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SEXUAL HARASSMENT

The following policy shall apply to all District employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the District.

The Board of Trustees is committed to providing a safe work environment that is free of
harassment and intimidation. The Board prohibits sexual harassment of District employees and
job applicants. The Board also prohibits retaliatory behavior or action against District employees
or other persons who complain, testify or otherwise participate in the complaint process
established pursuant to this policy and administrative regulation.

Sexual harassment includes, but is not limited to, harassment that is based on the sex, gender,
gender identity, gender expression, or sexual orientation of the victim and harassment based on
pregnancy, childbirth, or related medical conditions.

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sexual harassment, including but not limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the District’s sexual harassment policy to staff

3. Ensuring prompt, thorough, and fair investigation of complaints

4. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

All complaints and allegations of sexual harassment shall be kept confidential to the extent
permitted by law.

Any District employee or job applicant who feels that they have been sexually harassed or who
has knowledge of any incident of sexual harassment by or against another employee, a job
applicant or a student, shall immediately report the incident to their supervisor, the principal,
District administrator or Uniform Complaint Officer/Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through AR 4119.11, 4219.11, 4319.11, Sexual Harassment, or AR 4030, Nondiscrimination in
Employment, as applicable. Because a complaint or allegation that is dismissed or denied under
the Title IX complaint procedure may still be subject to consideration under state law, the Title
IX Coordinator shall ensure that any implementation of AR 4119.11, 4219.11, 4319.11,
concurrently meets the requirements of AR 4030, Nondiscrimination in Employment.
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Complaints of sexual harassment in violation of Title IX shall be filed and investigated in
accordance with AR 4119.11. All other complaints of sexual harassment shall be filed in
accordance with AR 4030, Nondiscrimination in Employment. An employee may bypass their
supervisor in filing a complaint where the supervisor is the subject of the complaint.

Any individual may report sex discrimination, including sexual harassment, to the Title IX
Coordinator or any other school employee at any time, including during non-business hours, by
mail, phone, or email. During district business hours, reports may also be made in person. Upon
receiving an allegation of sexual harassment, the Title IX Coordinator will promptly notify the
parties, in writing, of the applicable District complaint procedure.

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as
deemed appropriate under the circumstances.

Any District employee who engages or participates in sexual harassment or who aids, abets,
incites, compels, or coerces another to commit sexual harassment against a District employee,
job applicant, or student is in violation of this policy and is subject to disciplinary action, up to
and including dismissal.
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