Certificated Personnel BP 4118

SUSPENSION/DISCIPLINARY ACTION

The Governing Board expects that all employees will exhibit professional and appropriate conduct
and serve as positive role models at school and in the community. Unacceptable conduct shall be
subject to disciplinary action in accordance with law, collective bargaining agreement, Board
policy, and administrative regulations.

(cf. Collective Bargaining Agreement)
Nonperformance of Duties

Whenever an employee refuses to perform assigned work without an acceptable reason, the
Superintendent or designee shall deduct from his/her wages an amount reasonably related to the
time not worked. (Education Code Section 45055)

(cf- 4141.6 - Concerted Action/Work Stoppage)

Legal Reference:
EDUCATION CODE
44009 Conviction of specified crimes
44010 Sex offense - definitions
44011 Controlled substance offense — definitions
44660-44665 Evaluation and assessment of performance of certificated employees
44830.1 Criminal record summary certificated employees
44932 Grounds for dismissal of permanent employee
44933 Other grounds for dismissal
44938 Unprofessional conduct or incompetency, notice of charges
44940 Sex offenses and narcotic offenses, compulsory leave of absence
44940.5 Compulsory leave of absence; procedures, extension; compensation; bond or security, reports
44942 Suspension or transfer of certificated employee on grounds of mental illness
44944 Conduct of hearing
44948.3 Dismissal of probationary employees
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