2012- June 2015 

The parties reached an agreement on August 19, 2013. Upon the operational implementation of the one 

year 2014-2015 Step Delay Salary Schedule, it was discovered there was an unintended """"'"""" 
impact. 

Therefore, through negotiations resulting from the Equity Clause MOU reopeners, the agree to 
rectify the unintended consequences through the following: 

Eliminate the longevity step delay language outlined in the August 19, 2013 
including the need for the temporary, one year 2014-2015 Step Delay Salary Schedule. 
Create July 1 as the common step advancement anniversary date for all bargaining unit 
members. 

On July 1, 2014, provide all eligible bargaining unit members step advancement by the 
2013-2014 salary schedule. (This constitutes a 5% increase for Steps 2 through 15 and 2.5% for 

15 to 20). 
Attached are the 2013-2014 Salary Schedule to be implemented and the One Year 2014-2015 
Step Delay Salary Schedule which shall be eliminated. 
New hires shall not advance on the common anniversary date (July 1) until fulfilling six months 
of their probationary period. 

This agreement satisfies reopener negotiations regarding the Equity closure to the 
2013-2014 negotiations. The Equity Clause remains in full force and effect through the remainder of the 
contract term 2012-2015. 

For the Association 

Date 

Date 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 

San Juan Capistrano, CA 
7r1 /2013 6/30:2014 
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htQtl~H than Step 15~ 

days have nol been deducted from the base pay salary schedule 
advancements will be frozen 6/3()/2{)1 4, 

Ellec!ive 
Adop!ed 

2a 



2b 

California School ErrlPi•OVE!es Association (CSEA) Delay Salary Schedule • 

Step 1 
Hourly 

~ 
11.56 
11.85 

12.14 

12.45 

12.76 
13.08 
13.40 
13.74 

14.08 
14.43 

14.79 
15.16 
15.54 

15.93 
16.33 

HtN 
17.16 
17.58 
18.02 

1!1.46 
16.94 
19.41 

19$0 

20.3$ 
20.90 

21.43 

21.96 

22.51 
23.()7 

23.65 

24.24 

24.85 

25.47 

26.10 

26 7S 

27.43 
26.11 

26.61 
29.54 
30.27 

31.03 
31.61 

32.80 

33.42 

12 

13 
14 
15 
16 

17 

16 

HI 
2() 

21 
22 
23 

24 
25 

26 

27 

28 
29 

30 
31 

32 

33 
34 

35 

36 

37 

JS 
39 
40 

41 

42 

43 
44 

45 
46 
47 

46 
49 
5{) 

51 

52 
53 

54 

55 

~ 
2,003.11 
2,()53.19 

2.104.52 
2,157.13 
2,211.()6 

2:,266.34 

2,323.00 

2.38UJ8 
2,440.1;;1 

2.501.63 
2,564.17 
2,628.27 

2.693.96 
2,761.33 

2,830.36 

2,11{)1.12 

2,973.65 
3.047.99 
3,124.19 

3,202.29 
3,282.35 
3,364.41 

3.448.52 
3,534.73 

3,62310 
3,713.68 

3.606.52 

3,901.68 

3.999.22 
4,099.20 

4,201.6!1 

4,306.72 
4,414.39 

4,524.75 
4,637.87 

4,753.82 

4,872.67 
4.994.49 

5,119.35 
5.247.33 
5,378.51 

5.512.97 

Hourly rate; Nbott'W:y rate divided by 173 

CAPISTRANO UNIFIED SCHOOL DISTRICT 

§.!ml 
2,103.27 
2.155.1!5 

2,21l9.75 

2,264.119 

2,321.61 

2,379.66 
2,439.15 

2,500.13 
2,562.64 
2,626.71 
2,692.38 
2.759.68 
2,828.68 
2,899.40 
2,971.88 
3,046.18 

3,122.33 
3,200.39 
3,280.40 
3,362.40 
3.446.47 
3,532.1>3 

3.&20.95 
3.711.47 
3,804.26 
3,899.36 
3,996.85 
4,096.76 

4.199.16 
4,304.16 
4,411.76 
4,522.()6 
4,635.11 

4,75!1.99 

4,6&11.76 
4,991.51 

5,116.30 

5,244.21 

San Juan Capistrano, CA 
71112014 • 6130!2015 ONLY 

~ 
2,105.77 
2,153.42 

2,212.3& 
2,267.69 
2,324.36 
2,38.2.49 

2,442.06 
2,503.11 

2,565.69 
Ui2U4 
2,695.59 
2,76;>.97 

2,832.05 
2,902.85 

2,!175.42 

3,049.81 
3,126.00 

3,204.20 
3,284.31 
3,366.41 

3,450.57 

3,536.84 

3.625.26 

3,715.89 

3,803.79 
3,11{)4.{!1 

4,001.61 

4,101.64 

4,204.11> 
4,309.29 

5.36!.72 
5,516.26 
5,&54.16 

5,795.51 
5,940.4{) 
6,0!18.9() 

~ 
2,211.06 

2,266.34 

2,323.00 
2,3$1.07 

2,440.59 
2.001.62 
2,564.16 

2,623.27 

2,693.98 
2,761.33 
2,830.37 

2.901.11 

2.973.65 
3,041!.00 

3,124.19 

3.202.30 

3,282.35 

3.364.41 
3,443.52 
3,534.73 

3,623.10 

3,713.68 
3.806.53 

uoua 
3.999.23 

5,119.34 

5,247.33 

$,378.52 

5,512.98 
5,650.61 
5.792.0$ 
5,936.57 
6,085.29 
8.237.42 
6,393.35 

Slep5 
2,321.61 
z,:mu;s 
2,43!;.15 

2,500.13 
2,562.62 
2,626.70 
2,592.37 
2,759.65 
2,828.51! 

2,899.40 

2,971.!19 
3,046.17 

3,122.33 
3,200.40 
3.26().39 

3,362.41 
3,446.47 

4.635.11 

4,750.99 
4.569.76 
4,991.51 

5,116.30 

5,244.21 

5,375.31 
5,50!HO 

5,1>47.45 

5.71!8.63 
5,933.35 

6,0&1.&3 

6.233.72 

6,389.55 
6,549.29 
6,713.01 

$l§W 5.5" 
2,437.69 

2,498.63 

2,561.11 

2,625.13 

2,690.75 

2,758.03 

2,826.99 
2.897.67 
2,970.11 

3,044.37 

3,120.48 

3.198.47 
3.278.45 
3,360.42 

4,094.33 

4,196.70 

4.30Hi0 

4,409.15 
4.519.38 

4,632.36 
4,748.16 

4.866.67 
4.988.54 

5,113.25 

5,241.()$ 

5,372.11 
5,500.42 

5,1>44.07 
5,785.16 
5,929.82 
6,078.06 

6,230.01 

(1.385.77 

6.545.40 

6,709.03 
6.676.76 

7,048.66 

StepS 
2,556.53 
2.620.44 

2,685.!)5 
2,753.11 
2,821.93 
2,892.49 

2,964.61 

3,612.33 

3,702.65 
3,795.21 

3,890.09 

3.967.34 
4,087.02 
4,189.21 

4,293.93 
4,401.30 

4.511.30 

4.624.10 

4,739.70 

4,856.19 

4.979.64 

5,104.13 

5,231.74 

5,362.53 

5.496.59 
5,634.01 

5,774.6& 

5,919.23 
$,007.22 

6,218.91 

6,374.37 

6.533.13 
6.697.06 

5.864.$0 
7.035.10 

7.212.01 

7.392.29 

SlepHl 
2,684.36 
2,751.46 

2.620.26 
2.890.77 

2.963.(l:l 

3.436.24 

3,522.12 

3.6HU9 

3,700.45 
3,792.95 
3,881. 1a 

3,984.97 

4.0811.59 
4.166.71 

4.2111.37 

4.396.&7 
4,$!)8.63 

4.&21.37 

4,736.67 

4,855.31 

4.976.69 
5,101.10 

5,226.62 

5,359.34 
5,493.33 

5,63{Ui6 

5,771.42 

5,915.71 

6,0$3.5() 

1>,215.19 
6,370.58 

6.529.66 
6.693.09 
6.860.42 

7,031.93 

1.201.13 
7.387.91 

7.572.61 
7.761.90 

Shift O~fferenhal: Any shift differe-ntial are computed by adding 508.00 to monttdy salary or $idding th~rty·nine cents {$.39) to hourly rate. 

3.111.18 

3.13!!.97 
3,21l!UO 
3,350.42 
3,434.19 
3.52().()5 

3.50!!.05 

3,6\111.23 
3,790.70 

3,6&5.47 

3,982.60 
4,082.17 

4.184.22 

4.26!l.ll2 

4.395.05 
4.505.94 
4.618.60 
4.734.05 

4,852.>14 

4,973.71 

5.098.08 

5.225.52 

5,355.16 

5.490.1)5 
5.627.31 
5.768.00 

5,912.1!1 

6,059 99 

6.211.50 
6,3$6.76 

6,525.95 
6,6$9.11 

6.,856.35 
7,027.74 

7.203.44 

7,383.53 

7,566.12 

7,757.31 
7.951.24 

8.150.00 

Stee 20 
2.889.04 
2,961.26 

3.035.30 
3,111.19 

3,186.96 
3,266.69 

3,350.~2 

3,434.18 

>.520.04 

3,60605 

3,698.25 

3,79fL69 

3,$85.47 
3.962.61 

4.082.17 
4.184.22 

4.2SS 83 

4,396.04 

4.$05.95 
4.$18.59 
4,734.07 

4.652.41 

4.973.75 

5.098.05 

5.225.53 

5,356 16 

5.49<).00 

5.627.30 
5,7§7.99 

5.912.20 

6,059.99 

&.211.49 

$.366.79 

6,525.95 

6,68!l.1G 

6,856.34 

7,027.76 

7,203.43 

7,363.53 

7,568.12 

7.757.32 

7.951.24 

8.150.02 
8,353.75 

Step 10: An employee who has c mpieted one: ( t) yeAf" on Step 6 and is be:gifliting ten {1C) or more years af cons.&eutlYQ, r~u!:ar senricf: with CUSD !S eligible ior 
Step 10. St$f) 10 shalt be- S% t'lig than Step e.. 

- Stitp 15: An emptoyff wOO i oegiontng mteen ('15} Of more year.s of cons~cutiv.e, regular seMce- with CUSO IS etigibl@ ~or Step 15, Step 15 shaH 00 5% higher than 
Sl•p10. 

Ste-p 20: An ~mptoye-e ho is beginning twenty {20) or more years of con~uHve, regular service with CUSD is eHg~tM: ~or Step 20. S~ep 20 shaH b$ 2 hig~ 

than Step 15. 

Effectiv 
Adop d: 

Fu ugh days have no! been d&ducted If om too base pay salary scl\edule. 

S ary Slep advancements will be 12/1!2fl14. 

'Disdaimers: 

"Step 5.5 

New hires inlo positions on Step 2 or 3 will have minimal increase on 12/1114 
2015·21116 • up to 10.0% increase on Steps 2, 3, 4, 5, 6 

Step 5.5 is for turren! employees on Step 4 2012-2:013, should be Step 5 21113·2014 
This will kellp the employees at a 5% increase with the Tentative Agreemwt 
2.5% of the 2013·2014 Step AdVancement and 2.5% of tile 2014·2015 Step Advancement 
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Bylaws of the Board BP 9270(a) 

CONFLICT OF INTEREST 

Actions on Contracts 

Board members and designated employees shall not be financially interested in any contract made 
by the Board or in any contract they make in their capacity as Board members or designated 
employees. (Government Code §1090) 

1. The District shall not be a party to any contract in which a member of the Board of Trustees 
or a designated employee has a financial interest, except as set forth in #5 below. 

2. The District shall not contract for services with any immediate family member of a member 
of the Board or with any business entity in which any family member of a member of the 
Board is a director, officer, trustee, or partner except as specifically provided for in this 
policy. The District shall not contract for services with any immediate family member of a 
designated employee if that employee supervises, manages, approves work or pay requests, 
or participates in decisions regarding that contract. As used in this policy, the term 
"immediate family member" shall mean a spouse, adult child, parent or sibling of the Board 
member or designated employee, or a person with whom the member of the Board or 
designated employee cohabitates. For purposes of this policy, the term "cohabitates" is 
defined as two legally unrelated individuals who share a household. 

3. No officer or employee of the District shall enter into a contract on behalf of the District if 
such officer or employee has a financial interest in such contract. 

4. Any contract entered into in knowing violation of this policy shall be void. 

Every contract made in violation of any of the provisions of Government Code § 1090 or this 
policy, whether knowing or not, may be avoided at the instance of any party except the 
interested party. No such contract may be avoided because of the interest of an officer 
therein unless the contract is made in the official capacity of such officer, or by the Board. 
(Governrnent Code §1092). No contract for real property may be avoided under this 
provision in derogation of the interest of a good faith lessee, purchaser, or encumbrancer 
where that person paid value and acquired the interest actual knowledge of a violation of 
any of the provisions of Government Code §1090 or this policy. (Government Code 
§1092.5) 

EXHIBIT 4 
31 



BP 9270(b) 

CONFLICT OF INTEREST 

Remote Interests 

5. The District may enter into a contract in which a member of the Board or designated 
employee has a '"remote financial interest only" if (a) the Board member discloses such 
remote interest to the Board on the official record, and (b) the vote of the Board member, if 
not disallowed, is not the deciding favorable vote upon the contract, and the Board member 
does not participate in the making of or in any way attempt to use his or her official position 
to influence the Board's decision. 

32 

For purposes of this policy, a "remote financial interest" is any interest defined as remote 
within Government Code §1091, including, but not limited to, the following: 

a. With some exceptions, service as an officer or employee of a nonprofit 
corporationentity exempt from taxation under section 50l(c)(3) or 50l(c)(5) of the 
[nternal Revenue Code or the member of , including a member of a nonprofit 
corporation formed under the Food and Agricultural Code or a nonprofit corporation 
formed under the Corporations Code for the sole purpose of engaging in the 
merchandising of agricultural products or the supplying of water. 

b. That of an employee or agent of the contracting party. if all of the following 
conditions are met: (i) the agencv of which the person is an officer is a lo~~~Ll21!J1li.<; 
agencv located in a county with a population of less than 4.000,000; (ii) the contract 
is competitivelv bid and is not for personal services; (iii) the employee or agent is 
not in a primary management capacitv with the contracting party, is not an officer or 
director of the contracting partv. and holds no ownership interest in the contracting 
partv; (iv) the contracting party has 10 or more other emplovees: (v) the employee QI 

agent did not directly participate in formulating the bid of the contracting party: (vi) 
the contracting partv is the lowest responsible bidder. 

c. That of an attornev of the contracting party or that of an owner, officer. emplovee. 
or agent of a firm that renders, or has rendered, service to the contracting part v in 
the capacity of stockbroker, insurance agent, insurance broker. real estate agent, 
or real estate broker, if these individuals have not received and will not receive 
remuneration. consideration, or a commission as a result of the contract and if 
these individuals have an ownership interest of 10 percent or more in the law 
practice or firm, stock brokerage firm, insurance firm, or real estate firm. 

J:r.Q,__ That of a family member of a Board member holding any position of management in 
any business entity which seeks to conduct business or enter into a contract with the 
District. 



BP 9270(c) 

CONFLICT OF INTEREST 

e~£.:_A parent/guardian's interest in the personal services earnings of a minor child (i.e .. 
minor children of the Board member or designated employee may be employed by 
the District provided that the minor's parent/guardian who is a Board member or 
designated employee does not cast the deciding vote approving employment). 

~:h_f. __ Status as a landlord or a tenant of a contracting party. 

e-og,__Employment by or services to the contracting party as an attorney, or that of an 
owner, officer, employee, or agent of a firm that renders, or has rendered, service to 
the contracting party in the capacity of stockbroker, insurance agent or broker, real 
estate agent or broker, if no direct remuneration, consideration or commission 
accrues to the interested party as a result of the contract and if these individuals have 
an ownership interest of 10 percent or more in the law practice or law, stock 
brokerage, insurance or real estate firm. 

f_h. __ That of a supplier of goods or services when those goods or services have been 
supplied to the contracting party by the interested party for at least five years prior to 
his or her election or appointment to office. 

gi. That of a person subject to the provisions of Government Code §1090 in any 
contract or agreement entered into pursuant to the provisions of the California Land 
Conservation Act of 1965. 

bj. Except as provided in #6, that of a director or a person having an ownership interest 
of 10 percent or more in a bank, bank holding company, or savings and loan 
association with which a party to the contract has a relationship of borrower or 
depositor, debtor or creditor. 

ik. That of an engineer, or architect employed by a consulting, engineering or 
architectural firm. This paragraph applies only to an employee of a consulting firm 
who does not serve in a primary management capacity, and does not apply to an 
officer or director of a consulting firm. 

jl. That of an elected officer otherwise subject to Government Code § 1090, in any 
housing assistance payment contract entered into pursuant to Section 8 of the United 
States Housing Act of 1937 (42 U.S.C. Sec. 1437F) as amended, provided that the 
housing assistance payment contract was in existence before Section 1090 became 
applicable to the officer and will be renewed or extended only as to the existing 
tenant, or, in a jurisdiction in which the rental vacancy rate is less than 5 percent, as 
to new tenants in a unit previously under a Section 8 contract. This section applies 
to any person who became a public official on or after November 1, 1986. 

km. That of a person receiving salary, per diem, or reimbursement for expenses from a 
government entity. 

ln. That of a person owning less than 3 percent of the shares of a contracting party that 
is a for-profit corporation. 

32a 



BP 9270(d) 

CONFLICT OF INTEREST 

o. That of a party to litigation involving the body or board of which the officer is a 
member in connection with an agreement in which all of the following applv: (i) the 
agreement is entered into as part of a settlement of litigation in which the bodv or 
board is represented by legal counsel: (ii) after a review of the merits of the 
agreement and other relevant facts and circumstances, a court of competent 
jurisdiction finds that the agreement serves the public interest; (iii) the interested 
member has recused himself or herself from all participation, direct or indirect, in 
the making of the agreement on behalf of the body or board. 

p. In limited circumstances, that of a person who is an officer or emplovee of an 
investor-owned utilitv that is regulated bv the Public Utilities Commission with 
respect to a contract between the investor-owned utilitv and a state, countv. district~ 
judicial district or city body or board of which the person is a member. if the 

contract requires the investor-owned utilitv to provide energy efficiency rebates or 
other type of program to encourage energy efficiency that benefits the public 

A party's interest is not considered to be "remote" if the interested party influences or attempts to 
influence another member of the Board to enter into the contract. 

A willful failure of an interested party to disclose the fact of his or her "remote" interest in a 
contract pursuant to this policy is punishable as provided in Government Code § 1097. That 
violation does not void the contract unless the contracting party had knowledge of the fact of the 
remote interest of the officer at the time the contract was executed. 

In any specific situation, reference should be made to the provisions of Government Code 1091. 

Non-Interests 

6. For purposes of this policy, a financial interest shall not exist whenever, by definition, it 
does not exist within the meaning of Government Code 1091.5 including, but not limited to, 
the following: 

32b 

a. Reimbursement of actual and necessary expenses incurred in performance of official 
duties. 

b. The employment of a Board member's spouse by the District if such spouse was 
employed by the District for at least one year prior to the lnteremed PurtyBoard 
member becoming a member of the Board. {BP 9270(e)See also #7. "Contract~ 

Involving Relatives''} 

c. Ownership of less than a three percent of the shares of a corporation for profit so 
long as the total annual income from such shares, including the value of the 
dividends, does not exceed five percent of total annual income and any other 
payments by the corporation do not exceed five percent of total annual income. 

d. Being the recipient of public services provided by the District on the same terms and 
conditions as if not a member of the Board. 



BP 9270(e) 

CONFLICT OF INTEREST 

e. That of a landlord or tenant of the contracting party if the contracting party is the 
federal government or any federal department or agency, this state or an adjoining 
state, any department or agency of this state or an adjoining state, or county or city 
of this state or adjoining state, or a public corporation or special, judicial, or other 
public district of this state or an adjoining state unless the subject matter of the 
contract is the property in which the officer or employee has the interest as landlord 
or tenant in which event his or her interest shall be deemed a remote interest within 
the meaning of, and subject to, the provisions of Section 1091 and this policy. 

f. That of a tenant in a public housing authority created pursuant to Part 2 
(commencing with Section 34200) of Division 24 of the Health and Safety Code in 
which he or she serves as a member of the board of commissioners of the authority 
or of a community development commission created pursuant to Part 1. 7 
(commencing with Section 34100) of Division 24 of the Health and Safety Code. 

g. That of a nonsalaried member of a nonprofit corporation, provided that this interest 
is disclosed to the body or board at the time of the first consideration of the contract, 
and provided further that this interest is noted in its official records. 

h. That of a noncompensated officer of a nonprofit, tax-exempt corporation, which, as 
one of its primary purposes, supports the functions of the body or board or to which 
the body or board has a legal obligation to give particular consideration, and 
provided further that this interest is noted in its official records. (For purposes of 
this paragraph, an officer is "uncompensated" even though he or she receives 
reimbursement from the nonprofit, tax-exempt corporation for necessary travel and 
other actual expenses incurred in performing duties of his or her office.) 

1. That of a person receiving salary, per diem, or reimbursement for expenses from a 
government entity, unless the contract directly involves the department of the 
government entity that employs the officer or employee, provided that the interest is 
disclosed to the body or board at the time of consideration of the contract, and 
provided further that the interest is noted in its official record. 

J. That of an attorney of the contracting party or that of an owner, officer, employee, or 
agent of a firm which renders, or has rendered, service to the contracting party in the 
capacity of stockbroker, insurance agent, insurance broker, real estate agent, or real 
estate broker, if these individuals have not received and will not receive 
remunerations, consideration, or a commission as a result of the contract and if these 
individuals have an ownership interest of less than 10 percent in the law practice or 
firm, stock brokerage firm, insurance firm, or real estate firm. 

k. That of an officer or employee of or a person having less than a 10 percent 
ownership interest in a bank, bank holding company, or savings and loan association 
with which a party to the contract has a relationship of borrower or depositor, debtor, 
or creditor. 
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BP 9270(t) 

CONFLICT OF INTEREST 

t:---A Board member or designated employee shall not be deemed to be interested in a 
contract made pursuant to competitive bidding under a procedure established by law 
if his or her sole interest is that of officer, director, or employee of a bank of savings 
and loan association with which a party to the contract has the relationship of 
borrower or depositor, debtor, or creditor. 

l. 

m. That of: (l) a bona fide nonprofit, tax exempt corporation having among it~• primary 
purposes the conservation, pre~;ervation, or restoration of park and natural land!; or 
historical resources for public benefit, which corporation enters into an agreement 
with a public agency to provide services related to park and natural lands or 
historical resources and V<'hich services are found by the public agency, prior to 
entering into the agreement or as part of the agreement, to be necessury W the public 
interest to plan for, acquire, protect, conserve, improve, or restore park and natural 
lands or historical resources for public purposes; and (2) any officer. director, or 
employee acting pursuant to the agreement on behalf of the nonprofit corporation. 

(For purposet; of this paragraph. "agreement" includet> contracts am!-gHtnts-;--tttltt 
''park," "natural lands" and '·historical resources" shall have the meaning:; set--fH-rtft 
in subdivisions (d), (g), and (i) of Section 5902 of the Public Resource:; Code. 
Services to be provided to the public agency may include those studies and related 
services, acquisitions of property and property interests, and any Hctivities-relui:ed--tn 
those studies und acquisitions necessary for the conservation. presefYi:ttietr. 
improvement, or restoration of park and natural lands or historical resources. 

In any given situation, specific reference should be made to the provisions of Government 
Code 1091.5. 

Contracts Involving Relatives 

7. Even if there is no prohibited or remote interest, Board members and designated employees 
shall abstain from voting on, participating in, or influencing personnel matters or contracts 
that uniquely affect a relative of the Board member or designated employee, or uniquely 
affects a person that the Board member or designated employee cohabitates with. A Board 
member or designated employee may, however, vote, on collective bargaining agreements 
and personnel matters that affect a class of employees to which the relative belongs. 
"Relative" means an adult who is related to the person by blood or affinity within the third 
degree, as determined by the common law, or an individual in an adoptive relationship 
within the third degree. (Education Code §35107) 
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BP 9270(g) 

CONFLICT OF INTEREST 

A relationship within the third degree includes the individual's parents, grandparents and great
grandparents, children, grandchildren and great-grandchildren, brothers, sisters, and aunts and 
uncles, nieces and nephews, and the similar family of the individual's spouse unless the individual 
is widowed or divorced. 

Rule of Necessity and Legally Required Participation 

8. There may be limited instances where the Board must act on contracts that present a conflict 
of interest despite the lack of an exemption within #6 or a "remote financial interest" within 
#5. These instances will occur under the "rule of necessity," essentially stating the Board 
has a duty to act and is the only entity capable to act in the matter, or if the Board is legally 
required to participate in the contract. An opinion of legal counsel will be required in these 
instances. 

Incompatible Activities 

9. Governing Board members shall not engage in any employment or activity which is 
inconsistent with, incompatible with, in conflict with or inimical to the Board member's 
duties as an officer of the District. (Government Code § 1126) 

Governing Board members shall not simultaneously hold two public offices that are incompatible. 
(Government Code §1099) Offices are incompatible when any of the following circumstances are 
present unless simultaneous holding of the particular offices is compelled or expressly authorized by 
law: 

1. Either of the offices may audit, overrule, remove members of, dismiss employees of, or 
exercise supervisory powers over the other office or body. 

2. Based on the powers and jurisdiction of the offices, there is a possibility of a significant 
clash of duties or loyalties between the offices. 

3. Public policy considerations make it improper for one person to hold both offices. 

Legal Reference: 

EDUCATION CODE 

I. Qualifications for holding office 
GOVERNMENT CODE 
1099 Prohibitions applicable to specified officers 

-----"-1-"-'12"-"6'-'-Incompatible activities 
810Q0-91015 Political Reform Act of 1974, especially: 
82019 Definition of "Designated Employee" 
82028 Definition of "Gifts" 
82030 Definition of "Income" 
82033 Definition of "Interest in real property" 
82034 Definition of "Investment" 
87100-87103.5 Conflicts of interest 
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CONFLICT OF INTEREST 

87200-87210 Disclosure 
87300-87313 Conflict of interest code 
87500 Statements of economic interests 
91000-91015 Enforcement 
CODE OF REGULATIONS, TITLE 2 

BP 9270(h) 

18100 et seq. Regulations of the Fair Political Practices Commission 
69 OPS.CAL.ATIY.GEN. 255 (1986) 

Bylaw 
Adopted: February 27, 1995 
revised: October 18, 2004 
revised: July 11, 2006 
revised: June 25,2007 
revised: , 2014 
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E 9270(a) 

CONFLICT OF INTEREST CODE 

Adoption 

The District's conflict of interest code shall be comprised of the terms of title 2 of th~California 
Code of Regulations (CCR) §18730 and any amendments to it adopted by the Fair Political 
Practices Commission, together with Attachments A and B, which specify designated positions and 
the specific types of disclosure statements required for each position. 

The definitions contained in the Political Reform Act of 1974 (Gov. Code § 81000et seq.}. 
regulations of the Fair Political Practices Commission (2 CCR § 18110, et seq.). and_<my 
amendments to the Act or regulations. are incorporated by reference into this contlict of interest 
code. (2 CCR § 18730) 

Upon direction bv the code reviewing bodv, the Board shall review the District's conilict ofintex!;~! 
code in even-numbered vears. If no change is required. the District shall submit bv October_j_,__~l 
written statement to that effect to the code reviewing bodv. If a change in the code is necessitated 
by changed circumstances. the District shall submit an amended code to the code reviewing bndv. 
(Government Code§ 87306.5) 

When a change in the District's conf1ict of interest code in necessitated bv changed circumstances, 
such as the creation of new designated positions, amendments or revisions, the changed code shall 
be submitted to the code reviewing bodv within 90 days. (Government Code§ 87306) 

When reviewing and preparing conflict of interest codes, the District shall provide officers~ 

employees. consultants. and members of the community with adequate notice and a fair opportunity 
to present their views. (Government Code § 87311) 

If a Board member or designated employee determines that he/she has a financial interest m a 

decision, as described in Government Code section 87103, this determination shall be dis_<;]Q)~SL 

The member shall be disqualified from voting unless his/her pm1icipation is legallv required. ( 1 

CCR § 18700) 

Statements of economic interest submitted to the District by designated emplovees in accordance 
with this Conflict of Interest Board Bylaw shall be available for public inspection and rg]J.Qduct!Qn, 
(Government Code§ 81008) 

Designated Employees 

Employees of this District, including members of the Board, who hold positions which involve the 
making, or participation in the making, of decisions which may foreseeably have a material effect 
on any financial interest shall be designated employees, Attachments A and B. 
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E 9270(b) 

ATTACHMENT A 

Designated Positions 

I. Persons occupying the following positions are designated employees and must disclose 
financial interest in all categories defined in Attachment B. 

Members of the Governing Board 
Superintendent 
Deputy Superintendents 
Assistant Superintendents 
Chief Communications Officer 
Director, Construction 
Executive Directors/Directors -Facilities Planning 
Principals 
Consultants* 

II. Persons occupying the following positions are designated employees and must disclose 
financial interests in Category 2 and 3 of Attachment B. 
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Activity Directors 
Assistant Principals 
Athletic Director 
Head Coach 
Assistant Coach 
Learning Support Speciak;tsASB Advisors* 
Field Trip Advisors* 
Cheer Advisors* 
Chief Financial Officer 
Chief Information Officer 
Executive Directors 
Directors 
Resolution Specialist 
Managers 
Supervisors 
Coordinators 

The Capistrano Unified School District may determine in writing that a particular consultant, 
although a "designated position," is hired to perform a range of duties that is limited in scope 
and thus is not required to fully comply with the disclosure requirements in this section. Such 
written determination shall include a description of the consultant's duties and, based upon that 
description, a statement of the extent of disclosure is a public record and shall be retained for 
public inspection by the Filing Officer. 

* As designated by the school site principal 



* 

E 9270(c) 

Consultants shall be included in the list of designated employees and shall disclose pursuant to the broadest 
disclosure category in the code subject to the follovring any limitation indicated in writing.7 
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E 9270(d) 

ATTACHMENT B 
Disclosure Categories 

Category 1 

1. An interest in real property which is located in whole or in part either ( 1) within the 
boundaries of the District, or (2) within two miles of the boundaries of the District, including 
any leasehold, beneficial or ownership interest or option to acquire such interest in all 
property, if the fair market value of the interest is greater than $~2,000. 

(Interests in real property of an individual include a business entity's share of interest in real 
property of a business entity or trust in which the designated employee or his/her spouse 
owns, directly, indirectly or beneficially, a 10% interest, or greater.) 

2. Investments in or income from business entities which are contractors or subcontractors 
which are or have been within the previous two-year period engaged in the performance of 
building construction or design with the District. 

3. Investments in or income from business entities which manufacture or sell supplies, book~ 
machinery or equipment of the type utilized by the District. 

4. Investments in or income from business entities that currently contract with the District or 
have contracted with the District within the previous two-year period. 

;~. Investments in or income from persons or business entities engaged in the acquisition or 
disposal of real property within the jurisdiction. 

32j 

(Investment includes a financial interest in or security issues by a business entity, including 
but not limited to common stock, preferred stock, rights, warrants, options, debt instruments 
and a partnership interest in or other ownership interest.) 

(Investments of any individual include a pro rata share of investments of any business entity 
or trust in which the designated employ or his/her spouse owns, directly, indirectly or 
beneficially, a 10% interest or greater.) 

(Investment does not include time or demand deposit in a financial institution, shares in a 
credit union, any insurance policy or any bond or other debt instrument issued by any 
government or government agency.) 

(No investment or interest in real property is reportable unless its fair market value exceeds 
$-±,00()2,000. No source of income is reportable unless the income received by or promised 
to the public official aggregates $~500 in value or $50 or more in value if the income was 
a gift, during the preceding 12 month reporting period.) 



Category 2 

AITACHMENT B 

Disclosure Categories 
(continued) 

E 9270(e) 

Investments in or income from business entitles which manufacture or sell supplies, books, 
machinery or equipment of the type utilized by the department fer-in which the designated position 
is an employee~ ts-manager, or director. Investments include interest described in Category 1. 

Investments in or income from business entities that currently contract with the District or hav.l::' 
contracted with the District within the previous two-year period for supplies, books. machinerv ox 
equipment used by the department in which the designated position is an employee, manager. or 
director. 

Category 3 

Investments in or income from business entities which are contractors or subcontractors engaged in 
the performance of work or services of the type utilized by the department for which the designated 
position is an employee..,_ -is-manager, or director. Investments include the interests described in 
Category 1. 

Investments in or income from business entities that currently contract with the District. or hays,: 
contracted with the District within the previous two-year period for services used bv the department 
in which the designated position is an employee, manager, or director. 

Revised: _September 8, 2004 
_-October 18, 2004 
_-July 11, 2006 
_-June 25, 2007 

. 2014 

CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

ACCEPT RESIGNATIONS/TERMINATIONS 

Original Date of 
Name Position Title Reason Hire Date Se~aration 

1. Culshaw, Tammy FS Worker Personal 01/23/2014 06!19/2014 
2. Gillen, Jackie Inst Asst-Community Ed Retirement 11/15/2001 06/24/2014 
3. Johnson, Christina Inst Asst-Sp Ed Other Employment 12/12/2013 08/04/2014 
4. Lebeda, Kelli Inst Asst-Sp Ed Voluntary 09/07/2014 06/30/2014 
5. Moon, Michael ASB Worker District Initiated 08/30/2010 06/26/2014 
6. Morton, Ronald Storekeeper/Delivery Retirement 08/20/1996 08/30/2014 

Driver 
7. Park, Jefferson ASB Worker District Initiated 02/24/2014 05/06/2014 
8. Todd, Nancy Academic Advisor Retirement 01/04/1999 06/30/2014 
9. Wagner, Benjamin ASB Worker District Initiated 08/24/2012 06/19/2014 

APPROVE EMPLOYMENT 

Range Effective 
Name Position-Full Time Salary Ste~ Date 

10. Hamilton Garrett, Occupational Therapist $ 5,792.06 mo R55-1 07/10/2014 
Teresa (12mo/40hpw) 

11. Reesing, Sheryl Elem Sch Clerk $ 2,830.36 mo R26-1 08/12/2014 
(10.5mo/40hpw) 

12. Young, Jenna Occupational Therapist $ 5,792.06 mo R55-1 07/10/2014 
(12mo/40hpw) 

Range Effective 
Name Position-Substitute Salary Ste~ Date 

13. Culshaw, Tammy FS Worker $12.14 hr R14-1 07/10/2014 
14. Khatami, Mehran Student Supvr $10.00 hr 07/10/2014 

Effective 
Name Position-Short Term Salary Date 

15. Borbon, Nathaniel Student Worker $9.00 hr 05/30/2014-
06/30/2014 

16. Denayer, Pamela Student Supvr $10.00 hr 09/04/2014 
17. Guerrero-Solis, David Student Worker $ 9.00 hr 05/01/2014-

06/30/2014 
18. Nee, Kristian Student Worker $ 9.00 hr 05/31/2014-

06/30/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE CO-CURRICULAR ASSIGNMENTS 

Effective 
Name Position Location Salary Date 

19. Crane, Ryan Track, Dana Hills HS $ 3,521.00 02/14/2014-
Girls' Varsity (Head) 05/09/2014 

20. Potts, Chloe Cheer Coach San Clemente HS $ 2,200.00 01!13/2014-
06/24/2014 

APPROVE CIF CO-CURRICULAR ASSIGNMENTS 

Effective 
Name Position Location Salary Date 

21. Golden, Jeff Softball, Aliso Niguel HS $ 352.10 05/15/2014 
Varsity (Asst) 

22. Kiefer, Kristen Track, Capistrano Valley HS $ 264.10 05/10/2014 
Varsity (Asst) 

23. Newberry, Daniel Swimming, San Juan Hills HS $ 110.00 05/12/2014 
Boys' 
Swimming, $ 110.00 
Girls' 

24. Wilburton, Phil Golf, Dana Hills HS $ 165.05 05/26/2014 
Boys' 

APPROVE ASB FUNDED ASSIGNMENTS @ $10.00 PER UNIT 

Effective 
Name Position Location Salary Date 

25. Allen, Christine Band/Orchestra Capistrano Valley HS $ 1,000.00 07/01/2014-
06/30/2015 

26. Ambrose, Cody Soccer, Capistrano Valley HS $ 2,640.00 07/0 1!20 14-
Girls' (Asst) 07/31/2014 

27. Anderson, Jeff Football, Aliso Niguel HS $ 600.00 07/01!2014-
Varsity (Asst) 07/31/2014 

28. Barker, Leonardo Football, San Clemente HS $ 2,000.00 07/01/2014-
Varsity (Asst) 07/31/2014 

29. Biehl, Erica Cross Country, Capistrano Valley HS $ 2,200.00 07/01!2014-
Girls' (Asst) 07/31!2014 

30. Bloom, Jessica Band/Orchestra Coach Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Effective 
Name Position Location Salary Date 

31. Bouknight, Marcus Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity (Asst) 07/31/2014 

32. Caldwell, Kyle Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity (Asst) 07/31!2014 

33. Cardenas, Erik Baseball, San Juan Hills HS $ 2,500.00 07/01!2014-
Fresh (Asst) 08/0112014 

34. Carter, Roger Band/Orchestra Percussion Capistrano Valley HS $ 1,500.00 07 ;o 112014-
06/30/2015 

35. Curtis, Lexi Waterpolo, Capistrano Valley HS $ 2,640.00 07/0 1!20 14-
Girls' Varsity (Asst) 07/31!2014 

36. De Maggio, Stan Gameworker Capistrano Valley HS $ 3,300.00 08/01!2014-
06/30/2015 

37. Diaz, Jason Football, San Clemente HS $ 400.00 o7 ;o 1120 14-
(Asst) 07/31!2014 

38. Dickmann, Jack Waterpolo, Dana Hills HS $ 2,000.00 06!0 1/2014-
Boys 06/30/2014 

39. Dimond, Andrew Football, Aliso Niguel HS $ 1,200.00 07/0 1!20 14-
Varsity (Asst) 07/31/2014 

40. Duncan, Amanda Band/Orchestra Percussion Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2015 

41. Estudillo, Esteban Band/Orchestra Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2015 

42. Ford, Lincoln Football, Capistrano Valley HS $ 3,520.00 07/01!2014-
Varsity (Asst) 07/31/2014 

43. Frohner, Jeff Football, San Clemente HS $ 600.00 07/01/2014-
Freshman (Asst) 07/31/2014 

44. Giese, Daniel Baseball, San Juan Hills HS $ 2,500.00 07/01!2014-
JV (Asst) 08/01!2014 
Baseball, $ 2,500.00 
Varsity (Asst) 

45. Goss, Tom Lacrosse, Capistrano Valley HS $ 2,640.00 07/01/2014-
Girls' (Asst) 07/31/2014 

46. Gurback, David Baseball, San Juan Hills HS $ 2,500.00 07 ;o 1120 14-
JV (Asst) 08/01!2014 
Baseball, $ 2,500.00 
Varsity (Asst) 

47. Hamasaki, Vince Basketball, Capistrano Valley HS $ 3,080.00 07/01/2014-
Varsity (Asst) 07/31/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS @ $10.00 PER UNIT {Cont.) 

Effective 
Name Position Location Salary Date 

48. Hefner, Madelynn Band/Orchestra Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2015 

49. Hoffman, William Gameworker Capistrano Valley HS $ 1,500.00 08!0 1/2014-
06/30/2015 

50. Janko, Robert Gameworker Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2015 

51. Jones, Russ Cross Country, Capistrano Valley HS $ 3,300.00 07/01/2014-
Boys' (Head) 07/31/2014 

52. Joyce, Kat Softball, Capistrano Valley HS $ 3,080.00 07/01/2014-
Varsity (Asst) 07/31!2014 

53. Kendrick, Marc Softball, Capistrano Valley HS $ 3,520.00 07/0 1!20 14-
(Head) 07/31/2014 

54. Kraker, Dave Football, Capistrano Valley HS $ 2,200.00 07/01!2014-
Freshmen (Asst) 07 /31!20 14 

55. Kramer, Leone Orchestra Capistrano Valley HS $ 1,500.00 07/01/2014-
06/30/2015 

56. La Masa, Joseph Gameworker Capistrano Valley HS $ 3,600.00 07/01!2014-
06/30/2015 

57. Levens, Patrick Gameworker Capistrano Valley HS $ 3,600.00 07/0112014-
06/30/2015 

58. Macintosh, Casey Football, San Clemente HS $ 500.00 07/01/2014-
(Asst) 07/31/2014 

59. Mallon, Bryan Basketball, Capistrano Valley HS $ 3,080.00 07/0 1!2014-
Boys' Varsity (Asst) 07/31/2014 

60. Matsko, Rebecca Waterpolo, Aliso Niguel HS $ 1,500.00 07/0 1!20 14-
Girls' (Asst) 07/31/2014 

61. McRoberts, Stephen Cross Country, Capistrano Valley HS $ 2,200.00 07/01/2014-
Boys' (Asst) 07/31!2014 

62. Mestakides, George Wrestling, Capistrano Valley HS $ 2,640.00 07/0 1!20 14-
Varsity (Asst) 07/31/2014 

63. Murphy, Kevin Basketball, Capistrano Valley HS $ 3,080.00 07/0 1!20 14-
Boys' Varsity (Asst) 07/31!2014 

64. Mutsushima, Maxx Waterpolo, Capistrano Valley HS $ 2,640.00 07/01!2014-
Boys' Varsity (Asst) 07/31/2014 

65. Napora, Justin Baseball, San Juan Hills HS $ 2,500.00 07/01/2014-
Freshman (Asst) 08/01!2014 

66. Navabpour, Cyrus Soccer, Capistrano Valley HS $ 2,640.00 07/01!2014-
Boys' Varsity (Asst) 07/31/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS @ $10.00 PER UNIT (Cont.) 

Effective 
Name Position Location Salary Date 

67. Ornelas, Erick Soccer, Capistrano Valley HS $ 2,640.00 07/01/20 14-
Boys' Varsity (Asst) 07/31!2014 

68. Paris, Steve Football, Aliso Niguel HS $ 1,200.00 07/01/2014-
Varsity (Asst) 07/31/2014 

69. Peeler, Dani Waterpolo, Capistrano Valley HS $ 2,640.00 07/01/2014-
Girls' Varsity (Asst) 07/31/2014 

70. Poncedeleon, Bianca Cheer Coach Capistrano Valley HS $ 8,400.00 07 ;o 112014-
06/30/2015 

71. Powell, Neil Soccer, Capistrano Valley HS $ 3,300.00 07/01/2014-
Girls' (Head) 07/31/2014 

72. Quinn, Devin Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity, (Asst) 07/31/2014 

73. Renden, Tim Waterpolo, Dana Hills HS $ 2,000.00 06/01/2014-
Boys' 06/30/2014 

74. Ricci, David Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity (Asst) 07/31/2014 
Football, $ 2,640.00 
JV (Asst) 

75. Rosenlieb, Martin Cross Country, Aliso Niguel HS $ 1,200.00 07 ;o 112014-
Boys' (Asst) 07/30/2014 
Cross Country, $ 2,400.00 08/10/2014-
Boys' (Asst) 11/08/2014 

76. Saenz, Derek Volleyball, Capistrano Valley HS $ 3,300.00 07/01/2014-
Girls' Varsity (Head) 07/31/2014 
Volleyball, $ 2,200.00 
Girls' JV (Head) 
Volleyball, $ 2,200.00 
Girls' Frosh/Soph (Head) 

77. Scandalis, Mark Wrestling, Capistrano Valley HS $ 2,640.00 07/01/2014-
Varsity (Asst) 07/31/2014 

78. Schwartzburg, Softball, Capistrano Valley HS $ 3,080.00 07/01/2014-
Heather Varsity (Asst) 07/31/2014 

79. Smith, Sera Waterpolo, Aliso Niguel HS $ 1,000.00 07/01/2014-
Girls' Frosh/Soph (Asst) 07/31/2014 

80. Smith, Sydney Waterpolo, Aliso Niguel HS $ 1,000.00 07/0 1!20 14-
Girls' Frosh/Soph (Asst) 07/31/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont.) 

Name Position Location Salary 

81. Sorrell, Jason Soccer, Capistrano Valley HS $ 3,300.00 
Boys' Varsity (Head) 
Soccer, $ 2,200.00 
Boys' JV (Head) 

82. Soto, Mario Soccer, Capistrano Valley HS $ 2,640.00 
Boys' Varsity (Asst) 

83. Stratton, Andy Football, Capistrano Valley HS $ 3,520.00 
Varsity (Asst) 

84. Stuart, Cris Drama Choreographer Capistrano Valley HS $ 2,000.00 

85. Torrianni, Mark Soccer, Dana Hills HS $ 1,000.00 
Boys' 

86. Trabbotoni, Claudio Soccer, Capistrano Valley HS $ 2,640.00 
Girls' (Asst) 

87. Troth, Michelle Tennis, Capistrano Valley HS $ 2,200.00 
Boys' (Asst) 

88. Tunaya, Eugene Cheer Coach Capistrano Valley HS $ 8,400.00 

89. Voss, Grant Football, Capistrano Valley HS $ 2,200.00 
Freshman (Asst) 

90. Whieldon, Randy Basketball, Capistrano Valley HS $ 3,080.00 
Boys' Varsity (Asst) 

91. White, Sean Football, Capistrano Valley HS $ 3,520.00 
Varsity (Asst) 

92. Yonan, Kirsten Waterpolo, Capistrano Valley HS $ 2,640.00 
Girls' Varsity (Asst) 

93. Zamora, Robert Gameworker Capistrano Valley HS $ 3,300.00 

APPROVE EMPLOYMENT PENDING CLEARANCES 

Name 

94. Dunham, Susan 

308 

Position-Full Time 

Elem Sch Clerk 
(10.5mo/40hpw) 

Salary 

$ 2,830.36 mo 

Range 
Step 

R26-1 

Effective 
Date 

07/01/2014-
07/31!2014 

07/0 l/2014-
07/31!2014 
07/0 1!20 14-
07/31/2014 
07/01!2014-
06/30/2015 
06/01/2014-
06/30/2014 
07/01/2014-
07/31/2014 
07/01/2014-
07/31/2014 
07/01/2014-
06/30/2015 
07/01!2014-
07/31/2014 
07/01/2014-
07/31!2014 
07/01/2014-
07/31/2014 
07/0 1!20 14-
07/31/2014 
08/01/2014-
06/30/2015 

Earliest 
Effective 
Date 

08/12/2014 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE EMPLOYMENT PENDING CLEARANCES (Cont.) 

Name Position-ASB Worker Location Salary 

95. Honey, Anne Basketball, Dana Hills HS $3,521.00 
Girls' Varsity (Head) 

96. VanEvery, Jacob Football, Capistrano Valley HS $ 3,540.00 
Varsity (Asst) 

APPROVE PROMOTION 

Former Range 
Name Position Promotion Step 

97. Crowell, Erica Academic Advisor Head Academic R37-3 
(10.75mo/40hpw) Advisor 

(10.75mo/40hpw) 
98. Shobe, Ron Custodian I Custodian III R30-10 

(12mo/40hpw) (Temp/40hpw) 

APPROVE ASSIGNMENT ADJUSTMENTS 

Former Assignment Range 
Name Position Adjustment Step 

99. Vidra, Marisa Student Supvr Student Supvr 
(9.5mo/7hpw) (9.5mo/14hpw) 

100. Solarczyk-Riyhani, IF-SpEd IF-SpEd R22-1 
Evelyn (9.5mo/17.5hpw) (9.5mo/30hpw) 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY ATREGULARRATEOFPAY 

Name 

101. Harris, Robin 

102. Miller, Laurie 

Additional 
Assignment 

Caregiver 
T AA NTE 4.5 hrs (Attend Senior trip to Disneyland) 
Campus Supvr 
TAA NTE 36 hrs (Supervise students during summer) 

Earliest 
Effective 
Date 

07!10/2014 

07/10/2014 

Effective 
Date 

08/07/2014 

04/24/2014-
06/25/2014 

Effective 
Date 

09/04/2014 

09/04/2014 

Effective 
Date 

05/21!2014 

07/01!2014-
07/30/2014 
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Personnel Activity List Board of Trustees Regular Meeting of Wednesday, July 9, 2014 
Classified Employees 

APPROVE TEMPORARY ADDITIONAL ASSIGNMENT 
PAY AT REGULAR RATE OF PAY (Cont.) 

Name 

103. Rungo, DeAnna 

104. Tabari, Lisa 

105. Webster, Anne 

Name 

106. Grothe-Wilson, 
Katherine 

107. Hirchag, Rebecca 
Shea 

108. Singh, Puneet 

Additional 
Assignment 

Mental Health and Behavior Spec 
TAA NTE 16 hrs (Help develop, structure and mental health 
support for the elementary Behavior Intervention classes) 
Mental Health and Behavior Spec 
TAA NTE 16 hrs (Help develop, structure and mental health 
support for the elementary Behavior Intervention classes) 
Inst Asst-Music 
T AA NTE 10 hrs (Year end special projects) 

APPROVE LEAVES OF ABSENCE 

Reason 

Personal 

Personal 

Personal 

109. Wisniewski, Margaret Personal 

308b 

Effective 
Date 

07/0112014-
08/30/2014 

07/0 1!20 14-
08/30/2014 

06! 14/2014-
06/30/2014 

Effective 
Date 

06/02/2014-
06/24/2014 
06/25/2014-
06/16/2015 
04/0 1!20 14-
11/0112014 
06/18/2014-
02/17/2015 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

ACCEPT RESIGNATIONS/TERMINATIONS 

Original Date of 
Name Position Title Reason Hire Date Sq~aration 

1. Aldrich, Sharon Substitute Teacher District Initiated 10/11/2011 06/23/2014 
2. Atighetchi, Afsaneh Substitute Teacher District Initiated 10/10/2013 06/24/2014 
3. Beitner, Owen Substitute Teacher District Initiated 09/12/2013 06/19/2014 
4. Breslow, Shainna Substitute Teacher District Initiated 09/12/2013 06/19/2014 
5. Brophy, Erin Substitute Teacher District Initiated 09/26/2013 06/19/2014 
6. Christian, Cherilyn Substitute Teacher District Initiated 10/10/2013 06/19/2014 
7. Clements, Judy Substitute Teacher District Initiated 03/08/1983 06/27/2014 
8. Conners, Camron Substitute Teacher District Initiated 03/14/2013 06!19/2014 
9. Crail, Raniah Substitute Teacher District Initiated 09/12/2013 06/19/2014 

10. Delacruz, Victor Teacher Personal 09/02/2010 06/24/2014 
11. Diamond, Julian Substitute Teacher District Initiated 03/01/2012 06/19/2014 
12. Elliott, Angel Substitute Teacher District Initiated 09/25/2012 06!19/2014 
13. Falcone, Bobbie Substitute Teacher District Initiated 10/10/2013 06!19/2014 
14. Flores, David Substitute Teacher District Initiated 09/22/2008 06/19/2014 
15. Hallett, Diana Substitute Teacher District Initiated 10/24/2013 06/19/2014 
16. Ilfeld, Catherine Substitute Teacher District Initiated 03/14/2013 06!19/2014 
17. Johnson, Dayna Substitute Teacher Relocation 04/24/2014 06/27/2014 
18. Landis, Sharon Teacher Retirement 08/28/2000 06/24/2014 
19. Liao, Letitia Substitute Teacher District Initiated 01/09/2014 06/19/2014 
20. Marchand-Simons, Substitute Teacher District Initiated 10/10/2013 06/19/2014 

Kelly 
21. Marquie, Jeannine Teacher Other Employment 08/30/2012 06/25/2014 
22. Martin, Carol Substitute Teacher District Initiated 10/10/2011 06/19/2014 
23. Martin, Caroline Substitute Teacher District Initiated 10/25/2012 06/19/2014 
24. Merrick, Steven Substitute Teacher District Initiated 09/25/2012 06/19/2014 
25. Messina Kleinman, Substitute Teacher District Initiated 04/25/2013 06/19/2014 

Deborah 
26. Mittenhuber, Kristen Substitute Teacher District Initiated 10/10/2013 06/19/2014 
27. Mora, Sandra Substitute Teacher District Initiated 10/24/2013 06/19/2014 
28. Namisniak, Kari Substitute Teacher District Initiated 09/12/2013 06/19/2014 
29. Navarro, Jasmine Substitute Teacher District Initiated 09/12/2013 06/19/2014 
30. Normann, Jeffrey Substitute Teacher District Initiated 02/13/2014 06/20/2014 
31. Noyes, Carrie Substitute Teacher District Initiated 10/10/2013 06/20/2014 
32. Pappas-Puckett, Substitute Teacher District Initiated 08/05/2005 06/23/2014 

Elaine 
33. Peek, Lisa Substitute Teacher District Initiated 08/28/2013 06/24/2014 
34. Peregrine, Mayra Substitute Teacher District Initiated 10/10/2013 06/23/2014 
35. Proctor, Sean Substitute Teacher District Initiated 10/10/2013 06/23/2014 
36. Reinhardt, Kay Substitute Teacher District Initiated 03/14/2014 06/20/2014 
37. Simmons, Kaitlyn Substitute Teacher District Initiated 11/07/2013 06/23/2014 
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CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

ACCEPT RESIGNATIONS/TERMINATIONS (Cont'd) 

Original 
Name Position Title Reason Hire Date 

38. Sims, Erin Substitute Teacher District Initiated 03/14/2013 
39. Trikha, Neel Substitute Teacher District Initiated 10/24/2013 
40. Ure, Tristen Substitute Teacher District Initiated 09!26!2013 
41. Walker, John Substitute Teacher District Initiated 12/06/2005 
42. Watkins, Darcy Substitute Teacher District Initiated 09/12/2013 
43. Wenskoski, Maria Substitute Teacher District Initiated 03/27/2014 
44. Williams, Carolyn Substitute Teacher District Initiated 11!15/2012 
45. Wilson, Christine Substitute Teacher District Initiated 10/24/2013 
46. Witte, Lisa Substitute Teacher District Initiated 10/10/2013 

APPROVE EMPLOYMENT 

1st Year Annual ColumnL 
Name Tem12orary Salary Ste12 

47. Young, Annie Teacher $48,899 A-1 

APPROVE HOMELHOSPITAL TEACHERS 
Pay @ $35.00 per hour 

48. Baron, Sindy 49. Rigby, Michael 

APPROVE EMPLOYMENT PENDING CLEARANCES 

Annual Column/ 
Name Assignment Salary Ste12 

50. Stever, Janelle Program Specialist $98,169 51-5 
51. Lee, Tz-Yi New-New Teacher $48,899 A-1 

APPROVE ASSIGNMENT ADJUSTMENT 

Previous New 
Name Assignment Assignment 

52. Kruszewski, Desiree LOA Teacher -100% 
53. Migge, Christina LOA Teacher-100% 
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Date of 
SeQaration 

06/23/2014 
06/20/2014 
06/20/2014 
06/23/2014 
06/20;2014 
06/20/2014 
06/30/2014 
06/20/2014 
06/20/2014 

Effective 
Date 

08/28/2014 

Earliest 
Effective 
Date 

08/18/2014 
08/28/2014 

Effective 
Date 

09/02/2014 
09/02/2014 



CAPISTRANO UNIFIED SCHOOL DISTRICT 
San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

APPROVE PROMOTIONS 

Previous Annual New 
Name Assignment Salary Assignment 

54. Bailey, Rebecca Teacher $82,246 Program Specialist 
55. Ortiz, Ryan Teacher $82,246 Program Specialist 

APPROVE SUMMER SCHOOL 

Summer Intervention Program- Viejo Elem 

Annual 
Salary 

$93,494 
$89,042 

Not to exceed 80 hours instructional pay@ $35.00 per hour 
07/14/2014-08/08/2014 

56. Diaz, Monica 

To Participate in Summer Curriculum Guide Work- Education Division 
Not to exceed 10 hours non-instructional pay @ $30.00 per hour 

07/01/2014-08/31/2014 
57. Baker, John 65. Louie, Jamie 
58. Bungartz, Melinda 66. O'Leary, Darla 
59. Dollar, Thomas 67. Osborn, Kristen 
60. Gonzalez, Jamie 68. Rader, Melinda 
61. Heavlin-Martinez, Johanna 69. Shick, Allison 
62. Hunnicut, Josh 70. Snedeker, Joe 
63. Jindra, Kim 71. Southall, Jackie 
64. Kluck, Jane 

Training for Summer CELDT Intensive Program- Education Division 
Not to exceed 4 hours non-instructional pay @ $30.00 per hour 

06/30/2014 
72. Andersen, Jill 80. Brooks, Michael 
73. Avera, Stephanie 81. Callier, Kathy 
74. Baptiste, Natalie 82. Cantoran, Rene 
75. Bennett, Katie 83. Carter, Thomas 
76. Benstead-Frome, Lori 84. Cornejo, Eduardo 
77. Berger, Ann 85. Espinosa-Perez, Soraya 
78. Blair, Tammy 86. Fermin, Cara 
79. Blanco-Johnson, Sylvia 

Effective 
Date 

08/18/2014 
08/18/2014 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

APPROVE SUMMER SCHOOL (Cont'd) 

Training for Summer CELDT Intensive Program- Education Division (Cont'd) 
Not to exceed 4 hours non-instructional pay @ $30.00 per hour 

06/30/2014 
87. Foster, Karin 97. Pagel, Velda 
88. Gant, Tina 98. Pellow, Lindsey 
89. Guzman, Carla 99. Reardon, Lisa 
90. Jacobs, James 100. Sanchez, Lynn 
91. Jones, Lindsay 101. Schertzer, Kristen 
92. Lawbaugh, Cindy 102. Sills, Joshua 
93. Lechuga, Naomi 103. Sweeney, Lorena 
94. Lewis, Elizabeth 104. Unzueta, Gabrielle 
95. Lukens, Cynthia 105. Villaba, Fernanda 
96. Manzotti, Maria 

APPROVE ADDITIONAL ASSIGNMENTS 

Saturday School- Multiple Sites 
Not to exceed 60 hours instructional pay@ $35.00 per hour 

106. Middlebrook, Mike 108. Wigglesworth, Michael 
107. Turney, Jason 

To Develop Common Core Lessons for Middle School Physical Education- Multiple Sites 
Not to exceed 24 hours non-instructional pay @ $30.00 per hour 

07/01!2014-08/29/2014 
109. Almanza, Nadine 111. Rippe, Diane 
110. Okura, Kristen 

To Review Grade Level ELD Standards & Open Court EL Strategy Guide- Reilly Elem 
Not to exceed 5 hours non-instructional pay @ $30.00 per hour 

06/18/2014-06/30/2014 
112. Allen, Joan 123. Martz, Starline 
113. Blake, Roxane 124. Mayfield, Davida 
114. Cordina, Maureen 125. McAbee, Cristy 
115. Corum, Melissa 126. McMurray, Michael 
116. French, Karen 127. Peterson, Jennifer 
117. George, Lorraine 128. Phillips, Deanna 
118. Gorney, Deborah 129. Quarcini, Melissa 
119. Gryske, Polly 130. Sheehan, Debra 
120. Guerra, Mary 131. Slick, Tina 
121. Hefft, Ukkyong 132. Souers, Lynn 
122. Martin, Christine 
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San Juan Capistrano, California 

Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

133. Louie, Jamie 

APPROVE ADDITIONAL ASSIGNMENTS (Coot' d) 

ADD/SlOP Training- Marco Forster MS 
Not to exceed 1 hour non-instructional pay @ $30.00 per hour 

04/21/2014-06/24/2014 

To Teach After School Math and/or ELA Classes- Marco Forster MS 
Not to exceed 4 hours instructional pay@ $35.00 per hour 

05!0 112014-06/20/2014 
134. Passarelli, Kendra 

Incorporate Common Core Strategies into English I Ace- Aliso Niguel HS 
Not to exceed 3 hours non-instructional pay @ $30.00 per hour 

05!20!20 14-05/30/2014 
135. Greely, Christina 136. Villasenor, Shannon 

SlOP Meetings- Aliso Niguel HS 
Not to exceed 4 hours non-instructional pay @ $30.00 per hour 

05/27/2014-06/30/2014 
137. Arena, Franco 139. Famalette, Dwynn 
138. Burch, Jessica 140. Fowler, Diane 

AP Review - Dana Hills HS 
Not to exceed 7 hours instructional pay@ $35.00 per hour 

04/15/2014-06/24/20 14 
141. Litus, Lauren 

Online ERWC Middle School Coursework/Training- Education Division 
Not to exceed 60 hours non-instructional pay @ $30.00 per hour 

08/27/2014-10/02/2014 
142. Boothe, Lisa 148. Hoover, Lisa 
143. Cummings, Lauire 149. Ponsen, Heather 
144. Englehardt, Sally 150. Porzuczek, Karin 
145. Giambone, Christine 151. Smolinski, Leslie 
146. Graham, Tammie 152. Torres, Tiffany 
147. Horns, Jamie 153. Waizinger, Lisa 
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Certificated Employees 

APPROVE ADDITIONAL ASSIGNMENTS (Cont'd) 

To Attend eCYBERMISSION Program- Education Division 
Not to exceed 33.75 hours non-instructional pay@ $30.00 per hour 

01/01/2014-03-04/2014 
154. Aleman, Brianne 157. McCullough, Stephen 
155. Freeman, Andrew 158. Sarigumba, Bernadette 
156. Gonzales, Jenny 159. Thompson, Scott 

Academic Assessment for Special Education Student- Special Education 
Not to exceed 10 hours instructional pay@ $35.00 per hour 

05/12/2014-05/19/2014 
160. Harris, Robert 

Parent Support Network- Special Education 
Not to exceed 350 hours pay@ daily per diem rate of $305.62 per day 

07 !0 1!20 14-06/30/2015 
161. Lewis, Rachael 

APPROVE CO-CURRICULAR ASSIGNMENTS 

Name Position Location Salary 

162. English, Michelle Outdoor Education, Wagon Wheel $ 110.00 
Elementary 

163. Hoffman, Todd Outdoor Education, Wagon Wheel $ 110.00 
Elementary 

164. Karolys, Andrea Lead Nurse - 50% Health Services $ 1,100.50 

165. Malone, J ulee Lead Nurse 50% Health Services $ 1,100.50 

166. Morgan, John Track, Capistrano Valley HS $ 264.10 
Varsity (Asst) 

167. Petzold, Dionne Outdoor Education, Wagon Wheel $ 110.00 
Elementary 
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Effective 
Date 

05/27/2014-
05/30/2014 
05/27/2014-
05/30/2014 
07 /01!2014-
06/30/2015 
07/0 1!20 14-
06/30/2015 
05/10/2014 

05/27/2014-
05/30/2014 
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Personnel Activity List Board of Trustees Regular Meeting of July 9, 2014 
Certificated Employees 

APPROVE ASB FUNDED ASSIGNMENTS @ $10.00 PER UNIT 

Effective 
Name Position Location Salary Date 

168. Bordner, Rich Wrestling, Capistrano Valley HS $ 3,300.00 07/01;2014-
(Head) 07/31/2014 

169. Brown, Rich Baseball, San Clemente HS $ 1,000.00 06/03/2014-
Varisty (Asst) 06/30/2014 
Baseball, $ 500.00 07/02/20 14-
Varsity (Asst) 07/30/2014 

170. Bucher, Ernie Football, Capistrano Valley HS $ 2,200.00 07/01/20 14-
Freshman 07/31!2014 
Football, $ 3,960.00 
Varsity (Head) 

171. Calahan, Michael Football, Aliso Niguel HS $ 3,500.00 07/01/20 14-
Varsity (Asst) 07/31/2014 

172. Cheney, Daren Football, Capistrano Valley HS $ 2,200.00 07/01/20 14-
Freshman ( Asst) 07/31/2014 

173. Clark, Brian Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity (Asst) 07/31!2014 

174. Colwell, Greg Wrestling, Aliso Niguel HS $ 6,600.00 06/01/2014-
Varsity (Head) 08/20/2014 

175. Compean, Leo Soccer, Dana Hills HS $ 3,300.00 06/01/2014-
Boys' Varsity 06/30/2014 

176. Davis, Stacy Pep Squad/Cheer Advisor Aliso Niguel HS $ 1,700.00 07/01/2014-
06/30/2015 

177. Desiano, Tom League Assigner, Dana Hills HS $ 2,700.00 06/01/2014-
HS 06/30/2014 

178. Dollar, Chris Golf, Capistrano Valley HS $ 2,200.00 07/0 1!20 14-
Boys' (Asst) 07/31/2014 

179. Donnelly, John Football, San Clemente HS $ 1,500.00 07/01!2014-
(Asst) 07/31/2014 

180. Faris, Tom League Assigner, Dana Hills HS $ 3,800.00 06/04/2014-
HS 06/30/2014 

181. Finnerty, Stacey Soccer, San Clemente HS $ 3,300.00 06/03/2014-
Girls' Varsity (Head) 06/30/2014 

182. Garrity, Timothy Webmaster Capistrano Valley HS $ 3,500.00 07/01/2014-
07/31!2014 
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APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont'd) 

Effective 
Name Position Location Salary Date 

183. Gellatly, Dave Baseball, San Clemente HS $ 2,000.00 06/03/2014-
Varsity (Head) 06/30/2014 
Baseball, $ 3,500.00 07 /02;20 14-
Varsity (Head) 07/27/2014 

184. Goldstone, Ken Volleyball, San Clemente HS $ 2,000.00 07/09/2014-
Boys' (Head) 07/16/2014 

185. Gonzalez, Armando Football, San Juan Hills HS $ 2,000.00 07/0 1!20 14-
Varsity 08/01/2014 

186. Gustafson, Ryan Lacrosse, Capistrano Valley HS $ 3,300.00 07/01!2014-
Girls' (Head) 07/31!2014 
Football, $ 3,080.00 
Freshman (Head) 

187. Harrington, Candace Comedy Sports Advisor Capistrano Valley HS $ 1,200.00 07/01/2014-
07/31/2014 

188. Hernandez, Juan Basketball San Juan Hills HS $ 2,800.00 07/01/2014-
08/01!2014 

189. Higginson, Pat Waterpolo, Capistrano Valley HS $ 3,300.00 07/01/2014-
Girls' (Head) 07/31/2014 

190. Johnson, Dan Cross Country, San Clemente HS $ 600.00 07/07/2014-
Boys' (Head) 08/15/2014 

191. Kincaid, Mitzi Volleyball, Dana Hills HS $ 2,850.00 07/14/2014-
Girls' Varsity 08/15/2014 
Volleyball, $ 2,850.00 
Girls' JV 
Volleyball, $ 2,850.00 
Girls' Frosh/Soph 
Volleyball, $ 2,000.00 08/11/2014-
Girls' Varsity 08/22/2014 

192. Lynch, Erick Waterpolo, Aliso Niguel HS $ 3,200.00 07/01/2014-
Girls' Varsity 07/31!2014 

193. Minier, Mike Golf, Capistrano Valley HS $ 3,300.00 07/01!2014-
Boys' (Head) 07/31/2014 

194. Mulligan, Brian Basketball, Capistrano Valley HS $ 2,200.00 07/01/2014-
Boys' JV (Asst) 07/31!2014 
Basketball, $ 3,520.00 
Boys' Varsity (Head) 

195. Nolan, Catherine Track San Juan Hills HS $ 3,000.00 07/01/2014-
08/01/2014 
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APPROVE ASB FUNDED ASSIGNMENTS@ $10.00 PER UNIT (Cont'd) 

Effective 
Name Position Location Salary Date 

196. Parker, Marc Waterpolo, San Clemente HS $ 2,000.00 07/01/20] 4-
Boys' Varsity (Head) 07/24/2014 

197. Popovich, Mark Basketball, San Clemente HS $ 1,000.00 06/26/20 14-
Boys' Varsity (Head) 06/30/2014 
Basketball, $ 2,000.00 07/0 1!20 14-
Boys' Varsity (Head) 07/18/2014 

198. Pronier, Mike Soccer, San Clemente HS $ 2,250.00 07/0 1!20 14-
Boys' Varsity (Head) 07/30/2014 

199. Proodian, Dave Cross Country, San Clemente HS $ 1,155.00 07/07/2014-
Girls' Varsity (Head) 08/08/2014 

200. Rosa, Matt Water Polo, Dana Hills HS $ 3,000.00 06/01!2014-
Boys' 06/30/2014 

201. Sayles, Me1isa Cross Country, Capistrano Valley HS $ 3,300.00 07/01/2014-
Girls' (Head) 07 /31!20 14 

202. Stephens, John Tennis, San Clemente HS $ 3,075.00 07/01/2014-
Boys' Varsity (Head) 08/24/2014 

203. Stuart, Cris Choreographer Capistrano Valley HS $ 8,000.00 o7 ;o 112014-
06/30/2015 

204. Tribe, Josh Football, Capistrano Valley HS $ 3,520.00 07/01/2014-
Varsity (Asst) 07/31/2014 

205. Valderrama, Andy Soccer, Dana Hills HS $ 1,000.00 06/01/2014-
Boys' 06/30/2014 

206. Westling, Kurt Football, Aliso Niguel HS $ 3,960.00 07/0 l/20 14-
Varsity (Head) 07/31;2014 
Football, $ 3,080.00 
JV (Head) 

207. Wood, Joe Football, San Clemente HS $ 3,000.00 o7 ;o 1;20 14-
(Asst) 07/31/2014 

208. Yancey, Lisa Waterpolo, Capistrano Valley HS $ 2,640.00 07/01/2014-
Boys' Varsity (Asst) 07/31!2014 
Swim, $ 2,640.00 
Boys' Varsity (Asst) 

209. Yancey, Steve Waterpolo, Capistrano Valley HS $ 3,300.00 07/01/2014-
Boys' Varsity (Head) 07/31!2014 
Swim, $ 3,300.00 
Boys' Varsity (Head) 
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